Sacramento Area
Council of
Governments

G o v e r n m e nt Re l a t i o ns & P ubl i c Af f a i r s C om m i t t e e
Monday, April 10, 2017 at 10:00 a.m.
SACOG Rivers Rooms, 1415 L Street, Suite 300, Sacramento, CA
The Government Relations & Public Affairs Committee may take up any agenda item at any time, regardless of the order
listed. Public comment will be taken on the item at the time that it is taken up by the committee. We ask that members of the
public complete a request to speak form, submit it to the clerk of the committee, and keep their remarks brief. If several
persons wish to address the committee on a single item, the chair may impose a time limit on individual remarks at the
beginning of the discussion. Action may be taken on any item on this agenda.

Roll Call: Directors Janda, Onderko, Rohan, Samayoa, Schenirer, Stallard,
Vice-Chair Buckland, Vice-Chair Kennedy and Chair Miklos
Public Communications: Any person wishing to address the committee on any item not on the
agenda may do so at this time. After ten minutes of testimony, any additional testimony will be
heard following the action items.
Consent:
1. Minutes of the March 6, 2017, Meeting (Mr. Johnson)
2. Draft SACOG Budget for Fiscal Year 2017/18 (Ms. Raper)
3. Draft Overall Work Program (OWP) for Fiscal Year 2017/18 (Ms. Raper)
4. Employee Handbook Adoption & Delegation to CEO for Updates (Mr. Johnson)
5. Employment Agreement for Streetcar Project Manager (Mr. Johnson)
6. Resolution for Health Reimbursement Arrangement (Mr. Johnson)
7. CalPERS Resolution for Healthcare Benefits (Mr. Johnson)
8. Association of Metropolitan Planning Organizations Grant Submittal for Emergency
Recovery Plans (Mr. Porter)
9. Revised Local Transportation Fund Findings of Apportionment for the County of
Sacramento for Fiscal Year 2016/17 (Ms. Doherty)
Information:
10. SB 375 Greenhouse Gas Reduction Target Setting (Mr. Griesenbeck)
11. May is Bike Month 2016 Recap and 2017 Campaign Update (Ms. Bradbury)
12. Federal Policy Update (Mr. Carpenter/Mr. Johnson)
13. State Advocacy Update (Mr. Johnson)

Other Matters:
Adjournment
Next committee meeting: Monday, May 8, 2017
This agenda and attachments are available on SACOG’s website at www.sacog.org. SACOG is accessible to the
disabled. As required by Section 202 of the Americans with Disabilities Act of 1990 and the Federal Rules and
Regulations adopted in implementation thereof, a person who requires a modification or accommodation, auxiliary
aids or services in order to participate in a public meeting, including receiving this agenda and attachments in an
alternative format, should contact SACOG by phone at 916-321-9000, e-mail (contact@sacog.org) or in person as
soon as possible and preferably at least 72 hours prior to the meeting. Parking is available at 15th and K Streets.

Item #17-4-1
G o v e r n m e nt Re l a t i o ns & P ubl i c Af f a i r s C om m i t t e e C o n s e nt
March 31, 2017

Minutes of the March 6, 2017, Meeting
Issue: The Government Relations & Public Affairs Committee met on March 6, 2017.
Recommendation: Approve the minutes of the meetings as submitted.
Discussion: Attached are the minutes of the March 6, 2017, Government Relations & Public
Affairs Committee meeting for approval.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:EJ:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy and Administration, 916-340-6247

SACRAMENTO AREA COUNCIL OF GOVERNMENTS
GOVERNMENT RELATIONS & PUBLIC AFFAIRS COMMITTEE
DRAFT ACTION MINUTES

The SACOG Government Relations & Public Affairs Committee met on March 6, 2017 in
the Sacramento & American Rivers rooms on the Third Floor of the Meridian Plaza Building
located at 1415 L Street, Sacramento, CA at 10:00 a.m.

CALL TO ORDER:

Chair Miklos called the meeting to order at 10:01 a.m.

ROLL CALL: Present:

Directors Onderko, Schenirer, Stallard, Vice Chair Buckland,
Vice Chair Kennedy* and Chair Miklos

Absent:

Directors Janda, Rohan and Samayoa

It was moved, seconded (Buckland, Schenirer) and passed by unanimous vote that the following
Consent items be approved:
1.
2.
3.
4.

Minutes of the February 6, 2017, Meeting
SACOG Ticket and Pass Distribution Policy
Request for Proposals for Federal Advocacy/Policy Services

SB 375 Greenhouse Gas Reduction Target Setting
The Committee received and reviewed this report.
*Vice Chair Kennedy arrived during discussion of this item.

5.

GrantFinder Service
The Committee received and reviewed this report.

6.

Transportation Demand Management Innovations Fund Grant Program
The Committee received and reviewed this report.

7.

State Climate Adaptation Policy Briefing
The Committee received and reviewed this report.

8.

Cap-to-Cap 2017
The Committee received and reviewed this report.
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9.

State Advocacy Update
The Committee received and reviewed this report.

10.

Federal Advocacy Update
The Committee received and reviewed this report.

Adjournment
Chair Miklos adjourned the meeting at 10:55 a.m.

Item #17-4-2
Government Relations & Public Affairs Committee

Consent

March 31, 2017

Draft SACOG Budget for Fiscal Year 2017-18
Issue: The Draft Fiscal year 2017-18 Budgets are ready for Board consideration, release for
public comment, and review by federal and state agencies.

Recommendation: That the Government Relations & Public Affairs Committee recommend
that the Board of Directors release for public comment and agency review the Draft Fiscal Year
2017-18 Budgets.

Discussion: SACOG manages two primary budgets. The first and largest budget is SACOG’s
basic Operations Budget to cover Overall Work Program (OWP) activities. The Operations Budget
is funded through several continuing federal and state revenue sources, supplemented by shortterm specific discretionary and non-discretionary grants and contract funds. The second budget,
the Board and Advocacy Budget, is much smaller and covers Board costs such as per diem and
mileage expenses, as well as the agency’s state and federal advocacy efforts. The Board and
Advocacy Budget is primarily funded by annual dues payments from SACOG member cities and
counties and a portion of SACOG’s interest earnings, consistent with federal and state
requirements. Action Item #3 covers the project details of the draft FY 2017-18 OWP.
Based on comments received during the public review process and additional activities described
as part of the Operations Budget section, a draft final budget will be brought forward for Board
review and adoption in May.
(1) SACOG Operations Budget
SACOG staff is pleased to present a draft Operations Budget that balances current year revenues
with current year expenditures. This achievement is due to a variety of actions that were initiated
over the past decade, with particular emphasis in the last several budget cycles, and is largely
attributable to four main factors: cost containment measures relating to staffing, benefits, and
overhead costs; a cooperative partnership with the Employee Association as evidenced in the most
recent MOU adoption; discretionary grant awards through staff’s entrepreneurial efforts with state
and federal agencies; and some modest increases in federal and local funds.
As in the past, we continue to rely on one-time grants and contract funds to balance the budget.
These one-time funds are an important part of the financing plan for the agency as we expect to
continue to have funding challenges in future years with rising employee and benefit costs and
potential reduction in federal funding for transportation-related projects.
As the end of the fiscal year comes into focus, staff is actively working to update the projections
for the current fiscal year and will provide this information as part of the May Board cycle.
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The budget presented in this report is largely a status quo budget, particularly given the current
transition and timing of the new CEO coming on board. Staff has taken a conservative approach
and has only included grants and other revenues that have been secured. Several grant applications
have been submitted and awards should be made in the next few months which may require
adjustments to the budget.
During this time, staff will also continue to pursue grant funding and other entrepreneurial
opportunities for new revenues to support important Board policy priorities.
In addition, as this report was being prepared, current year projects are still underway, projected
carryforward amounts have been estimated, and fiscal year 2017-18 projects are still being
developed, so there is a likelihood for changes between this draft document and the final draft
document that will be presented in May. Two examples are an Inter-jurisdictional Impact Fee
Study (200-009-08) which includes some staff time and projected carryover contract costs, but
will actually be complete by the end of the current fiscal year, and the Bike Share Operations
project (300-003-31) which is still in the implementation phase and subject to change. Any changes
between this draft document and the final document presented for approval in May will be clearly
identified for ease of Board and public review.
Also included in the Operations Budget is a Capital Assets Budget. Over the past year, staff led an
audit of SACOG’s IT infrastructure and has identified areas of needed replacement of essential
equipment. Depending on the timing of procurements, that equipment will be purchased either this
spring or in the new fiscal year. Funds to cover these expenditures are in the approved budget for
current fiscal year, supplemented by an undesignated fund balance increase at the end of fiscal
year 2015-16, when overall agency revenues exceeded expenditures.
(2) Board and Advocacy Budget
The Board of Directors and Advocacy Budget is much smaller than, and separate from, the
Operations Budget because it funds activities that cannot be funded with state and federal funds,
including Board per diem and other expenses, as well as state and federal advocacy work. The
revenue supporting this budget is a member dues formula, which changes annually based on
population estimates from the California Department of Finance and changes in the Consumer
Price Index.

Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:RR:ts
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Attachment A: Summary of FY 2017-18 Revenues and Expenditures
Attachment B: Summary of FY 2017-18 OWP Revenues
Attachment C: Draft FY 2017-18 Total Overall Work Program Direct Services and PassThrough Project Revenue Estimates
Attachment D: Draft FY 2017-18 Total Overall Work Program Direct Services and PassThrough Project Expenditure Estimates
Attachment E: Indirect cost information used and applied against the projects in the OWP and
proposed indirect rate for FY 2017-18
Attachment F: Draft Board and Advocacy Budget for FY 2017-18
Attachment G: Draft Capital Asset Expenditure Budget for FY 2017-18

Key Staff:

Erik Johnson, Manager of Policy and Administration, (916) 340-6247
Roberta Raper, Finance Director, (916) 340-6212
Matt Carpenter, Director of Transportation Services, (916) 340-6276
Clint Holtzen, Associate Analyst, (916) 340-6246

ATTACHMENT A
SACRAMENTO AREA COUNCIL OF GOVERNMENTS
Fiscal Year 2017-18
SUMMARY OF REVENUES AND EXPENDITURES
REVENUES:
Overall Work Program:
Federal
State
Local
Services to Others
In-Kind & Matching Funds from Others
Use of SACOG Managed Fund Committed to Projects
Deferred Revenues
Carryforward from FY 2016-17 (Non-staff)
Use of SACOG Undesignated Fund Balance
Subtotal - OWP Revenues

$

25,549,823
2,945,450
7,020,303
3,856,700
1,555,288
1,243,485
283,540
232,840
42,687,430

Board of Directors and Advocacy
Member Dues and travel costs
Use of Board of Directors Committed Fund Balance
Interest
Subtotal - Board and Advocacy Revenues

439,862
9,000
448,862

Capital Assets
Use of SACOG Undesignated Fund Balance for Equipment
Tenant Improvements (AKT)
Carryover from FY 2016-17
Subtotal - Capital Asset Revenues

112,000
73,000
185,000

TOTAL REVENUES

$

43,321,292

$

3,688,548
4,568,100
10,178,351
13,910,553
1,181,048
56,996
3,089,536
2,843,226
227,041
39,743,399

EXPENDITURES:*
Overall Work Program:
Direct Labor
Fringe Costs
Direct Consulting Costs
Direct Pass - through to Other Agencies
Direct Pass - through SACOG Managed Fund Project Expeditures
Direct Other Costs (Printing, meetings, etc)
Other Capital Expenses
Indirect Costs* (allocated amount)
Indirect Costs carry forward amount from FY 2015-16
Total OWP Expenditures
Board of Directors and Advocacy Costs

447,685

Capital Asset Costs

185,000
2,945,208

Deferred Costs

TOTAL EXPENDITURES

$

43,321,292

Subtotal - Total Revenues Less Total Expenditures

$

-

* Some costs will carryforward into future years. Future costs are offset by revenues.
* SACOG does not budget for depreciation. However, it is included in the indirect costs for
calculation of the Indirect Cost rate. Estimated depreciation = $64,000 annually.
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ATTACHMENT B

Fiscal Year 2017-18
SUMMARY OF OVERALL WORK PROGRAM (OWP) REVENUE SOURCES

$

25,549,823

Percentage
of Total
60%

$

2,945,450

7%

$

7,020,303

16%

$

3,856,700

9%

$

1,555,288

4%

Total Current Year Funds

$

40,927,565

96%

Use of SACOG Managed Fund Committed to Projects
Deferred Revenues
Carryforward from FY 2016-17
Use of SACOG Undesignated Fund Balance
Total Use of Fund Balance

$

$

1,243,485
283,540
232,840
1,759,865

3%
1%
1%
0%
4%

Total OWP Revenues

$

42,687,430

100%

Federal Funding:
Federal Highway Administration - Metropolitan Planning (PL)
Federal Transit Administration (Section 5303)
FHWA PL Carryover
FTA 5303 Carryover
Federal Transit Administration (Section 5304)
Federal Transit Administration (Section 5307)
Federal Transit Administration (Section 5316 and 5317 pass-through)
FHWA SPR/Caltrans Planning Grants
Congestion Mitigation and Air Quality
Regional Surface Transportation Program
FTA TOD Pilot Program Grant
State of California Funding:
Planning, Programming, Monitoring
High Occupancy Vehicle Fines
Strategic Growth Council - Prop 84 Funding
Low Carbon Transit Operations Program (LCTOP)
CalEMA
Delta Protection Commission
State of California Food and Agriculture
Public Transportation Modernization, Improvement & Service
Enhancement Account (PTMSEA)

2,913,131
976,478
203,698
5,586,548
834,833
576,941
11,644,041
1,843,184
970,969

856,790
20,000
306,161
126,847
260,000
1,375,652

Local Funds:
Transportation Development Act - Planning & Administration
Placer County Transportation Planning Agency (PCTPA) RPA
Placer County Transportation Planning Agency (PCTPA) LTF
Air Quality Management District (AQMD) Grant Funds
El Dorado County Transportation Commission (EDCTC) LTF
SECAT Savings
Other Local Revenues (grants, etc.)

3,063,314
313,000
151,606
100,000
87,503
340,000
2,964,880

Services to Others:
Capitol Valley Regional SAFE (SAFE)
Glenn County SAFE
Sacramento County (ALUC)

3,601,040
2,410
253,250

In-Kind Funds from Others:
SECAT Program
Transportation Management Associations (TMAs)
Remaining in-kind

1,129,800
425,488

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates –Federal & State Funding Sources
Toll Credits

Element

100
Core and LongRange Member,
Agency, and
Transportation
Services and
Planning
Activities

Project Code

100-001-01
100-001-02
100-001-07

Project Name

Total Revenues

100-002-12

Interagency Relations
Program Management
Overall Work Program
Education, Outreach and
Marketing
Education, Outreach and
Marketing (SACOG Salutes)
Regional Transportation
Modeling and AnalysisGeneral
Regional Transportation
Modeling and AnalysisPCTPA
Pedestrian and Bicycle
Planning
Regional Forecasting
Goods Movement/Freight
Planning/Major Investment
Studies.
Planning Support Tools

$

48,650

100-004-01

Regional Air Quality Planning $

178,910

100-001-05
100-001-05L
100-002-01G
100-002-01P
100-002-02
100-002-03
100-002-06

100-004-02
100-004-04
100-004-07-FED
100-004-11
100-005-02G
100-005-02P
100-005-03
100-005-04
100-005-05
100-005-06
100-005-11
100-005-21
100-006-04G
100-006-04P
100-007-02
100-007-03
100-007-07
100-007-13
100-007-21
100-007-25

Federal and State
Programming
Metropolitan Transportation
Improvement Program &
Project Delivery
Transit Technical Assistance
and Programming
Transit Asset Management
Plan
Regional Land Use
Monitoring and AnalysisGeneral
Regional Land Use
Monitoring and AnalysisPCTPA
Regional Housing Needs
Planning (RHNA)
Community Design Program
and AHSC
Rural-Urban Connections
Strategy
Airport Land Use
Commission - General
ALUCP/Sacramento
County/MCC
ALUCP/Mather Airport
Blueprint & MTP/SCS
Planning & ImplementationGeneral
Blueprint & MTP/SCS
Planning & ImplementationPCTPA
Information Resources
Center
Transportation Development
Act Administration
Transportation Demand
Management
Sustainability & Climate
Action Planning Assistance
Shared Services
Congestion Management
Program

$
$
$

13,450
1,148,900
65,510

$

737,550

$

20,140

$

1,386,303

FHWA PL
Toll Credit
Match

201,430

$

87,700

$

148,850

$

159,150

$

413,990

$

456,170

$

283,080

$

193,160

$

532,660

Other
Toll Credit
Match

FHWA
PL

FTA
5303

FTA
5304

SPR Caltrans
Planning
Grants

FTA
5316/17
(JARC/NF)

FTA
5307

State of California Funding

CMAQ

High
State of
Planning/
Prop 84
Occupancy
California
FTA TOD Pilot
Programming/
Funding
Vehicle
Food and
Grant
Monitoring
for SGC #3
Fines
Agriculture

RSTP

PTMISEA
Funds

LCTOP

1,543 $
$
7,514 $

-

$
$
$

-

$
$
1 $

13,450 $
$
65,510 $

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$

59,579 $

-

$

-

$

519,430 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

106,873 $

-

$

-

$

931,760 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

20,000 $

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

64,130 $
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

$
$

-

$
$

10,059 $
17,073 $

-

$
$

-

$
$

87,700 $
148,850 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

$
$

-

$
$

7,458 $
2,139 $

-

$
$

-

$
$

65,020 $
18,650 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

$

-

$

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

14,043 $

-

$

-

$

122,430 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

291,560 $

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

201,100 $

-

$

-

$

-

$

-

$

-

32,469 $

-

$

-

$

283,080 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

1 $

-

$

-

$

-

$

170,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

454,940 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

29,257 $

-

-

$

-

$

$

-

$

-

$

52,182 $

-

$

-

$

$
$

Federal Funding

$
$
$

$
$

FTA 5303
Toll credit
Match
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255,070 $

-

-

-

120,296

$

16,280

$

61,500

$

530,081

$

18,930

$

3,250

$

250,000

$

1,177,105

$

142,880

$

196,800

$

559,890

$

1,548,880

$

110,270

$

267,490

$

135,230

Total - Element 100 $

11,214,485

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

44,155 $

-

$

-

$

384,961 $

-

$

-

$

-

$

-

$

-

$

-

$

30,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$

-

$

28,761 $

-

$

-

$

250,748 $

-

$

-

$

-

$

-

$

215,967 $

-

$

300,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

7,553 $

-

$

-

$

65,850 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

200,000 $

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$ 163,319 $

-

$

-

$

-

$

-

$

-

$

-

$

1,423,880 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$

11,606 $
$

-

$
$

$
$

101,190 $
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

9,378 $
$
$
329,639 $ 112,002 $ 163,321 $

81,760 $
2,873,921 $

$
976,478 $

-

$
- $

$
170,000 $

-

$
$

-

$
$

$
1,623,880 $

$
245,967 $

-

$
- $

$
20,000 $

-

$
$

-

$
$

-

$
$

-

-

-

-

$
$

$
856,790 $

-

-

-

-

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates –Federal & State Funding Sources
Toll Credits

Element

200
Discretionary
Transportation
Planning Grant
Activities

Project Code

200-002-13
200-003-22
200-003-24
200-003-28
200-003-31
200-003-32
200-008-14
200-008-15
200-008-18
200-008-19
200-009-08

220 Other Planning
Grant and
Partnership Projects

220-002-11
220-003-27
220-005-14
220-006-06
220-006-07

220-006-08
220-006-09

220-009-09
300
Regional Bikeshare
Pilot Project

300-003-30

302
Connect Card

Interagency Household
Travel Survey Program
(Phases I&II)
Proposition 1B Transit
Program Administration
Feasibility Study of Connect
Card Interoperability
Rural Ridesharing
Alternatives
PSU SB743 Case Studies
Feasibility Study for
Expanding Davis-Sacramento
Rail
Paratransit, Inc. Transit
Planning Student Internship
Elk Grove Comprehensivce
Operational Analysis

Total Revenues

$
$

38,920

$

36,460

$

91,845

$

200,000

$

250,000

$

45,200

$

22,591

YCTD Transportation
$
Planning Internship Program

44,621

Elk Grove Multimodal Station
$
Feasibility Study
Interjurisdictional Traffic
$
Impact Mitigation
Management

156,250

2,185,716

$

39,210

$

517,217

$

341,330

$

10,000

$

91,837

205,224

$

433,410

Total - Element 220 $

1,822,328

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$ 150,000 $

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

36,460 $

-

$

-

$

-

$

-

$

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

72,205 $
$

-

$
$

-

$
$

$
50,000 $

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$ 200,000 $

$

-

$

-

$

-

$

-

$

-

$

40,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

20,000 $

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

35,033 $

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

$

-

$

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
203,698 $

-

4,497 $

-

$

-

39,210 $

-

$

-

$

-

-

-

$

-

$

FTA
5303

FTA
5304

FTA
5307

CMAQ

RSTP

PTMISEA
Funds

LCTOP

-

-

750,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$ 125,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

$

-

$

25,213 $

-

-

$
$

$
$

-

$ 51,941 $
- $ 576,941 $

-

$
- $

$
750,000 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

-

$

-

$

-

$

-

$

-

-

-

-

-

-

-

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

517,217 $

-

$

-

$

-

$

-

$

-

$

-

$

-

260,000 $

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$ 91,837 $

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$ 104,100 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$ 110,224 $

-

$

-

$

-

$
$

$
4,497 $

-

$
- $

$
39,210 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
- $

$
517,217 $

-

$
$

-

$
$

-

$
260,000 $

-

$
$

-

$

-

$

-

$

-

$

-

260,004

$

262,530

$
Total - Element 300 $

148,490
671,024

$
$

-

$
$

-

$
$

-

301-009-03

Streetcar Toolkit

$

1,254,621

301-009-05

Downtown Riverfront
Streetcar Project

$

6,422,669

Total - Element 301 $

7,677,290

$

2,748,217

Total - Element 302 $

2,748,217

Connect Card
Implementation

-

$

$

300-003-32

302-004-06

Other
Toll Credit
Match

FHWA
PL

FTA
5316/17
(JARC/NF)

High
State of
Planning/
Prop 84
Occupancy
California
FTA TOD Pilot
Programming/
Funding
Vehicle
Food and
Grant
Monitoring
for SGC #3
Fines
Agriculture

FTA 5303
Toll credit
Match

184,100

$

Regional Bike Share Pilot
Project

SPR Caltrans
Planning
Grants

FHWA PL
Toll Credit
Match

$

$

State of California Funding

62,329

Total - Element 200 $

Urban Footprint Statewide
Collaboration and
Maintenance
Regional Bike/Ped Data
Collection
Specialty Crop Block Grant
#3
Integrating Health into the
MTP/SCS
SGC #3 - Task 1A/B
Infill/Revitalization Technical
Assistance
SGC #3 - Task 1C Active
Design/Transportation
Technical Assistance
SGC #3 - Task 2 Community
Revitalization & CapacityBuilding in Disadvantaged
Communities
Regional High Resolution
Imagery

Federal Funding

1,237,500

Regional Bike Share
Operations
Bike Share Equity Project

300-003-31

301
Downtown
Riverfront Streetcar
Project

Project Name

Attachment C

$

-

$

-

-

$

$

-

$

-

$
$

-

-

$
$

-

-

-

$
25,213 $
-

$

-

$

-

$
$

-

$
- $

$

-

$

-

$

-

$
$

-

67,344 $
67,344 $

-

-

$

-

$

-

$

-

$
$

-

-

$
$

-

-

-

$

-

$

-

$
$

-

-

$
$

-

-

-

$

-

-

$

$

-

$

-

$
$

4,400,000 $
4,400,000 $

-

$
$

1,016,548 $
1,016,548 $

-

-

$

-

$

-

10,806 $
10,806 $

-

-

$
$

-

-

$
$
$ 306,161 $

-

-

$

170,117 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$
$

$
$
170,117 $

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$

970,969 $

-

$

-

$

-

$

-

$

-

$

-

$
$

$
970,969 $

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

$
$

-

-

$
$

-

-

$
$

-

-

-

$
$

$

-

$
$

-

-

$
$

-

-

-

-

-

$

-

$
$

-

-

$
$

-

-

-

-

$
$

-

-

-

-

-

-

-

-

-

126,847 $ 1,375,652
126,847 $ 1,375,652

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates –Federal & State Funding Sources
Toll Credits

Element

400
Pass-Through to
Other Agencies

Project Code

400-007-10
400-008-11
400-008-17
400-012-08
400-012-09
400-012-14

500
Services to Other
Agencies

500-007-08
500-007-09
500-015-01
500-015-02

Project Name

SECAT Program
SACOG Managed Fund
Projects
Woodland Area Transit
Planning and SRTP Update
Paratransit, Inc. New
Freedom Mobility
Management
SRTD New Freedom Capital
Improvements
e-tran JARC

Total Revenues

$

10,979,844

$

1,181,048

$

100,000

$

76,825

$

737,895

$
Total - Element 400 $
$
511/STARNET Operations

9,307
13,084,919
94,630

Total - Element 500 $
TOTAL ALL ELEMENTS $

2,287,150
2,410
3,208,450
42,612,430

Regional ITS Master Plan and
$
Architecture Update
$
Capitol Valley SAFE
$
Glenn County SAFE

824,260

FHWA PL
Toll Credit
Match

FTA 5303
Toll credit
Match

Attachment C

Federal Funding
Other
Toll Credit
Match

FHWA
PL

FTA
5303

FTA
5304

FTA
5316/17
(JARC/NF)

FTA
5307

State of California Funding
SPR Caltrans
Planning
Grants

CMAQ

High
State of
Planning/
Prop 84
FTA TOD Pilot
Occupancy
California
Programming/
Funding
Grant
Vehicle
Food and
Monitoring
for SGC #3
Fines
Agriculture

RSTP

PTMISEA
Funds

LCTOP

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

9,850,044 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

76,825 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

737,895 $
9,307 $
824,027 $
$

-

$
$
$
$

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$
$

-

$
$
$
$
$

-

$
$
$
- $
976,478 $

-

$
$
$
- $
203,698 $

-

$
$
$
$
$

-

$
$
$
- $
970,969 $

-

$
$
$
- $
856,790 $

-

$
$
$
$
$

-

$
$
$
- $
260,000 $

-

-

-

$
$
$
- $
334,136 $ 112,002

-

$
$
$
$
$ 255,878

-

$
$
$
$
$ 2,913,131

-

-

-

$
$
$
- $
5,586,548 $

-

-

$
$
$
- $
834,833 $ 576,941

$
$
$
$
$

9,850,044
-

-

$ 330,000
$
1 $
1 $
330,000
11,644,042 $ 1,843,184

-

-

-

-

$
$
$
- $
20,000 $ 306,161

-

-

-

$
$
$
- $
126,847 $ 1,375,652

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates – Local & Other Funding Sources

Attachment C

Local Funds

Element

100
Core and LongRange Member,
Agency, and
Transportation
Services and
Planning
Activities

Project Code

100-001-01
100-001-02
100-001-07

Total Revenues

Project Name

100-002-12

Interagency Relations
Program Management
Overall Work Program
Education, Outreach and
Marketing
Education, Outreach and
Marketing (SACOG Salutes)
Regional Transportation
Modeling and AnalysisGeneral
Regional Transportation
Modeling and AnalysisPCTPA
Pedestrian and Bicycle
Planning
Regional Forecasting
Goods Movement/Freight
Planning/Major Investment
Studies.
Planning Support Tools

$

48,650

100-004-01

Regional Air Quality Planning $

178,910

100-001-05
100-001-05L
100-002-01G

100-002-01P
100-002-02
100-002-03
100-002-06

100-004-02
100-004-04
100-004-07-FED
100-004-11
100-005-02G

100-005-02P
100-005-03
100-005-04
100-005-05
100-005-06
100-005-11
100-005-21
100-006-04G

100-006-04P
100-007-02
100-007-03
100-007-07
100-007-13
100-007-21
100-007-25

Federal and State
Programming
Metropolitan Transportation
Improvement Program &
Project Delivery
Transit Technical Assistance
and Programming
Transit Asset Management
Plan
Regional Land Use
Monitoring and AnalysisGeneral
Regional Land Use
Monitoring and AnalysisPCTPA
Regional Housing Needs
Planning (RHNA)
Community Design Program
and AHSC
Rural-Urban Connections
Strategy
Airport Land Use
Commission - General
ALUCP/Sacramento
County/MCC
ALUCP/Mather Airport
Blueprint & MTP/SCS
Planning & ImplementationGeneral
Blueprint & MTP/SCS
Planning & ImplementationPCTPA
Information Resources
Center
Transportation Development
Act Administration
Transportation Demand
Management
Sustainability & Climate
Action Planning Assistance
Shared Services
Congestion Management
Program

$
$
$

13,450
1,148,900
65,510

$

737,550

$

20,140

$

1,386,303

$

4-County TDA PCTPA RPA
Over Match or
Funds
Other

PCTPA LTF
Funds

EDCTC LTF
Funds

$
$
$

-

$
$
$

$
1,123,900 $
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

$

-

$

185,120 $

-

$

-

$

-

$

-

$

-

$

-

$

20,140 $

-

$

-

$

-

$

-

$

$

-

$

9,090 $

-

$

-

$

87,503 $

-

$

-

$

-

$

-

$

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

$

-

$

8,910 $

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

$

-

$

$

-

$

$

-

$

$

-

$

16,280 $

-

$

$

-

$

61,500 $

-

$

-

$

40,120 $

$

-

$

18,930 $

$
$

-

$
$

$

-

$

$

-

$

$

-

$

130,950 $

-

$

-

$

559,890 $

$

-

$

$
$

-

$
$

$
$

-

Other Local
Revenues
(grants, etc.)

AQMD
Grant

SECAT Savings

$
25,000 $
$
-

Capitol Valley
Regional Safe

In-Kind Funds from Others

Other

Glenn
County
SAFE

Sacramento
County
(ALUC)

Use of SACOG
Managed
SECAT Program Remaining in-kind
Fund
Committed to
Projects

Indirect &
Fringe Cost
Recovery

Deferred
Revenues

Carryover from FY
2016/17
(Non-staff)

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

33,000

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

300,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

37,950

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

30,000
30,000

$

-

$

-

$

-

$

170,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

23,160 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

50,830 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

26,890

27,946 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

75,000

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

3,250 $
250,000 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

40,390 $

-

$

-

$

-

$

-

$

-

$

170,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$ 142,880 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

125,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

9,080 $
267,490 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
87,503 $

-

$
425,000 $

-

$
253,250 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
- $

201,430

$

87,700

$

148,850

$

159,150

$

413,990

$

456,170

$

283,080

$

193,160

$

532,660

$

120,296

$

16,280

$

61,500

$

530,081

$

18,930

$

3,250

$

250,000

$

1,177,105

$

4-County
TDA Required
Minimum

Services to Others

-

-

$

77,770 $ 123,660 $

92,350 $

142,880

$

196,800

$

559,890

$

1,548,880

$

110,270

$

267,490

$

135,230

Total - Element 100 $

11,214,485

-

$
$

-

-

53,470 $
$
$
2,619,250 $ 313,000 $ 151,606 $

-

$
$

$
25,000 $

$
340,000 $

-

-

$
$

-

-

-

-

232,840

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates – Local & Other Funding Sources

Attachment C

Local Funds

Element

200
Discretionary
Transportation
Planning Grant
Activities

Project Code

200-002-13
200-003-22
200-003-24
200-003-28
200-003-31
200-003-32
200-008-14
200-008-15
200-008-18
200-008-19
200-009-08

220 Other Planning
Grant and
Partnership Projects

220-002-11
220-003-27
220-005-14
220-006-06
220-006-07
220-006-08
220-006-09

220-009-09
300
Regional Bikeshare
Pilot Project

302
Connect Card

Interagency Household
Travel Survey Program
(Phases I&II)
Proposition 1B Transit
Program Administration
Feasibility Study of Connect
Card Interoperability
Rural Ridesharing
Alternatives
PSU SB743 Case Studies
Feasibility Study for
Expanding Davis-Sacramento
Rail
Paratransit, Inc. Transit
Planning Student Internship
Elk Grove Comprehensivce
Operational Analysis

Total Revenues

$

$
$

38,920

$

36,460

$

91,845

$

200,000

$

250,000

$

45,200

$

22,591

YCTD Transportation
$
Planning Internship Program

44,621

Elk Grove Multimodal Station
$
Feasibility Study
Interjurisdictional Traffic
$
Impact Mitigation
Management

156,250

2,185,716

$

39,210

$

517,217

$

341,330

$

10,000

$

91,837

$

$

205,224

$

433,410

Total - Element 220 $

1,822,328

301-009-03

Streetcar Toolkit

$

1,254,621

301-009-05

Downtown Riverfront
Streetcar Project

$

6,422,669

Total - Element 301 $

7,677,290

$

2,748,217

Total - Element 302 $

2,748,217

302-004-06

37,500 $

$

-

$

$

-

$

-

Other Local
Revenues
(grants, etc.)

