Transportation Director
Sacramento Area Council of Governments

The Region
The six-county Sacramento region exemplifies
physical, cultural, and economic diversity. This
makes it a stimulating place to work for people in
the planning profession but perhaps more important,
it also makes it a great place to live. Landscapes
range from fertile agricultural lands to the high Sierra
Nevada mountains, encompassing a vibrant collection
of small towns, established and emerging suburbs,
and an urban core that houses the capital of the
fifth largest economy in the world, with cultural and
sporting events year-round. Pacific coast beaches,
Tahoe region ski resorts, and wild Sierra Nevada lakes
and mountains are less than two hours’ drive from
the city of Sacramento, which sits at the confluence
of two major California rivers — the American and
the Sacramento — that also offer many recreational
opportunities.
The region’s much lower cost of living and housing
compared to coastal California, as well as its ethnic
diversity, have led to a population boom and a revived
and vibrant downtown. Its reputation as the Farm-

to-Fork capital of America also draws foodies and
tourists.
The 22nd largest metropolitan region in the nation,
Sacramento lies at the confluence of commerce in
northern California. Interstate 80 delivers an eastwest connection from the Pacific to the Atlantic, and
Interstate 5 opens up the entire West Coast from
Mexico to Canada for goods movement, recreation,
and economic vibrancy. Multiple rail lines extend in all
directions through the heart of the region and provide
quick and frequent passenger train service between
San Francisco, Sacramento and the Sierra Nevada
mountains.
Commuting and traveling within and beyond the
Sacramento region are easy thanks to the region’s
integrated transportation network. With two interstate
freeways, an international airport, and 6 Amtrak
stations with long distance connections to Los
Angeles, San Diego, Seattle and Chicago.

SACOG is considered one of the “big four” MPOs in
California, along with those representing the San
Francisco Bay Area, the Los Angeles region, and the
San Diego region. It is highly regarded as one of the
best -performing and most innovative MPOs in the
nation. 2020 transportation highlights include:

The Organization
SACOG is the Metropolitan Planning Organization for
the six-county Sacramento region. Formed as a Joint
Powers Authority, SACOG is governed by a board of 31
elected officials that directly represent all six counties
and 22 cities in the region, and one ex officio member
(Caltrans). While transportation is core to SACOG’s
role as a Metropolitan Planning Organization, SACOG
has over two decades of experience approaching
regional issues from an integrated perspective of
transportation, land use, and air quality. Under the
leadership of its executive director, SACOG has three
goals: Economic Prosperity, Connected Communities,
and Vibrant Places.
Economic Prosperity means developing a diversified
and inclusive regional economy by supporting
the expansion of key economic clusters including
agriculture and food, health sciences, and innovative
mobility. It also means supporting development that
provides a high quality of life for all and is attractive to
both new and existing businesses.
Vibrant Places means ensuring the region’s growth
patterns enhance the vitality of existing communities
and foster multi-modal mobility. We want to ensure
new development encourages a healthy mix of
uses that include a diversity of housing, businesses,
essential services, and amenities near one another.
Connected Communities means better connecting
the region through a safe, well-maintained,
multimodal transportation network, and an
abundance of clean mobility options that provide for
the efficient movement of people and goods.

• SACOG helped three multi-jurisdictional projects
win over $145 million worth of SB 1 grants that will
support lower congestion, freight efficiency, and
multimodal infrastructure in the region.
• Quick action and strong regional partnerships
helped SACOG expedite $112 million in CARES
Act funding to 8 transit agencies, reaching an
agreement just 10 days after the act was signed into
law.
• SACOG’s project delivery team earned $26 million
in free Obligation Authority, doubling its 2019 record
of $12.7 million. This makes our region second in
the state — only to Los Angeles —which gets five
times our annual share but only won $30 million.
The bonus Obligation Authority enabled the SACOG
region to program $26 million more of federal funds.
• Committed a dedicated fund of $3 million to
develop a pipeline of projects in with and benefiting
historically marginalized communities.
• A focus on developing stronger equity metrics for
future funding programs.

The Transportation Group
The Transportation Group includes a diverse team
of professionals with backgrounds in public transit,
transportation and land use planning, air quality,
programming and project delivery, freight and goods
movement, Intelligent Transportation Systems, and
transportation technology.

The Transportation Group is responsible for advancing
and implementing important planning and service
programs, overseeing the award of SACOG’s
transportation grants of over $100 million every two
years, and programming $1.471 billion in the four-year
Metropolitan Transportation Improvement Program.
The Transportation Group has many exciting
opportunities underway and upcoming:
• Contributing to innovative mobility—how the public
and private sectors work together to provide
transportation that meets the needs of all users
• Balancing current and future transportation
needs with those of existing neighborhoods and
communities
• Proposing solutions to historic disinvestment in
transportation infrastructure and access
• Creating a dynamic, collaborative environment
that will leverage other programs and projects
that intersect with transportation (housing, natural
resources, economic development, and climate
resilience)
• Helping our local project partners plan and advance
projects that reduce carbon emissions and meet
the State of California’s ambitious climate goals
• Envisioning and transitioning to the next generation
of public transit
• Advancing a regional vision to connect all 28
cities and counties in the SACOG region through a
network of pedestrian and bicycle trails
• Addressing deferred maintenance in roads and
transit
• Partnering with neighboring regions (San
Francisco Bay Area and San Joaquin Valley) in a
connected transportation network that serves an
interconnected economy even while housing and
job centers expand across the megaregion
• Establishing our organization as a nationalcaliber MPO that pilot tests new technologies,

succeeds with innovative transportation funding
and financing, while at the same time increasing
mobility, and improving air quality and traffic safety
• Addressing safety for all users of the transportation
system