AQMD
Grant

SECAT Savings

Capitol Valley
Regional Safe

Glenn
County
SAFE

Sacramento
County
(ALUC)

Use of SACOG
Managed
SECAT Program Remaining in-kind
Fund
Committed to
Projects

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

Indirect &
Fringe Cost
Recovery

Deferred
Revenues

Carryover from FY
2016/17
(Non-staff)

$

-

$

-

$

-

$

-

$

-

$

-

$

38,920 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
100,000 $

-

$
$

-

-

300,000 $

$
$

19,330 $
50,000 $

310 $
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

$

50,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

5,200 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

2,591 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

9,588 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

31,250 $

-

$

-

$

-

$

-

$
39,230 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
300,000 $

-

$
$

-

$
$

-

$
- $

10,388 $
59,017 $

-

$
100,000 $

-

$
$

-

$
$
$ 156,830 $

-

-

-

-

-

-

$
$

-

-

-

$
$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

81,330 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

10,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

50,000 $

-

$

-

$

-

$

-

$

-

$

-

$

30,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

50,000 $

-

$

-

$

-

$

-

$

-

$

-

$

45,000 $

-

$

-

$

-

$

-

$
$

-

$
81,330 $

-

$
$

-

$
$

-

433,410 $
443,410 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
- $

$
75,000 $

-

$
$

-

$
$

-

$
$

-

$

-

$

-

$

-

$

-

-

$
$
$

$
75,000 $
75,000 $

-

$
$
$

-

$

-

$
$

-

-

$
$

-

-

-

$
$

$

260,004

$

262,530

$
Total - Element 300 $

148,490
671,024

$
$
$
$

4,044 $

-

$
$

$
4,044 $

-

Connect Card
Implementation

EDCTC LTF
Funds

184,100

300-003-32

300-003-30

PCTPA LTF
Funds

62,329

Total - Element 200 $

Urban Footprint Statewide
Collaboration and
Maintenance
Regional Bike/Ped Data
Collection
Specialty Crop Block Grant
#3
Integrating Health into the
MTP/SCS
SGC #3 - Task 1A/B
Infill/Revitalization Technical
Assistance
SGC #3 - Task 1C Active
Design/Transportation
Technical Assistance
SGC #3 - Task 2 Community
Revitalization & CapacityBuilding in Disadvantaged
Communities
Regional High Resolution
Imagery

4-County TDA PCTPA RPA
Over Match or
Funds
Other

In-Kind Funds from Others

1,237,500

Regional Bike Share Pilot
Project
Regional Bike Share
Operations
Bike Share Equity Project

300-003-31

301
Downtown
Riverfront Streetcar
Project

Project Name

4-County
TDA Required
Minimum

Other

Services to Others

$
$

-

-

$
$

-

-

-

-

$
$
$ 100,000 $

-

-

-

-

-

$

-

$

-

$

-

$

-

$

27,450 $

-

$

-

$

-

$

-

$

-

$

-

$

62,437 $

$
73,490 $
73,490 $

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

262,530 $
$
289,980 $

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

$
$
62,437 $

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

$
$

-

-

-

$

-

$
$

-

14,140 $
14,140 $

-

-

-

-

-

-

$

-

$

-

$
$

2,000,000 $
2,000,000 $

-

-

$
$

106,490 $
106,490 $

-

-

-

-

-

-

-

$

279,608 $

-

$
$

11,863 $
291,471 $

-

-

-

$
$

-

$
$

-

$

-

$
$

-

-

-

$
$

-

-

-

$

-

$
$

-

108,540 $
108,540 $

-

-

-

-

-

-

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates – Local & Other Funding Sources

Attachment C

Local Funds

Element

400
Pass-Through to
Other Agencies

Project Code

400-007-10
400-008-11
400-008-17
400-012-08
400-012-09
400-012-14

500
Services to Other
Agencies

500-007-08
500-007-09
500-015-01
500-015-02

Project Name

SECAT Program
SACOG Managed Fund
Projects
Woodland Area Transit
Planning and SRTP Update
Paratransit, Inc. New
Freedom Mobility
Management
SRTD New Freedom Capital
Improvements
e-tran JARC

Total Revenues

$

10,979,844

$

1,181,048

$

100,000

$

76,825

$

737,895

$
Total - Element 400 $
$
511/STARNET Operations

9,307
13,084,919
94,630

Total - Element 500 $
TOTAL ALL ELEMENTS $

2,287,150
2,410
3,208,450
42,612,430

Regional ITS Master Plan and
$
Architecture Update
$
Capitol Valley SAFE
$
Glenn County SAFE

824,260

4-County
TDA Required
Minimum

4-County TDA PCTPA RPA
Over Match or
Funds
Other

PCTPA LTF
Funds

EDCTC LTF
Funds

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$
$

-

-

$
$
$
$
$ 160,874

-

-

$
$
$
- $
2,827,440 $ 313,000

-

$
$
$
$
$ 151,606

Services to Others

In-Kind Funds from Others

Other

Glenn
County
SAFE

Sacramento
County
(ALUC)

Use of SACOG
Managed
SECAT Program Remaining in-kind
Fund
Committed to
Projects

Other Local
Revenues
(grants, etc.)

SECAT Savings

Capitol Valley
Regional Safe

-

$

-

$

-

$

-

$

-

$

-

$

1,129,800 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

1,181,048 $

-

$

-

$

-

-

$

-

$

100,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

100,000
-

$
$
$
$

-

$
$
$
$

-

$
$
- $
94,630 $

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$
$

-

$
$
$
$
$

-

$
$
$
- $
2,964,880 $

-

-

AQMD
Grant

-

$
$
$
- $
87,503 $ 100,000

-

$
$
$
- $
340,000 $

494,260
2,287,150
2,876,040
3,601,040

-

$
$
$
$
$ 2,410 $
$ 2,410 $
$ 2,410 $

$
$
- $
$
-

$
$
$
- $
253,250 $

1,129,800
-

$
$
$
- $
1,129,800 $

-

$
$
$
- $
425,488 $

1,181,048
-

Indirect &
Fringe Cost
Recovery

Deferred
Revenues

$
$
$
- $
1,243,485 $

-

$
$
$
- $
283,540 $

Carryover from FY
2016/17
(Non-staff)

-

$
$
$
- $
- $

232,840

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Expenditure Estimates

Element
100
Core and LongRange Member,
Agency, and
Transportation
Services and
Planning Activities

Project Code

Salaries

Total Expenditures

100-001-01

Interagency Relations

$

13,450

100-001-02

Program Management

$

1,148,895

100-001-07

Overall Work Program

$

65,511

100-001-05

Education, Outreach and Marketing

$

725,553

100-001-05L

Education, Outreach and Marketing (SACOG Salutes)

$

20,139

100-002-01G

Regional Transportation Modeling and Analysis-General

$

1,386,299

100-002-01P

Regional Transportation Modeling and Analysis-PCTPA

$

201,347

100-002-02

Pedestrian and Bicycle Planning

$

87,696

100-002-03

$

148,845

$

159,145

$

100-002-12

Regional Forecasting
Goods Movement/Freight Planning/Major Investment
Studies.
Planning Support Tools

$
$
$
$
$
$
$
$
$

$

48,647

100-004-01

Regional Air Quality Planning

$

178,914

100-004-02

$

100-004-07-FED

Federal and State Programming
Metropolitan Transportation Improvement Program &
Project Delivery
Transit Technical Assistance and Programming

100-004-11

Transit Asset Management Plan

100-005-02G

4,347
350,659
21,174
216,736
4,732
322,346
65,079
28,264
48,110

$
$
$
$
$
$
$
$
$

Fringe
Benefits
5,484
441,348
26,711
273,406
5,969
387,838
82,096
35,655
60,689

Indirect Services

Consultant

Equipment

Legal

Meeting Pass-Through

3,619 $

-

$

-

$

-

$

-

$

-

$

-

$

291,888 $

-

$

-

$

-

$

-

$

-

$

65,000

$

17,626 $

-

$

-

$

-

$

-

$

-

$

-

55,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

5,500

$

-

$

-

$

500 $

-

$

300,000

$

180,411 $

$

3,939 $

$

268,321 $

107,294

$

54,172 $

-

$

-

$

-

$

23,527 $

-

$

-

$

-

$

$

40,046 $

-

$

-

$

-

$

23,933 $

30,191 $

19,922 $

85,000 $

-

$

-

$

6,027 $
56,536 $
115,616 $

7,603 $
71,318 $
135,034 $

5,017 $

30,000 $

-

$

-

$

47,060 $

-

$

-

$

413,988

$
$
$

96,238 $

66,000 $

-

$

-

$

456,172

$

147,444 $

185,996 $

122,732 $

-

$

-

$

-

$

283,078

$

193,157

Regional Land Use Monitoring and Analysis-General

$

509,658

100-005-02P

Regional Land Use Monitoring and Analysis-PCTPA

$

120,214

100-005-03

Regional Housing Needs Planning (RHNA)

$

16,280

100-005-04

Community Design Program and AHSC

$

61,502

100-005-05

Rural-Urban Connections Strategy

$

530,077

100-005-06

Airport Land Use Commission - General

$

18,929

100-005-11

ALUCP/Sacramento County/MCC

$

3,224

100-005-21

ALUCP/Mather Airport

$

249,520

100-006-04G

Blueprint & MTP/SCS Planning & Implementation-General

$

1,177,108

100-006-04P

Blueprint & MTP/SCS Planning & Implementation-PCTPA

$

142,777

100-007-02

Information Resources Center

$

194,798

100-007-03

Transportation Development Act Administration

$

552,891

100-007-07

Transportation Demand Management

$

1,398,879

100-007-13

Sustainability & Climate Action Planning Assistance

$

110,269

100-007-21

Shared Services

$

267,486

100-007-25

Congestion Management Program

$

135,226

Total - Element 100 $

11,019,674

200-002-13

Interagency Household Travel Survey Program (Phases I&II) $

304,868

200-003-22

Proposition 1B Transit Program Administration

$

38,924

200-003-24

Feasibility Study of Connect Card Interoperability

$

30,000

200-003-28

Rural Ridesharing Alternatives

$

91,841

200-003-31

PSU SB743 Case Studies

$

200,000

200-003-32

Feasibility Study for Expanding Davis-Sacramento Rail

$

163,374

200-008-14

Paratransit, Inc. Transit Planning Student Internship

$

45,200

200-008-15

Elk Grove Comprehensivce Operational Analysis

$

22,590

200-008-18

YCTD Transportation Planning Internship Program

$

44,621

200-008-19

Elk Grove Multimodal Station Feasibility Study

$

156,250

200-009-08

Interjurisdictional Traffic Impact Mitigation Management

$

54,292

Total - Element 200 $

1,151,960

$
90,203 $
$
34,070 $
$ 164,732 $
$
38,856 $
$
5,262 $
$
22,780 $
$ 147,090 $
$
4,017 $
$
1,042 $
$
16,006 $
$ 316,467 $
$
46,148 $
$
62,962 $
$ 113,041 $
$ 159,694 $
$
35,641 $
$
86,457 $
$
35,627 $
$ 2,755,470 $
$
20,158 $
$
12,581 $
$
$
$
29,084 $
$
$
$
52,806 $
$
$
$
$
$
$
$
$
$
2,359 $
$
116,988 $

100-004-04

113,789
42,978
207,804
49,015
6,638
19,760
185,550
5,068
1,314
20,191
399,214
58,215
79,425
136,855
181,660
44,960
109,063
44,943
3,410,836
25,429
15,871
36,688
66,613
2,976
147,577

Other

$

$

100-002-06

200
Discretionary
Transportation
Planning Grant
Activities

Project Name
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4,000

$

-

$

-

250 $

-

$

-

$

-

$

-

100 $

-

$

-

-

-

$

-

$

-

$

-

$

-

$

-

$

1,100 $

-

$

-

$

-

$

-

$

-

$

75,085 $

-

$

-

$

$

-

$

-

$

-

$

28,360 $

87,750 $

-

$

-

$

-

$

-

$

-

$

137,123 $

-

-

$

-

$

-

$

-

$

-

$

32,343 $

-

$

-

$

-

$

-

$

-

$

-

$

4,380 $

-

$

-

$

-

$

-

$

-

$

-

$

4,000

-

-

$

18,962 $

-

$

-

$

-

$

-

$

-

$

-

$

122,437 $

75,000 $

-

$

-

$

-

$

-

$

-

$

3,344 $

2,500 $

-

$

$

-

$

-

$

-

$

867 $

-

-

$

$

-

$

-

$

-

$

4,000
-

$

13,323 $

200,000

$

-

$

-

$

-

$

-

$

-

$

263,427 $

140,000

$

-

$

-

$

8,000 $

-

$

50,000

$

38,414 $

-

$

-

$

-

$

-

$

-

$

-

$

52,410 $

-

$

-

$

-

$

-

$

-

$

-

$

94,095 $

208,900

$

-

$

-

$

-

$

-

$

-

$

132,929 $

595,000

$

29,668 $

$
$
$

$

-

$

-

$

-

$

329,595 $

-

-

$

-

$

-

$

-

$

-

$

-

71,967 $

-

$

-

$

-

$

-

$

-

$

-

29,656 $

25,000 $

-

$

-

$

-

$

-

$

-

$

12,000 $

9,950 $

329,595 $

2,323,309

$

1,677,444

$

-

420,500

$

16,780 $

92,500 $

-

$

-

$

-

$

150,000 $

-

$

10,473 $

-

$

-

$

-

$

-

$

-

$

-

30,000 $

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

1,860 $

-

$

-

$

-

$

-

$

-

100,000 $

-

$
$
$
$
$

-

$

24,209 $
-

$

43,955 $
-

$

100,000

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

45,200 $

-

$

-

$

-

$

-

$

-

$

-

$

22,590 $

-

$

-

$

-

$

-

$

-

$

-

$

44,621 $

-

-

$

-

$

-

$

-

$

-

$

156,250 $

-

46,461 $

-

$

532 $

-

$

-

-

$

532 $

1,860 $

$
$

1,964 $

$

97,381 $

268,961

$

-

518,661

$
$

-

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Expenditure Estimates

Element

Project Code

220 Other Planning
220-002-11
Grant and
Partnership Projects 220-003-27

Total Expenditures

Salaries

Fringe Benefits

Indirect Services

Consultant

Legal

Meeting

Pass-Through

Other

$

39,214

$

5,055 $

6,376 $

4,207 $

23,575 $

-

$

-

$

-

$

-

$

-

Regional Bike/Ped Data Collection

$

344,565

277,000 $

-

$

-

$

-

$

-

Specialty Crop Block Grant #3

$

341,334

Integrating Health into the MTP/SCS

$

10,000

21,746 $
77,432 $
$
-

10,000 $

220-006-06

19,548 $
61,382 $
$

16,271 $

220-005-14

$
$
$

220-006-07

SGC #3 - Task 1A/B Infill/Revitalization Technical Assistance $

56,792

$

-

$

-

$

184,100

$

-

$

$

204,782

$

-

$

$

432,379

Total - Element 220 $

1,613,166

$
$

10,466 $
96,450 $

13,202 $
118,756 $

80,285 $

956,749 $
160,000

220-006-09
220-009-09

SGC #3 - Task 1C Active Design/Transportation Technical
Assistance
SGC #3 - Task 2 Community Revitalization & CapacityBuilding in Disadvantaged Communities
Regional High Resolution Imagery

51,094 $

$

-

$

-

$

-

$

-

$

$

10,000 $

-

$

-

$

-

$

-

$

$

-

$

49,292 $

-

$

-

$

-

$

-

$

-

$

-

$

154,100

$

-

$

-

$

-

$

30,000 $

-

-

$

-

$

159,782

$

-

$

-

$

-

$

45,000 $

-

8,711 $

400,000

$

-

$

-

$

-

$

-

-

$

75,000 $

300-003-30

Regional Bike Share Pilot Project

$

260,003

$

32,323 $

40,774 $

26,906 $

300-003-31

Regional Bike Share Operations

$

262,530

Bike Share Equity Project

68,748 $
56,873 $

45,364 $

300-003-32

54,498 $
45,085 $
$

166,395 $

109,798 $

$

148,491

$
$

Total - Element 300 $

671,024

$

131,905

37,528 $

Streetcar Toolkit

$

970,971

$

3,245 $

4,094 $

2,701 $

Downtown Riverfront Streetcar Project

$

5,322,566

$

295,114 $

372,278 $

245,653 $

Total - Element 301 $

6,293,537

302

302-004-06

Connect Card Implementation

$

2,748,222

Total - Element 302 $

2,748,222

400
Pass-Through to
Other Agencies

400-007-10

SECAT Program

$

10,979,839

400-008-11

SACOG Managed Fund Projects

$

1,181,048

400-008-17

Woodland Area Transit Planning and SRTP Update

$

100,000

400-012-08

Paratransit, Inc. New Freedom Mobility Management

$

76,825

400-012-09

SRTD New Freedom Capital Improvements

$

737,895

400-012-14

e-tran JARC

$

9,307

Total - Element 400 $

13,084,914

500-007-08

511/STARNET Operations

$

94,630

500-007-09

Regional ITS Master Plan and Architecture Update

$

769,797

500-015-01

Capitol Valley SAFE

$

2,234,147

500-015-02

Glenn County SAFE

$

2,410

$
298,359
$
66,312
$
66,312
$
$
$
$
$
$
$
7,443
$
$
16,095
$ 163,119
$
779
$
187,436
$ 3,652,921

Total - Element 500 $

3,100,984

TOTAL ALL ELEMENTS $

39,683,480

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

150,000

-

301
301-009-03
Downtown
301-009-05
Riverfront Streetcar

500
Services to Other
Agencies

Equipment

Urban Footprint Statewide Collaboration and Maintenance

220-006-08

300
Regional Bikeshare
Pilot Project

Project Name
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376,372
83,651
83,651
991
20,304
197,291
983
219,569
4,523,157

277,000

$

-

$

-

$

1,426
7,500

8,926

$

-

$

-

$

-

$

-

$

-

93,920 $

-

$

-

$

-

$

-

$

-

-

-

$

-

$

3,005 $

-

$

3,005

253,920
-

$
$

-

$

-

$

-

$

6,000

$

6,000

$

-

$

-

$

-

$

960,931 $

-

4,409,520 $

-

$

-

$

-

$

-

-

$

248,354 $

$

55,198 $

1,431,300 $

967,110 $

19,649 $

$

55,198 $

1,431,300 $

967,110 $

19,649

4,409,520

$

-

$

-

$

-

960,931

125,000 $

$

-

$

125,000

-

$

2,500 $

-

$

-

$

-

$

10,977,339 $

$

-

$

-

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

100,000 $

-

$

-

$

-

$

-

$

-

$

-

$

76,825 $

-

$

-

$

-

$

-

$

-

$

-

$

737,895 $

-

$

-

$

-

$

-

$

-

$

-

$

9,307

$

13,082,414

$
$

-

$

6,196 $

2,500

$

80,000 $

-

$

-

$

$

13,398 $

720,000

$

-

$

$

135,780 $

377,957

$

-

$

$

648 $

$

-

$

$
$

156,022 $

1,177,957

-

$

3,070,348 $ 10,178,351 $ 1,244,110

$

$

-

$

-

$

5,000
-

-

$
$

$

$

$

$

-

1,181,048

$
$

$

$

-

$

$

-

$

-

$

$

5,000 $

-

$

$

-

-

$

5,000

$

37,181 $ 19,815

5,000 $

$

-

-

-

$

-

$

-

1,350,000
-

$

1,350,000

15,091,601 $

1,785,426

Attachment E

SACRAMENTO AREA COUNCIL OF GOVERNMENTS OPERATIONS BUDGET
INDIRECT COSTS
Fiscal Year 2017-18
Total Direct Salaries from OWP (includes BOA)
Total Indirect Expenditures
Carry Forward (+/-) from FY 2015-16
Adjusted Indirect Total Costs

$3,717,536

$

INDIRECT RATE - FY 2015-16
(Total Adjusted Indirect Costs ÷ Total Direct Salaries from
OWP)

83.24%

Amount

EXPENDITURES:
Meetings/Training
Printing
Consultant
Vehicles
Legal Services
Other Expenses
Books & Periodicals
Office Supplies
Postage
Telecommunications
Office Equipment Maintenance
Memberships
Depreciation
Insurance
Building Rent - Meridian Plaza
SACOG Vehicle Parking
Office Equipment < $5,000
Accounting Services
Copier usage cost/supplies
Career Development Program
Computer Software & Maintenance
Temporary Services
Indirect Staffing (Base Salary only)
TOTAL FOR FY 2016-17

1

2,867,356
227,041
3,094,397

$

$

2,500
2,500
135,000
15,000
100,000
15,000
3,750
30,000
10,000
36,000
10,000
50,000
65,000
80,000
660,260
8,200
30,000
15,000
20,000
100,000
122,000
20,000
1,337,146
2,867,356

This dollar amount includes the $227,041 carryover number from the cumulative FY 2015-16 Indirect cost
calculation, per Caltrans ICAP audit procedures. This number has to match the OWP indirect costs shown on
the OWP Expenditure page. These are costs that SACOG under recovered in past years.

Attachment F
SACRAMENTO AREA COUNCIL OF GOVERNMENTS
BOARD OF DIRECTORS AND ADVOCACY BUDGET
Fiscal Year 2017-18
With Comparison to projected Fiscal Year 2016-17
Fiscal Year
2017-18
Budget

Fiscal Year
2016-17
Budget

Membership Dues
Board and Advocacy reserve funds
Other Local Funds - (est. interest on general account)

$

439,862
9,000

$

424,530
-

TOTAL REVENUES:

$

448,862

$

424,530

Meetings / Training / Travel Expenses
Board Reimbursement (per Diem and Director Fees)
Consultant
Other (printing, supplies, employee travel)
Memberships (NARC, Chamber, TRB, CTA, CALCOG)
Labor, Benefits, and Overhead - Staff performing Federal/State Legislative

$

83,000
50,000
175,000
14,000
36,000
89,685

$

75,000
60,000
40,000
12,000
30,000
201,966

TOTAL EXPENDITURES

$

447,685

$

418,966

REVENUE:

EXPENDITURES:

Attachment G
SACRAMENTO AREA COUNCIL OF GOVERNMENTS
Capital Asset Expenditure Budget
Fiscal Year 2017-18

Fiscal Year
2017-18
Budget
REVENUE
Local Funds
Carryover from FY 2016-17

73,000

Undesignated Fund Balance

112,000

Total Revenue

$ 185,000

EXPENDITURES

Software and Equipment (greater than $5,000)

$

95,000

Office Furniture, Facility Upgrades & Supplies
Total Expenditures

$
90,000
$ 185,000

Item #17-4-3
Government Relations & Public Affairs Committee

Consent

March 31, 2017

Draft Overall Work Program (OWP) for Fiscal Year 2017-18
Issue: The Draft Fiscal Year 2017-18 Overall Work Program has been prepared for public review.
Recommendation: That the Government Relations & Public Affairs Committee recommend
that the Board of Directors release for public comment and agency review the Draft Overall Work
Program for Fiscal Year 2017-18.

Discussion: Each year, SACOG must prepare an Overall Work Program (OWP) that becomes
the primary budget and project detail reference for the upcoming fiscal year. A draft OWP is
typically released for public and agency review at the March or April Board meeting in order to
stay on schedule for a May adoption, as required by Caltrans.
The draft OWP packet is comprised of four elements: Attachment A is a summary list of all
projects in the OWP with the primary strategic plan goals supported by each project; Attachment
B is an introduction and summary of the draft OWP; Attachment C is the full draft OWP
document which, because of its length, will be posted on the SACOG website; and Attachment
D includes the review comments received from Caltrans, Federal Transit Administration (FTA)
and Federal Highway Administration (FHWA) along with SACOG’s responses.
Some changes are usually made between the initial and final draft OWP documents, based on
updated projections and any Board, agency, and public comments during the public review
process. The final draft OWP and associated budget reflecting these changes will be brought back
for Board review and approval in May.
For the eighth year, the development of the OWP has been guided by SACOG’s Strategic Plan.
The summary below identifies key activities by the primary Strategic Plan goal they support;
additional detail on the process to develop the draft OWP is offered in Attachment B.
Goal 1:

Sustain the agency’s emphasis on information-based decision making by providing
state-of-the-art data and tools to members, partners, stakeholders and residents to
help them shape the future of their communities and the region.

Goal 1 activities in the new OWP focus on data, tools, and analysis that can inform and support
local decision making. New efforts in the coming fiscal year include the launch of a regional
household travel survey and an update to the region’s intelligent transportation systems plan that
focuses on future transportation technologies. Ongoing Goal 1 efforts include the implementation
of a regional bikeshare program, and the deployment of technical tools for local agency use.

Government Relations & Public Affairs Committee
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Among the means to provide more data, analysis, and technical support to member agencies, the
Information Center web portal will continue to expand and be more accessible as a means to share
work products completed through data monitoring and forecasting efforts at SACOG.
In addition to increased technical support for member agencies, the implementation of existing
technical tools under development, such as Envision Tomorrow, are planned to further integrate
the agency’s core expertise in transportation and land use planning. Additional priority Goal 1
activities in the new OWP include education, engagement, and policy work in support of
SACOG’s federal and state advocacy principles. Other activities in the new OWP include the
ongoing implementation of the Transportation Demand Management (TDM) strategic plan and a
placeholder for a new initiative relating to new transportation technologies related to autonomous
and connected vehicles.
Goal 2:

Maximize strategic influence for the region through developing and implementing
integrated regional transportation plans that produce unique and significant quality
of life benefits for residents of the region.

Goal 2 provides focus to planning efforts, including the early work for the 2020 MTP/SCS update.
The MTP/SCS strengthens transportation/land use/air quality connections and furthers the
integration of the Regional Blueprint Strategy and the Rural-Urban Connections Strategy (RUCS)
with ongoing core activities, such as transportation programming and air quality planning. Planned
MTP/SCS update activities in the fiscal year include the completion of a regional growth forecast,
technical analyses of large transportation projects, and community engagement.
In addition to the MTP/SCS update work, realizing implementation opportunities from the 2016
plan is a related focus for the new OWP. Planned activities include applied research and technical
assistance for local infill and revitalization efforts in urban, suburban, and small town settings.
Support for local agencies is also reflected in the resources put towards Blueprint consistency
reviews, the implementation of Senate Bill 743, climate action planning assistance, and local
agency readiness strategies for future transportation technologies. Transportation planning efforts
in the new OWP include feasibility studies for commuter rail services, road pricing, and rural
mobility alternatives. RUCS efforts include the completion of a groundwater study and further
analysis of specialty crops as a means to strengthen rural economic vitality. Other planned work
activities to support Goal 2 include an update to the region’s transportation improvement program
for state funds and ongoing transportation project delivery strategies for early year MTP/SCS
transportation investments.
Goal 3:

Serve as a source of high quality information, convener, and/or advocate on a range
of regional issues when the agency’s involvement would provide unique, added value
to promoting a sustainable future for the region.

Goal 3 efforts emphasize SACOG’s role as a place for convening on issues of concern to local
governments and realizing opportunities for efficiencies and economies of scale. The OWP
reflects continuing and increased staff efforts to improve coordination of staff-to-staff
communications in order to identify critical areas of local government support in addition to the
ongoing convening role of the Board of Directors and policy committees.

Government Relations & Public Affairs Committee
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Initial shared services efforts have been setting a foundation for future SACOG initiatives that
reinforce the agency’s unique role as a forum and facilitator for issues of regional concern. In the
new OWP, work activities will include a new initiative relating to new transportation technologies
and convening regional stakeholders on important policy issues, such as emergency preparedness,
asset management, project performance assessment, shared mobility, and economic development.
Goal 3 efforts also include engaging advisory groups, such as the Regional Managers group, on
advancing shared services initiatives that offer economies of scale.
The Administrative Draft OWP is due to Caltrans by March 1st of each year to allow time for
Caltrans, FTA and FHWA to review the draft document and provide comments for the agency to
respond to and update prior to submission of the final Board-approved OWP by June 1st. The Fiscal
Year 2017-18 Administrative Draft OWP was submitted to Caltrans on March 1st. Review
comments from all three agencies were received by SACOG staff on March 24th and updates have
been included in the attached draft OWP for Board and public review. Attachment D provides the
review comments received from the reviewing state and federal agencies, as well as SACOG’s
response to those comments. As the comments were received while finalizing this agenda item, a
few of edits could not be made in this draft, but will be included in the final draft OWP presented
to the Board in May, and subsequently submitted to Caltrans for final approval.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:RR:ts
Attachment A: Summary of FY 2017-18 Projects and Primary Strategic Plan Goals
Attachment B: Introduction & Summary of Draft FY 2017-18 OWP
Attachment C: Draft FY 2017-18 OWP (Full Document)
Attachment D: Caltrans/FTA/FHWA Review Comments and SACOG Response

Key Staff:

Erik Johnson, Manager of Policy and Administration, (916) 340-6247
Roberta Raper, Finance Director, (916) 340-6212
Matt Carpenter, Director of Transportation Services, (916) 340-6276
Clint Holtzen, Associate Analyst, (916) 340-6246

SACRAMENTO AREA COUNCIL OF GOVERNMENTS
Fiscal Year 2017-18
Chart of Accounts
100 Core and Long-Range Member, Agency, and Transportation
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Strategic Goal 1—Sustain the agency’s emphasis on information-based decision making by providing state-of-the-art data and tools to members,
partners, stakeholders and residents to help them shape the futures of their communities and the region.
Strategic Goal 2—Maximize strategic influence for the region through developing and implementing integrated regional transportation plans that produce
unique and significant quality of life benefits for residents of the region.
Strategic Goal 3—Serve as a source of high quality information, convener, and/or advocate on a range of regional issues when the agency’s
involvement would provide unique, added value to promoting a sustainable future for the region.

Attachment B

DRAFT FISCAL YEAR 2017-18 OVERALL WORK PROGRAM
INTRODUCTION & SUMMARY
In approaching the draft OWP and the associated budgets, staff continued to explore ways to
make limited resources go further, while still supporting the implementation of the agency’s
strategic plan. As with prior years, staff reviewed existing and proposed work elements for
consistency with the goals, strategies, and performance indicators in the strategic plan. A
subsequent step was made to ensure that budget resources were available for those activities with
high strategic value. Activities with high strategic value were identified and confirmed through
review of the agency’s strategic plan and its three primary goals.
The purpose of this summary is to provide a brief overview of the Overall Work Program
projects and how they fulfill the three goals of the SACOG Strategic Plan. Many projects help to
achieve more than one goal and are included under each strategic plan goal they support.
Each project, or work element, is described in terms of staff resources in the Draft OWP. Staff
resources are described in terms of Full Time Equivalents (FTEs). One FTE in the Draft OWP
budget is equivalent to an average of 1,800 hours of work towards a work element or project.
Goal 1:

Sustain the agency’s emphasis on information-based decision making by providing
state-of-the-art data and tools to members, partners, stakeholders and residents to
help them shape the future of their communities and the region.

Goal 1 Strategies
1.

Increase opportunities for member jurisdictions to utilize regional data, models and
analysis to analyze impacts of their decisions on transportation, land use, air quality
and other policy areas that affect quality of life.

2.

Increase agency capacity to provide scientific information and analysis of
transportation, land use, air quality and other matters of regional importance.

Goal 1 Performance Indicators
A.

Members and planning partners routinely use a combination of appropriate planning
tools (e.g., SACSIM travel model) to conduct technical analysis of general plan
updates, corridor plans, transportation circulation plans, and neighborhood and
community plans, and use of such planning tools by stakeholders and residents to
evaluate proposed development projects.

B.

Interactive, information-based citizen engagement practices are commonly used by
members in support of general plan updates, development of neighborhood and
community plans, and evaluation of the impacts of significant proposed development
projects. The Agency has an effective and active process for sharing information
about SACOG activities with staff in service to local government

C.

Appointment to the SACOG Board is viewed as an attractive opportunity for local
elected officials, and SACOG’s Board members are actively engaged in pursuing the
mission of the agency and the agency’s local, state and national recognition for
leadership in the implementation of information rich, consensus-driven regional
efforts to improve the quality of life in the region continues to be enhanced. SACOG
actively engages in providing information to all elected leaders about the role it plays
in regional affairs and how this role contributes to an improved quality of life.

OWP Projects that Support Goal 1
Goal 1 activities in the new OWP focus on data, tools, and analysis that can inform and support
local decision making. New efforts in the coming fiscal year include the launch of a regional
household travel survey and an update to the region’s intelligent transportation systems plan that
focuses on future transportation technologies. Ongoing Goal 1 efforts include the implementation
of a regional bike share program, and the deployment of technical tools for local agency use.
Among the means to provide more data, analysis, and technical support to member agencies, the
Information Center web portal will continue to expand and be more accessible as a means to
share work products completed through data monitoring and forecasting efforts at SACOG.
In addition to increased technical support for member agencies, the implementation of existing
technical tools under development, such as Envision Tomorrow, are planned to further integrate
the agency’s core expertise in transportation and land use planning. Additional priority Goal 1
activities in the new OWP include education, engagement, and policy work in support of
SACOG’s federal and state advocacy principles. Other activities in the new OWP include the
ongoing implementation of the Transportation Demand Management (TDM) strategic plan and a
placeholder for a new initiative relating to new transportation technologies related to autonomous
and connected vehicles.
ELEMENT 100: CORE AND LONG-RANGE MEMBER, AGENCY AND TRANSPORTATION SERVICES
AND PLANNING ACTIVITIES
This element supports efforts related to overall management, coordination and direction for the
Overall Work Program and projects and activities that continue from one year to another.
Project #001-01

Interagency Relations: Provide consultations and coordination of
SACOG activities with local, state, and federal agencies, tribal
governments, and agencies outside the region. (Estimated FTE: 0.1)

Project #001-02

Program Management: Provide internal direction of staff activities and
preparation of materials for the Board and its committees, including the
OWP. (Estimated FTE: 3.8)

Project #001-05

Education, Outreach, and Marketing: Provide public outreach and
marketing efforts aimed at the general public, stakeholder groups and
specific constituencies, such as elected officials, neighborhood
associations, special-interest advocacy groups, Native American tribal
governments, and under-represented and under-served populations.
(Estimated FTE: 3.2)
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Project #001-07

Overall Work Program: Development of annual Overall Work Program
(OWP) and coordination and oversight of staff work within the OWP.
(Estimated FTE: 0.2)

Project #002-01

Regional Transportation Modeling & Analysis: Continue a multi-year
travel and land use model improvement project, including the SACSIM
travel demand model. (Estimated FTE: 5.7)

Project #002-02

Pedestrian and Bicycle Planning: Provide a forum for regional bicycle
and pedestrian planning activities and provide technical assistance to
member agencies. (Estimated FTE: 0.4)

Project #002-03

Regional Forecasting: Develop travel forecasts and vehicle emissions
forecasts and provide related technical assistance to partner organizations.
(Estimated FTE: 0.5)

Project #002-12

Planning Support Tools: Development and maintenance of tools that
take advantage of existing robust data available to SACOG and member
agencies, including providing training and creating documentation.
(Estimated FTE: 0.1)

Project #004-01

Regional Air Quality Planning: Coordinate with the local air districts,
California Air Resources Board, Environmental Protection Agency and
other stakeholders, and prepare conformity analyses and conformity
determinations. (Estimated FTE: 0.7)

Project #004-02

Federal and State Programming & Project Delivery: Continue efforts
to ensure that projects are monitored and reporting is complete; take
advantage of any new funding opportunities; and continue efforts to
ensure the timely use of funds, provide assistance to member jurisdictions
in delivering projects, improve project readiness, and ensure project
delivery is successful by assisting project sponsors. Fiscal year focus is
on monitoring and reporting activities related to recently completed
programming rounds and new funding opportunities, including the new
Active Transportation Program (ATP). (Estimated FTE: 1.5)

Project #004-04

Metropolitan Transportation Improvement Program: Development of
the 2017-20 Metropolitan Transportation Improvement Program (MTIP),
amendments to the MTIP, and liaison work to support partner
organizations in programming projects in the MTIP including coordination
with FHWA and FTA. (Estimated FTE: 1.9)

Project #004-07

Transit Technical Assistance and Programming: Provide general
technical and analytical support for the region’s transit operators,
including data analysis, digital mapping, survey work, research, intern
hiring, Transit Coordinating Committee, and interagency consultations.
(Estimated FTE: 1.0)
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Project #005-02

Regional Land Use Monitoring: Maintain up-to-date inventories of
available data on housing, employment, land use, and general plans in the
region and integrate them with parcel data sets and land development
economic data. (Estimated FTE: 2.9)

Project #005-04

Community Design Program and AHSC: Monitor and assist with the
approximately 70 grants distributed in the four rounds of funding in prior
years, with an emphasis on appropriate timeline programming and
delivery. (Estimated FTE: 0.4)

Project #005-05

Rural-Urban Connections Strategy: Develop policy recommendations
and technical tools to support local and regional objectives for enhancing
agriculture and rural economies, resource conservation, recreation, quality
of life, and regional sustainability and apply to regional case studies.
(Estimated FTE: 1.6)

Project #005-06

Airport Land Use Commission (General): Develop and maintain
Airport Land Use Compatibility Plans (ALUCP) for the areas around each
airport, working with cities and counties to ensure consistency between
the ALUCPs and local land-use decisions. (Estimated FTE: 0.04)

Project #005-11

Airport Land Use Compatibility Plan for McClellan Field: Update the
ALUCP for the first time since 1992. (Estimated FTE: 0.01)

Project #005-21

Airport Land Use Compatibility Plan for Mather Airport: Update the
ALUCP for Mather Airport. (Estimated FTE: 0.2)

Project #007-02

Regional Information Center: Provide information for public access
through the Information Center, the SACOG library, and electronic media.
(Estimated FTE: 0.8)

Project #007-03

Transportation Development Act (TDA) Administration: Review and
approve claims, prepare and release Findings of Apportionments for Local
Transportation Funds and State Transit Assistance funds, conduct the
annual unmet transit needs process, support information for short-range
transit plans to assist in defining unmet transit needs, and supervise annual
fiscal and triennial performance audits. (Estimated FTE: 1.5).

Project #007-07

Transportation Demand Management (TDM): Promote alternatives to
driving alone, including carpooling, vanpooling, public transit, bicycling,
walking and telecommuting. Efforts are coordinated through the TDM
Task Force and related agency planning and marketing activities to
support TDM implementation. (Estimated FTE: 2.7)

Project #007-25

Congestion Management Program: Development of a formal congestion
management program and process. (Estimated FTE: 0.4)
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ELEMENT 200: DISCRETIONARY TRANSPORTATION PLANNING GRANT ACTIVITIES
This element identifies shorter term transportation planning projects that have received
discretionary planning grant funding.
Project #002-13

Interagency Household Travel Survey Program Phases I&II: This is a
coordinated effort between SACOG, MTC, SCAG and SANDAG to
design, test and implement a coordinated household travel survey
methodology for the next planned household travel survey for each MPO.
(Estimated FTE: 0.2)

Project #003-22

Proposition 1B PTMISEA Administration: Coordinate awarding of
regional PTMISEA funds in the four-county MPO area. (Estimated FTE:
0.1)

ELEMENT 220: OTHER PLANNING GRANT AND PARTNERSHIP PROJECTS
This element identifies other shorter term transportation planning projects that have received
grant and/or partnership funding.
Project #003-27

Regional Bike/Ped Data Collection: Develop a pilot bicycle data
collection program for project evaluation standards for future funding
rounds. (Estimated FTE: 0.3)

Project #006-07

SGC #3 – Task 1A/B Infill/Revitalization Technical Assistance:
Provide technical assistance to cities and counties in the region on
compact development and revitalization strategies. Grant ends December
2017. (Estimated FTE: 0.0)

Project #006-08

SGC #3 – Task 1C Active Design/Transportation Technical
Assistance: Provide technical assistance to cities, counties, developers,
public health staff and interests, advisory councils/neighborhood groups,
and other stakeholders on advancing healthy communities through active
design/transportation policies, plans and implementation. Grant ends
December 2017. (Estimated FTE: 0.0)

Project #006-09

SGC #3 – Task 2 – Community Revitalization & Capacity-Building in
Disadvantaged Communities: Case studies to result in community
capacity building and improvement in responding to infrastructure needs
in the studied communities. Grant ends December 2017. (Estimated FTE:
0.0)

ELEMENT 300: REGIONAL BIKE SHARE PROJECT
This element supports activities to develop a Regional Bike Share system in the Sacramento
Region.
Project #003-30

Regional Bike Share Pilot Project: Work to plan, implement, and
operate a regional bike share pilot project. (Estimated FTE: 0.4)
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Project #003-31

Bike Share Operations: This project captures the leadership role
SACOG will play in the operation of the Bike Share system, once
implemented. (Estimated FTE: 0.6)

Project #003-32

Bike Share Equity Project: This work is on a parallel track with the
implementation of a regional bike share program and is focused on
outreach and education of the system to residents in the service area that
might otherwise be left out. (Estimated FTE: 0.7)

ELEMENT 301: DOWNTOWN RIVERFRONT STREETCAR PROJECT
This element supports development of a Downtown/Riverfront Streetcar project linking West
Sacramento, Downtown and Midtown Sacramento and to support transit-oriented development
(TOD) opportunities in the Streetcar corridor.
Project #009-03

Streetcar Toolkit: This project will develop a toolkit of policy and
regulatory changes to remove barriers and facilitate TOD in the area
around the planned 3.3 mile Streetcar corridor linking West Sacramento,
Downtown and Midtown Sacramento. (Estimated FTE: 0.03)

Project #009-05

Downtown Riverfront Streetcar Project:
Planning, design and
implementation of a 3.3 mile Streetcar corridor linking West Sacramento,
Downtown and Midtown Sacramento (Estimated FTE: 1.3)

ELEMENT 302: CONNECT CARD
This element supports activities to develop and implement a Connect Card universal transit fare
medium.
Project #004-06

Connect Card Implementation:
Continue work to implement the
Connect Card regional universal transit fare card system in the SACOG
region. (Estimated FTE: 0.8)

ELEMENT 400: PASS-THROUGH TO OTHER AGENCIES
This element tracks pass-through funds awarded to partner agencies and the efforts to oversee the
existing FTA Job Access Reverse Commute (JARC) and New Freedom grants for the
Sacramento Urbanized Area (5316 and 5317) until completion.
Project #007-10

Sacramento Emergency Clean Air and Transportation (SECAT)
Program: Coordinate with the Sacramento Metropolitan Air Quality
Management District, as needed, to award funding to regional truck
operators to provide incentives to offset the costs of purchasing loweremissions technologies.
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ELEMENT 500: SERVICES TO OTHER AGENCIES
This element accounts for activities performed for other agencies, including carrying out
projects, operations and administration of the Capitol Valley regional SAFE program for the
SAFE member counties and providing contractual support for the Glenn County SAFE.
Project #007-08

511/STARNET Operations: Provide complete, comprehensive traveler
information through the 511 system, which gives access to information
about all modes of travel: traffic conditions for commuters; bus and light
rail information for more than 20 transit agencies; paratransit services for
the elderly and disabled; ridesharing information; and information on
commuting by bike in both English and Spanish. (Estimated FTE: 0.2)

Project #007-09

Regional ITS Master Plan and Architecture Update: This project will
provide necessary updates or replacements for Local Agency Intelligent
Transportation Systems (ITS) Master Plans in the Sacramento Region.
(Estimated FTE: 0.2)

Project #015-01

Capital Valley Service Authority for Freeway Emergencies (SAFE):
Work to retrofit/revise, operate, and maintain the motorist aid system of
call boxes in El Dorado, Sacramento, San Joaquin, Sutter, Yolo, and Yuba
counties. (Estimated FTE: 2.0)

Project #015-02

Glen County SAFE: In accordance with a contract with Glenn County,
implement, operate, and maintain the motorist aid system of call boxes in
Glenn County. (Estimated FTE: 0.01)

Goal 2:

Maximize strategic influence for the region through developing and implementing
integrated regional transportation plans that produce unique and significant
quality of life benefits for residents of the region.

Goal 2 Strategies
1.

Consolidate, expand and maximize strategic advantage from the agency’s state and
national leadership role and access to the best tools and methods for preparing an
outstanding MTP.

2.

Maximize the benefits of comprehensive planning and project implementation in the
Sacramento region.

Goal 2 Performance Indicators
A.

SACOG’s MTP will remain a leader in the state in improving per capita VMT,
congestion, air emissions and other performance measures that advance the quality of
life.
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B.

SACOG will leverage its high performing MTP to secure additional funding and
policy support from federal, state and local sources to build key projects sooner than
would otherwise be possible.

C.

SACOG and its member agencies continue to be leaders in the State in the timely
delivery of projects.

OWP Projects that Support Goal 2
Goal 2 provides focus to planning efforts, including the early work for the 2020 MTP/SCS
update. The MTP/SCS strengthens transportation/land use/air quality connections and furthers
the integration of the Regional Blueprint Strategy and the Rural-Urban Connections Strategy
(RUCS) with ongoing core activities, such as transportation programming and air quality
planning. Planned MTP/SCS update activities in the fiscal year include the completion of a
regional growth forecast, technical analyses of large transportation projects, and community
engagement.
In addition to the MTP/SCS update work, realizing implementation opportunities from the 2016
plan is a related focus for the new OWP. Planned activities include applied research and
technical assistance for local infill and revitalization efforts in urban, suburban and small town
settings. Support for local agencies is also reflected in the resources put towards Blueprint
consistency reviews, the implementation of Senate Bill 743, climate action planning assistance,
and local agency readiness strategies for future transportation technologies. Transportation
planning efforts in the new OWP include feasibility studies for commuter rail services, road
pricing, and rural mobility alternatives. RUCS efforts include the completion of a groundwater
study and further analysis of specialty crops as a means to strengthen rural economic vitality.
Other planned work activities to support Goal 2 include an update to the region’s transportation
improvement program for state funds and ongoing transportation project delivery strategies for
early year MTP/SCS transportation investments.
ELEMENT 100: CORE AND LONG-RANGE MEMBER, AGENCY AND TRANSPORTATION SERVICES
AND PLANNING ACTIVITIES
This element supports efforts related to overall management, coordination and direction for the
Overall Work Program and projects and activities that continue from one year to another.
Project #002-06

Goods Movement/Freight Planning/Major Investment Studies:
Perform planning activities related to freight hauling and goods movement
on the transportation network (roads, freeways, railways, airports and
seaways/ports), and monitor and engage, as requested, in local government
land use evaluations as they relate to transportation facilities. Ongoing
coordination and analysis with a focus on new river crossings, HOV lanes
and a streetcar. (Estimated FTE: 0.3)

Project #004-11

Transit Asset Management Plan: FTA now requires transit operators to
develop a transit asset management plan for maintaining a state of good
repair of their vehicles, facilities and other capital assets by October 2018.
SACOG will help regional operators comply with the new requirements
and improve the regions TAM practices. (Estimated FTE: 0.4)

Page 8 of 12

Project #005-03

Regional Housing Needs Planning (RHNA): Assistance to local
jurisdictions on housing element implementation. (Estimated FTE: 0.1)

Project #005-05

Rural-Urban Connections Strategy: Develop policy recommendations
and technical tools to support local and regional objectives for enhancing
agriculture and rural economies, resource conservation, recreation, quality
of life, and regional sustainability and apply to regional case studies.
(Estimated FTE: 1.6)

Project #005-11

Airport Land Use Compatibility Plan for McClellan Field: Update the
ALUCP for the first time since 1992. (Estimated FTE: 0.01)

Project #005-21

Airport Land Use Compatibility Plan for Mather Airport: Update the
ALUCP for Mather Airport. (Estimated FTE: 0.2)

Project #006-04

Blueprint & MTP/SCS Update & Implementation: Continue to
implement 2016 MTP/SCS and prepare for the MTP/SCS 2020 update,
including updating the regional growth projections of employment,
population and housing. Continue implementation support, including
local government assistance on infill/revitalization efforts and CEQA
streamlining benefits. (Estimated FTE: 4.3)

Project #007-13

Sustainability and Climate Action Planning Assistance: Support a
number of climate change efforts at SACOG and around the region and
continue coordination with the member agencies, local air districts,
California Air Resources Board (CARB), and other stakeholders toward
the development of AB32 implementation projects. (Estimated FTE: 0.4)

Project #007-25

Congestion Management Program: Development of a formal congestion
management program and process. (Estimated FTE: 0.4)

ELEMENT 200: DISCRETIONARY TRANSPORTATION PLANNING GRANT ACTIVITIES
This element identifies shorter term transportation planning projects that have received
discretionary planning grant funding.
Project #003-24

Feasibility Study of Connect Card Interoperability: Study how the
new Connect Card can be used to connect transit with bike share systems,
electric vehicle chargers, car share, and parking, to support “last mile”
connections to transit. (Estimated FTE: 0.0)

Project #003-28

Rural Ridesharing Alternatives: SACOG will spearhead a planning
study of ridesharing alternatives to serve seniors, persons with disabilities
and low-income families living in very rural communities in the Western
portion of El Dorado County, Yolo County, and Yuba and Sutter Counties
where public transit service is limited or non-existent and too costly to
provide. (Estimated FTE: 0.5)
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Project #003-31

PSU SB743 Case Studies: Test new rules brought on by the passage of
Senate Bill 743 regarding the use of vehicle miles traveled for CEQA
analysis of transportation impacts. (Estimated FTE: 0.0)

Project #003-32

Feasibility Study for Expanding Davis-Sacramento Rail: Conduct a
feasibility study for adding short-haul service in the Sacramento-Davis rail
corridor to augment Capitol Corridor service and respond to regional
growth. (Estimated FTE: 0.5)

Project #009-08

Inter-jurisdictional Traffic Impact Mitigation Management: Develop
agreement with Sutter, Placer, and Sacramento counties; the city of
Roseville; and Caltrans to address inter-jurisdictional transportation
impacts on regional and state transportation facilities. (Estimated FTE:
0.03)

ELEMENT 300: REGIONAL BIKE SHARE PROJECT
This element supports activities to develop a Regional Bike Share system in the Sacramento
Region.
Project #003-30

Regional Bike Share Pilot Project: Work to plan, implement, and
operate a regional bike share pilot project. (Estimated FTE: 0.4)

Project #003-32

Bike Share Equity Project: This work is on a parallel track with the
implementation of a regional bike share program and is focused on
outreach and education of the system to residents in the service area that
might otherwise be left out. (Estimated FTE: 0.7)

ELEMENT 301: DOWNTOWN RIVERFRONT STREETCAR PROJECT
This element supports development of a Downtown/Riverfront Streetcar project linking West
Sacramento, Downtown and Midtown Sacramento and to support transit-oriented development
(TOD) opportunities in the Streetcar corridor.
Project #009-03

Streetcar Toolkit: This project will develop a toolkit of policy and
regulatory changes to remove barriers and facilitate TOD in the area
around the planned 3.3 mile Streetcar corridor linking West Sacramento,
Downtown and Midtown Sacramento. (Estimated FTE: 0.03)

ELEMENT 500: SERVICES TO OTHER AGENCIES
This element accounts for activities performed for other agencies, including carrying out
projects, operations and administration of the Capitol Valley regional SAFE program for the
SAFE member counties and providing contractual support for the Glenn County SAFE.
Project #007-09

Regional ITS Master Plan and Architecture Update: This project will
provide necessary updates or replacements for Local Agency Intelligent
Transportation Systems (ITS) Master Plans in the Sacramento Region.
(Estimated FTE: 0.2)
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Goal 3: Serve as a source of high quality information, convener, and/or advocate on a
range of regional issues when the agency’s involvement would provide unique, added value to
promoting a sustainable future for the region.
Goal 3 Strategies
1.

Continue to expand SACOG’s data and modeling capabilities to include topics that
influence transportation behavior and planning (e.g., energy, climate change, and
water).

2.

Assist regional partners with the evaluation of functional service delivery
opportunities and act upon the ones that will most assist the agencies.

3.

Analyze options for increasing SACOG’s financial analysis and capacity so that it is
able to serve the region if and when new service needs are identified.

Goal 3 Performance Indicators
1.

Deliver cost savings to local governments by building the capacity of the agency in
areas of highest need to member jurisdictions, and/or leveraging new revenues in
collaboration with local governments.

2.

SACOG’s member services program will increase coordination activities relating to
assistance with policy development, joint project delivery, grant development, and
requests for technical assistance as measured by increase in requests from member
jurisdictions for assistance and resulting grant acquisition or more integrated policy
making.

OWP Projects that Support Goal 3
Goal 3 efforts emphasize SACOG’s role as a place for convening on issues of concern to local
governments and realizing opportunities for efficiencies and economies of scale. The OWP
reflects continuing and increased staff efforts to improve coordination of staff-to-staff
communications in order to identify critical areas of local government support in addition to the
ongoing convening role of Board of Directors and policy committees.
Initial shared services efforts have been setting a foundation for future SACOG initiatives that
reinforce the agency’s unique role as a forum and facilitator for issues of regional concern. In
the new OWP, work activities will include the aforementioned Innovation/Leadership Academy
and convening regional stakeholders on important policy issues, such as emergency
preparedness, asset management, project performance assessment, shared mobility, economic
development. Goal 3 efforts also include engaging advisory groups, such as the Regional
Managers group, on advancing shared services initiatives that offer an economy of scale.
ELEMENT 100: CORE AND LONG-RANGE MEMBER, AGENCY AND TRANSPORTATION SERVICES
AND PLANNING ACTIVITIES
This element supports efforts related to overall management, coordination and direction for the
Overall Work Program and projects and activities that continue from one year to another.
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Project #001-01

Interagency Relations: Provide consultations and coordination of
SACOG activities with local, state, and federal agencies, tribal
governments, and agencies outside the region. (Estimated FTE: 0.1)

Project #001-05

Education, Outreach, and Marketing: Provide public outreach and
marketing efforts aimed at the general public, stakeholder groups and
specific constituencies, such as elected officials, neighborhood
associations, special-interest advocacy groups, Native American tribal
governments, and under-represented and under-served populations.
(Estimated FTE: 3.2)

Project #007-02

Regional Information Center: Provide information for public access
through the Information Center, the SACOG library, and electronic media.
(Estimated FTE: 0.8)

Project #007-21

Shared Services: Coordinate support for Board, member jurisdictions
and other local public agencies for shared and direct services. (Estimated
FTE: 1.2)

ELEMENT 220: OTHER PLANNING GRANT AND PARTNERSHIP PROJECTS
This element identifies other shorter term transportation planning projects that have received
grant and/or partnership funding.
Project #005-14

Specialty Crop Block Grant #3: Develop a modeling tool to identify
strategic flood irrigation scenarios for specialty crop lands in the
Sacramento Valley that preserve habitat and maximize aquifer recharge.
(Estimated FTE: 0.7)

Project #006-07

SGC #3 – Task 1A/B Infill/Revitalization Technical Assistance:
Provide technical assistance to cities and counties in the region on
compact development and revitalization strategies. Grant ends December
2017. (Estimated FTE: 0.0)

Project #006-08

SGC #3 – Task 1C Active Design/Transportation Technical
Assistance: Provide technical assistance to cities, counties, developers,
public health staff and interests, advisory councils/neighborhood groups,
and other stakeholders on advancing healthy communities through active
design/transportation policies, plans and implementation. Grant ends
December 2017. (Estimated FTE: 0.0)

Project #006-09

SGC #3 – Task 2 – Community Revitalization & Capacity-Building in
Disadvantaged Communities: Case studies to result in community
capacity building and improvement in responding to infrastructure needs
in the studied communities. Grant ends December 2017. (Estimated FTE:
0.0)

Page 12 of 12

Attachment C

OWP Fiscal Year 2017/18

BOARD MEMBERS AND MEMBER JURISDICTIONS
Brian Veerkamp (Chair) El Dorado County
Jay Schenirer (Vice-Chair) City of Sacramento
Jason Banks City of Live Oak
John Buckland City of Yuba City
Christopher Cabaldon City of West Sacramento

SACOG MISSION
Delivering transportation
projects; providing public
information and serving as a
dynamic forum for regional
planning and collaboration
in the greater Sacramento
Metropolitan Area

John Clerici City of Placerville
Mark Crews City of Galt
Kim Douglass City of Colfax
Jack Duran Placer County
Dan Flores Sutter County
Lucas Frerichs City of Davis
Greg Janda City of Rocklin
Robert Jankovitz City of Isleton
Paul Joiner City of Lincoln
Patrick Kennedy Sacramento County
Steve Miklos City of Folsom
Pierre Neu City of Winters
Tim Onderko Town of Loomis
Susan Peters Sacramento County
Susan Rohan City of Roseville
Ricky Samayoa City of Marysville
David Sander City of Rancho Cordova
Don Saylor Yolo County
Phil Serna Sacramento County
Jeffrey Slowey City of Citrus Heights
Matt Spokely City of Auburn
Tom Stallard City of Woodland
Darrell Steinberg City of Sacramento
Darren Suen City of Elk Grove
Andy Vasquez Yuba County
Rick West City of Wheatland
Amarjeet Benipal (Ex-Officio Member) Caltrans District 3

1415 L Street, Suite 300
Sacramento, CA 95814
tel 916.321.9000
tdd 916.321.9550
www.sacog.org

S AC R AME NTO A R E A C O UN CI L O F G OV E RN ME N TS

FISCAL YEAR 2017-18
OVERALL WORK PROGRAM
ADMINISTRATIVE DRAFT
APRIL 3, 2017

1415 “L” Street, Suite 300
Sacramento, CA 95814
Phone: (916) 321-9000
Fax: (916) 321-9551
www.sacog.org
U

U

TABLE OF CONTENTS
PROSPECTUS:

PAGE

GLOSSARY .................................................................................................... 1
1. INTRODUCTION ...................................................................................... 11
2. SACOG ORGANIZATION ......................................................................... 12
Board of Directors’ Committees ...............................................................................................................13
3. INSTITUTIONAL RELATIONSHIPS ............................................................... 14
4. INTERAGENCY AND COMMUNITY CONSULTATIONS/OUTREACH ..................... 14
Advisory Committees .................................................................................................................................14
Ad Hoc Committees ...................................................................................................................................16
SACOG Participation in Other Public/Private Efforts in Regional Planning-Related Issues ........16
Public Involvement .....................................................................................................................................18
Federal Certification Process .....................................................................................................................18
CALIFORNIA/FEDERAL PLANNING EMPHASIS AREAS FOR PROGRAM YEAR 2018 ... 20
HIGHWAY PLANNING AND PROJECT DEVELOPMENT PROCESS ............................. 26
FISCAL YEAR 2017-18 OVERALL WORK PROGRAM DIRECT SERVICES PROJECT ... 27
Expenditure Estimates ...............................................................................................................................29
Revenue Estimates ......................................................................................................................................31

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page i

ELEMENT 100: CORE AND LONG-RANGE MEMBER, AGENCY, AND TRANSPORTATION
SERVICES AND PLANNING ACTIVITIES ............................................................ 35
0BInteragency Relations .............................................................................................................................36
27TProgram Management27T ............................................................................................................................36
27Education, Outreach, and Marketing27T...................................................................................................37
0BSACOG Salutes.......................................................................................................................................38
Overall Work Program...........................................................................................................................39
Regional Transportation Modeling and Analysis-General ................................................................40
Regional Transportation Modeling and Analysis-PCTPA ................................................................41
Pedestrian and Bicycle Planning ...........................................................................................................41
27TRegional Forecasting27T ..............................................................................................................................42
27TGoods Movement, Freight Planning, and Major Investment Studies ............................................43
Planning Support Tools27T .........................................................................................................................44
27TRegional Air Quality Planning27T ..............................................................................................................45
27TFederal and State Programming27T............................................................................................................46
27TMetropolitan Transportation Improvement Program & Project Delivery 27T ...................................48
Transit Technical Assistance and Programming27T ................................................................................48
Transit Asset Management Plan ...........................................................................................................50
27TRegional Land Use Monitoring and Analysis-General ......................................................................51
Regional Land Use Monitoring and Analysis-PCTPA ......................................................................52
Regional Housing Needs Plan ..............................................................................................................52
27TCommunity Design Program and AHSC ............................................................................................53
27TRural-Urban Connections Strategy27T ......................................................................................................54
27TAirport Land Use Commission - General27T ...........................................................................................55
Airport Land Use Compatibility Plan/Sacramento County/McClellan Field ...............................56
Airport Land Use Compatibility Plan for Mather Field ....................................................................56
Blueprint & Metropolitan Transportation Plan/Sustainable Communities Strategy (MTP/SCS)
Planning and Implementation-General ...............................................................................................57
Blueprint & Metropolitan Transportation Plan/Sustainable Communities Strategy (MTP/SCS)
Planning and Implementation-PCTPA ...............................................................................................58
27TInformation Resources Center27T..............................................................................................................59
27TTransportation Development Act Administration27T ............................................................................60
Transportation Demand Management ................................................................................................61
27TSustainability and Climate Action Planning assistance27T ......................................................................62
Shared Services27T ........................................................................................................................................62
27TCongestion Management Process ........................................................................................................63
ELEMENT 200: DISCRETIONARY TRANSPORTATION PLANNING GRANT ACTIVITIES 65
27TInteragency Household Travel Survey Program (Phases I & II)27T .....................................................65
27TProposition 1B Transit Program Administration27T...............................................................................66
27TFeasibility Study of Connect Card Interoperability27T ...........................................................................66
Rural Ride-sharing Alternatives Planning Study 27T ...............................................................................67
SB743 Case Studies 27T................................................................................................................................68
Feasibility Study for Expanding Davis-Sacramento Rail Service .....................................................69
Paratransit, Inc. Transit Planning Student Internship .......................................................................69
27TElk Grove Comprehensive Operational Analysis27T ..............................................................................70
OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page ii

5BYolo County Transportation District Transportation Planning Internship Program ..................71
Elk Grove Multimodal Station Feasibility Study27T ................................................................................72
27TInterjurisdictional Traffic Impact Mitigation Management27T ..............................................................72
ELEMENT 220: OTHER PLANNING GRANT AND PARTNERSHIP PROJECTS ............ 74
6BUrbanFootprint Statewide Collaboration and Maintenance ............................................................74
27TRegional Bike/Ped Data Collection27T .....................................................................................................74
Specialty Crop Block Grant #3 ............................................................................................................75
8BIntegrating Health into the Metropolitan Transportation Plan/Sustainable Communities
Strategy .....................................................................................................................................................76
27TSGC #3 – Task 1 A/B Infill/Revitalization Technical Assistance27T .................................................77
27TSGC #3 – Task 1C Active Design/Transportation Assistance27T .......................................................77
9BSGC #3 – Task 2 Community Revitalization & Capacity Building in Disadvantaged
Communities ...........................................................................................................................................78
27TRegional High Resolution Imagery Project27T.........................................................................................78
ELEMENT 300: REGIONAL BIKE SHARE PROJECT ............................................ 81
27TRegional Bike share Pilot Project27T .........................................................................................................81
0BRegional Bike Share Program Operations...........................................................................................82
Bike Share Equity....................................................................................................................................83
Streetcar Toolkit......................................................................................................................................85
27TDowntown/Riverfront Streetcar Project27T ............................................................................................86
ELEMENT 302: CONNECT CARD .................................................................... 88
27TConnect Card Implementation27T .............................................................................................................88
ELEMENT 400: PASS-THROUGH TO OTHER AGENCIES ...................................... 90
1BSacramento Emergency Clean Air and Transportation (SECAT) Program ..................................90
SACOG Managed Fund Projects .........................................................................................................91
12BWoodland Area Transit Planning and Short-Range Transit Plan Update ......................................91
27TParatransit, Inc., New Freedom Mobility Management27T ......................................................92
15BSacramento Regional Transit District New Freedom Capital Improvements ...............................92
27e-tran (City of Elk Grove Transit) JARC Operating Assistance27T......................................................93
ELEMENT 500: SERVICES TO OTHER AGENCIES ............................................... 94
27T511/STARNET Operations27T .................................................................................................................94
Regional ITS Master Plan And Architecture Update ........................................................................95
18BCapitol Valley Regional Service Authority for Freeways and Expressways (CVR-SAFE) ..........96
19BGlenn County Service Authority for Freeways and Expressways (SAFE) ....................................96
OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page iii

INDIRECT PROJECTS ................................................................................... 101
1.
2.
3.
4.

Information Systems .................................................................................................................... 101
Finance/Accounting/Auditing .................................................................................................. 101
Human Resources ........................................................................................................................ 101
Office Operations ........................................................................................................................ 102

OTHER REGIONAL PLANNING PROGRAMS/ACTIVITIES ...................................... 103
CALTRANS REGIONAL PLANNING ACTIVITIES WITHIN THE SACRAMENTO AREA
COUNCIL OF GOVERNMENTS AREA FOR FISCAL YEAR 2017-18 ........................ 105
EL DORADO COUNTY TRANSPORTATION COMMISSION FISCAL YEAR 2016-17
PLANNING ACTIVITIES ................................................................................ 106
24TPLACER COUNTY TRANSPORTATION PLANNING AGENCY FISCAL YEAR 2016-17
PLANNING ACTIVITIES ................................................................................ 112

APPENDIX .............................................................................................. 119
MAP: SACRAMENTO METROPOLITAN PLANNING AREA ..................................... 121
MAP: FEDERAL AIR QUALITY PLANNING BOUNDARIES..................................... 122
FTA FISCAL YEAR 2018 CERTIFICATIONS AND ASSURANCES .......................... 123
FTA FISCAL YEAR 2018 CERTIFICATIONS AND ASSURANCES .......................... 124
FY 2017/2018 FHWA AND FTA METROPOLITAN TRANSPORTATION PLANNING
PROCESS SELF-CERTIFICATION .................................................................... 125
FISCAL YEAR 2017/2018 CALIFORNIA DEPARTMENT OF TRANSPORTATION
DEBARMENT AND SUSPENSION CERTIFICATION .............................................. 126
DEPARTMENT OF TRANSPORTATION DEBARMENT AND SUSPENSION CERTIFICATION
FISCAL YEAR 2017/2018 SIGNATURE PAGE ................................................. 127
COOPERATIVE AGREEMENTS IN RESPONSE TO FEDERAL, STATE & LOCAL POLICIES
............................................................................................................... 128
DISADVANTAGED BUSINESS ENTERPRISE GOALS ............................................ 138
OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page iv

WORK PROFILE BY JOB CATEGORY, ETHNICITY AND GENDER .......................... 139

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page v

This page intentionally left blank.