The Position
The director will lead SACOG’s work to advance
transportation projects and programs that help our
region meet economic, equity and environmental
goals. The director is responsible for guiding shortand long-term transportation investment, working
closely with state and federal funding partners, as
well as cities, counties, Caltrans, and transit agencies
that implement projects. The director will provide
leadership on the future of transportation for our
region, helping to bridge regional long-range plans to
local plans and projects in the near-term.
The director reports directly to the Deputy Executive
Director of Planning & Programs and is part of a
multidisciplinary management team. We are a
collaborative planning organization, so the director
will work with staff on projects across multiple teams
across the organization.
The director will delegate and oversee work; coach
and develop staff within the transportation group;
help implement SACOG’s vision; contribute to agency
policy and growth discussions with peers from the
agency management team, and coordinate resources
with peers across management groups; empower
staff to fulfill the agency’s mission; and explore
opportunities to expand our service to the region.

Ideal Candidate
The ideal candidate will be an innovative leader
with demonstrated ability to contemplate problems
that are complex and have multiple considerations,
including political, financial, regulatory, and technical.
The ideal candidate will evaluate options, act, and
adjust to changing conditions and opportunities
when applicable. The ideal candidate will have a
background in transportation and proven experience
to motivate, coach, and grow current and future
professionals and leaders. Attributes of a successful
candidate include:
• Ability to achieve consensus across a spectrum of
interests and priorities
• Proven ability to build relationships and partnerships
based on trust
• Ability to recognize and pursue opportunities,
and establish our region, its cities, counties and
organizations, as leaders
• A practical thinker, motivator, able to collaborate
with team members, leaders, and stakeholders
to produce exceptional quality output and drive
creative solutions to maximize federal and state
funding for our region
• Candid and generous communication style
• Energetic and an effective listener
• Ability to articulate complex concepts in a clear and
straightforward manner
• Applies a forward-thinking approach to longterm planning and funding, with an emphasis on
innovation and technology

Education & Experience
Required
Any combination of training and experience that
would provide the required knowledge, skills, and
abilities is qualifying. A typical—but not the only—way
to obtain the required qualifications would be:
• the equivalent to graduation from an accredited
four-year college or university with major
coursework in civil engineering, transportation
planning, urban planning, regional planning, public
policy, public administration, land use planning,
architecture, or a related field; and
• a minimum of five years of broad and progressively
responsible program management experience in

transportation funding, programming, engineering,
planning, or a related field; and
• at least two years of supervisory experience.
Desired
• Management-level experience in a public service
organization
• Five (5) years of management experience
• Experience in transportation infrastructure, funding,
and financing

Compensation and Benefits
SACOG is offering a competitive salary and benefits
package commensurate with qualifications and
experience. The expected salary is $145,524 to
$184,494 annually.
SACOG’s generous benefits package includes 28
days of paid time off a year for the first three years,
with an additional five days beyond that; 5 days
of management leave annually; 12 paid holidays
annually, plus two floating holidays after one year;
a flexible schedule that includes the opportunity
for some remote work; annual cost of living salary
adjustment; $1,625 monthly towards CalPERS health
plans, with up to $904 of any unused health insurance
premiums paid to the employee; CalPERS pension
2% @55 for classic*/PEPRA for new employees; and
commuter and technology subsidies.

Search Schedule:
Filing Deadline:
First round interviews*:
Second round interviews*:
Reference checks:
Offer of employment:
Desired start date:

May 3, 2021
May 15-31, 2021
June 1-15, 2021
early June
by June 30, 2021
August 1-September 1

*Due to COVID-19, SACOG is operating remotely and
interviews may either be conducted via Zoom or inperson, depending on conditions at the time.
Applicants selected as finalists for this position will be
subject to a comprehensive background check.
Apply Online
governmentjobs.com/careers/sacog

Diversity at SACOG
SACOG values diversity and believes that a range of
backgrounds brings a variety of ideas, perspectives
and experiences that contribute to an innovative
and collaborative environment in which talents are
fully utilized, uniqueness is valued, and SACOG’s
objectives are met. SACOG is committed to building a
culturally diverse workplace. We welcome individuals
of all backgrounds, orientations, and identities.
In addition to being an organizational value, we also
uphold equal opportunity under the law. SACOG is
an Equal Opportunity Employer and is committed to
compliance with all applicable laws providing equal
employment opportunities. SACOG provides fair
and equal opportunity for all with no discrimination
because of race, creed, color, religion, ancestry,
national origin, gender, physical disability, mental
disability, medical condition, marital status, age,
sexual orientation, or any other consideration made
unlawful by federal, state, or local laws.
SACOG will make reasonable accommodations for the
known physical or mental disabilities of an otherwise
qualified individual who is an applicant or employee.