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page vi

This page intentionally left blank

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page viii

GLOSSARY
AA — Alternatives Analysis
AB — Assembly Bill (Number)
ABAG — Association of Bay Area Governments
ACG — Address Coding Guide
ADA — Americans with Disabilities Act
ALUC — Airport Land Use Commission
ALUCP — Airport Land Use Compatibility Plan
AMTRAK — American Tracks Railroad
APCD — Air Pollution Control District
APS — Alternative Planning Strategy
APTA — American Public Transit Association
AQMD — Air Quality Management District
ARRA — American Recovery and Reinvestment Act of 2009
ARB — Air Resources Board
ASUCD — Associated Students of the University of California at Davis
ATP — Automated Trip Planning
AWTP — Agricultural Worker Transportation Program
BRT — Bus Rapid Transit
CAA — Clean Air Act
CALTRANS —California Department of Transportation
CARB — California Air Resources Board
CBD — Central Business District
CCJPA — Capitol Corridor Joint Powers Authority
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CCJPB — Capitol Corridor Joint Powers Board
CCTC — Central California Traction Company
CCTV — Closed Circuit Television
CDFA — California Department of Food and Agriculture
CDP — Census Designated Places
CEC — California Energy Commission
CEQA — California Environmental Quality Act
CFDA — California Department of Food and Agriculture
CFPG — California Federal Programming Group
CFR — Code of Federal Regulations
CHP — California Highway Patrol
CIP — Capital Improvement Program
CMAQ — Congestion Mitigation and Air Quality
CMP — Congestion Management Program
CMS — Congestion Management System
CMSA — Consolidated Metropolitan Statistical Area
CNG — Compressed Natural Gas
CO — Carbon Monoxide
COA — Comprehensive Operational Analysis
COG — Council of Governments
CONOPS — Concept of Operations
CPI — Consumer Price Index
CPU — Central Processing Unit
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CSAC — California State Association of Counties
CTA — California Trucking Association
CTC — California Transportation Commission
CTIPS — California Transportation Improvement Program System
CTP — California Transportation Plan
CTSA — Consolidated Transportation Service Agency
CUTA — Canadian Urban Transit Association
CVRS — Capitol Valley Regional Service Authority for Freeways and Expressways
DAR — Dial-a-Ride
DBE — Disadvantaged Business Enterprise
DEIR — Draft Environmental Impact Report
DHA — Departments of Health and Human Assistance/Health and Human Services
DNA — Downtown Natomas Airport Sacramento Regional Transit District Light Rail Line
DOE — Department of Energy
DOT — Department of Transportation
DTIM — Direct Travel Impact Model
EA — Environmental Assessment
EDCTC — El Dorado County Transportation Commission
EIR — Environmental Impact Report
EIS — Environmental Impact Statement
EPA — Environmental Protection Agency
EPLS — Excluded Parties List System
FAA — Federal Aviation Administration
FAST — Fixing America’s Surface Transportation
FEIR — Final Environmental Impact Report
OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 3

FEIS — Final Environmental Impact Statement
FFY — Federal Fiscal Year
FHWA — Federal Highway Administration
FPPC — Fair Political Practices Commission
FRA — Federal Railroad Administration
FTA — Federal Transit Administration
FTE — Full-Time Equivalent
FTIP — Federal (Metropolitan) Transportation Improvement Program
FY — Fiscal Year
FRAQMD — Feather River Air Quality Management District
FSTIP — Federal Statewide Transportation Improvement Program
GHG — Greenhouse Gas
GIS — Geographic Information System
GMAG — Goods Movement Advisory Group
GPS — Global Positioning System
HCP — Habitat Conservation Plan
HOV — High-Occupancy Vehicle
HPMS — Highway Performance Monitoring System
HSTP — Human Services Transportation Plan
HUD — U.S. Department of Housing and Urban Development
ICD — Interface Control Document
IIP — Interregional Improvement Program
IPG — Intermodal Planning Group
I-PLACE3S — Planning for Community Energy, Economic and Environmental Sustainability
P

P
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IRRS — Inter-regional Road System
ISTEA — Intermodal Surface Transportation Efficiency Act of 1991
ITS — Intelligent Transportation System
JARC — Job Access Reverse Commute
JPA — Joint Powers Agreement
KCAPTA — Kings County Area Public Transportation Agency
LAFCO — Local Area Formation Commission
LCC — League of California Cities
LEP — Limited English Proficiency
LPA — Locally Preferred Alternative
LTF — Local Transportation Fund
LRT — Light Rail Transit
LRTP — Long-Range Transportation Plan
MAG — Maricopa Association of Governments
MAP-21—Moving Ahead for Progress in the 21st Century
P

P

MCC — Mather Community Campus
MIS — Major Investment Studies
MOA — Memorandum of Agreement
MOS — Minimum Operating Segment
MOU — Memorandum of Understanding
MPA — Metropolitan Planning Area
MPO — Metropolitan Planning Organization
MSA — Metropolitan Statistical Area
MTC — Metropolitan Transportation Commission
MTIP — Metropolitan Transportation Improvement Program
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MTP — Metropolitan Transportation Plan
NAAQS — National Ambient Air Quality Standard
NEPA — National Environmental Policy Act
NF — New Freedom
NHS — National Highway System
O&M — Operations & Maintenance
OWP — Overall Work Program
PAC — Project Advisory Committee
PCTPA — Placer County Transportation Planning Agency
PEA — Planning Emphasis Area
PECAS — Production Exchange and Consumption Allocation System (Model)
PeMS — States Freeway Performance Measure System
PEV — Plug-in Electric Vehicle
PI — Paratransit, Inc.
PIP — Public Involvement Procedure
PM — Particulate Matter
PMSA — Primary Metropolitan Statistical Area
POAQC — Project of Air Quality Concern
PPP — Public Participation Plan
PSR — Project Study Report
PTMISEA — Public Transportation Modernization, Improvement, and Service Enhancement
Account
RAD — Regional Analysis District
RFP — Request for Proposal
RFQ — Request for Qualifications
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RHNA — Regional Housing Needs Allocation
RHNP — Regional Housing Needs Plan
RIP — Regional Improvement Program
RMAT — Reliability, Maintenance & Accuracy Tests
ROW — Right-of-Way
RPP — Regional Planning Partnership
RPSD — Regional Plan for Sustainable Development
RSTP — Regional Surface Transportation Plan
RT — Regional Transit (see also SRTD)
RTP — Regional Transportation Plan
RTPA — Regional Transportation Planning Agency
RTIP — Regional Transportation Improvement Program
RUCS — Rural-Urban Connections Strategy
SB — Senate Bill (Number)
SABA — Sacramento Area Bicycle Advocates
SACMET — Regional Trip-Based Travel Model
SACOG — Sacramento Area Council of Governments
SACSIM — Regional Activity-Based Travel Model
SAFE — Service Authority for Freeways and Expressways
SANDAG — San Diego Association of Governments
SCT/LINK — South County Transit Link
SECAT — Sacramento Emergency Clean Air and Transportation Program
SCG — Staff Coordinating Group
SCS — Sustainable Communities Strategy
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SGC — Strategic Growth Council
SHRA — Sacramento Housing and Redevelopment Agency
SHRP — Strategic Highway Research Program
SIGMAC — Statewide Intermodal Goods Movement Advisory Committee
SIP — State Implementation Plan
SJCOG — San Joaquin Council of Governments
SLPP — State-Local Partnership Program
SMAQMD — Sacramento Metropolitan Air Quality Management District
SMUD — Sacramento Municipal Utility District
SOV — Single-Occupant Vehicle
SPS — Streetcar Planning Study
SR — State Road
SRTD — Sacramento Regional Transit District
SRTP — Short-Range Transit Plan
STA — Sacramento Transportation Authority
STAA — Surface Transportation Assistance Act
STA FUNDS — State Transit Assistance Funds
STAC — Social Service Transportation Advisory Council
STARNET — Sacramento Transportation Area Network
STF — Summary Tape File
STIP — State Transportation Improvement Program
STP — Surface Transportation Program
SWITRS — State-wide Integrated Traffic Record System
TAC — Technical Advisory Committee
TAZ — Transportation Analysis Zone
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TCC — Transportation Coordinating Committee
TCIF — Trade Corridor Improvement Fund
TCM— Transportation Control Measure
TCRP — Traffic Congestion Relief Program
TDA — Transportation Development Act
TDM — Transportation Demand Management
TEA-21 — Transportation Equity Act for the 21st Century
TEA FUNDS — Transportation Enhancement Activities Funds
TIGER — Topologically Integrated Geographic Encoding and Referencing
TIGER — Transportation Investment Generating Economic Recovery (grant program)
TIP — Transportation Improvement Program
TMA — Transportation Management Association
TMA — Transportation Management Area
TMC — Transportation Management Center
TOS — Traffic Operations System
TSP — Transit Signal Priority
TRPA — Tahoe Regional Planning Agency
TSM — Transportation System Management
TTY — Text Telephone
UCD — University of California at Davis
ULI — Urban Land Institute
U.S.C. — United States Code
U.S. DOT — U.S. Department of Transportation
VMT — Vehicle Miles of Travel or Vehicle Miles Traveled

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 9

WCCC — West Coast Corridor Coalition
YCTD — Yolo County Transportation District
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1.

INTRODUCTION

The Overall Work Program (OWP) defines the continuing, comprehensive, and coordinated
metropolitan planning process for the six-county Sacramento Region: El Dorado, Placer, Sacramento,
Sutter, Yolo, and Yuba counties (excludes the Tahoe Basin in Placer and El Dorado counties). It
establishes transportation, air quality, and other regional planning objectives for the fiscal year July 1,
2017, to June 30, 2018, the methods and timing for achieving those objectives, and identifies planning
responsibilities and funding to complete the work. The OWP also serves as a management tool for
the Sacramento Area Council of Governments (SACOG) in that it identifies all projects and services
to be provided during the year beyond those mandated by the metropolitan planning process. The
OWP, therefore, presents an annual blueprint for the agency’s use of resources for the fiscal year
2017-18.
Because the metropolitan planning process encompasses coordination and interaction of work being
performed within the region, including some work not undertaken directly by SACOG, this document
includes a summary of other major planning activities. These activities are projects and plans by
Caltrans, the El Dorado County Transportation Commission, and the Placer County Transportation
Planning Agency. The OWP identifies all regional planning efforts in the areas of transportation.
The OWP is organized in three sections:
a. The SACOG Prospectus describes the organizational structure, institutional relationships,
consultation and outreach processes, and planning emphasis areas required by federal
transportation planning regulations.
b. The Direct Services Project section contains the SACOG Overall Work Program, an
overview of the Work Programs of the Placer County Transportation Planning Agency, the
El Dorado County Transportation Commission, Caltrans District 3 (as it relates to regional
studies), and regional planning efforts in the area. This section also contains the SACOG
proposed budget summary which shows the use of projected revenues to complete the OWP
during FY 2017-18 and shows how resources will be allocated throughout the SACOG
program.
c. The Appendix contains maps, charts, certifications, policies, goals, work profile, adopting
resolution, and glossary.
SACOG produces two documents related to Moving Ahead for Progress in the 21st Century (MAP-21) and
the Fixing America’s Surface Transportation (FAST) Act. These documents, the Metropolitan
Transportation Plan/Sustainable Communities Strategy (MTP/SCS) and Metropolitan Transportation
Improvement Program (MTIP), are updated periodically to comply with federal and state guidance.
Together, they:
P






P

Identify transportation facilities designated as the Metropolitan Transportation System;
Provide for the integrated management and operations of the system;
Consider the federal/California Planning Emphasis Areas and the eight planning factors
included in federal code;
Result in a financially constrained MTP/SCS and MTIP;
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2.

Coordinate with mobile source emissions budget and transportation control measures of the
State Implementation Plan to achieve and maintain ambient air quality standards through the
air quality conformity process and finding;
Establish and use a working partnership with state agencies, public transit operators, freight
interests, and other regional stakeholders in the planning process;
Embrace a flexible expenditure plan for CMAQ, STP, MAP-21, FAST Act, and FTA funds in
addition to other local, state, and federal funds to supplement these federal sources; and
Reflect the results of established government-to-government relations with Native American
Tribal Governments.
SACOG ORGANIZATION

Originally formed in 1965, SACOG is joint powers authority of city and county governments,
organized "… to provide a forum for the discussion and study of area-wide problems of mutual
interest and concern to the cities and counties, and to facilitate the development of policies and action
recommendations for the solution of such problems." 1 SACOG serves six counties and twenty-two
cities, comprising a 6,190 square mile area with an estimated population of 2.4 million. Member
agencies are El Dorado, Placer, Sacramento, Sutter, Yolo, and Yuba counties; the cities of Auburn,
Citrus Heights, Colfax, Davis, Elk Grove, Folsom, Galt, Isleton, Lincoln, Live Oak, Marysville,
Placerville, Rancho Cordova, Rocklin, Roseville, Sacramento, West Sacramento, Wheatland, Winters,
Woodland, Yuba City; and the town of Loomis.
P0F

P

SACOG is governed by a thirty-two member Board of Directors (thirty-one voting and one nonvoting). Voting members are appointed by member jurisdictions from their county board of
supervisors or city councils. The one non-voting member is the Caltrans District 3 Director. The
organization’s mission statement is: Provide leadership and a dynamic, collaborative public forum for achieving
an efficient regional transportation system, innovative and integrated regional planning, and a high quality of life within
the greater Sacramento Region.
Under SACOG’s Joint Powers Agreement (JPA), each member city (excluding the city of Sacramento)
and each member county (excluding Sacramento County) are entitled to one seat and one vote on the
SACOG Board. The city of Sacramento may appoint two directors and is entitled to two votes.
Sacramento County may appoint three directors and is entitled to three votes. In addition,
jurisdictions may appoint an alternate who shall have full voting rights in the absence of the
jurisdiction’s appointed director.
SACOG’s various designations and certifications include:
Designations as:
 Regional Transportation Planning Agency for Sacramento, Sutter, Yolo, and Yuba counties
by the California State Secretary of Business, Transportation and Housing Agency.
 Metropolitan Planning Organization (MPO) by the Governor and the U.S. Department of
Transportation for the Sacramento, Yuba City, and Davis Urbanized Areas.
 Metropolitan Planning Organization in the Sacramento Metropolitan Planning Area (MPA)
by the California State Secretary of Business, Transportation and Housing Agency.
1

Joint Powers Agreement of the Sacramento Area Council of Governments, adopted October 21, 1980, and
revised January 20, 1983; February 1, 1988; June 16, 1988; April 27, 1999; October 2, 2002; and May 15, 2003.
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Designated Airport Land Use Commission for Sacramento, Sutter, Yolo, and Yuba counties.
SACOG staffs the Capitol Valley Service Authority for Freeways and Expressways (CVRSSAFE).
Capitol Valley Service Authority for Freeway and Expressways for Sacramento, San Joaquin,
Yolo, Yuba, Sutter, and El Dorado counties.
Area Wide Clearinghouse for the counties of Sacramento, Sutter, Yolo, and Yuba and the
cities of Lincoln, Rocklin, and Roseville by the State of California Procedures of
Intergovernmental Review of Federal Financial Assistance and Direct Development Activities
Metropolitan Planning Organization for the federally-designated ozone nonattainment area in
Sacramento, Yolo, El Dorado, and Placer counties, and the Sutter Buttes.

Joint Certification as:
 Sacramento Area Metropolitan Planning Process by the Federal Highway Administration
(FHWA) and the Federal Transit Administration (FTA).
Board of Directors’ Committees
Annually, the Board Chair appoints committees from among the Board's members to make policy
recommendations to the Board. Each Board member serves on at least one committee. The current
committees are:
Government Relations & Public Affairs Committee: Ten members appointed to consider state and
federal advocacy, news media outreach, and other activities related to external affairs and
administrative activities such as human resources, audits, the budget, and the Overall Work
Program. (Meets monthly or as needed)
Land Use & Natural Resources: Eight members appointed to review topics related to the RuralUrban Connections Strategy, Blueprint Implementation, Airport Land Use, Housing Needs
Allocation, Open Space, Climate, and Air Quality. (Meets monthly or as needed)
Transportation Committee: Fourteen members, one ex-officio, appointed from the SACOG Board
and the Caltrans District 3 Director to review all items relating to transportation issues with
MTP/SCS, MTIP, and SIP as well as the CVR-SAFE program. (Meets monthly or as needed)
Strategic Planning Committee: Eleven members comprised of the SACOG Chair, Vice Chair, prior
year’s Chair and the Chairs of the other three committees, to review the JPA, Board
representation, and long-term vision planning. This committee also acts a liaison to the regional
legislative delegation. (Meets as needed)
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3.

INSTITUTIONAL RELATIONSHIPS

SACOG’s planning process includes many regional planning partners, including the tribal
governments and other regional stakeholders. In addition to its member agencies, SACOG has
cooperative agreements with the Placer County Transportation Planning Agency and with the El
Dorado County Transportation Commission that spell out the planning and programming
relationship between the agencies. SACOG’s jurisdiction as the federal Metropolitan Planning
Organization includes large portions of Placer and El Dorado counties, but under state law, they
operate as separate regional transportation planning and programming agencies (RTPAs).
Furthermore, SACOG is a close working partner of the transit agencies and has an annual agreement
with the Sacramento Regional Transit District to identify joint planning projects. Cooperation in the
programming process relies on the efforts of the staff and boards of the county transportation agencies
in setting county-wide priorities for MAP-21, FAST Act and STIP funding.
4.

INTERAGENCY AND COMMUNITY CONSULTATIONS/OUTREACH

Advisory Committees
The Board has established a number of advisory committees as a means of obtaining advice from
citizens, key interest groups in the community, and partner planning agencies on a variety of subjects.
SACOG seeks advice from local agencies on transportation and land use plan content and investment
decisions. SACOG works not only with the agency staff, but with governing boards, technical
committees, and advisory committees. These advisory committees typically include representatives of
citizens’ advocacy groups, the private sector, major colleges and universities, transportation
management professionals, and private citizens unaffiliated with any of the above groups. Committees
are augmented, restructured, added to, or discharged from time to time based upon the issues and
concerns faced by the Board. Currently these committees are:
Airport Advisory Committee: A fifteen-member committee composed of managers of the public
use airports located within SACOG's Regional Transportation Planning Agency boundary, as
well as representatives from Beale Air Force Base. The Committee provides recommendations
to the SACOG Board of Directors regarding the Regional Aviation Capital Improvement Plan,
prepared biennially, and advises SACOG staff and the SACOG Board on aviation issues of
regional concern. (Meets on call)
Bicycle and Pedestrian Advisory Committee: A committee of about 80 members made up of
representatives from local bicycle advocacy groups as well as local government and nonprofit
groups involved in bikeway planning. The committee advises SACOG on the non-motorized
content of the Metropolitan Transportation Plan and on priorities for non-motorized projects.
(Meets quarterly)
5310 Evaluation Committee: The role of the committee is to objectively review and score local
project applications for the FTA Section 5310 Capital Grant Program. The program provides
funds on a statewide competitive basis for the provision of service and purchase of equipment
to transport elderly and disabled persons. Eligible applicants are private, nonprofit organizations
and public bodies that coordinate transportation service. (Meets annually)
Planners Committee: This committee is currently developing a new charge for its future role. In
recent years, membership has consisted of planning directors or their designees of each of
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SACOG's member jurisdictions. The committee was originally formed to advise SACOG on
the development of the Blueprint Project, but has evolved into being a forum for informationsharing on planning-related issues and for advising on Blueprint implementation, MTP/SCS
updating and implementation, and the Regional Housing Needs Allocation process. (Meets as
needed )
Public Participation Committee: A committee made up of members of organizations required under
MAP-21 and includes representatives of the disabled, pedestrian and bicycle transportation,
public agencies, transit operators, goods movement, private providers of transportation, and
other interested parties. (Meets on call)
Regional Planning Partnership: A committee with close to 100 representatives from local, regional,
state, federal agencies, and tribal governments, as well as representatives of business,
environmental, and minority organizations and associations. The Partnership assists SACOG
with its transportation and air quality planning responsibilities. It also serves as the primary
forum for interagency and public consultation requirements of federal transportation and air
quality regulations. (Meets monthly)
Travel Demand Model Technical Advisory Committee (TAC): The TAC is composed of planning and
engineering professionals from local public agencies, as well as consultants and others who are
registered users of the regional travel demand model. The TAC has two roles: One is to provide
regional travel demand users with training and technical support on the model; the other is to
provide a forum for discussion of issues related to the model. Proposed model changes and
improvements and the results of changes and improvements made are presented for information
and discussion. Modeling issues of a more general nature, but germane to SACOG or the
Sacramento Region, are also discussed. The TAC meets two or three times per year, on an asneeded basis. TAC mailings go to about 50 people. (Meets as needed)
Social Service Transportation Advisory Council: Three councils have been established – one each for
Sacramento and Yolo counties, and a joint council for Yuba and Sutter counties. Each council
is composed of potential transit users who are elderly, disabled, low-income members of the
general public; representatives of agencies that provide social services and/or social services
transportation for senior citizens, persons with disabilities, and persons with low incomes;
representatives from the local Consolidated Transportation Services Agency; and a
representative of the transit operator. Each council participates in the identification of transit
needs in the county or counties it serves; makes recommendations regarding unmet transit
needs; and advises the Board on other major transportation issues, including the coordination
and consolidation of specialized transportation services. These councils are required by state
law PUC 99238. (Meets annually and on call)
Transit Coordinating Committee: The Committee provides a forum for the discussion of transit
plans and issues, coordinates transit studies and systems on a regional basis, disseminates federal,
state and local transit information, reviews and comments on the MTP/SCS and the MTIP, and
gives input into SACOG's Overall Work Program. (Meets monthly or as needed)
Transportation Demand Management Task Force: The Task Force advises the SACOG Board of
Directors on the operations and marketing of the Rideshare Program and on the demand
management content of the MTP/SCS. (Meets quarterly or as needed)
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Ad Hoc Committees
Occasionally, projects of great significance warrant the formation of committees of stakeholders or
special groups. In these circumstances, the Board has appointed special committees to assist in guiding
efforts on these projects. Currently the following are active Ad Hoc Committees:
Community Design Grant Review Committee: A committee made up of members from many of
SACOG’s advisory committees, such as the Transit Coordinating Committee, Regional Planning
Partnership, Transportation Demand Management Task Force, etc., who review the grant
applications for the Community Design Grant Program.
Innovation Task Force: Seventeen members appointed from the SACOG Board to provide
coordinated support for the Board, member jurisdictions, and other local public agencies for
opportunities for shared and direct services that save money or improve services and exploration
of innovation in government services and affairs. (Meets monthly or as needed)
Sacramento Region Intelligent Transportation Systems Partnership: A forum for technical staff to share
information, coordinate on ITS master plan updates and project planning and implementation,
and provide advice and input to SACOG on ITS funding advocacy efforts. (Meets monthly or
as needed)
SACOG Participation in Other Public/Private Efforts in Regional Planning Related Issues
Cooperation and coordination in transportation and air quality issues with other agencies or groups is
obtained through participation in the following activities and organizations:
Liaison to Local Transportation Planning Agencies: SACOG maintains liaisons with each city and county
and with other transportation agencies throughout the region to help coordinate transportation
planning and programming and to facilitate information exchange. In some cases, SACOG liaisons
serve on both the technical and advisory committees. SACOG maintains liaisons with the following:














Air Districts – 5 districts within the Sacramento Air Quality Planning Area
Caltrans District 3
El Dorado County Transportation Commission (EDCTC) as the RTPA for El Dorado
County
Native American Tribal Governments
Paratransit, Inc.
Placer County Transportation Planning Agency (PCTPA) as the RTPA for Placer County
Sacramento Regional Transit District (SRTD)
Sacramento Transportation Authority (STA)
Tahoe Regional Planning Agency (TRPA)
Transit Operators – 13 regional operators
Transportation Management Associations (TMAs)
Yolo County Transportation Advisory Committee
Yolo County Transportation District (YCTD)
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California Federal Programming Group: The purpose of this group is to facilitate integration,
improvement, and maintenance of state and local databases used in transportation programming and
discussion of federal programming issues. The group’s membership includes representatives from
Caltrans and several MPOs across the state. (Meets as needed)
California Service Authority for Freeways and Expressways (SAFE) Committee: SACOG serves on the
California SAFE Committee for Capitol Valley Regional SAFE (CVR-SAFE) that covers the counties
of Sacramento, El Dorado, Sutter, Yuba, Yolo, and San Joaquin. The committee is composed of
SAFE project managers from all SAFE counties, Caltrans, and the California Highway Patrol. The
Sacramento Transportation Authority operates the Freeway Service Patrol for
CVR-SAFE in Sacramento and Yolo counties. The committee meets approximately every other
month to discuss statewide and local call box program issues.
Caltrans Regional Coordination Committee: Caltrans and regional agency representatives meet annually, or
as needed, to discuss issues of mutual interest and to forge partnerships for common benefit on state
and federal legislation and regulatory matters. SACOG management participates regularly in these
meetings.
Capitol Corridor Joint Powers Authority (CCJPA): SACOG continues to be very active in the work of the
CCJPA that administers the Auburn-Sacramento-Oakland-San Jose (Capitol Corridor) rail service.
SACOG is a member of the Staff Coordinating Group (SCG) formed to advise the CCJPA Board on
the Capitol service and attends regularly both the SCG and Board meetings.
Central Valley Rail Committee: The counties of Sacramento, San Joaquin, and Stanislaus have formed a
committee to coordinate rail planning activities in their jurisdictions. This committee meets in
Stockton; SACOG attends the meetings as appropriate.
Cleaner Air Partnership: The Cleaner Air Partnership was formed in 1986 as a joint project of the
American Lung Association of Sacramento-Emigrant Trails and the Sacramento Metropolitan
Chamber of Commerce. It is a private/public regional coalition working to solve the ozone problem
in the Sacramento metropolitan area by reducing transportation-related emissions. The objectives are
to attain air standards for health and economic growth and to avoid business disincentives that occur
when an area is unable to achieve clean air standards. The partnership has achieved a community
consensus for new air quality programs, resulting in shifts of opinion and travel behavior; participation
by business in clean air programs; innovative public education programs; and the highest per capita
participation in clean alternative fuels and vehicles in the nation.
Regional Managers Forum: A twenty-seven member committee composed of county executives and city
managers. Advises SACOG on a wide range of administrative issues including program, relationships
with members, and administration of state and federal programs. (Meets quarterly)
Regional Transportation Planning Agencies Group: Membership composed of state-designated regional
transportation planning agencies (RTPAs). The group meets in conjunction with the California
Transportation Commission (CTC) and coordinates the regional agencies’ responses to the
development and implementation of state transportation policy.
Rural Counties Task Force: The task force consists of representatives from rural counties who meet to
discuss transportation issues affecting rural areas and to provide input to California Transportation
Commission (CTC) deliberations of rural issues.
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San Joaquin Valley Rail Committee: SACOG participates in the work of the San Joaquin Valley Rail
Committee as appropriate. While the agency does not participate as actively in the San Joaquin Valley
Rail Committee’s activities as it does in the Capitol Corridor and Regional Rail efforts, SACOG
understands the value of the San Joaquin service to the region and fully supports Caltrans’ efforts to
build ridership and revenues on this important line. SACOG attends these meetings when feasible.
Public Involvement
Consultation and public participation during the development of transportation plans, programs, and
projects is an integral part of the transportation planning process. An open and accessible consultation
and public participation process is critical for discussing and resolving regional transportation issues.
SACOG has an adopted Public Participation Plan that outlines specific procedures for consultation
and public participation. This document includes evaluation procedures that measure the
effectiveness of SACOG’s outreach and involvement efforts and ensures there is adequate effort made
to include the traditionally underserved and underrepresented in the planning process, including
coordination and consultation with Native American tribal governments.
SACOG uses a mix of committees, public hearings, workshops, social media, surveys, and publications
to inform, gauge, and respond to public concerns regarding regional issues. The direct involvement
of citizens and organizations that represent specific segments of the population is encouraged to
ensure that plans and programs reflect the diverse interests within the region. SACOG allows for
public participation at all levels of the planning process. All committee and Board of Directors’
meetings are open to the public. SACOG also schedules public hearings during the development of
the Metropolitan Transportation Plan, Metropolitan Transportation Improvement Program, TDA
Unmet Transit Needs process, and air quality conformity process to allow for public review and
comments. All public hearings are noticed in advance via the SACOG website, local print media, and
electronic mail to stakeholder lists. The SACOG Board of Directors also provides for public comment
on all items requesting action included in the monthly board agenda, regardless of whether or not a
public hearing is required by law. All meeting agendas are posted to the SACOG website and are
available for public review and comment.
Additionally, SACOG communicates with citizens and groups through the local media, agency
publications, community outreach, local events, special presentations and workshops. Newsletters,
report summaries, portable information boards, Powerpoint and oral presentations, handouts, and
news releases are used to present technical and policy issues in plain terms to a broad audience. Staff
members make presentations on specific issues to local community, civic, and business groups.
Additional information on individual topics and copies of full reports are made available on request
through the agency’s Regional Information Center, or via the Internet at SACOG’s redesigned website
at www.sacog.org. SACOG also uses its website for public access to the times and places for citizen
involvement in the various projects and issues throughout the SACOG region.
51T

51T

The public is invited to review and comment on the OWP through public notices published in all of
the major regional newspapers and various ethnic media and distributed to all of the regional public
libraries. The notice provides information for written comments and attendance at the public hearing
held at the SACOG Board of Directors meeting.
Federal Certification Process

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 18

Federal urban transportation planning regulations require that SACOG annually certify that its
planning process is being carried out in conformance with all applicable federal requirements. This
certification is executed with the adoption of the Overall Work Program and Budget and authorizing
resolution. In essence, the certification finding to be made by the Board of Directors is based upon
five factors: (1) The agency must be officially designated as the Metropolitan Planning Organization
(MPO) for the Sacramento Region; SACOG must have (2) an adopted Metropolitan Transportation
Plan/Sustainable Communities Strategy (MTP/SCS), (3) Metropolitan Transportation Improvement
Program (MTIP) and (4) Overall Work Program (OWP), which meet the necessary federal
requirements; and finally, (5) the MTP/SCS and MTIP must be found to be consistent with the
regionally-adopted air quality plan.
As the basis for determining the adequacy of compliance, SACOG maintains on file copies and
provides Caltrans with the appropriate documents and endorsements. Annually, as a part of the OWP
adoption process, the Board makes the required certification finding, which is transmitted to Caltrans,
the Federal Highway Administration (FHWA), and the Federal Transit Administration (FTA).
Caltrans notifies SACOG if there are any deficiencies in the planning process, which could result in
conditional certification. In such a case, the corrective actions and the date by which they must be
taken are specified in an agreement between SACOG and Caltrans.
In addition to the annual certification, a quadrennial review is conducted by the Federal Highway
Administration (FHWA) and Federal Transit Administration (FTA) to jointly review SACOG’s
transportation planning process and ensure that the agency’s planning activities are conducted in
accordance with FHWA and FTA regulations, policies, procedures, and guidance, including the
provisions of Moving Ahead for Progress in the 21st Century (MAP-21) and the Fixing America’s Surface
Transportation (FAST) Act. SACOG underwent a quadrennial review in late 2014 and early 2015.
SACOG received notice in May 2015 that the certification had been renewed.
P

P
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CALIFORNIA/FEDERAL PLANNING EMPHASIS AREAS FOR PROGRAM YEAR 2018
Planning emphasis areas (PEAs) are policy, procedural and technical topics that should be considered
by Federal planning fund recipients when preparing work programs for metropolitan and statewide
planning and research assistance programs. The Federal Highway Administration (FHWA) California
Division and Federal Transit Administration (FTA) Region IX have determined that the areas of
emphasis for California’s transportation and air quality program for the Overall Work Programs for
Program Year 2018 are:




Core Planning Functions
Performance Management
State of Good Repair

Core Planning Functions
SACOG’s Core Functions, identified in Element 100 of the OWP, include:













Development and updating of the Overall Work Program
Public participation and education
Updating and implementation of the Metropolitan Transportation Plan/Sustainable
Communities Strategy (MTP/SCS)
Amendments to the Metropolitan and Federal Transportation Improvement Program
Annual listing of projects
Continued implementation of the Congestion Management Process
Air quality conformity analysis
Award, programming, and monitoring of federal, state and regional transportation funds
Support for timely project delivery
Data and technical planning assistance for local jurisdictions and agencies
Regional transportation modeling, analysis, and monitoring
Coordination with EDCTC and PCTPA, the other RTPAs in the region

Performance Management
Since MAP-21 was passed in 2012, Caltrans and most of California’s MPOs have developed
performance measures that inform their Regional Transportation Plans (RTPs) and Federal
Transportation Improvement Programs (FTIPs). The objective of the performance- and outcomebased program is for States and MPOs to invest resources in projects that collectively will make
progress toward the achievement of the national goals. MAP-21 requires the DOT, in consultation
with States, metropolitan planning organizations (MPOs), and other stakeholders, to establish
performance measures in the areas listed below:





Safety - To achieve a significant reduction in traffic fatalities and serious injuries on all public
roads.
Infrastructure Condition - To maintain the highway infrastructure asset system in a state of
good repair
Congestion Reduction - To achieve a significant reduction in congestion on the National
Highway System
System Reliability - To improve the efficiency of the surface transportation system
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Freight Movement and Economic Vitality - To improve the national freight network,
strengthen the ability of rural communities to access national and international trade markets,
and support regional economic development.
Environmental Sustainability - To enhance the performance of the transportation system
while protecting and enhancing the natural environment.
Reduced Project Delivery Delays - To reduce project costs, promote jobs and the economy,
and expedite the movement of people and goods by accelerating project completion through
eliminating delays in the project development and delivery process, including reducing
regulatory burdens and improving agencies' work practices

Although the final rulemaking is not yet completed, SACOG has included a variety of performance
measures in the 2015 Regional Funding Round and the 2016 MTP/SCS, and is continuing to hone
performance targets and measures as part of its regional planning, funding and monitoring work in
FY 2017/18.
State of Good Repair
MPO’s are required to evaluate their transportation system to assess the capital investment needed to
maintain a State of Good Repair for the region’s transportation facilities and equipment. MPO’s shall
coordinate with the transit providers in their region to incorporate the Transit Asset Management
Plans (TAM’s) prepared by the transit providers into the Regional Transportation Plan (RTP). Analysis
of State of Good Repair needs and investments shall be part of any RTP update, and must be included
in the Overall Work Program task for developing the Regional Transportation Plan. SACOG
completed an assessment of the region’s State of Good Repair to inform the MTP/SCS adopted in
April 2016, and is continuing to update information to inform its funding programs and the next 2020
MTP/SCS update.
MPO’s are expected to regularly coordinate with transit operators to evaluate current information on
the state of transit assets; to understand the transit operators transit asset management plans; and to
ensure that the transit operators are continually providing transit asset information to support the
MPO planning process. SACOG is assisting the region’s transit operators with asset management
through development of a regional Transit Asset Management Plan. SACOG’s Transit Asset
Management activities are included as one of SACOG’s Core and Long-Range Planning Activities.
Planning Factors
The Metropolitan Planning program under SAFETEA-LU provided funding for the integration of
transportation planning processes in the Metropolitan Planning Organizations (MPOs) into a unified
metropolitan transportation planning process, culminating in the preparation of a multimodal
transportation plan for the MPO. Title 23 of the United States Code describes Federal Planning
Factors issued by Congress to emphasize planning factors from a national perspective. Eight planning
factors from MAP-21 are found in the Code of Federal Regulations (23 CFR 450), and three were
added by the FAST Act. The matrix below illustrates how SACOG’s work program for FY 2017/18
addresses these 11 planning factors:
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Planning Factor

Support the
economic vitality of
the metropolitan
area, especially by
enabling global
competitiveness,
productivity, and
efficiency.

Increase the safety
of the
transportation
system for
motorized and nonmotorized users.

Increase the
security of the
transportation
system for
motorized and nonmotorized users.

Primary SACOG Projects
 Interagency Relations
 Goods Movement/Freight Planning/Major Investment Studies
 Interagency Household Travel Survey Program
 Regional Forecasting
 Planning Support Tools
 Regional Transportation Modeling & Analysis
 UrbanFootprint Statewide Collaboration
 Federal and State Programming & Project Delivery
 Transit Technical Assistance and Programming
 Sacramento Region Blueprint Implementation
 MTP/SCS Planning and Implementation
 Rural Urban Connections Strategy
 SGC#3 Active Design/Transportation Technical Assistance
 Shared Services
 Interjurisdictional Traffic Impact Mitigation Management
 Specialty Crop Block Grant #3
 Goods Movement/Freight Planning/Major Investment Studies
 Pedestrian and Bicycle Planning
 Federal and State Programming & Project Delivery
 Transit Technical Assistance and Programming
 Rural-Urban Connections Strategy
 MTP/SCS Planning and Implementation
 511/STARNET Operations
 Regional ITS Master Plan and Architecture Update
 CVR-SAFE
 Glenn County SAFE
 Goods Movement/Freight Planning/Major Investment Studies
 Federal and State Programming & Project Delivery
 Proposition 1B Administration
 Pedestrian and Bicycle Planning
 Transit Technical Assistance and Programming
 511/STARNET Operations
 Regional ITS Master Plan and Architecture Update
 CVR-SAFE
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Work Element #
100-001-01
100-002-06
200-002-13
100-002-03
100-002-12
100-005-02
220-002-11
100-004-02
100-004-07-FED
100-006-04
100-006-04
100-005-05
220-006-08
100-007-21
200-009-08
220-005-14
100-002-06
100-002-02
100-004-02
100-004-07-FED
100-005-05
100-006-04
500-007-08
500-007-09
500-015-01
500-015-02
100-002-06
100-004-02
200-003-22
100-002-02
100-004-07-FED
500-007-08
500-007-09
500-015-01
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Planning Factor

Increase the
accessibility and
mobility of people
and for freight.

Protect and
enhance the
environment,
promote energy
conservation,
improve the quality
of life, and promote
consistency
between
transportation
improvements and
State and local
planned growth and
economic
development
patterns.

Primary SACOG Projects
 MTP/SCS Planning and Implementation
 Goods Movement/Freight Planning/Major Investment Studies
 Rural Urban Connections Strategy
 Interagency Household Travel Survey Program
 Regional Bike Share Pilot Project
 Connect Card Implementation
 Regional Bike/Ped Data Collection
 Rural Ridesharing Alternatives Planning Study
 Downtown/Riverfront Streetcar Project
 Transit Technical Assistance and Programming
 Transportation Development Act Administration
 Transportation Demand Management
 511/STARNET Operations
 Regional ITS Master Plan and Architecture Update
 CVR-SAFE
 Sustainability and Climate Action Planning Assistance
 MTP/SCS Planning and Implementation
 Rural-Urban Connections Strategy
 Regional Transportation Modeling and Analysis
 UrbanFootprint Statewide Collaboration
 Sacramento Region Blueprint Implementation
 Regional Air Quality Planning
 Regional Forecasting
 Regional Land Use Monitoring and Analysis
 Regional Housing Needs Planning
 Information Resources Center
 Federal and State Programming & Project Delivery
 Community Design Program and AHSC
 Pedestrian and Bicycle Planning
 Connect Card Implementation
 SGC#3 Active Design/Transportation Technical Assistance
 Transportation Demand Management
 Integrating Health into the MTP/SCS
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Work Element #
100-006-04
100-002-06
100-005-05
200-002-13
300-003-30
302-004-06
220-003-27
200-003-28
301-009-05
100-004-07-FED
100-007-03
100-007-07
500-007-08
500-007-09
500-015-01
100-007-13
100-006-04
100-005-05
100-005-02
220-002-11
100-006-04
100-004-01
100-002-03
100-005-02
100-005-03
100-007-02
100-004-02
100-005-04
100-002-02
302-004-06
220-006-08
100-007-07
220-006-06
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Planning Factor

Enhance the
integration and
connectivity of the
transportation
system, across and
between modes,
people and freight.

Promote efficient
system management
and operation.

Emphasize the
preservation of the
existing
transportation
system.

Primary SACOG Projects
 MTP/SCS Planning and Implementation
 Interagency Relations
 Shared Services
 Goods Movement/Freight Planning/Major Investment Studies
 Interagency Household Travel Survey Program
 Regional Transportation Modeling & Analysis
 Regional Forecasting
 Regional Bike Share Pilot Project
 Downtown/Riverfront Streetcar Project
 Connect Card Implementation
 Pedestrian and Bicycle Planning
 Regional Bike/Ped Data Collection
 Federal and State Programming & Project Delivery
 Transit Technical Assistance and Programming
 SGC#3 Active Design/Transportation Technical Assistance
 Interjurisdictional Traffic Impact Mitigation Management
 Rural Urban Connections Strategy
 511/STARNET Operations
 Regional ITS Master Plan and Architecture Update
 CVR-SAFE
 Pedestrian and Bicycle Planning
 Goods Movement/Freight Planning/Major Investment Studies
 Regional Transportation Modeling & Analysis
 MTP/SCS Planning and Implementation
 Regional Forecasting
 Regional Land Use Monitoring and Analysis
 Regional Air Quality Planning
 Federal and State Programming & Project Delivery
 Transit Technical Assistance and Programming
 Sacramento Region Blueprint Implementation
 Sustainability and Climate Action Planning
 Transportation Demand Management
 Regional ITS Master Plan and Architecture Update
 Pedestrian and Bicycle Planning
 Goods Movement/Freight Planning/Major Investment Studies
 Regional Transportation Modeling & Analysis
 Regional Bike/Ped Data Collection
 Federal and State Programming & Project Delivery
 Transit Technical Assistance and Programming
 Rural-Urban Connections Strategy
 MTP/SCS Planning and Implementation
 Interjurisdictional Traffic Impact Mitigation Management
 Regional ITS Master Plan and Architecture Update
 CVR- SAFE
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Work Element #
100-006-04
100-001-01
100-007-25
100-002-06
200-002-13
100-005-02
100-002-03
300-003-30
301-009-05
302-004-06
100-002-02
220-003-27
100-004-02
100-004-07-FED
220-006-08
200-009-08
100-005-05
500-007-08
500-007-09
500-015-01
100-002-02
100-002-06
100-005-02
100-006-04
100-002-03
100-005-02
100-004-01
100-004-02
100-004-07-FED
100-006-04
100-007-13
100-007-07
500-007-09
100-002-02
100-002-06
100-005-02
220-003-27
100-004-02
100-004-07-FED
100-005-05
100-006-04
200-009-08
500-007-09
500-015-01
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Planning Factor
Improve the
resiliency and
reliability of the
transportation
system.
Reduce or mitigate
storm water
impacts of surface
transportation

Enhance travel and
tourism

Primary SACOG Projects
 Sustainability and Climate Action Planning
 MTP/SCS Planning and Implementation
 SGC#3 Active Design/Transportation Technical Assistance
 Rural Urban Connections Strategy
 Federal and State Programming & Project Delivery
 511/STARNET Operations
 Regional ITS Master Plan and Architecture Update
 CVR-SAFE
 Sustainability and Climate Action Planning
 SGC#3 Active Design/Transportation Technical Assistance
 Rural Urban Connections Strategy
 Federal and State Programming & Project Delivery
 Regional Transportation Modeling and Analysis
 Rural Urban Connections Strategy
 Goods Movement/Freight Planning/Major Investment Studies
 SGC#3 Active Design/Transportation Technical Assistance
 Pedestrian and Bicycle Planning
 Regional Bike Share Pilot Project
 Downtown/Riverfront Streetcar Project
 Transit Technical Assistance and Programming
 511/STARNET Operations
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Work Element #
100-007-13
100-006-04
220-006-08
100-005-05
100-004-02
500-007-08
500-007-09
500-015-01
100-007-13
220-006-08
100-005-05
100-004-02
100-005-02
100-005-05
100-002-06
220-006-08
100-002-02
300-003-30
301-009-05
100-004-07-FED
500-007-08
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HIGHWAY PLANNING AND PROJECT DEVELOPMENT PROCESS
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Expenditure Estimates
FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project
Expenditure Estimates
Element
100
Core and LongRange Member,
Agency, and
Transportation
Services and
Planning Activities

Project Code

Salaries &
Benefits

Total Expenditures

100-001-01

Interagency Relations

$

13,450

$

100-001-02

Program Management

$

1,148,895

$

100-001-07

Overall Work Program

$

65,511

100-001-05

Education, Outreach and Marketing

$

725,553

100-001-05L

Education, Outreach and Marketing (SACOG Salutes)

$

100-002-01G

Regional Transportation Modeling and Analysis-General

100-002-01P

Regional Transportation Modeling and Analysis-PCTPA

100-002-02
100-002-03

Indirect Services

9,831 $

Consultant

Other

3,619 $

-

$

-

291,888 $

-

$

65,000

$

-

792,007

$

$

47,885

$

17,626 $

-

$

490,142

$

180,411 $

55,000 $

-

20,139

$

10,700

$

3,939 $

-

$

5,500

$

1,386,299

$

710,184

$

268,321 $

$

300,500

$

201,347

$

147,175

$

54,172 $

-

$

-

Pedestrian and Bicycle Planning

$

87,696

$

63,919

$

23,527 $

-

$

250

$

148,845

$

108,799

$

40,046 $

-

$

$

159,145

$

54,124

$

19,922 $

85,000 $

100-002-12

Regional Forecasting
Goods Movement/Freight Planning/Major Investment
Studies.
Planning Support Tools

$

48,647

$

13,630

$

5,017 $

30,000 $

-

100-004-01

Regional Air Quality Planning

$

178,914

$

127,854

$

47,060 $

-

$

4,000

100-004-02

$

413,988

$

250,649

$

96,238 $

66,000 $

1,100

$

456,172

$

333,440

$

122,732 $

-

$

-

100-004-07-FED

Federal and State Programming
Metropolitan Transportation Improvement Program &
Project Delivery
Transit Technical Assistance and Programming

$

283,078

$

203,992

$

75,085 $

-

$

4,000

100-004-11

Transit Asset Management Plan

$

193,157

$

77,048

$

28,360 $

87,750 $

-

100-005-02G

Regional Land Use Monitoring and Analysis-General

$

509,658

$

372,536

$

137,123 $

-

$

-

100-005-02P

Regional Land Use Monitoring and Analysis-PCTPA

$

120,214

$

87,871

$

32,343 $

-

$

-

100-005-03

Regional Housing Needs Planning (RHNA)

$

16,280

$

11,900

$

4,380 $

-

$

-

100-005-04

Community Design Program and AHSC

$

61,502

$

42,540

$

18,962 $

-

$

-

100-005-05

Rural-Urban Connections Strategy

$

530,077

$

332,639

$

122,437 $

75,000 $

100-005-06

Airport Land Use Commission - General

$

18,929

$

9,085 $

3,344 $

100-005-11

ALUCP/Sacramento County/MCC

$

3,224

$

100-005-21

ALUCP/Mather Airport

$

249,520

$

36,197

$

13,323 $

200,000

$

-

100-006-04G

Blueprint & MTP/SCS Planning & Implementation-General

$

1,177,108

$

715,681

$

263,427 $

140,000

$

58,000

100-006-04P

Blueprint & MTP/SCS Planning & Implementation-PCTPA

$

142,777

$

104,363

$

38,414 $

-

$

-

100-007-02

Information Resources Center

$

194,798

$

142,388

$

52,410 $

-

$

-

100-007-03

Transportation Development Act Administration

$

552,891

$

249,896

$

94,095 $

208,900

$

100-007-07

Transportation Demand Management

$

1,398,879

$

341,354

$

132,929 $

595,000

$

100-007-13

Sustainability & Climate Action Planning Assistance

$

110,269

$

80,601

$

29,668 $

-

$

-

100-007-21

Shared Services

$

267,486

$

195,520

$

71,967 $

-

$

-

100-007-25

Congestion Management Program

$

135,226

$

80,570

$

29,656 $

25,000 $

Total - Element 100 $

11,019,674

$

200-002-13

Interagency Household Travel Survey Program (Phases I&II) $

304,868

$

45,588

200-003-22

Proposition 1B Transit Program Administration

$

38,924

$

28,452

200-003-24

Feasibility Study of Connect Card Interoperability

$

30,000

$

-

$

200-003-28

Rural Ridesharing Alternatives

$

91,841

$

65,772

$

200-003-31

PSU SB743 Case Studies

$

200,000

$

-

$

200-003-32

Feasibility Study for Expanding Davis-Sacramento Rail

$

163,374

$

200-008-14

Paratransit, Inc. Transit Planning Student Internship

$

45,200

$

-

$

-

200-008-15

Elk Grove Comprehensivce Operational Analysis

$

22,590

$

-

$

200-008-18

YCTD Transportation Planning Internship Program

$

44,621

$

-

$

200-008-19

Elk Grove Multimodal Station Feasibility Study

$

156,250

$

-

$

200-009-08

Interjurisdictional Traffic Impact Mitigation Management

$

54,292

$

5,335 $

1,964 $

Total - Element 200 $

1,151,960

$

264,565 $

97,381 $

100-002-06

100-004-04

200
Discretionary
Transportation
Planning Grant
Activities

Project Name

220 Other Planning
220-002-11
Grant and
Partnership Projects 220-003-27

2,356 $

6,246,876 $

119,418

867 $

2,500
-

100

-

$

4,000

$

-

329,595

-

$

1,677,444 $

772,045

$

16,780 $

92,500 $

150,000

$

10,473 $

-

$

2,323,309

107,294

-

$

24,209 $
-

$

43,955 $

$

-

30,000 $

-

-

$

1,860

$

100,000

100,000
-

$

-

$

-

$

45,200

-

$

-

$

22,590

-

$

-

$

44,621

-

$

-

$

156,250

46,461 $
268,961

$

532
521,053

Urban Footprint Statewide Collaboration and Maintenance

$

39,214

$

11,431

$

4,207 $

23,575 $

Regional Bike/Ped Data Collection

$

344,565

$

41,294

$

16,271 $

10,000 $

220-005-14

Specialty Crop Block Grant #3

$

341,334

$

138,814

$

51,094 $

220-006-06

Integrating Health into the MTP/SCS

$

10,000

$

-

$

-

$

10,000 $

-

220-006-07

SGC #3 - Task 1A/B Infill/Revitalization Technical Assistance $

56,792

$

-

$

-

$

49,292 $

7,500

$

184,100

$

-

$

-

$

154,100

$

30,000

$

204,782

$

-

$

-

$

159,782

$

45,000

$

432,379

$

23,667

$

8,711 $

400,000

$

Total - Element 220 $

1,613,166

$

215,206 $

80,285 $

956,749

$

220-006-08
220-006-09
220-009-09

SGC #3 - Task 1C Active Design/Transportation Technical
Assistance
SGC #3 - Task 2 Community Revitalization & CapacityBuilding in Disadvantaged Communities
Regional High Resolution Imagery
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FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project
Expenditure Estimates (Contd.)
Element
300
Regional Bikeshare
Pilot Project

Project Code

Salaries &
Benefits

Total Expenditures

Indirect Services

Consultant

Regional Bikeshare Pilot Project

$

260,003

$

73,097

$

26,906 $

300-003-31

Regional Bikeshare Operations

$

262,530

$

123,246

$

45,364 $

93,920 $

-

300-003-32

Bike Share Equity Project

$

148,491

$

101,958

$

37,528 $

-

9,005

253,920 $

302
Connect Card

302-004-06

400
Pass-Through to
Other Agencies

400-007-10

Total - Element 300 $

671,024

$

298,300 $

109,798 $

$

970,971

$

7,339 $

2,701 $

Streetcar Toolkit
Downtown Riverfront Streetcar Project

160,000

Other

300-003-30

301
301-009-03
Downtown
301-009-05
Riverfront Streetcar

500
Services to Other
Agencies

Project Name

-

$

$
$

$

5,322,566

$

667,393

$

245,653 $

4,409,520

Total - Element 301 $

6,293,537

$

674,731 $

248,354 $

4,409,520 $

Connect Card Implementation

$

-

9,005
960,931
960,931

$

2,748,222

$

149,963

$

55,198 $

1,431,300

$

1,111,759

Total - Element 302 $

2,748,222

$

149,963 $

55,198 $

1,431,300 $

1,111,759

SECAT Program

$

10,979,839

$

-

$

-

$

400-008-11

SACOG Managed Fund Projects

$

1,181,048

$

-

$

-

$

-

$

1,181,048

400-008-17

Woodland Area Transit Planning and SRTP Update

$

100,000

$

-

$

-

$

-

$

100,000

400-012-08

Paratransit, Inc. New Freedom Mobility Management

$

76,825

$

-

$

-

$

-

$

76,825

400-012-09

SRTD New Freedom Capital Improvements

$

737,895

$

-

$

-

$

-

$

737,895

400-012-14

e-tran JARC

$

9,307

$

-

$

-

-

$

9,307

Total - Element 400 $

13,084,914

$

-

$

8,434 $

$
-

$

6,196 $

2,500

$ 10,977,339

2,500 $ 13,082,414

500-007-08

511/STARNET Operations

$

94,630

$

500-007-09

Regional ITS Master Plan and Architecture Update

$

769,797

$

36,399

$

13,398 $

720,000

$

500-015-01

Capitol Valley SAFE

$

2,234,147

$

360,410

$

135,780 $

377,957

$

500-015-02

Glenn County SAFE

$

2,410

$

1,762 $

648 $

Total - Element 500 $

3,100,984

$

407,005 $

156,022 $

TOTAL ALL WORK ELEMENTS $

39,683,480

$

8,256,648 $
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80,000 $

-

$

1,177,957 $

1,360,000
1,360,000

3,070,348 $ 10,178,351 $ 18,178,133
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Revenue Estimates
FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates
Toll Credits
Element
100
Core and LongRange Member,
Agency, and
Transportation
Services and
Planning Activities

Project Code

100-001-01
100-001-02
100-001-07

Project Name

Total Revenues

100-002-12

Interagency Relations
Program Management
Overall Work Program
Education, Outreach and
Marketing
Education, Outreach and
Marketing (SACOG Salutes)
Regional Transportation
Modeling and AnalysisGeneral
Regional Transportation
Modeling and AnalysisPCTPA
Pedestrian and Bicycle
Planning
Regional Forecasting
Goods Movement/Freight
Planning/Major Investment
Studies.
Planning Support Tools

$

48,650

100-004-01

Regional Air Quality Planning $

178,910

100-001-05
100-001-05L
100-002-01G

100-002-01P
100-002-02
100-002-03
100-002-06

100-004-02
100-004-04
100-004-07-FED
100-004-11
100-005-02G

100-005-02P
100-005-03
100-005-04
100-005-05
100-005-06
100-005-11
100-005-21
100-006-04G

100-006-04P
100-007-01
100-007-02

Federal and State
Programming
Metropolitan Transportation
Improvement Program &
Project Delivery
Transit Technical Assistance
and Programming
Transit Asset Management
Plan
Regional Land Use
Monitoring and AnalysisGeneral
Regional Land Use
Monitoring and AnalysisPCTPA
Regional Housing Needs
Planning (RHNA)
Community Design Program
and AHSC
Rural-Urban Connections
Strategy
Airport Land Use
Commission - General
ALUCP/Sacramento
County/MCC
ALUCP/Mather Airport
Blueprint & MTP/SCS
Planning & ImplementationGeneral
Blueprint & MTP/SCS
Planning & ImplementationPCTPA
Project Delivery
Information Resources
Center

$
$
$

13,450
1,148,900
65,510

$

737,550

$

20,140

$

1,386,303

$

201,430

$

87,700

$

148,850

$

159,150

$

413,990

$

456,170

$

283,080

$

193,160

$

532,660

$

120,296

$

16,280

$

61,500

$

530,081

$

18,930

$

3,250

$

250,000

$

1,177,105

$

142,880

$

196,800

Local Funds

In-Kind

1,543 $
$
7,514 $

-

$
$
$

-

$
$
1 $

13,450 $
$
65,510 $

-

$
$
$

-

$
$
$

-

$

59,579 $

-

$

-

$

519,430 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

185,120 $

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

20,140 $

$ 106,873 $

-

$

-

$

931,760 $

-

$

-

$

-

$

-

$

-

$

-

$

20,000 $

-

$

9,090 $

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$
$

-

$
$

10,059 $
17,073 $

-

$
$

-

$
$

87,700 $
148,850 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

$
$

-

$
$

7,458 $
2,139 $

-

$
$

-

$
$

65,020 $
18,650 $

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

64,130 $
$

-

$
$

-

$

-

$

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

$

-

$

$

-

$

14,043 $

-

$

-

$

122,430 $

-

$

-

$

-

$

-

$

-

$

291,560 $

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

201,100 $

-

$

-

$

-

$

-

32,469 $

-

$

-

$

283,080 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

1 $

-

$

-

$

-

$

170,000 $

-

$

-

$

-

$

-

$

-

$

23,160 $

-

$

-

454,940 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

50,830 $

26,890 $

-

120,296 $

-

$

-

FTA 5303
Toll credit
Match

29,257 $

-

-

Other
Toll Credit
Match

FHWA
PL

$

-

$

$

-

$

-

$

52,182 $

-

$

-

$

$

-

State

$
$
$

$

$

Federal Funding
SPR Caltrans
Planning
Grants
$
$
$
-

FHWA PL
Toll Credit
Match

FTA
5303

-

255,070 $

FTA
5304

-

-

FTA
5307

$
$
$

-

4-County
4-County TDA State Funding
TDA In-Kind
Federal Other
Over Match or Other Local
Sources
Required
Commitments
Other
Minimum
$
$
$
$
$
$
$
$
$
$
1,123,900 $
25,000 $
$
$
$
$
$
$
-

CMAQ

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

16,280 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

61,500 $

44,155 $

-

$

-

$

384,961 $

-

$

-

$

-

$

-

$

-

$

30,000 $

-

$

-

$

40,120 $
18,930 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

$

-

$

28,761 $

-

$

-

$

250,748 $

-

$

-

$

-

$

300,000 $

-

$

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

7,553 $

-

$

-

$

65,850 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$
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200,000 $
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215,967 $

-

170,000 $

-

$

201,430 $

8,910 $

$

-

-

-

$

$

425,453 $

30,000 $
30,000 $

-

-

-

$
$

-

$

$

-

$

$

-

-

$
$

$

$

33,000 $

-

$

-

-

$

-

-

$

-

75,000 $

-

$

-

$
$

3,250 $
250,000 $

-

40,390 $

170,000 $

-

142,880 $
$

-

-

-

$
$

130,950 $

-

-

$

-

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates (Contd.)
Toll Credits
Element
100
Core and LongRange Member,
Agency, and
Transportation
Services and
Planning Activities

Project Code

100-007-03
100-007-07
100-007-13
100-007-21
100-007-25

200
Discretionary
Transportation
Planning Grant
Activities

200-002-13
200-003-22
200-003-24
200-003-28
200-003-31
200-003-32
200-008-14
200-008-15
200-008-18
200-008-19
200-009-08

Project Name

Transportation Development
Act Administration
Transportation Demand
Management
Sustainability & Climate
Action Planning Assistance
Shared Services
Congestion Management
Program

Total Revenues

$

559,890

$

1,548,880

$

110,270

$

267,490

$

135,230

Total - Element 100 $

11,214,485

Interagency Household
Travel Survey Program
(Phases I&II)
Proposition 1B Transit
Program Administration
Feasibility Study of Connect
Card Interoperability
Rural Ridesharing
Alternatives
PSU SB743 Case Studies
Feasibility Study for
Expanding Davis-Sacramento
Rail
Paratransit, Inc. Transit
Planning Student Internship
Elk Grove Comprehensivce
Operational Analysis

$

1,237,500

$

38,920

$

36,460

$

91,845

$

200,000

$

250,000

$

45,200

$

22,591

YCTD Transportation
$
Planning Internship Program

44,621

Elk Grove Multimodal Station
$
Feasibility Study
Interjurisdictional Traffic
$
Impact Mitigation
Management
Total - Element 200 $

220 Other Planning
Grant and
Partnership Projects

220-002-11
220-003-27
220-005-14
220-005-16
220-006-06
220-006-07

220-006-08
220-006-09

220-009-09

Urban Footprint Statewide
Collaboration and
Maintenance
Regional Bike/Ped Data
Collection
Specialty Crop Block Grant
#3
Sustainable Communities
Planning Grant & Incentives
Program
Integrating Health into the
MTP/SCS
SGC #3 - Task 1A/B
Infill/Revitalization Technical
Assistance
SGC #3 - Task 1C Active
Design/Transportation
Technical Assistance
SGC #3 - Task 2 Community
Revitalization & CapacityBuilding in Disadvantaged
Communities
Regional High Resolution
Imagery

156,250

State
SPR Caltrans
Planning
Grants

Local Funds

4-County
4-County TDA State Funding
TDA Federal Other
Over Match or
Sources
Required
Other
Minimum

In-Kind

FTA 5303
Toll credit
Match

Other
Toll Credit
Match

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$ 163,319 $

-

$

-

$

-

$

-

$

-

$

1,423,880 $

-

$

-

$

-

$

$
$

11,606 $
$

-

$
$

$
$

101,190 $
$

-

$
$

-

$
$

-

$
$

-

$
$

-

-

$
$

-

$
$

-

$
$

9,080 $
267,490 $

$
$

9,378 $
$
$
329,639 $ 112,002 $ 163,321 $

81,760 $
2,873,921 $

$
976,478 $

-

$
- $

$
170,000 $

-

$
$

$
1,623,880 $

$
245,967 $

$
876,790 $

-

$
$

750,000 $

-

-

FHWA
PL

FTA
5303

FTA
5304

FTA
5307

-

CMAQ

$
$

-

$

$

-

125,000 $

-

-

$
$

-

53,470 $
2,619,250 $

$
1,828,199 $

-

-

300,000 $

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$ 150,000 $

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

36,460 $

-

$

-

$

-

$

-

$

-

$

-

$

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

$
$

72,205 $
$

-

$
$

$
50,000 $

-

$
$

-

$
$

-

$
$

19,330 $
50,000 $

310 $
$

$

-

$

-

$

-

$

-

$

-

$

$

-

$ 200,000 $

-

$

-

$

-

$

50,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

40,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

5,200

$

-

$

-

$

-

$

-

$

-

$

20,000 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

2,591

$

-

$

-

$

-

$

-

$

-

$

35,033 $

-

$

-

$

-

$

-

$

-

$

-

$

$
$

-

$
$

-

$
$

-

$
$

-

$
$

-

4,497 $

39,210 $

-

37,500 $

559,890 $
-

In-Kind
Commitments

Other Local

38,920 $
-

$

-

$

-

-

$

-

$
100,000 $

-

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

9,588

$

-

$ 125,000 $

-

$

-

$

-

$

-

$

-

$

-

$

31,250

$
203,698 $

-

$ 51,941 $
$ 576,941 $

-

$
750,000 $

-

$
400,000 $

10,388
59,017

-

62,329
2,185,716

$

39,210

$

517,217

$

341,330

$

$

Federal Funding

FHWA PL
Toll Credit
Match

-

-

-

-

$

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

$
4,497 $

$

-

-

$
$

-

-

$
$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

1 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
- $

$
39,210 $

-

$
$

-

$
$

-

$
$

-

$
$

-

25,213 $
-

-

-

$
$
$ 156,830 $

$
39,230 $

$

-

$

-

$

-

$

-

$

-

517,217 $

-

$

-

$

-

$

-

$

-

260,000 $

-

$

81,330 $

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

10,000 $

-

$

91,837 $

-

$

-

$

-

$

104,100 $

-

$

-

$

50,000 $

30,000

-

$

110,224 $

-

$

-

$

50,000 $

45,000

$
517,217 $

$
566,161 $

-

$
81,330 $

433,410 $
543,410 $

75,000

-

$

10,000

$

91,837

$

184,100

$

205,224

$

433,410

Total - Element 220 $

1,822,328

$
$
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25,214 $

-

-

-

-

-

$
$
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-

$
$

-

$

-

FY 2017-18 Total Overall Work Program Direct Services and Pass Through Project Revenue Estimates (Contd.)
Toll Credits
Element
300
Regional Bikeshare
Pilot Project

Project Code

300-003-30
300-003-31
300-003-32

301
Downtown Riverfront
Streetcar Project

302
Connect Card

400
Pass-Through to
Other Agencies

Regional Bikeshare Pilot
Project
Regional Bikeshare
Operations
Bike Share Equity Project

Total Revenues

$

260,004

$

262,530

$
Total - Element 300 $

Streetcar Toolkit

$

1,254,621

301-009-05

Downtown Riverfront
Streetcar Project

$

6,422,669

Total - Element 301 $

7,677,290

302-004-06
400-007-10
400-008-11

400-012-08
400-012-09
400-012-14
500-007-08
500-007-09
500-015-01
500-015-02

Connect Card
Implementation

$

2,748,217

Total - Element 302 $
$
SECAT Program

2,748,217
10,979,844

SACOG Managed Fund
Projects
Woodland Area Transit
Planning and SRTP Update
Paratransit, Inc. New
Freedom Mobility
Management
SRTD New Freedom Capital
Improvements
e-tran JARC

$

1,181,048

$

100,000

$

76,825

$

737,895

$
Total - Element 400 $
$
511/STARNET Operations

9,307
13,084,919
94,630

Regional ITS Master Plan and
$
Architecture Update
$
Capitol Valley SAFE
$
Glenn County SAFE

FTA 5303
Toll credit
Match

Other
Toll Credit
Match

$

$

$

-

148,490
671,024 # $

301-009-03

400-008-17

500
Services to Other
Agencies

Project Name

824,260

Total - Element 500 $

2,287,150
2,410
3,208,450

TOTAL ALL ELEMENTS $

39,403,980

Federal Funding

FHWA PL
Toll Credit
Match

-

$

-

$
$

-

$
$
$

-

-

$

-

-

$

-

$
$

-

$
$
$

-

-

-

$
- $
$

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

-

-

-

-

-

-

-

$

-

$

$

-

$
$

-

FHWA
PL

FTA
5303

-

$

-

$

-

$
$

-

67,344 $
67,344 $
$

-

-

-

-

$

FTA
5304

-

$

-

$

-

$
$

-

$
$
$

-

-

$

-

$

-

$

-

$
$
$
$

-

$
$
$
$

-

-

-

-

-

$

-

$

-

$

-

$
$

-

$
$
$

-

-

$

-

$

-

$

-

$
$
$
$

-

$
$
$
$

-

-

-

-

-

$

-

$

$

-

-

$

-

$

-

$

-

$
$

4,400,000 $
4,400,000 $

-

$
$
$

1,016,548 $
1,016,548 $
$

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

-

-

-

-

$ 334,136 $ 112,002 $ 255,879 $ 2,913,131 $ 976,478 $ 203,698 $
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State
SPR Caltrans
Planning
Grants

FTA
5307

-

-

5,586,548

CMAQ

$

170,117 $

-

$

-

$
$
$

$
$
170,117 $

-

$
$
$

-

$

970,969 $

-

$

4,044 $

-

$
$

10,806 $
981,775 $

-

$
- $

$
4,044 $

-

-

-

$

-

$
$

-

$
$
$

$
- $
9,850,044 $

-

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

-

$

76,825 $

-

$
$
$
$

-

$
$
$
$

737,895 $
9,307 $
824,027 $
$

-

$
$
$
$

-

$
$
1 $
1 $

330,000 $
$
$
330,000 $

-

-

-

-

-

$
$
$
$
$
$
$
$

Local Funds

4-County
4-County TDA State Funding
TDA Federal Other
Over Match or
Sources
Required
Other
Minimum

-

9,850,044
-

-

$

-

$
$
$

-

$ 1,502,499 $
- $ 1,502,499 $
$
$

-

-

$

-

-

$
$
$

-

In-Kind
In-Kind
Commitments

Other Local

$

89,887 $

-

$
73,490 $
73,490 $

262,530 $
75,000 $
427,417 $

-

$

279,608

$ 2,000,000 $
- $ 2,000,000 $

11,863
291,471

-

$
$
$

$

-

$

-

$ 1,181,048 $

-

$

-

$

-

$

-

$

-

$

-

$

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

$
$
$
$

-

-

-

-

$
$
- $
$

215,030 $
215,030 $
$

100,000 $

1,281,048
94,630

$
$
$
$
$

$
494,260 $
$ 2,287,150 $
$
2,410 $
- $ 2,878,450 $

$ 576,941 $ 11,644,041 $ 3,318,986 $ 2,945,450 $ 160,874 $ 2,827,440 $ 6,695,104 $
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-

$

14,140 $
14,140 $
$

-

1,129,800

1,129,800
-

1,555,288
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ELEMENT 100: CORE AND LONG-RANGE MEMBER, AGENCY, AND TRANSPORTATION
SERVICES AND PLANNING ACTIVITIES

Objective: To identify those activities and projects which are ongoing and span multiple years.
Discussion: This element supports efforts related to overall management, coordination and direction
for the Overall Work Program and projects and activities that continue from one year to another,

The element includes a diverse range of SACOG activities, such as: programming of federal and state
funding; monitoring of the regional transportation system to provide the technical tools required of
SACOG and members for transportation and land use planning and implementation activities; transit
assistance and monitoring and implementation of state and federally-mandated climate change and
greenhouse gas reductions; planning and other technical support for regional amenities such as
airports; support for the regional housing needs plan and housing element implementation; and
recommendations related to transportation and land use issues; continued work on the Rural-Urban
Connections Strategy (RUCS), to help develop regional policies and tools to improve and sustain the
economic health and quality of life for the region’s rural areas; transportation demand management
(TDM) activities that help encourage multimodal transportation choices and reduce VMT and
congestion on the region’s road and highway system; updating of current and alternative future land
use patterns and their impacts on the transportation system to set the stage for the update of each
Metropolitan Transportation Plan/Sustainable Communities Strategy (MTP/SCS); and development
and implementation activities for the MTP/SCS.
This element will continue to build and document consensus in a dynamic forum on policies, strategies
and projects to address the transportation needs of the region and to balance state and federal
mandates with the needs and interests of our member jurisdictions. Activities in this element will
provide interaction with the Board of Directors and its committees, coordination with partner agencies
and committees and Native American tribal councils as they relate to the project activities included in
the Overall Work Program, and will further the public participation in SACOG activities so crucial to
implementing the OWP.
To inform local government decisions with impacts to the region’s transportation system, SACOG
provides core services to its member jurisdictions, local cities, and counties. Beyond the core
transportation services, there are a variety of data collection, analysis, monitoring and regional services
that SACOG is in a position to offer to local governments at an economy of scale based on the shared
interests of the region’s local governments. Staff will continue to provide regular updates to all
interested government agencies and elected officials on SACOG Board actions and staff activity and
attend regular meetings with jurisdictional staff through advisory committees and regional city and
county managers groups. This includes identifying areas of shared needs for new data collection,
analysis, research and other services to help inform member jurisdiction staff and elected officials.

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 35

Projects:

INTERAGENCY RELATIONS
Project #100-001-01
(Board Policy – State and Federal Requirements)
Interagency relations covers consultations and coordination of SACOG activities with other local
agencies in the region and with state and federal agencies, tribal governments, and other agencies
outside the region. It includes discussion and development of cooperative activities, meetings to share
information, presentations of SACOG policy to other agencies, communications with elected officials
and executive staff in member jurisdictions, and attendance at educational conferences, sessions of a
general policy nature, and tribal meetings. It also includes discussion and development of cooperative
activities, meetings to share information, communications with elected officials, executive staff in
member jurisdictions, and to continually improve access and utility of SACOG’s services, use of data
and tools, communications, and other member educational activities.
0B

This work will be performed by SACOG staff.
Tasks and End Products:
a.
Telephone calls and attendance at meetings (As needed)
b.
Staff memos and communications (As needed)
c.
Minutes documenting consultations with tribal governments (As needed)
d.
Web access to services, data and tools
e.
Member-to-Member opportunities for information sharing
Total Expenses

$13,450

Salaries and Fringe

$

9,831

Indirect

$

3,619

Other

$

Total Revenues (includes deferred)

$

13,450

FHWA PL Toll Credit Match *

$

1,543

FHWA PL
* Total Revenues do not include Toll Credit Match

$

13,450

-

PROGRAM MANAGEMENT
Project #100-001-02
(Board Policy)
Program management encompasses a broad range of activities that provide internal direction of staff
efforts and the preparation of materials for the Board and its committees. The element also includes
execution of policy direction and cooperative agreements, and preparation of agenda materials, staff
reports, and recommendations to the SACOG Board and its committees. Specific activities fully or
partially covered through the Program Management project include the tasks listed below.
27T

27T

This work will be performed by SACOG staff.
Tasks and End Products:
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a.
b.
c.
d.
e.
f.
g.
h.
i.
j.

Management assistance and oversight of Board materials, including committee packets and
Board workshops.
Management direction and oversight of special assignments initiated at the federal, state, regional
or local level, including development of plans, priorities, and project lists based on new funding
and programming opportunities.
In concert with appropriate partner agencies, providing management support to the ongoing
development and update of planning studies and transportation services.
Providing management coordination and oversight on environmental and system planning
impacts from local developments and transportation investments.
Assisting agency staff and local agencies in the preparation of grant proposals, including
proposals for annual Caltrans grant programs.
Management oversight of staff efforts to complete grant projects, including FTA 5304 grants
from Caltrans and Strategic Growth Council grants.
Contract management oversight, including the development and coordination of various
contractual and budgetary agreements necessary to complete grant study awards on time and
within budget.

Board committee agendas and staff reports (monthly, except for July)
Board workshops (As needed)
Grant proposal and contract development, assistance and management (Ongoing)

Total Expenses

$1,148,895

Salaries and Fringe

$

792,007

Indirect

$

291,888

Other

$

65,000

Total Revenues (includes deferred)

$

1,148,900

4-County TDA - Over Match or Other

$

1,123,900

Other State or Local

$

25,000

EDUCATION, OUTREACH, AND MARKETING
Project #100-001-05
(Federal Requirement – Board Policy)
This project includes public outreach, communication, which are aimed at the general public, active
transportation advocates, disabled and senior community, youth, transit riders, transit providers,
partner agencies, and low-income, and minority stakeholder groups. Also included are constituencies,
such as elected officials, advocacy groups, community-based organizations, and local, regional, and
ethnic chambers of commerce. This element supports required Tribal Consultation work.
27

27T

Outreach activities include but are not limited to SACOG and partner events, open houses, working
groups, focus groups, stakeholder and public workshops, mass communications/newsletters, media
outreach, website content development and management, and social media communications
(Facebook, Twitter, Instagram, Snapchat).
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This element supports specific outreach efforts with traditionally under-represented (i.e., elderly,
youth, disabled, low-income, and minority communities: African-American, Hispanic, Asian
American, American Indian/Alaskan Native, and Pacific Islander), and other groups that typically
underrepresented in government outreach and engagement. Activities include translation of materials,
engagement and meetings with Non-English speaking participants.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
Online content, print materials, and special events for projects (As needed)
b.
Press releases, responses to media (Monthly)
c.
Website content management for projects and programs (monthly)
d.
Website content for projects and programs (as needed)
e.
Social media content (Monthly)
f.
Media outreach and briefings (As needed)
g.
Member communications of SACOG programs, activities and services in newsletters, web
content, and other materials. (Available upon request)
h.
Documentation of tribal government-to-government relations (i.e., coordination, consultation,
and collaboration efforts) (Available upon request)
Total Expenses

$725,553

Salaries and Fringe

$

490,142

Indirect

$

180,411

Other

$

55,000

Total Revenues (includes deferred)

$

737,550

FHWA PL Toll Credit Match *

$

59,579

FHWA PL

$

519,430

4-County TDA - Over Match or Other

$

185,120

Other State or Local

$

33,000

* Total Revenues do not include Toll Credit Match

SACOG SALUTES
Project #100-001-05L
(Board Policy – Education, Outreach & Marketing)
SACOG Salutes recognizes outstanding projects, programs and individuals working in transportation,
integrated land use and air quality planning, and program or project implementation. The awards
program is an opportunity to highlight public and private best practices throughout the region.
0B

This work will be performed by SACOG staff.
Tasks and End Products:
a. Selection Criteria, Call for proposals
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b.
c.
d.
e.
f.
g.
h.

Awards screenging and selection
Website content maintenance
Photography
Event planning, printed program, event execution

Awards Reception and Presentation
Video product
Web content

Total Expenses

$20,139

Salaries and Fringe

$

10,700

Indirect

$

3,939

Other

$

5,500

Total Revenues (includes deferred)

$

20,140

4-County TDA - Over Match or Other

$

20,140

* Total Revenues do not include Toll Credit Match

OVERALL WORK PROGRAM
Project #100-001-07
This element includes development of the annual OWP and coordination and oversight of staff work
within the OWP. The OWP is required to describe the scope of transportation planning activities
funded with Consolidated Planning Grant funds, but also includes other activities performed by
SACOG throughout the fiscal year that are funded with other federal, state, and local funding sources.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
Monitoring development o f and progress on OWP planning activities and products. Efforts
include the coordination of quarterly reports to Caltrans.
b.
Coordinating with Caltrans and SACOG project managers on changes needed to
improve the process and content in OWP-related submittals to Caltrans and project
billings.
c.
Management oversight of staff efforts to complete grant projects, including FHWA PL, FTA
5303, FTA 5304, and SPR grants.
d.
Closeout 16/17 Overall Work Program (by December, 2017)
e.
Overall Work Program (March, May 2018)
f.
Overall Work Program quarterly reports and invoices (September, December, March,
g.

June)
Overall Work Program amendments (Prepared, as needed, during the fiscal year)

Total Expenses

$65,511

Salaries and Fringe

$

47,885

Indirect

$

17,626

Other

$
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Total Revenues (includes deferred)

$

65,510

FHWA PL Toll Credit Match *

$

7,514

Other Toll Credit Match *

$

1

FHWA PL
* Total Revenues do not include Toll Credit Match

$

65,510

REGIONAL TRANSPORTATION MODELING AND ANALYSISProject #100-002-01G
GENERAL
(State and Federal Requirements)
This project includes SACOG staff time for general development of modeling and forecasting tools
not funded by specific grants. For FY 2017-18, it includes: finalization of testing and documentation
of SACSIM19 regional travel demand model; development of a general plan transportation model
network, which shows the ultimate extent of general plan circulation elements; work on technical
approaches for assessing benefits of individual transportation projects related to benefit-cost
assessment; internal training and evaluation of the newly-released Caltrans’ Statewide Travel Demand
Model; and other projects related to travel demand modeling and land use modeling.
This project also includes work related to regional transportation monitoring, which focuses on
assembly of observed transportation data collected by others and the coding and integration of that
data to make it useful for various other SACOG projects and member agencies. Key observed
transportation data are: changes to the region’s roadway, transit, and bikeway systems; vehicle volumes
on roadways (traffic counts); transit passenger boardings and alightings; ongoing Census-related
surveys (e.g., American Community Survey); special surveys conducted by other agencies (e.g.,
employee surveys by TMAs and passenger surveys at airports) and research institutions; accident
statistics from the State-Wide Integrated Traffic Record Systems (SWITRS); congestion surveys by
Caltrans and the Texas Transportation Institute; and speed and volume data from the States Freeway
Performance Measurement System (PeMS); and historic speed data collected by commercial vendors
and made available to SACOG.
All of the above work is primarily by SACOG staff.
Tasks and End Products:
a.
Tracking and data assembly, including integration of efforts with the congestion management
process (Ongoing)
b.
Comprehensive update of the transportation model network (June 2018)
c.
Model Development Summary report (June 2018)
d.
SACSIM19 Development and Documentation (Ongoing)
e.
Master Network Update (Ongoing)
f.
Household Travel Survey (June 2018)
Total Expenses

$1,386,299

Salaries and Fringe

$

710,184

Indirect

$

268,321

Other

$

407,794
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Total Revenues (includes deferred)

$

1,386,303

FHWA PL Toll Credit Match *

$

106,873

FHWA PL

$

931,760

4-County TDA - Over Match or Other

$

9,090

Other State or Local

$

445,453

* Total Revenues do not include Toll Credit Match

REGIONAL TRANSPORTATION MODELING AND ANALYSIS-PCTPA Project #100-002-01P
(State and Federal Requirements)
This project includes SACOG staff time for Placer County-related travel demand and transportation
modeling, data assembly, analysis, and monitoring work.
Tasks and End Products:
a.
Tracking and data assembly for Placer County, including integration of efforts with the
Congestion Management Process (Ongoing)
b. Update of the transportation model network including Placer County (June 2018)
Total Expenses

$201,347

Salaries and Fringe

$

147,175

Indirect

$

54,172

Other

$

Total Revenues (includes deferred)

$

201,430

Other State or Local

$

201,430

-

* Total Revenues do not include Toll Credit Match

PEDESTRIAN AND BICYCLE PLANNING
Project #100-002-02
(State and Federal Requirements)
SACOG will continue to serve as a forum for bicycle and pedestrian planning activities throughout
the region. Staff will be available to local jurisdictions and partner organizations to collaborate on
bicycle and pedestrian planning, advocacy, and education efforts. Staff will support increased funding
for and implementation of bicycle and pedestrian projects by providing technical assistance to local
jurisdictions for grant applications, and encouraging the routine inclusion of bicycle and pedestrian
projects with other transportation projects. Staff will support active transportation planning efforts by
reviewing local Pedestrian Transportation and Bicycle Transportation/Master Plans; serving on
Technical Advisory Committees and consultant selection committees for bicycle and pedestrian plans
and projects; coordinating regional educational activities and information-sharing opportunities to
discuss new developments and best practices in active transportation design and implementation; and
participating in statewide efforts to expand or enhance the state of bicycle and pedestrian design.
27T

Staff also maintains and updates biannually the Regional Bicycle, Pedestrian, and Trails Master Plan (Master
Plan) to monitor the state of bicycle and pedestrian planning efforts and implementation status, and
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to serve as an educational document on active transportation best practices and examples within the
region. The Master Plan also supports the regional transportation plan, the MTP/SCS.
The SACOG Bicycle and Pedestrian Advisory Committee will continue to meet regularly to discuss
bicycle and pedestrian issues affecting the region and will continue to function as an advisory
committee to staff in the development and implementation of bicycle and pedestrian planning efforts.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
Provide technical assistance on grant applications (Ongoing)
b.
Service on technical advisory and consultant selection committees (Ongoing)
c.
Provide active transportation expertise in support of bicycle and pedestrian plans and projects
at the local, regional, and state level (Ongoing)
d.
Review legislation with impacts on active transportation design, funding, and construction
(Ongoing)
e.
Coordinate active transportation planning efforts with intra-agency activities related to other
transportation modes and land use discussions (Ongoing)
f.
Adopt update of Regional Bicycle, Pedestrian and Trails Master Plan (April 2018)
g.
Organize Bicycle & Pedestrian Advisory Committee meetings (Quarterly)
h.
Host webinars/workshops/regional information-sharing activities (Ongoing)
Total Expenses

$87,696

Salaries and Fringe

$

63,919

Indirect

$

23,527

Other

$

250

Total Revenues (includes deferred)

$

87,700

FHWA 5303 Toll Credit Match *

$

10,059

FTA 5303

$

87,700

* Total Revenues do not include Toll Credit Match

REGIONAL FORECASTING
Project #100-002-03
(State and Federal Requirements)
SACOG uses regional growth projections (population, housing, and employment) and travel and
vehicle emissions forecasts for the MTP, the MTIP, and other corridor and sub-area plans or project
evaluations. This project includes staff time for fulfilling local agency requests for data, analysis, or
forecasts prepared by SACOG for their use in local planning projects. It also includes staff time to
support and update SACOG’s travel model users FTP site. During FY 2017-18, work will begin
toward training and release of the SACSIM19 travel demand model, which will replace SACSIM15.
27T

27T

This work will be performed by SACOG staff.
Tasks and End Products:
a.
Assistance to local agencies with data, analysis, and forecasts (Ongoing)
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Total Expenses

$148,845

Salaries and Fringe

$

108,799

Indirect

$

40,046

Other

$

Total Revenues (includes deferred)

$

148,850

FHWA 5303 Toll Credit Match *

$

17,073

FTA 5303

$

148,850

-

* Total Revenues do not include Toll Credit Match

Project #100-002-06
GOODS MOVEMENT, FREIGHT PLANNING, AND MAJOR
INVESTMENT STUDIES
(State and Federal Requirements)
Regional transportation planning encompasses all modes, including coordination and analytic work
related to highway, local roads, transit and active transportation. For the fiscal year, SACOG will
continue to focus on supporting the development and implementation of major transportation
projects and other topics to inform the regional transportation plan and programming efforts that are
also consistent with a regional congestion management process. These activities may in some cases
yield a report, but in general, the output will be used in the implementation of the MTP/SCS and
ongoing support for the regional congestion management process.
27T

SACOG also participates in and leads a number of planning activities related to freight hauling and
goods movement on the region’s roads, freeways, railways, airports, and seaways/ports. SACOG
works with partner organizations and local officials to evaluate the effect of freight haulers on the
transportation infrastructure in the region and promote the most effective methods of moving the
maximum amount of goods within and through the region.
As one of the fastest growing segments of the economy, goods movement will have a tremendous
impact on the region’s highways, railroads, and airports. Through implementation of the MTP/SCS,
SACOG will help ensure that freight continues to move given the constraints of the current
transportation infrastructure and other planning challenges.
In partnership with Caltrans District 3 Goods Movement staff and Caltrans Headquarters Division of
Freight Planning, SACOG will as needed convene a regional Task Force to provide a policy forum
for goods movement issues. SACOG will also continue to participate in the state’s Proposition 1B
Trade Corridor Improvement Fund (TCIF) implementation efforts.
This work will be performed by SACOG staff.
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Tasks and End Products:
a.
Assist partners and member agencies with the implementation of goods movement projects
identified in SACOG’s regional goods movement studies and the Metropolitan Transportation
Plan that also reflect the Congestion Management Process (As needed)
b.
Participate in meetings and workshops related to the state’s TCIF program and assist local TCIF
project sponsors (As needed)
c.
Continue to work with the Port of West Sacramento in implementing projects and studies
consistent with the region's overall goods movement strategies (Ongoing)
d.
Participate in Mega-Region Goods Movement Plan work led by MTC (As needed)
e.
Convene a regional Goods Movement Task Force and engage stakeholders in regional and
statewide planning issues for goods movement (As needed)
f.
Topical reports or issue papers in support of MTP/SCS Implementation efforts that are
g.

also consistent with the regional congestion management process (Ongoing)
Participate in Technical Advisory Committees and review proposed project study
reports for regionally significant efforts (Ongoing)

Total Expenses

$159,145

Salaries and Fringe

$

54,124

Indirect

$

19,922

Other

$

85,100

Total Revenues (includes deferred)

$

159,150

FHWA 5303 Toll Credit Match *

$

7,458

FTA 5303

$

65,020

Planning, Programming, Monitoring

$

64,130

Other State or Local

$

30,000

* Total Revenues do not include Toll Credit Match

Project #100-002-12
PLANNING SUPPORT TOOLS
(State and Federal Requirements)
In order to facilitate good information based decision making in the SACOG region, a set of tools
that take advantage of existing robust data were created and are being maintained. The tools analyze
things such as: travel behavior, infrastructure demand, fiscal impacts, public health, agricultural issues,
and data management. Work will include developing new tools, maintaining existing tools, organizing
data to support tools, providing training, and creating documentation.
27T

27T

This work will be performed by SACOG staff with consultant assistance.
Tasks and End Products:
a.
Maintenance of IMPACS, Sketch7, and UrbanFootprint (Ongoing)
b.
Technical assistance to member jurisdictions using planning tools (Ongoing)
c.
Technical assistance to other SACOG teams using planning tools (Ongoing)
d.
Integration of Sketch7, IMPACS, and street design visulation tool (As Needed)
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Total Expenses

$48,647

Salaries and Fringe

$

13,630

Indirect

$

5,017

Other

$

30,000

Total Revenues (includes deferred)

$

48,650

FHWA 5303 Toll Credit Match *

$

2,139

FTA 5303

$

18,650

Other State or Local

$

30,000

* Total Revenues do not include Toll Credit Match

Project #100-004-01
REGIONAL AIR QUALITY PLANNING
(State and Federal Requirements)
This project will continue the coordination with the local air districts, California Air Resources Board
(CARB), Environmental Protection Agency (EPA), and other stakeholders on interagency
consultation matters. Specific emphasis will be placed on the continued monitoring of a PM 2.5
Maintenance Plan, development of the Ozone Plan for the 2008 standard, and monitoring/updating
the Conformity State Implementation Plan. SACOG will also coordinate with partner agencies in
responding to new conformity regulations and other plan development needs as they arise.
27T

27T

R

R

SACOG will continue to monitor, implement, and participate in training relevant to changes,
adjustments, or updates to the emissions modeling software EMFAC.
SACOG will prepare ozone, PM 10 , PM 2.5 , and CO conformity determinations for amendments to the
2016 MTP/SCS and 2017-20 MTIP and preparation work for the 2019-22 MTIP.
R

R

R

R

As part of the air quality consultation process, SACOG will continue to hold meetings of the Regional
Planning Partnership (RPP) and related sub-groups to review procedures, assumptions, timelines,
project level conformity determinations, transportation conformity budget development, and regional
conformity determinations.
SACOG will continue to work with project sponsors on requirements affecting project level
conformity. All project sponsors of federally funded, non-exempt projects located in the PM 10 /PM 2.5
Conformity Boundaries bring their projects to the RPP and related sub-groups to determine whether
they have a Project of Air Quality Concern (POAQC), or present a PM 10 /PM 2.5 Hot Spot Analysis.
R

R

R

R

R

R

R

R

SACOG will continue to monitor the implementation of TCMs as part of each conformity update.
On an as-needed basis, staff will work to educate local agencies on the required implementation of
the project/policies. Additionally, staff will provide any necessary consultation in TCM substitution.
Staff will also monitor the 2008 Ozone Plan adoption process and its inculsion of new TCMs.
SACOG will continue to work in coordination and consultation with the Metropolitan Transportation
Commission (MTC) on regional and project level conformity. This includes MOU, TCM, modeling
work and updates.
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SACOG will monitor CARB actions related to programs or practices applicable to the region.
Emphasis will be place on strategies that can be applied to the urban and rural portions of the region
through the MTP/SCS, Rural Urban Connection Strategies (RUCS), and Blueprint. SACOG will
continue participation in local and regional efforts to promote awareness and engagement of
stakeholders in efforts to improve air quality.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
Participate in the regional Air Pollution Control Officers’ meetings (As needed)

b.
c.
d.

e.
f.
g.
h.
i.
j.
k.
l.
m.

n.
o.

Conformity determinations on amendments to the MTP/SCS, MTIP update (As
needed)
Interagency Consultation on Plans/Programs and Determinations (As needed)
Monitoring of TCMs (As needed)
Assistance on Projects of Air Quality Concern (Available upon request)
Participate in the Statewide Conformity Working Group (Quarterly)

Develop data and budgets for SIPs (As needed)

Participate in development/training activities associated with EMFAC updates (Ongoing)
Update of Interagency Consultation documentation (As needed).
Coordinate with local air districts on ongoing activities (As needed)

Web update for POAQC (Ongoing)

Coordinate with MTC on ongoing activities (As needed)

Update of the Conformity State Implementation Plan (Ongoing)
Monitoring of state and local efforts to improve air quality via stakeholder engagement
(Ongoing)
Monitoring of practices and strategies applicable to MTP/SCS implementation,
RUCS, and Blueprint.

Total Expenses

$178,914

Salaries and Fringe

$

127,854

Indirect

$

47,060

Other

$

4,000

Total Revenues (includes deferred)

$

178,910

4-County TDA - Over Match or Other

$

8,910

Other State or Local

$

170,000

* Total Revenues do not include Toll Credit Match

FEDERAL AND STATE PROGRAMMING
Project #100-004-02
(State and Federal Requirements)
The FY 2017-18 SACOG federal and state programming activities will involve administering existing
programs and taking advantage of any new funding opportunities. In FY 2017-18, programming
activities include participation in guideline development and review for new and existing funding
opportunities at the local, state, and federal level. This includes liaison work to support partner
organizations on programming requirements for both state and federal programming, e.g.
27T

27T
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collaborating and tracking the reauthorization of a new federal transportation act, USDOT
implementation of FAST, MAP-21 performance provisions, monitoring California Transportation
Committee programs, ongoing coordination with the FHWA and FTA, and coordination on
programming-related topics with PCTPA and EDCTC.
SACOG will continue to monitor and participate in guideline and application development activities
for the Active Transportation Program Cycle 4. SACOG will initiate work leading towards a call for
projects for the next round of this programming.
SACOG will review the 2015 Programming Round and conduct work activities related to policy and
planning for the next flexible federal funding round. The work will culminate in a policy framework
and tool adoption for the next regional flexible funding round. As part of this effort SACOG will also
develop a fund estimate.
SACOG will participate, monitor and engage in the selection of projects within the Cap and Trade
Program; involvement will be ongoing with timing dependent on the individual programs. SACOG
will monitor Cycle 3 of the AHSC program and provide work to support partner organizations on
programming requirements.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
Participation and liaison on federal programming with the Federal Highway Administration and
Federal Transit Administration (Ongoing)
b.
Evaluate and select projects for the Active Transportation Program Cycle 4 (Spring 2018)
c.
Review and prepare policy framework and fund estimate for the next Flexible Funding Round
(Spring/Summer 2018).
d.
Coordinate on TCMs as related to federal programming (Ongoing)
e.
Monitor the USDOT implementation of MAP-21 performance provisions (Ongoing)
f.
Monitor the USDOT implementation of the FAST Act.
g.
Coordination on programming related topics with PCTPA and EDCTC (Ongoing)
h.
Monitor the State Transportation Improvement Program (Ongoing)

i.
j.

CMAQ Annual Report (Annually, November or December)
Annual Listing of Obligated Projects (Annually, January)

Total Expenses

$413,988

Salaries and Fringe

$

250,649

Indirect

$

96,238

Other

$

67,100

Total Revenues (includes deferred)

$

413,990

FHWA 5303 Toll Credit Match *

$

14,043

FTA 5303

$

122,430

Planning, Programming, Monitoring

$

291,560

* Total Revenues do not include Toll Credit Match
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METROPOLITAN TRANSPORTATION IMPROVEMENT PROGRAM &
Project #100-004-04
PROJECT DELIVERY
(State and Federal Requirements)
SACOG will develop the 2017-20 Metropolitan Transportation Improvement Program (MTIP).
Additionally, SACOG will prepare amendments to the MTIP on a quarterly basis and make
administrative modifications as needed. This includes liaison work to support partner organizations
on programming projects in the MTIP, ongoing coordination with the FHWA and FTA, coordination
on programming-related topics with PCTPA and EDCTC, and participating in the California Federal
Programming Group (CFPG).
27T

27T

SACOG will also continue implementation, improvements, and maintenance of its SACTrak
Database. Improvements to SACTrak will continue to place an emphasis on project tracking and
monitoring capabilities in addition to the associated reporting and financial management capabilities
that the system has in place to assist SACOG in its Designated Recipient role. Hosting and
maintenance of the database will be provided by the consultant throughout the fiscal year.
This work will be performed by SACOG staff and a consultant for technical data and assistance.
Tasks and End Products:

a.
b.
c.
d.
e.

Development of the 2017-20 MTIP (Summer 2017)
Regular MTIP amendments (Quarterly)
Administrative modifications to the MTIP (As needed)

Continued improvements to the SACTrak database (Ongoing)
Participation and liaison on federal programming with the Federal Highway Administration
and Federal Transit Administration (Ongoing)

Total Expenses

$456,172

Salaries and Fringe

$

333,440

Indirect

$

122,732

Other

$

Total Revenues (includes deferred)

$

456,170

FHWA PL Toll Credit Match *

$

29,257

FHWA PL

$

255,070

Planning, Programming, Monitoring

$

201,100

-

* Total Revenues do not include Toll Credit Match

TRANSIT TECHNICAL ASSISTANCE AND PROGRAMMING
Project #100-004-07-FED
(State and Federal Requirements)
SACOG will execute its ongoing role in administering FTA and state transit funding programs in the
SACOG region, including: coordinating the award of FTA 5307 and 5339 funds in the Sacramento
Urbanized Area based on the MOU with Sacramento Regional Transit District; coordinating the
award of FTA 5307 and 5339 funds for the Davis, Woodland and Yuba City Urbanized Areas where
Caltrans is the designated funding recipient; programming Section 5310 funds for this region in
27T
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coordination with Caltrans; supporting the award and programming of regional funds for transit
capital projects; and completing administration, monitoring, and FTA reporting for the former 5316
Jobs Access Reverse Commute and 5317 New Freedom Program grants that have been awarded and
programmed for the Sacramento Urbanized Area until those grants are completed.
SACOG will provide ongoing grants management support, including review of grant funding
applications, and provide letters of concurrence, review and track fund transfers, and track progress
in completing projects in the individual grant budgets. SACOG will continue to conduct the
programming activities necessary to ensure that projects of the region’s transit operators are properly
programmed in the SACOG MTIP and MTP/SCS so that operators can file grant applications to
obtain the funds necessary to operate, maintain, and carry out the programs of their systems. SACOG
will also work with stakeholders to update the Coordinated Human Services Transportation Plan as
needed.
SACOG will also provide ongoing technical and analytical support for the region’s transit operators,
as broadly directed by the Transit Coordinating Committee (TCC). Activities include planning
support, data analysis, digital mapping, surveys, research, and interagency consultations. These
activities will also involve planning efforts in coordination with road planning and modeling analysis
efforts in support of the regional Congestion Management Process. SACOG also provides small
transit operators with NTD reporting assistance on annual and monthly financial and non-financial
data analysis.
SACOG’s TCC will continue to serve as the FTA fund programming committee associated with the
SACOG/transit operator MOUs and will prepare the recommended project lists for SACOG Board
action in the MTIP and RTIP programming process. Through the TCC, SACOG will continue to
improve the integration of financial planning and the development and integration of short range
transit planning with the region’s long-range transportation plan.
To support passenger rail transit planning, SACOG will participate in planning, programming, and
operations activities of the Capitol Corridor Joint Powers Authority (CCJPA) through its membership
on the Staff Coordinating Group (SCG). The main focus of this participation will be to identify funds
and resolve issues related to supporting the current sixteen weekday and eleven weekend round trips
and to improve travel times, safety and reliability. In this regard, obtaining additional locomotives and
coaches and performing needed upgrades to support Positive Train Control are the highest priority
items. The agency will also monitor and participate in the efforts to implement regional rail (i.e.,
commuter) service between Auburn and Oakland.
SACOG will also participate in the Central Valley Regional Rail Working Group, a collection of
Central Valley jurisdictions working with the California High-Speed Rail Authority to enhance regional
rail in the Central Valley corridor between Sacramento and Merced. In addition, SACOG will monitor
the work of the California High-Speed Rail Authority and provide input to the Authority as it proceeds
with its plans for implementing a high-speed rail system between northern and southern California.
SACOG staff will actively participate in the planning activities connected with development of the
downtown Sacramento Intermodal Project. SACOG will also attend San Joaquin Valley Rail
Committee meetings, working with Caltrans and others to enhance the San Joaquin Rail service.
Finally, SACOG will respond to various passenger rail proposals, which are reviewed for potential
connectivity to the SACOG region.
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This work will be performed by SACOG staff, with consultant assistance for TAM planning.
Tasks and End Products:
a.
Administer the FTA 5307, 5310, 5337, and 5339 grants in the SACOG Region (Ongoing)
b.
Provide support and assistance to transit operators (Ongoing)
c.
Provide NTD reporting-related assistance (Ongoing)
d.
Provide grants management and programming support (Ongoing)
e.
Prepare TCC agendas and materials (Ongoing)
f.
Meeting Reports to SACOG Committees and/or Board on passenger rail development efforts
(Periodic)
g.
Progress Reports on the efforts of the Central Valley Regional Rail Group to implement a
regional rail service between Sacramento and Merced (Periodic)
h.
Progress Reports on the San Joaquin Valley Rail Committee meetings (Periodic)

i.
j.
k.
l.

Annual FTA fund programming process (5307, 5339, 5310) (June 2018)
Analyze fleet replacement and expansion needs (Summer 2017)
Fleet Replacement cost analysis (Fall 2017)
Coordination of Capitol Corridor Service with Regional Commuter Rail Proposals
(Throughout FY 2017-18)

Total Expenses

$283,078

Salaries and Fringe

$

203,992

Indirect

$

75,085

Other

$

4,000

Total Revenues (includes deferred)

$

283,080

FHWA 5303 Toll Credit Match *

$

32,469

FTA 5303

$

283,080

* Total Revenues do not include Toll Credit Match

TRANSIT ASSET MANAGEMENT PLAN
Project #100-004-11
(State and Federal Requirements)
The Federal Transit Administration now requires transit operators to develop by October 1, 2018 a
Transit Asset Management (TAM) Plan for maintaining a state of good repair of their vehicles,
facilities, and other capital assets. Transit operators are also required to set performance targets and
report information related to the condition of their assets to the National Transit Database.
In this project, SACOG will help regional operators comply with the new TAM Plan requirements
and improve the region’s TAM practices. SACOG will engage a consultant to assist with development
of a regional TAM Plan, and work with regional transit operators to coordinate transit capital
investment planning. The eight transit operators to participate in the group TAM plan are El Dorado
Transit, Elk Grove Transit, Folsom Transit, Placer County Transit, Roseville Transit, Unitrans, Yolo
County Transportation District (YCTD), and Yuba-Sutter Transit.
This work will be performed by SACOG staff and a qualified consultant.
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Tasks and End Products:
a. Secure Consultant Services and Initiate Project (July 2017)
b. Transit Asset Management data analysis (October 2017)
c. Regional Transit Asset Management (TAM) Plan (June 2018)
Total Expenses

$193,157

Salaries and Fringe

$

77,048

Indirect

$

28,360

Other

$

87,750

Total Revenues (includes deferred)

$

193,160

Other Toll Credit Match *

$

1

FTA 5307

$

170,000

4-County TDA - Over Match or Other

$

23,160

* Total Revenues do not include Toll Credit Match

REGIONAL LAND USE MONITORING AND ANALYSIS-GENERAL
Project #100-005-02G
(State and Federal Requirements)
As part of its role in analyzing the combined effects of land use patterns and phased investments in
transportation infrastructure and services, SACOG must establish consistent, comprehensive and
complete datasets quantifying and describing land use, transportation, and demographic characteristics
of the region. This effort is critical to promoting “consistency between transportation improvements
and State and local planned growth and economic development patterns” as described identified in
the Metropolitan Planning Process (23 CFR 450). A major task in this process is periodic updates to
assumptions representing the base year for MTP/SCS forecasting analysis. The base year will be 2016
for the MTP/SCS for adoption in 2020. This project includes staff time and resources to start the land
use, demographic, and transportation datasets representing conditions in 2016 that are integral to the
development of the MTP/SCS. These base year data files provide the basis for creation of future year
data files which capture land use growth and development, changes to key demographic factors, and
planned investments in the region’s transportation system. In addition to the use of the data files by
SACOG for the MTP/SCS update, these data files are available for use by local member agencies for
local planning purposes. This year, staff will continue working with the Employment Inventory file
we have licensed for cooperative use with our member jurisdictions.
27T

This project also maintains up-to-date inventories of available data on housing, employment, land use,
and local agency general plans in the region. The inventories developed under this project are used to
both support work by internal teams and member agency staff through SACOG’s Regional
Information Center. The ongoing monitoring programs included in this project integrate the housing,
employment, and general plan information with parcel data sets and land development economic data.
This work will be performed by SACOG staff.
Tasks and End Products:
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a. Information and research for agencies and the public (Ongoing, Available on Request)
Total Expenses

$509,658

Salaries and Fringe

$

372,536

Indirect

$

137,123

Other

$

Total Revenues (includes deferred)

$

532,660

FHWA PL Toll Credit Match *

$

52,182

FHWA PL

$

454,940

4-County TDA - Over Match or Other

$

50,830

Other State or Local

$

26,890

-

* Total Revenues do not include Toll Credit Match
27T
27T

REGIONAL LAND USE MONITORING AND ANALYSIS-PCTPA
Project #100-005-02P
(State and Federal Requirements)
This project includes SACOG staff time for work on updating Placer County-related housing,
employment, land use, and local agency general plan data and 2016 base year conditions for the 2020
MTP/SCS. The inventories developed under this project are used to both support work by internal
teams and member agency staff through SACOG’s Information Resources Center.
This work will be performed by SACOG staff.
Tasks and End Products:
a. Information and research for agencies and the public (Ongoing, Available on Request)
Total Expenses

$120,214

Salaries and Fringe

$

87,871

Indirect

$

32,343

Other

$

Total Revenues (includes deferred)

$

120,296

Other State or Local

$

120,296

-

* Total Revenues do not include Toll Credit Match

REGIONAL HOUSING NEEDS PLAN
Project #100-005-03
(State Requirement)
State housing element law requires each council of governments to prepare a Regional Housing Needs
Plan (RHNP) for all cities and counties within its jurisdiction. The RHNP provides each city and
county with a measure of its share of the region's projected housing need by household income group
over the eight-year- period of each jurisdiction's updated housing element. The fifth cycle of the
RHNP (2013-21) was adopted in September 2012 and jurisdictions are now implementing their
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associated housing elements. The sixth cycle will be from 2021 to 2029, and will be developed in the
next couple of years. The emphasis since the plan’s adoption will be to assist local jurisdictions with
meeting their housing element requirements as needed, through compiling required growth projection
data,
built
residential
data,
and
other
information.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
Assistance to local jurisdictions on housing element implementation (Ongoing)
b.
Tracking state-wide discussions on upcoming RHNP cycle and related legislation. (Ongoing)
Total Expenses

$16,280

Salaries and Fringe

$

11,900

Indirect

$

4,380

Other

$

Total Revenues (includes deferred)

$

16,280

4-County TDA - Over Match or Other

$

16,280

-

* Total Revenues do not include Toll Credit Match

Project #100-005-04

COMMUNITY DESIGN PROGRAM AND AHSC
(Local Agreement)
27T

SACOG will participate, monitor and engage in project techinal assistance within the Cap and Trade
Program-Affordable Housing Sustainable Communities (AHSC) Program. Cycle 3 actives will carry
on through fall/winter of 2017. SACOGs role in the project recommendation process will be outlined
within program guidelines and subject to SACOG Board direction.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
Monitoring of awarded projects (Ongoing)
Total Expenses

$61,502

Salaries and Fringe

$

42,540

Indirect

$

18,962

Other

$

Total Revenues (includes deferred)

$

61,500

4-County TDA - Over Match or Other

$

61,500

-

* Total Revenues do not include Toll Credit Match
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Project #100-005-05
RURAL-URBAN CONNECTIONS STRATEGY
(Board Policy)
The Rural-Urban Connections Strategy (RUCS) is a complementary effort to Blueprint
implementation. It approaches the region’s growth and sustainability objectives from a rural
perspective, emphasizing the challenges and opportunities in rural areas and ensures good rural-urban
connections by promoting the economic viability of rural lands while also protecting open space
resources to expand and support the MTP/SCS growth strategy.
27T

27T

The project is developing and integrating policy recommendations and technical tools to support local
and regional objectives/strategies for enhancing agriculture and rural economies, resource
conservation, recreation, quality of life, and regional sustainability.
As part of its role in analyzing rural and agricultural conditions, SACOG must establish consistent,
comprehensive and complete datasets quantifying and describing these characteristics of the region.
A task in this process is periodic updates to assumptions and tools from prior case study findings.
This effort is critical to supporting agency efforts targeting “consistency between transportation
improvements and State and local planned growth and economic development patterns” as described
identified in the Metropolitan Planning Process (23 CFR 450). This project includes staff time and
resources to enhance RUCS related datasets for integration into the MTP/SCS and new tool
development. In addition to the use of the data and tools by SACOG for the MTP/SCS update, these
data and tools are available for use by local member agencies and related industries for planning
purposes.
Through the RUCS program, staff continues to coordinate and consult with various stakeholders and
participate in working groups to promote and disseminate case study findings related to challenges,
opportunities, innovations, and implementation strategies for issue areas including: land use,
transportation, goods movement, air quality, environmental protection, energy conservation, regional
markets/agritourism, water, and forestry.
Tasks and End Products:
a.
b.
c.
d.
e.

f.
g.
h.
i.
j.

Conduct specific research as needed to support the project and its partners (Ongoing)
Outreach and collaboration with regional stakeholders and other stakeholders outside the
region (Ongoing)

Data, maps, and modeling to support the project (Ongoing)
Reports on innovations and strategies for rural sustainability (Ongoing)
Toolkit of policy, planning, funding, regulatory, economic, and modeling techniques
(Ongoing)
Identifiy case study opportunities with local jurisdictions and stakeholders (Ongoing)
Research on regulations affecting agriculture and forestry (Ongoing)
Research on recreation and related economic development opportunities (Ongoing)
Implementation of strategies identified within the MTP/SCS (Ongoing)
Integration of RUCS opportunites into program updates.

Total Expenses

$530,077

Salaries and Fringe

$

332,639

Indirect

$

122,437
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Other

$

75,000

Total Revenues (includes deferred)

$

530,081

FHWA PL Toll Credit Match *

$

44,155

FHWA PL

$

384,961

RSTP

$

30,000

4-County TDA - Over Match or Other

$

40,120

Other State or Local

$

75,000

* Total Revenues do not include Toll Credit Match

AIRPORT LAND USE COMMISSION - GENERAL
Project #100-005-06
(Board Policy – Local Agreement)
SACOG is the designated Airport Land Use Commission (ALUC) for Sacramento, Sutter, Yolo, and
Yuba counties and is responsible for developing and maintaining Airport Land Use Compatibility
Plans (ALUCPs) for the areas around each airport and for working with cities and counties to ensure
consistency between the ALUCPs and local land-use decisions. Staff will continue to review
development proposals for consistency with adopted ALUCPs and provide consistency
determinations for member cities and counties. During the fiscal year, regional airport operators may
request SACOG to update the Airport Land Use Compatibility Plans for their airports. Such updates
will be added as contracts.
27T

27T

This work will be performed by SACOG staff.
Tasks and End Products:

a.

Consistency reviews of development proposals (Ongoing)

Total Expenses

$18,929

Salaries and Fringe

$

9,085

Indirect

$

3,344

Other

$

6,500

Total Revenues (includes deferred)

$

18,930

4-County TDA - Over Match or Other

$

18,930

* Total Revenues do not include Toll Credit Match
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AIRPORT LAND USE COMPATIBILITY PLAN/SACRAMENTO
Project #100-005-11
COUNTY/MCCLELLAN FIELD
(Board Policy – Local Agreement)
The Airport Land Use Compatibility Plan (ALUCP) for McClellan Field will considered for update
for the first time since 1992. The updated plan would consider current and project airports operations,
airport layout, noise impacts, and the county’s draft General Plan update.
This work will be performed by SACOG staff, partner agencies, and consultants.
Tasks and End Products:

a.

Draft updated ALUCP for McClellan Field ((Ongoing)

Total Expenses

$3,224

Salaries and Fringe

$

2,356

Indirect

$

867

Other

$

-

Total Revenues (includes deferred)

$

3,250

Other State or Local

$

3,250

* Total Revenues do not include Toll Credit Match

AIRPORT LAND USE COMPATIBILITY PLAN FOR MATHER FIELD

Project #100-005-21

(Board Policy – Local Agreement)
This project will update the Airport Land Use Compatibility Plan for Mather Field in Rancho Cordova.
SACOG, serving as the Airport Land Use Commission, will oversee the project with guidance from
Sacramento County Airport Systems, which operates the airport and will provide funding for the
update project.
Tasks and End Products:

a.Update ALUCP for Mather Field (June, 2019)
Total Expenses

$249,520

Salaries and Fringe

$

36,197

Indirect

$

13,323

Other

$

200,000

Total Revenues (includes deferred)

$

250,000

Other State or Local

$

250,000

* Total Revenues do not include Toll Credit Match
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BLUEPRINT & METROPOLITAN TRANSPORTATION
PLAN/SUSTAINABLE COMMUNITIES STRATEGY (MTP/SCS)
PLANNING AND IMPLEMENTATION-GENERAL

Project #100-006-04G

(State and Federal Requirements)
SACOG will continue 2016 MTP/SCS implementation efforts that focus on strategies to fund early
year plan priorities, provide technical planning assistance for local agenciy implementation of
MTP/SCS principles, and support for local jurisdictions interested in pursuing SB 375 CEQA benefits
that become available with the adoption and acceptance of the MTP/SCS.
Other efforts include improving upon SACOG’s transportation and land use monitoring activities to
support monitoring of the transportation and land use indicators. At the request of lead agencies,
SACOG will also provide intergovernmental review of transportation and land use proposals and how
they align with the 2016 MTP/SCS. Data gathered from monitoring efforts will be used by SACOG
to inform the next plan update and will be made available to member and partner agencies. All
implementation efforts will extend the 2016 MTP/SCS’ comprehensive approach to education and
public outreach and involve SACOG’s advisory committees in every step.
To prepare for the 2020 MTP/SCS update, SACOG will update the regional growth projections of
employment, population and housing. This work will be conducted with consultant support and
engage a broad range of public and private stakeholders. SACOG will update the base year land use,
housing and employee assumptions that will underpin the travel modeling for the 2020 MTP/SCS
update. SACOG will also develop a land use modeling tool to support MTP/SCS scenario
development for the 2020 plan update.
As an additional component of the foundational work for the 2020 MTP/SCS update, SACOG will
continue to examine and monitor the investment needs to maintain a state of good repair for regional
transportation facilities and operations. This includes coordination with transit operators developing
Transit Asset Management Plans.
SACOG staff will continue providing support for ongoing regional Blueprint implementation efforts
to its member agencies. This will include providing educational presentations on the Blueprint upon
request, responding to Blueprint data and information requests, and maintaining the Blueprint
website. SACOG will organize up to six two-hour weekday workshops/meetings geared toward local
government, planning, and public works staffs on topics of Blueprint implementation, including the
MTP/SCS, the Regional Housing Needs Allocation and other Blueprint-related subjects. Topic areas
will be developed in consultation with member agencies.
SACOG staff will continue, at the request of a jurisdiction, to review and comment on major
developments and their alignment to Blueprint principles. These developments are in various stages
of the development review process. In most cases, SACOG staff examines modeling data from
SACSIM , then summarizes in a comment letter how the idea or site plan compares with the Blueprint.
Sometimes this service includes meetings with local government staff and/or representatives from the
applicant and/or public testimony at the council/board hearing for the project. SACOG will also
continue to coordinate with the other area Joint Powers Authorities (JPAs) and transit districts that
frequently comment on development proposals.
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Tasks and End Products:
a.
Develop funding and implementation strategies for near-term significant projects identified in
the 2016 MTP/SCS that provide regional benefit and reflect the Congestion Management
Process (Ongoing)
b.
Support local implementation of the MTP/SCS principles with technical planning assistance, as
requested (Ongoing)
c.
Support local jurisdictions interested in using the MTP/SCS to take advantage of the CEQA
streamlining benefits in SB 375 with data and modeling tools, as applicable (Ongoing)
d.
Update Base year land use, housing and employee data (January 2018)
e.
Regional Growth Projections (December 2017)
f.
Develop land use modeling tool (January 2018)
g.
Blueprint presentations, response to data and information requests, and website information to
assist local jurisdiction in Blueprint implmenetation (Ongoing)
h.
Review of development proposals (Upon request)
i.
Planners Committee meetings/seminars on Blueprint Implementation and topics of regional
interest (Up to six during the year)
Total Expenses

$1,177,108

Salaries and Fringe

$

715,681

Indirect

$

263,427

Other

$

198,000

Total Revenues (includes deferred)

$

1,177,105

FHWA 5303 Toll Credit Match *

$

28,761

FTA 5303

$

250,748

CMAQ

$

200,000

RSTP

$

215,967

Planning, Programming, Monitoring

$

300,000

4-County TDA - Over Match or Other

$

40,390

Other State or Local

$

170,000

* Total Revenues do not include Toll Credit Match
27

BLUEPRINT & METROPOLITAN TRANSPORTATION
Project#100-006-04P
PLAN/SUSTAINABLE COMMUNITIES STRATEGY (MTP/SCS)
PLANNING AND IMPLEMENTATION-PCTPA
(State Requirements and Board Policy)
This project includes SACOG staff time for Placer County-related MTP/SCS implementation work.
This work will be performed by SACOG staff.
Tasks and End Products:
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a.
b.
c.
d.

e.

Support local jurisdictions interested in using the MTP/SCS to take advantage of the CEQA
streamlining benefits in SB 375 with data and modeling tools, as applicable (Ongoing)
Support local implementation of the MTP/SCS principles with technical planning assistance, as
requested (Ongoing)
Develop funding and implementation strategies for near-term significant projects identified in
the 2016 MTP/SCS that provide regional benefit (Ongoing)
Congestion Management Plan updates (Ongoing)

Regional Growth Projections (December 2017)

Total Expenses

$142,777

Salaries and Fringe

$

104,363

Indirect

$

38,414

Other

$

Total Revenues (includes deferred)

$

142,880

Other State or Local

$

142,880

-

* Total Revenues do not include Toll Credit Match

Project #100-007-02
INFORMATION RESOURCES CENTER
(Board Policy)
SACOG provides information for public access through three channels: the Information Center staff,
the SACOG library, and our electronic media. The library is primarily used by SACOG staff, but
outside users may also view materials. Electronic media include SACOG’s website and e-mail. The
Information Center receives most of its data requests by telephone and e-mail, but occasionally users
visit in person. Available information ranges from current estimates and forecasts of detailed
demographics including population and employment characteristics, to detailed U.S. Census data on
areas within the region and beyond. SACOG’s Information Center staff also provides references to
data and sources of information available at other organizations as well as serving as the Sacramento
Regional Census State Data Center (SDC) in the U.S. Census Bureau’s SDC Program. SACOG works
with the U.S. Census Bureau, local agencies and the public on all census-related issues in the region.
27T

27T

Much of SACOG’s information is available in both written and electronic format for the convenience
of the person requesting it. SACOG staff includes data profiles and an interactive data viewer to the
agency’s updated and expanded web-based information center tools. The information is updated
regularly as needed, and periodic training is provided on new data and tools.
This work will be performed by SACOG staff and by independent auditors.
Tasks and End Products:
a.
Update SACOG data/information (Ongoing)
b.
Provide training on data and Census tools (Ongoing)

c.
d.

Data summaries (Available upon request)
Updated and expanded website (Available upon request)

Total Expenses
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Salaries and Fringe

$

142,388

Indirect

$

52,410

Other

$

Total Revenues (includes deferred)

$

196,800

FHWA PL Toll Credit Match *

$

7,553

FHWA PL

$

65,850

4-County TDA - Over Match or Other

$

130,950

-

* Total Revenues do not include Toll Credit Match

Project #100-007-03
TRANSPORTATION DEVELOPMENT ACT ADMINISTRATION
(State Requirement)
As the Regional Transportation Planning Agency (RTPA) for four counties and fifteen cities, SACOG
administers the funds made available through the Transportation Development Act. These TDA
funds are necessary to provide transit services within the SACOG Region.
27T

27T

These funds include a quarter cent sales tax for the Local Transportation Fund (LTF) and a slice of
the diesel fuel state tax for the State Transit Assistance Fund (STA). The LTF funds are collected by
the State Board of Equalization and returned to the Counties. The STA funds are managed at the
state level by the State Controller’s Office and an award is forwarded on a quarterly basis to SACOG.
As the administrator of the LTF and STA funds, SACOG oversees and approves the transfer of the
funds to individual agencies.
The process involves several steps or tasks which are completed similarly from year to year. These
steps involve an apportionment of funds to the agencies for budgeting purposes. Funds are then
allocated to the agencies through the TDA claim process. With the allocation, SACOG issues an
authorization which allows the Counties and SACOG to make payments to the individual agencies
based on the year to date funds received from the Board of Equalization or State Controller’s Office
and a pro rata share.
A key requirement for the allocation of LTF funds to projects of the individual agencies is the Unmet
Transit Needs process. SACOG conducts the annual unmet transit needs process by conducting
public hearings throughout the RTPA Region. After compiling the public comments regarding transit
needs, SACOG and the County Social Service Transportation Advisory Councils review the
information and requests to determine whether they are reasonable to meet based on adopted SACOG
criteria. Findings and recommendations are then presented to the SACOG Board for approval. Per
Board direction SACOG will reviewed and updated the Unmet Transit Needs Process & Definitions
in August 2015.
SACOG is also responsible for providing the necessary annual fiscal audits and the triennial
performance audits for all claimants.
This work will be performed by SACOG staff and independent auditors.
Tasks and End Products:
a. Approve Findings of Apportionment for LTF and STA funds. (February)

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 60

b.
d.
f.
g.
h.
i.

Approve TDA claims and update related documents and databases (Monthly)
Provide for the Annual Fiscal Audits (September 2017– January 2018)
Advertise Notices for Unmet Transit Needs Hearings (September)
Hold Unmet Transit Needs Hearings (October)
Final Unmet Transit Needs Hearing before SACOG Board (January)
Provide Unmet Transit Needs minutes and recommendations based on public hearings
and the meetings with the Social Service Transportation Advisory Councils (February)
j. Approve Unmet Transit Needs Findings for each jurisdiction. (February)
Total Expenses

$552,891

Salaries and Fringe

$

249,896

Indirect

$

94,095

Other

$

208,900

Total Revenues (includes deferred)

$

559,890

4-County TDA - Over Match or Other

$

559,890

* Total Revenues do not include Toll Credit Match
27T

TRANSPORTATION DEMAND MANAGEMENT
Project #100-007-07
(Board Policy – Local Agreement)
SACOG’s Regional Transportation Demand Management (TDM) program promotes alternative
mode use (carpooling, vanpooling, public transit, bicycling, walking, and telecommuting) for all types
of trips and supports education, outreach & planning efforts that support those modes. SACOG
provides region-wide Internet ridematching and alternative mode information through the 511
telephone number and website. Outreach is done primarily through outreach partners (transportation
management agencies/organizations and public agencies). Emphases in the fiscal year include TDMrelated implementation of the MTP/SCS and the implementation of the TDM strategic plan. Other
activities include the planning and coordinating of the Sacramento Regional May Is Bike Month
campaign.
Staff will also monitor memoranda of understanding with each of the transportation management
associations that receive SACOG TDM outreach funds.
This work will be performed by SACOG staff and the local transportation management organizations.
Tasks and End Products:
a.
TDM Task Force meetings (Ongoing)
b.
Brochures and incentive items (Ongoing)
c.
Contract for rideshare database services (Ongoing)
d.
Coordinate regional behavior change campaigns such as May Is Bike Month (Ongoing)
e.
MTP/SCS and TDM Strategic Plan implementation activities supporting relevant program goals
and consistency with the Congestion Management Process (Ongoing)
f.
Wrap-up report for May Is Bike Month campaign (July 2017)
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Total Expenses

$1,398,879

Salaries and Fringe

$

341,354

Indirect

$

132,929

Other

$

924,595

Total Revenues (includes deferred)

$

1,548,880

Other Toll Credit Match *

$

163,319

CMAQ

$

1,423,880

Other State or Local

$

125,000

* Total Revenues do not include Toll Credit Match

Project #100-007-13
SUSTAINABILITY AND CLIMATE ACTION PLANNING ASSISTANCE
(State and Federal Requirements)
This project supports a number of climate change efforts at SACOG and around the region. The
climate change and sustainability projects that are acted upon by the Land Use & Air Quality
Committee will be supported. Staff will continue the coordination with the member agencies, local
air districts, California Air Resources Board (CARB), and other stakeholders toward the development
of AB 32 and SB 375 implementation projects. This project will have limited resources but will strive
to provide as much coordination and support as possible to ongoing and new efforts to address
climate change and sustainability.
27T

27T

This work will be performed by SACOG staff.
Tasks and End Products:
a.Participate in the regional climate change meetings (Summaries available upon request)
Total Expenses

$110,269

Salaries and Fringe

$

80,601

Indirect

$

29,668

Other

$

Total Revenues (includes deferred)

$

110,270

FHWA PL Toll Credit Match *

$

11,606

FHWA PL

$

101,190

4-County TDA - Over Match or Other

$

9,080

-

* Total Revenues do not include Toll Credit Match
27T

Project #100-007-21
SHARED SERVICES
(Board Policy)
This project will provide coordinated support for the Board of Directors, member jurisdictions, and
other local public agencies for opportunities for shared and direct services that save money or improve
services; includes communication and coordination with member jurisdiction staff, other local public
27T
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agencies; staff to research, analyze, solicit comment, share best practices and strategies and coordinate
regional discussions for shared service opportunities either as related to MPO/COG functions or as
a conduit to independent member jurisdiction shared service efforts in the future.
This element provides the overall management, coordination and direction for Shared Services activity
including the Innovation Task Force and working groups representing city managers, county
executives, other local public agency executives, and local public agency departmental staff. Activities
in this element will include interaction with the Board of Directors, its committees, and local public
agencies. SACOG's work in this area will align with member jurisdictions and other local public
agencies shared interests.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
Development and implementation of shared services (As needed)
b.
Attendance at local jurisdiction, sub-regional, and regional discussions of shared services and
new governance structure considerations (As needed)
c.
Meeting summaries and comments on research and projects of partner organizations (Upon
request)

d.

Innovation Task Force staff reports (As needed)

Total Expenses

$267,486

Salaries and Fringe

$

195,520

Indirect

$

71,967

Other

$

Total Revenues (includes deferred)

$

267,490

4-County TDA - Over Match or Other

$

267,490

-

* Total Revenues do not include Toll Credit Match

Project #100-007-25
CONGESTION MANAGEMENT PROCESS
(Federal Requirement)
As reported to the Board in June 2016, a confluence of several events have resulted in a heightened
need to develop an formal congestion management process (CMP) as part of its normal transportation
monitoring, planning, and programming activities: 1) FHWA comments on the lack of a formal CMP
in last SACOG MPO certification; 2) requirements in Federal transportation authorizations for
performance monitoring, with an emphasis on congestion and delay; and 3) availability of new data
on roadway system performance. A more formal CMP would allow for a coordinated response to
these three events.
27T

Additionally, the passage of Senate Bill (SB) 743 provides the opportunity to develop a systematic
approach to evaluate transportation and land use projects in the region for transportation impacts,
including congestion and accessibility. The legislation deletes an old metric (Level of Service) for
CEQA analysis. Active and planned coordination between regional agencies and the State Office of
Planning and Research are underway to implement new metrics through a series of case studies that
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will illustrate efficient and effective methods to evaluate impacts and develop mitigation measures.
The lessons learned can then be applied to development of CMP improvements.
SACOG’s updated CMP work activities will involve a cooperatively developed metropolitan-wide
strategy of analyzing new and existing transportation facilities in the six-county region. SACOG’s
CMP will complement the regional transportation plan and include the following elements:
New methods to monitor and evaluate congestion on the roadway system and its effects on
travelers
Opportunities for leveraging existing congestion monitoring and management efforts (e.g.
congestion management agencies)
Objectives and performance measures
Identification of priority corridors to include in the CMP
Data collection and analysis
Identification and evaluation of anticipated performance and expected benefits of Congestion
Management strategies, including demand management, traffic operational improvements,
public transportation improvements, ITS technologies, and additional system capacity, (where
necessary)
Assessment of the effectiveness of previously implemented strategies










Tasks and End Products:
 CMP Update Work Plan for FY 2017/18 (July 2017)
 Development of Congestion Management Objectives (September 2017)
 CMP Network and Performance Report (includes objectives, priority corridors,

performance metrics and monitoring plan, and initial monitoring results)
(December 2017)
 CMP Strategies Report (includes analysis of problem areas and identification of
strategies to address problems)(March 2018)
 CMP Implementation Report (June 2018)
 SB 743 case studies (June 2018)

Total Expenses

$135,226

Salaries and Fringe

$

80,570

Indirect

$

29,656

Other

$

25,000

Total Revenues (includes deferred)

$

135,230

FHWA PL Toll Credit Match *

$

9,378

FHWA PL

$

81,760

4-County TDA - Over Match or Other

$

53,470

* Total Revenues do not include Toll Credit Match
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ELEMENT 200: DISCRETIONARY TRANSPORTATION PLANNING GRANT ACTIVITIES

Objective: To identify certain shorter term transportation planning projects that have received
discretionary planning grant funding.

Discussion: This element identifies specific studies or projects funded with discretionary

transportation planning grants that are designed generally to have a term of one to two years. These
include SACOG-led efforts, projects in which SACOG is a partner, and pass-through grants awarded
to partner agencies as subrecipients to SACOG.
Projects:

INTERAGENCY HOUSEHOLD TRAVEL SURVEY PROGRAM (PHASES I
Project #200-002-13
& II)
(Caltrans Planning Grant)
The Interagency Household Travel Survey (HTS) Program is a project of SACOG, the Metropolitan
Transportation Commission (MTC), Southern California Association of Governments (SCAG), and
San Diego Association of Governments (SANDAG) to design, test and implement a coordinated
household travel survey methodology for the next planned household travel survey for each MPO.
For FY 2017-18, it includes finalization of a partnership agreement, and development of an RFP for
survey design and testing. Limited SACOG staff time is allocated in FY 2017-18 for participation in
partnership activities. The survey design and testing work will be contracted starting in FY 2017-18 or
FY 2018-19.
27T

27T

This work will be performed by SACOG and other MPO staff and consultants.
Tasks and End Products:
a.
Design household travel survey
b.
Conduct pilot test of survey and identify refinements

c.
d.
e.
f.

Survey instrument (September 2017)
Survey outreach strategies and materials (January 2018)
Survey pilot test (March 2018)
Project reports and invoices (Quarterly)

Total Expenses

$304,868

Salaries and Fringe

$

45,588

Indirect

$

16,780

Other

$

242,500

Total Revenues (includes deferred)

$

1,237,500

SPR - Caltrans Planning Grants

$

150,000

RSTP

$

750,000
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4-County TDA - Over Match or Other

$

37,500

Other State or Local

$

300,000

* Total Revenues do not include Toll Credit Match

PROPOSITION 1B TRANSIT PROGRAM ADMINISTRATION
Project #200-003-22
(State Requirement)
SACOG coordinates the award of regional funding for two Proposition 1B transit programs: the
Public Transportation Modernization, Improvement, and Service Enhancement Account (PTMISEA)
program and the Transit System Safety, Security, and Disaster Response (TSSSDR) program. SACOG
will continue to execute its role coordinating the award of these regional funds within the four-county
MPO Area. Under this project, SACOG transit team staff will conduct Calls for Projects, submit
funding requests to the California Department of Transportation (Caltrans) and the Governor’s Office
of Emergency Services (OES), and meet all the requirements of tracking and administering grant
funds. Staff will maintain an expenditure plan of projects for the regional funds and reimburse project
sponsors for eligible project expenditures.
27T

27T

This work will be performed by SACOG staff.
Tasks and End Products:
a.
Coordinate final call for projects (July 2017)
b.
Submit project applications (As needed)
c.
Execute subrecipient agreements and amendments with grantees (Ongoing)
d.
Prepare and submit progress reports (August 15, October 31, February 15, and April 30)
e.
Maintain program expenditure plan (As needed)
f.
Reimburse eligible project expenditures (Ongoing)
g.
Fulfill all other reporting and administrative requirements as determined by Caltrans and OES
(Ongoing)
h.
Prepare and submit Final Project Reports to Caltrans and OES (As needed)
Total Expenses

$38,924

Salaries and Fringe

$

28,452

Indirect

$

10,473

Other

$

Total Revenues (includes deferred)

$

38,920

4-County TDA - Over Match or Other

$

38,920

-

* Total Revenues do not include Toll Credit Match

FEASIBILITY STUDY OF CONNECT CARD INTEROPERABILITY
Project # 200-003-24
(Caltrans Transit Planning for Sustainable Communities Grant)
This project, based on Board Policy to explore innovative ideas on implementing the adopted
MTP/SCS, is a study of how the new Connect Card can be used to connect transit with other modes
of transportation. The study will explore the hardware and software requirements of using Connect
27T
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Card with bike share systems, electric vehicle chargers, car share, and parking. It will look at different
business cases and models used to implement these systems, and make recommendations on how best
to integrate the Connect Card to support “last mile” connections. This work is funded through a
Caltrans discretionary grant.
This work will be performed by SACOG staff and consultants.
Tasks and End Products:
a.
Assess issues on PEV interoperability
b.
Assess issues on Bike Share interoperability
c.
Project Administration
d.
Draft Feasibility Study (July 2017)
e.
Final Feasiblility Study (September 2017)
Total Expenses

$30,000

Salaries and Fringe

$

-

Indirect

$

-

Other

$

30,000

Total Revenues (includes deferred)

$

36,460

FTA 5304

$

36,460

* Total Revenues do not include Toll Credit Match
7

RURAL RIDE-SHARING ALTERNATIVES PLANNING STUDY
Project #200-003-28
(Caltrans Transit Planning for Rural Communities Grant)
SACOG will spearhead a planning study of ridesharing alternatives to serve seniors, persons with
disabilities and low-income families living in very rural communities in the Western portion of El
Dorado County, Yolo County, and Yuba and Sutter Counties where public transit service is limited,
or non-existent and too costly to provide. SACOG will research successful rural transportation models
and work with stakeholders and community residents to detail service gaps, identify locally preferred
ride-sharing alternatives, assess feasibility and costs, and develop implementation strategies and next
steps.
27T

This work will be performed by SACOG staff.
Tasks and End Products:
a.
Project Coordination (Ongoing)
b.
Conduct gap and demand analysis (December 2017)
c.
Review ride-sharing options/models for rural areas (December 2017)
d.
Refine services/models to study (January 2018)
e.
Refine service alternatives (March 2018)
f.
Draft feasibility plans and implementation strategies (May 2018)
g.
Review draft feasibility plans with stakeholders (May 2018)
h.
Complete planning studies and implementation strategies (June 2018)

i.

Draft Planning Studies and Implementation Strategies (May 2018)
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j.
k.

Final Planning Studies (June 2018)
Quarterly Reports/Invoices (Quarterly)

Total Expenses

$91,841

Salaries and Fringe

$

65,772

Indirect

$

24,209

Other

$

1,860

Total Revenues (includes deferred)

$

91,845

FTA 5304

$

72,205

4-County TDA - Over Match or Other

$

19,640

* Total Revenues do not include Toll Credit Match
7T

SB743 CASE STUDIES
Project #200-003-31
(Caltrans Planning Grant)
This project will test new rules brought on by the passage of Senate Bill 743 regarding the use of
vehicle miles traveled for CEQA analysis of transportation impacts. The California Office of Planning
and Research (OPR) has proposed a new rule as well as non-regulatory technical guidance, shifting
the standard of review under CEQA from maintaining an adequate supply of road capacity in order
to address congestion (the Level of Service “LOS” standard) to reducing demand for automobile
travel (a Vehicle Miles Traveled “VMT” reduction standard).
27T

Portland State University will conduct various case studies and travel behavior simulations, and
possibly explore refinements to the language of California’s OPR guidance or regulations. The project
aims to assist OPR in establishing procedures that will facilitate in-fill and mixed use development and
implement the law throughout the state.
This work will be performed by consultants.
Tasks and End Products:
a.
b.
c.
d.

In-Depth Case Studies (October 2016 – April 2017) – In process
Preparation of Findings (September 2017 -- February 2018)
Develop California Implementation Plan (September 2017 -- February 2018)
Plan for Disseminating Results in and Beyond California (September 2017 -- February 2018)

e. Quarterly Reports/Invoices (Quarterly)
Total Expenses

$200,000

Salaries and Fringe

$

-

Indirect

$

-

Other

$

200,000

Total Revenues (includes deferred)

$

200,000

SPR - Caltrans Planning Grants

$

50,000
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4-County TDA - Over Match or Other

$

50,000

Other State or Local

$

100,000

* Total Revenues do not include Toll Credit Match

FEASIBILITY STUDY FOR EXPANDING DAVIS-SACRAMENTO RAIL
Project #200-003-32
SERVICE
(Caltrans Planning Grant)
This project is a feasibility study for adding short-haul service in the Sacramento-Davis rail corridor
to augment Capitol Corridor service and respond to regional growth. The study will analyze needs for
track and station improvements/additions; rail car, layover, storage, and maintenance needs; ridership
projections; capital, operations and maintenance costs; potential funding and institutional/governance
models. More frequent rail service between the Davis train depot, West Sacramento, and the
downtown Sacramento Valley Station with its many transit connections, would reduce VMT, GHG
emissions, and travel demand on Interstate 80 and the Yolo Causeway, and increase mobility and
access to reach regional opportunities.
This work will be performed by SACOG staff and consultants.
Tasks and End Products:
a.
b.
c.
d.
e.
f.

g.

Engage Consultant
Plan and Implement Public Outreach
Develop Demand Analysis
Assess Operational and Capital Opportunities, Constraints and Costs
Assess Potential Funding and Institutional Arrangements
Develop Draft and Final Feasibility Study/Plan

Quarterly Reports/Invoices (Quarterly)

Total Expenses

$163,374

Salaries and Fringe

$

119,418

Indirect

$

43,955

Other

$

Total Revenues (includes deferred)

$

250,000

SPR - Caltrans Planning Grants

$

200,000

4-County TDA - Over Match or Other

$

50,000

-

* Total Revenues do not include Toll Credit Match

PARATRANSIT, INC. TRANSIT PLANNING STUDENT INTERNSHIP
Project #200-008-14
(Board Policy – Local Agreement)
Through a Caltrans Discretionary Transit Internship grant, Paratransit, Inc. will provide a multidisciplinary internship opportunity for university students in the transit planning field, allowing them
to work with the different departments at Paratransit, from reservations and dispatching to
operations and administration. Interns will assist in a variety of operational and planning activities
designed to provide hands-on experience in the deployment of paratransit services. The intern(s) will
27T

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 69

assist with surveying of passengers, providing customer service, and will be integral in restructuring
the taxi program at Paratransit, Inc.
This work will be performed Paratransit, Inc. staff.
Tasks and End Products:
a.
Internship program continues for next 8 months
b.
Updated vendor notifications (January 2017)
c.
Database update to interface with Trapeze EAM (January 2017)
d.
Maintenance procurement procedures report and presentation to Board (January 2017)
e.
In-house Surveying and Assistance with Mobility Training in Field (February 2017)
f.
Grant Administration/Supervision of Interns (Ongoing)

g.
h.

Progress Reports/Invoices (Quarterly)
Final Report (March 2017)

Total Expenses

$45,200

Salaries and Fringe

$

-

Indirect

$

-

Other

$

45,200

Total Revenues (includes deferred)

$

45,200

FTA 5304

$

40,000

Other State or Local

$

5,200

* Total Revenues do not include Toll Credit Match

ELK GROVE COMPREHENSIVE OPERATIONAL ANALYSIS
Project #200-008-15
(Caltrans Transportation Planning Grant)
The Elk Grove Comprehensive Operational Analysis (COA) will provide recommendations and an
implementation plan to improve the efficiency of e-tran’s fixed route transit services within Elk
Grove and enhance connectivity to the regional light rail and bus services that will be available with
the opening of the Cosumnes River College Light Rail Station in August 2015.
27T

27T

This work will be performed by the City of Elk Grove and a qualified consultant team.
Tasks and End Products:
a.
Project Kick-off (February 2015)
b.
Secure Consultant Services and Initiate Project (June 2015)
c.
Background Analysis (December 2015)
d.
Community and Stakeholder Engagement (June 2016)
e.
Coordination with other Transit Agencies (June 2016)
f.
Analysis of Potential Service Alternatives (March 2016)

g.
h.
i.
j.

Develop draft local and commuter service COA (July 2016)
Review, complete and adopt COA (August 2016)
Final Report (September 2016)
Fiscal and Administrative Management (Ongoing)
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k.

Quarterly and Final Reports (Quarterly)

Total Expenses

$22,590

Salaries and Fringe

$

-

Indirect

$

-

Other

$

22,590

Total Revenues (includes deferred)

$

22,591

FTA 5304

$

20,000

Other State or Local

$

2,591

* Total Revenues do not include Toll Credit Match

YOLO COUNTY TRANSPORTATION DISTRICT TRANSPORTATION
Project #200-008-18
PLANNING INTERNSHIP PROGRAM
(Caltrans Transit Planning for Rural Communities Grant)
The Yolo County Transportation District (YCTD) will select two to three interns to assist with
transportation planning activities for rural/small urban service, including onboard surveys, transit
service research and marketing, and analyses of demand, ridership, service standards, bus stops and
amenities. The internship program will last for one year.
5B

This work will be performed by the YCTD interns.
Tasks and End Products:
a.
Select transit interns
b.
Internship orientation and training
c.
Intern transportation planning activities
d.
Project management and administration (Ongoing)

e.
f.
g.

Copies of intern work
Quarterly Reports/Invoices (Quarterly)
Final Caltrans Report and Invoice

Total Expenses

$44,621

Salaries and Fringe

$

-

Indirect

$

-

Other

$

44,621

Total Revenues (includes deferred)

$

44,621

FTA 5304

$

35,033

Other State or Local

$

9,588

* Total Revenues do not include Toll Credit Match
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Project #200-008-19
ELK GROVE MULTIMODAL STATION FEASIBILITY STUDY
(Caltrans Planning Grant)
This project will consist of a feasibility study that will consider the location of and impacts from a
multimodal station in the City of Elk Grove. The study will help to identify how a multimodal
station will capitalize on existing transit opportunities via Amtrak San Joaquins, e-tran, and
Sacramento Regional Transit, and enhance transit modal choices for the City’s residents and
commuters traveling to employment and economic centers throughout the region.
27T

27T

This work will be performed by the City of Elk Grove in combination with a qualified consultant or
consulting team.
Tasks and End Products:
a.
Secure Consultant Services and Initiate Project (April 2017)
b.
Background Analysis (July 2017)
c.
Traffic and Passenger Rail Analysis (August 2017)
d.
Modeling (September 2017)
e.
Community and Stakeholder Engagement (October 2017)
f.
Coordination with other Agencies (October 2017)
g.
Analysis of Findings and Recommendations (October 2017)

h.
i.
j.
k.

Draft Feasibility Study (October 2017)
Complete and Present Final Feasibility Study (December 2017)
Fiscal and Administrative Management (Ongoing)
Quarterly and Final Reports (Quarterly)

Total Expenses

$156,250

Salaries and Fringe

$

-

Indirect

$

-

Other

$

156,250

Total Revenues (includes deferred)

$

156,250

SPR - Caltrans Planning Grants

$

125,000

Other State or Local

$

31,250

* Total Revenues do not include Toll Credit Match

INTERJURISDICTIONAL TRAFFIC IMPACT MITIGATION
Project #200-009-08
MANAGEMENT
(Caltrans Planning Grant)
This project, a partnership between Sutter, Placer, and Sacramento counties, the City of Roseville,
Caltrans District 3, with SACOG as the lead agency, seeks to develop an agreement between the local
entities to address inter-jurisdictional transportation impacts on regional and state transportation
facilities, including State Routes 65, 70, 99, and Interstate Route 5, due to expected population growth.
SACOG will lead the project in partnership with Sutter, Placer, and Sacramento counties, the City of
Roseville, and Caltrans District 3.
27T

27T
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The work will be performed by SACOG staff, with additional support from consultants.
Tasks and End Products:

a.

Complete Partner/Stakeholder interviews (ongoing)

e.
f.

Quarterly Reports/Invoices (Quarterly)
Final Caltrans Report and Invoice (June 2017)

b.
c.
d.

Complete facilitated meetings (Ongoing)
Partner Consensus (ongoing)
Partner coordination, project management and administration (Ongoing)

Total Expenses

$54,292

Salaries and Fringe

$

5,335

Indirect

$

1,964

Other

$

46,993

Total Revenues (includes deferred)

$

62,329

SPR - Caltrans Planning Grants

$

51,941

Other State or Local

$

10,388

* Total Revenues do not include Toll Credit Match
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ELEMENT 220: OTHER PLANNING GRANT AND PARTNERSHIP PROJECTS

Objective: To identify other shorter term planning projects and studies that have received grant
and/or partnership funding.

Discussion: This element supports various projects that have grant, contractual and/or partnership

funding. This element supports projects that include regional planning and implementation efforts,
including Plug-In Electric Vehicle Charging Infrastructure, a regional pedestrian and cycling data
collection and evaluation effort, new RUCS-related agriculture and open space projects; and regional
technical assistance programs that support local jurisdictions on implementation activities related to
the MTP/SCS, including safe routes to school, infill/revitalization and corridor planning.

Projects:
URBANFOOTPRINT STATEWIDE COLLABORATION AND
Project #220-002-11
MAINTENANCE
(Federal and State Requirement)
UrbanFootprint is a land use and transportation scenario comparison tool SACOG has identified
through research that can meet the needs of SACOG and our member agencies as we develop specific
plans, general plans, and sustainable community strategies. The tool is being developed for use in
other regions in California, and SACOG needs to collaborate with developers and users of the tool to
ensure it continues to meet the agencies’ needs.
6B

This will be performed by SACOG staff.
Tasks and End Products:
a.
Participate in collaboration with member jurisdictions, partner agencies, other California MPOs,
and state agencies in development of UrbanFootprint (Ongoing)
Total Expenses

$39,214

Salaries and Fringe

$

11,431

Indirect

$

4,207

Other

$

23,575

Total Revenues (includes deferred)

$

39,210

FHWA PL Toll Credit Match *

$

4,497

FHWA PL
* Total Revenues do not include Toll Credit Match

$

39,210

27

REGIONAL BIKE/PED DATA COLLECTION
Project #220-003-27
(Federal Requirement)
SACOG staff will develop a pilot bicycle/pedestrian counter data collection program and
bicycle/pedestrian project evaluation standards for future funding rounds. Staff will also organize a
working group made up of member agency and local advocacy staff to identify preferred
27T

27T
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deliverables/outcomes, to study and recommend preferred bicycle/pedestrian counters, and
installation sites for the pilot program. Staff will use this information to analyze the needs for data
counters in the Sacramento region, procure data counters, develop a leasing program, and work with
select member agency departments to install and maintain counters.
This work will be performed by SACOG staff and will involve hiring a vendor for the bicycle/
pedestrian data counters.
Tasks and End Products:

a.
b.
c.

Recommendation by working group for pilot program (December 2017)
Recommendation by working group for evaluation standards (December 2017)
Contract(s) with local agency(ies) and/or vendor to procure, install, and maintain
bicycle/pedestrian counters (Spring/Summer 2018)

Total Expenses

$344,565

Salaries and Fringe

$

41,294

Indirect

$

16,271

Other

$

287,000

Total Revenues (includes deferred)

$

517,217

Other Toll Credit Match *

$

25,213

RSTP

$

517,217

* Total Revenues do not include Toll Credit Match

SPECIALTY CROP BLOCK GRANT #3
Project #220-005-14
(Board Policy)
The purpose of this project is to develop a modeling tool to identify strategic flood irrigation scenarios
for specialty crop lands in the Sacramento Valley that preserve habitat and maximize aquifer recharge.
The project's results will assist with on-farm water efficiency by providing specialty crop farmers with
data on how their water supply and use could change under a series of conditions, and help identify
synergies in irrigation strategies and possible market mechanisms to reward sustainable water
management practices in specialty crop production. The tool will also support the specialty crop
industry with strategies to economically increase water recharge during rainy periods for specialty crop
grower use during drier conditions. This project is both important and timely given the record low
rainfall of the past several years, changing cropping patterns to high value but high water specialty
crops, and the growing concern around water use in the state. As climate patterns change and drought
conditions persist, so too will the need for new tools and strategies that ensure sustainable water
management in specialty crop production.
This work will be performed by SACOG staff and consultants.
Tasks and End Products:
a.
Review existing and emerging irrigation systems and technologies
b.
Document changes in irrigation techniques by regional growers
c.
Research conditions supporting habitat on working lands
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d.
e.
f.
g.
h.
i.
j.
k.

Collect data on soil type permeability
Hold workshop with University of California Cooperative Extension, growers and other
stakeholders
Update modeling platform with ecosystem services and water demand modules
Develop scenarios for water supply, ecosystem services, irrigation strategies
Final report, final workshop and project engagement

Irrigation and ecosystem service module in RUCS modeling platform (June 2018)
Sustainable management models for specialty crop production (June 2018)
Regional scenarios that preserve habitat and recharge groundwater storage; convening
around preferred scenarios (June 2018)

Total Expenses

$341,334

Salaries and Fringe

$

138,814

Indirect

$

51,094

Other

$

151,426

Total Revenues (includes deferred)

$

341,330

4-County TDA - Over Match or Other

$

81,330

Other State or Local

$

260,000

* Total Revenues do not include Toll Credit Match

INTEGRATING HEALTH INTO THE METROPOLITAN
Project #220-006-06
TRANSPORTATION PLAN/SUSTAINABLE COMMUNITIES STRATEGY
(Board Policy – Local Agreement)
The Sierra Health Foundation and The California Endowment have partnered with SACOG to fund
research, analysis, and a stakeholder process to better understand the relationship of public health and
the Metropolitan Transportation Plan/Sustainable Communities Strategy, and to assess new health
metrics that could be included in the next plan.
8B

This work will be performed by SACOG staff, with consultation from grant managers at the Sierra
Health Foundation and The California Endowment.
Tasks and End Products:
a.
Project wrap up (Summer 2017)
Total Expenses

$10,000

Salaries and Fringe

$

-

Indirect

$

-

Other

$

10,000

Total Revenues (includes deferred)

$

10,000

Other State or Local

$

10,000

* Total Revenues do not include Toll Credit Match
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SGC #3 – TASK 1 A/B INFILL/REVITALIZATION TECHNICAL
Project #220-006-07
ASSISTANCE
(State of California Strategic Growth Council Grant, Round 3)
This grant-funded activity will provide technical assistance to cities and counties in the region on
compact development and revitalization strategies. Assistance is targeted to MTP/SCS-designated
“Centers and Corridors” which include downtowns, main streets, small town centers, central business
districts, commercial corridors, compact infill sites and Transit Priority Areas and designated as
“Established Communities”, which include older and inner ring suburban areas. The grant will end
in December 31, 2017, plus a quarter to submit the final invoice.
27T

27T

The assistance is offered by SACOG staff and the Portland State University Urban Sustainability
Accelerator Program.
Tasks and End Products:
a.
Provide technical assistance to remove barriers to revitalization and intensification in Centers,
Corridors and Established Communities (Ongoing)

b.
c.
d.

Quarterly status reports on overall project status (Quarterly)
Summary of technical assistance provided and recommendations and implementation
outcomes resulting from assistance. (December 2017)
Other deliverables as required for grant (As determined)

Total Expenses

$56,792

Salaries and Fringe

$

-

Indirect

$

-

Other

$

56,792

Total Revenues (includes deferred)

$

91,837

Other State or Local

$

91,837

* Total Revenues do not include Toll Credit Match

SGC #3 – TASK 1C ACTIVE DESIGN/TRANSPORTATION ASSISTANCE Project #220-006-08
(State of California Strategic Growth Council Grant, Round 3)
This grant-funded activity will provide technical assistance to cities, counties, developers, public health
staff and interests, advisory councils/neighborhood groups, and other stakeholders on advancing
healthy communities through active design/transportation policies, plans and implementation. The
assistance is offered by SACOG staff, traffic engineering experts, Sacramento County sustainability
and public health staff, WALKSacramento and Design 4 Active Sacramento. The grant will end
December 31, 2017, plus time to submit the final invoice.
27T

27T

Tasks and End Products:
a.
Provide technical assistance (Ongoing)

b.
c.

Quarterly status reports on overall project status (Quarterly)
Summary of technical assistance provided and recommendations and implementation
outcomes resulting from assistance. (December, 2017)
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d.

Other deliverables as required for grant to be determined (As determined)

Total Expenses

$184,100

Salaries and Fringe

$

-

Indirect

$

-

Other

$

184,100

Total Revenues (includes deferred)

$

184,100

Other State or Local

$

184,100

* Total Revenues do not include Toll Credit Match

SGC #3 – TASK 2 COMMUNITY REVITALIZATION & CAPACITY
Project #220-006-09
BUILDING IN DISADVANTAGED COMMUNITIES
(State of California Strategic Growth Council Grant, Round 3)
There are two case study focus areas under Task 2 of the Strategic Growth Council (SGC) Round 3
grant. The two study areas are inclusive of Sacramento County and City neighborhoods in the north
and south areas that are identified as MTP/SCS environmental justice communities and included in
Cal EnviroScreen’s top 20 percent of disadvantaged communities statewide.
9B

The case studies will result in community capacity building and tangible studies to improve
infrastructure needs in these communities.
This work will be performed by The Center for Public Interest Design and SACOG.
Tasks and End Products:
a. On-going continued communication and collaboration with two identified disadvantaged
communities, including the development of implementation plans (Ongoing).
b. Case study with toolkit element best practices in engagement and planning
Total Expenses

$204,782

Salaries and Fringe

$

-

Indirect

$

-

Other

$

204,782

Total Revenues (includes deferred)

$

205,224

Other State or Local

$

205,224

* Total Revenues do not include Toll Credit Match
27

REGIONAL HIGH RESOLUTION IMAGERY PROJECT
Project #220-009-09
(Board Policy)
This project supports the collection of high-resolution imagery (six-inch pixel resolution) funded by
SACOG’s members and partners for urbanized parts of the Sacramento Region. High resolution, leafoff tree condition, ortho-imagery meeting the requirements of local agencies is currently planned to
27T
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be captured in February and March 2018. The imagery will allow for the visualization and digital
capture of visible urban infrastructure. The collection of items such as drain inlets, manholes, and road
striping requires imagery meeting these specifications. If funded by our members, the project will
deliver the imagery in FY 2017-2018 and local agency staff will participate in training on how to use
the imagery in GIS mapping software.
This work will be performed by SACOG staff and an outside consultant.
Tasks and End Products:
a.
Aerial photography capture of images (February and March, 2018)
b.
Technical support (Ongoing)
Total Expenses

$432,379

Salaries and Fringe

$

23,667

Indirect

$

8,711

Other

$

400,000

Total Revenues (includes deferred)

$

433,410

Other State or Local

$

433,410

* Total Revenues do not include Toll Credit Match
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ELEMENT 300: REGIONAL BIKE SHARE PROJECT

Objective: This element supports activities to develop a Regional Bike Share system in the
Sacramento region.

Discussion: This element includes the work to plan, establish a governance and operations structure,

fund, implement, and evaluate the initial phase of a regional bike share program in the Sacramento
region.
Projects:

REGIONAL BIKE SHARE PILOT PROJECT
Project # 300-003-30
(Board Policy and Local Agreement)
This project plans, implements, and operates the initial phase of a regional Bike Share project. Based
on the leading proposal from Social Bicycles, selected by SACOG for contract negotiations, the
project proposes to install and operate an initial system of 125 stations and 900 bikes serving the cities
of Sacramento, West Sacramento, and Davis.
27T

27T

A bike share system allows the public to rent a bicycle from a docking station and make a one-way
trip for a small fare. On December 17, 2013, SACOG awarded $3.9 million in funding from the 2014
SACOG Flexible Funding Round to the SMAQMD to procure and install a Regional Bike Share
project in the cities of Sacramento, West Sacramento and Davis, and on the UC Davis, Sacramento
State University, and Sacramento City College campuses.
In April 2015, the Regional Bike Share Project was added to SACOG's Overall Work Program to
manage as the lead agency. On February 1, 2016, the Bike Share Policy Steering Committee of elected
officials and local agency executive management reviewed findings from SACOG’s bike share
consultant, Toole Design Group, and recommended the development of a SACOG owned and
operated regional bike share system.
On July 14, 2016, the SACOG Regional Bike Share Policy Steering Committee (PSC) and Project
Management Teams (PMT) interviewed the top three bike share operators that submitted proposals.
As authorized by the SACOG Board, the Bike Share PSC unanimously recommended that the CEO
enter contract negotiations with SoBi for Regional Bike Share System Equipment and Operations.
Tasks prior to system launch include SACOG entering into three agreements between bike share
partners: 1) Bike Share System Equipment and Operations between SACOG and a system operator,
2) Bike Share Sponsorship Agreements beteween SACOG and a System Sponsor, and 3) Bike Share
Public Agency Memorandum of Understanding (MOU) between SACOG and public agencies
responsible for local match funding, permitting, and planning. SACOG roles and responsibilities to
be described within the Bike Share Public Agency MOU will include continuing to manage the regional
bike share program, managing equity efforts, planning system expansion, complementary capital
improvements, shared mobility coordination and transit service coordination.
Tasks proposed by Social Bicycles and their system planning subconsultant, Toole Design Group,
include system area planning, public outreach, permitting, branding, marketing, system installation,
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and continued operations. Specific tasks related to other projects includes Social Bicycle’s role in
ConnecCard Interoperability.
This work will be performed by SACOG staff, partner agencies and consultants.
Tasks and End Products:
a.
System Equipment and Operations Contract (Spring 2017)
b.
System Sponsor Contract (Spring 2017)
c.
Public Agency Bike Share Partners MOU (Summer 2017)
d.
Initial Planning and Public Outreach (Summer 2017)
e.
Permitting and System Installation (Winter 2017)
f.
Initial Bike Share Operations (Spring 2018)
Total Expenses

$260,003

Salaries and Fringe

$

73,097

Indirect

$

26,906

Other

$

160,000

Total Revenues (includes deferred)

$

260,004

CMAQ

$

170,117

Other State or Local

$

89,887

* Total Revenues do not include Toll Credit Match

REGIONAL BIKE SHARE PROGRAM OPERATIONS
Project #300-003-31
(Board Policy and Local Agreement)
SACOG Bike Share Policy Steering Committees recommended that SACOG take a strong leadership
role to administer contracts, support planning and develop equity programs related to the privately
operated Regional Bike Share System.
0B

On-going staff responsibilities would include:
 Contract Administration
 Executing and Managing Partner Agreements
 Staffing Regional Bike Share Policy & Technical Advisory Committees
 Overseeing Station Permitting & Expansion Planning
 Coordinating Marketing and Outreach Efforts
 Monitoring Service Level Agreements and Key Performance Indicators
 Coordinate first- and last-mile transit connection planning
 Draft Annual System Reports
Recommendations to adjust the specific SACOG staff work plan will be governed in part by future
Public Agency Regional Bike Share Memorandums of Understanding.
This work will be performed by SACOG staff.
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Tasks and End Products:
a.
Regional Bike Share Policy & Technical Advisory Committees (ongoing)
b.
Contract for Bike Share Operations Services (ongoing)
c.
Monitor Service Level Agreements and Key Performance Indicators (ongoing)
d.
Coordinate Bike Share Partner Agreements (as needed)
e.
Permit and Plan System Expansions and Transit Service Connections (as needed)
f.

Coordinating Marketing and Outreach Efforts (ongoing)

g.

Draft Annual System Performance Reports (annually)

Total Expenses

$262,530

Salaries and Fringe

$

123,246

Indirect

$

45,364

Other

$

93,920

Total Revenues (includes deferred)

$

262,530

Other State or Local

$

262,530

* Total Revenues do not include Toll Credit Match

BIKE SHARE EQUITY
Project #300-003-32
Bike share equity work will be on a parallel track with the region’s bike share system implementation
and operations. This aspect of the bike share project is focused on outreach and education of the
system to residents in the service area that might otherwise be left out. In bike share systems
throughout the country, bike share is typically used by a specific demographic - leaving women, low
income and people of color out. SACOG has the unique opportunity to address equity work as
forefront issue. Equity work will focus on partnerships with existing community organizations,
expanding existing bicycle education and outreach efforts, and data analysis. The equity work
includes meetings with partners and stakeholders, community events, partnerships with existing lowincome programs, ongoing analysis of system usage to better allocate resources, and continued
research of best practices.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
b.
c.
d.
e.

A minimum of four educational programs with at least 50 attendees
Evaluation form for locations (OR service area geofencing) and usage of the bike share system
Issue briefs shared with staff, partners and stakeholders
Measurable performance metrics for the system’s equity efforts and impacts on communities
At least one meeting focused on a broader audience (local planning staff, affected community
members, and elected officials) that includes at least 15 participants

Total Expenses

$148,491

Salaries and Fringe

$

101,958

Indirect

$

37,528

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 83

Other

$

9,005

Total Revenues (includes deferred)

$

148,490

4-County TDA - Over Match or Other

$

73,490

Other State or Local

$

75,000

* Total Revenues do not include Toll Credit Match
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ELEMENT 301: DOWNTOWN/RIVERFRONT STREETCAR PROJECT

Objective: This element supports development of a Downtown/Riverfront Streetcar project.
Discussion: This element supports activities to develop a Streetcar project linking West Sacramento,

downtown and Midtown Sacramento and to support transit-oriented development (TOD)
opportunities in the Streetcar corridor.
Projects:

STREETCAR TOOLKIT
Project #301-009-03
(Federal Transit Administration grant)
This project will develop a Toolkit of policy and regulatory changes to remove barriers and facilitate
TOD in the area around the planned 3.3-mile Streetcar corridor linking West Sacramento, Downtown
and Midtown Sacramento. The project includes updates to specific plans, design guidelines, zoning
codes, development and engineering standards, analysis and strategies for potential
displacement/gentrification, and development of a Downtown Specific Plan EIR for Sacramento.
This work will be performed by SACOG, Cities of Sacramento and West Sacramento, and outside
consultants.
Tasks and End Products:

a.
b.
c.
d.
e.
f.
g.
h.
i.

Revised West Sacramento Design Guidelines, Architectural Standards (January 2018)
Development Standards, Streetcar Interface Engineering Standards (January 2018)
West Sacramento Parking Study and Revised Urban Parking Standards (January 2018)
Zoning Code Changes (January 2018)
Sacramento Historical Resources Surveys (January 2018)
West Sacramento TOD Density Incentives (Januarly 2018)
Sacramento Infrastructure Study and Financing Plan (January 2018)
Gentrification/Displacement Analysis and Strategy Recommendations (January 2018)
Sacramento Downtown Specific Plan EIR (January 2018)

Total Expenses

$970,971

Salaries and Fringe

$

7,339

Indirect

$

2,701

Other

$

960,931

Total Revenues (includes deferred)

$

1,254,621

FTA TOD Pilot Grant

$

970,969

4-County TDA - Over Match or Other

$

4,044

Other State or Local

$

279,608
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* Total Revenues do not include Toll Credit Match

DOWNTOWN/RIVERFRONT STREETCAR PROJECT
Project #301-009-05
(Board Direction, Federal Requirement)
This analysis is being conducted through a cooperative effort among the cities of Sacramento and
West Sacramento as well as the Sacramento Regional Transit District (RT) and Yolo County
Transportation District (YCTD) to advance the Downtown/Riverfront Streetcar Project (Project)
into the Federal Transit Administration’s (FTA) Small Starts Grant process. The work conforms to
the Federal Transit Administration Small Starts guidelines in considering the public transportation
needs within the corridor.
27T

27T

With the completion of the environmental studies under NEPA and CEQA, the project has entered
the Project Development Phase which includes Preliminary Engineering/Final Design, establishing a
governance structure and securing funding for the local share of capital costs.
This work is being performed by a combination of consultants and the staffs of the cities
of Sacramento and West Sacramento, the Sacramento Regional Transit District, and the
Yolo County Transportation District. This task also includes work to:
 Committed funding to complete Project Development – The five partners in the PMT
(Cities of West Sacramento and Sacramento; Sacramento Regional Transit District (RT); Yolo
County Transportation District (YCTD); and Sacramento Area Council of Governments
(SACOG) have committed funding and staffing resources for the Project Development Phase
of the project. Project consultants have estimated the PD costs to be in the range of
approximately $10 to $15 million.
 Establish the governance structure for streetcar decision-making, operations, and
funding – One of four different models for governance is typically used: nonprofit, joint
powers agency, city owned/operated, or transit agency owned/operated. The PMT will
research the various streetcar systems, work with the staffs of the five partners, and make a
recommendation to the Policy Steering Committee by evaluating various methodologies
currently utilized.
 Develop Sacramento business and property owners’ participation plan and establish
financial commitments – Not only is a funding plan needed for the PD phase of the Project,
but the capital improvements, too. In order to request entry to the PD phase it will be important
to have the buy-in and framework for the financial participation of the City of Sacramento
business and property owners along the initial streetcar line. As the City of West Sacramento
has already established the organization of business and property owners, that commitment
need only be verified.
Tasks and End Products:

a.
b.
c.
d.

Project Outreach (Ongoing)
FTA Reviews (Ongoing)
Utility Agreements (Summer 2017
100 Percent Engineering Plans (Summer 2017)

Total Expenses
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Salaries and Fringe

$

667,393

Indirect

$

245,653

Other

$

4,409,520

Total Revenues (includes deferred)

$

6,422,669

FTA 5307

$

4,400,000

FTA 5316/17 (JARC/NF)

$

10,806

Other State or Local

$

2,011,863

* Total Revenues do not include Toll Credit Match
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ELEMENT 302: CONNECT CARD
Objective: This element supports activities to develop and implement a Connect Card universal
transit fare medium.

Discussion: This element includes the work to implement and assess the Connect Card regional fare
medium with nine transit operators in the SACOG region.
Projects:

CONNECT CARD IMPLEMENTATION
Project #302-004-06
(State and Federal Requirements)
This project is the implementation planning, procurement, and deployment of a regional universal
transit fare card system (Connect Card). A new electronic fare system is expected to simplify transit
system operations, improve system connectivity, contribute to regional air quality goals, and increase
the attractiveness of transit to new patrons.
27T

27T

In June 2011, the SACOG Board approved a contract with a primary vendor for the Connect Card
System. The successful conclusion of this contractor selection process began Phase 3
(Implementation) of the project. A memorandum of understanding (MOU) to govern the project
through Phase 3 was executed in March 2011. The consortium consists of ninetransit operators and
SACOG. SACOG is managing the vendor contract on behalf of the consortium.
Phase 3 involves full system design, deployment, integration, and testing. This third phase of the
project is guided by the Implementation Plan, the System Design Documents, and the MOU.
Included in the current phase is the establishment of a regional financial and management
clearinghouse, the development of the regional maintenance and supply systems, and the
implementation of smart card technology on the participating transit properties. Supporting activities
vital to project success include an on-board transit survey, civil engineering work on light rail
platforms, and a public education campaign. Full system deployment and acceptance is anticipated in
2017.
This work will be performed by SACOG staff, consultants hired for system engineering services,
partner agency staff, and system vendors.
Tasks and End Products:
a.
System roll out, (Summer, 2017)
b.
RMAT approved/final acceptance (December 2017)

Total Expenses

$2,748,222

Salaries and Fringe

$

149,963

Indirect

$

55,198

Other

$

2,543,060
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Total Revenues (includes deferred)

$

2,748,217

Other Toll Credit Match *

$

67,344

FTA 5307

$

1,016,548

4-County TDA - Over Match or Other

$

14,140

Other State or Local

$

1,717,529

* Total Revenues do not include Toll Credit Match
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ELEMENT 400: PASS-THROUGH TO OTHER AGENCIES

Objective: To identify pass-through funds awarded to partner agencies, and oversee the existing FTA
Job Access Reverse Commute (JARC) and New Freedom grants for the Sacramento Urbanized Area
(5316 and 5317) until completion.

Discussion: This element identifies grants or other funds are awarded to transportation partners that

must flow through SACOG as the official recipient or Regional Transportation Planning Agency for
the region. SACOG exercises limited administrative duties, such as progress reporting and financial
reimbursement on behalf of the grantee; however, the grantee has responsibility for managing the
tasks associated with the grant.
SACOG will also continue to complete planning and related tasks related the former FTA 5316 Jobs
Access Reverse Commute and 5317 New Freedom Program grants that have been awarded and
programmed for the Sacramento Urbanized Area until those grants are expended. Transit team staff
will continue to conduct the planning and programming activities necessary to ensure the region’s
transit operators projects are properly programmed in the SACOG MTIP, SACOG staff and our legal
counsel will work to maintain subrecipient agreements with the Sacramento Urbanized Area JARC
and New Freedom awardees to allow grant funds to flow to those successful applicant agencies and
organizations, and complete the required reporting to the FTA.

Projects:
SACRAMENTO EMERGENCY CLEAN AIR AND TRANSPORTATION
Project #400-007-10
(SECAT) PROGRAM
(State Requirement)
SECAT funding through Traffic Congestion Relief Program has been exhausted and CMAQ funds
have been programmed to SACOG for the continued SECAT program. SACOG will work with the
Sacramento Metropolitan Air Quality Management District (SMAQMD) to award funding to regional
truck operators and administer the program.
1B

This work will be performed by SMAQMD staff and SACOG staff.
Tasks and End Products:
a.
Review and authorize SECAT recipient contracts (Ongoing)
b.
Accounting and related activities for the CMAQ funds and contract awards (Ongoing)
Total Expenses

$10,979,839

Salaries and Fringe

$

-

Indirect

$

-

Other

$

10,979,839

Total Revenues (includes deferred)

$

10,979,844

CMAQ

$

9,850,044

Other State or Local

$

1,129,800

* Total Revenues do not include Toll Credit Match
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SACOG MANAGED FUND PROJECTS
Project #400-008-11
(Board Policy - Local Agreement)
Local agencies were awarded SACOG Managed Funds by the Board, to study, design, and or construct
specific projects as part of the Regional Programming Rounds. As an agency completes specific
project tasks as outlined in the project MOU, SACOG reimburses the expenses. There are currently
about 15 active projects that received these funds.
This work will be performed by local agency staff and/or consultants.
Tasks and End Products:
a.
Tasks are per the project-specific MOU between the local agency and SACOG
Total Expenses

$1,181,048

Salaries and Fringe

$

-

Indirect

$

-

Other

$

1,181,048

Total Revenues (includes deferred)

$

1,181,048

Other State or Local

$

1,181,048

* Total Revenues do not include Toll Credit Match

WOODLAND AREA TRANSIT PLANNING AND SHORT-RANGE TRANSIT
Project #400-008-17
PLAN UPDATE
(Local Agreement)
Not a SACOG project. Staff is conferring with Yolo County Transportation District on whether any further work
needs to be included in SACOG’s OWP.
12B

This work will be performed by an outside consultant.
Tasks and End Products:

a.

Select consultant and finalize contract (December 2014)

c.

Make recommendations to YCTD and the City of Woodland regarding Woodlandrelated service and capital changes and improvements, and related changes needed to
complete YCTD’s 2014 Draft Short Range Transit Plan. (May 2015)

b.

Complete an operational and capital needs analysis of public transportation services to, from,
through and within the City of Woodland.

Total Expenses

$100,000

Salaries and Fringe

$

-

Indirect

$

-

Other

$
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Total Revenues (includes deferred)

$

100,000

Other State or Local

$

100,000

* Total Revenues do not include Toll Credit Match

PARATRANSIT, INC., NEW FREEDOM MOBILITY MANAGEMENT
Project #400-012-08
(Federal Requirement)
Paratransit, Inc., (PI) is using FFY 2011 and 2012 New Freedom funds for projects expand PI`s
current services to include mobility management activities, including those activities outside of the
current Paratransit, Inc. service area.
27T

27T

This work will be performed by Paratransit, Inc.
Tasks and End Products:
a.
Provide New Freedom qualified mobility management services (Fall 2017)

b.

FTA Reporting (Quarterly)

Total Expenses

$76,825

Salaries and Fringe

$

-

Indirect

$

-

Other

$

76,825

Total Revenues (includes deferred)

$

76,825

FTA 5316/17 (JARC/NF)

$

76,825

* Total Revenues do not include Toll Credit Match

SACRAMENTO REGIONAL TRANSIT DISTRICT NEW FREEDOM
Project #400-012-09
CAPITAL IMPROVEMENTS
(Federal Requirement)
The Sacramento Regional Transit District (SRTD) is using FFY 2007, 2009, 2011 and 2012 New
Freedom funds for projects to provide enhanced system access for persons with disabilities, including
particularly, persons with limited mobility and visual impairments.
15B

This work will be performed by SRTD.
Tasks and End Products:
a.
Provide New Freedom qualified capital improvements (June 2018)

b.

FTA Reporting (Quarterly)

Total Expenses
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Salaries and Fringe

$

-

Indirect

$

-

Other

$

737,895

Total Revenues (includes deferred)

$

737,895

FTA 5316/17 (JARC/NF)

$

737,895

* Total Revenues do not include Toll Credit Match
E-TRAN (CITY OF ELK GROVE TRANSIT) JARC OPERATING
ASSISTANCE

Project #400-012-14

27

27T

(Federal Requirement)
The City of Elk Grove Transit (e-tran) is using FFY 2012 JARC funds to operate early morning and
later evening fixed route bus services targeting reverse commuters working in Elk Grove and residing
outside the City.
This work will be performed by e-tran.
Tasks and End Products:
a.
Provide JARC qualified operations (June 2016)

b.

FTA Reporting (Quarterly)

Total Expenses

$9,307

Salaries and Fringe

$

-

Indirect

$

-

Other

$

9,307

Total Revenues (includes deferred)

$

9,307

FTA 5316/17 (JARC/NF)

$

9,307

* Total Revenues do not include Toll Credit Match
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ELEMENT 500: SERVICES TO OTHER AGENCIES

Objective: To identify activities performed for other agencies.
Discussion: This work element accounts for carrying out projects, operations and administration of

the Capitol Valley Regional SAFE program for the SAFE member counties and providing contractual
support for the Glenn County SAFE.

Projects:
511/STARNET OPERATIONS
Project #500-007-08
(Board Policy – Local Agreement)
Travelers in the Sacramento Region and beyond are able to dial one easy-to-remember telephone
number for complete, comprehensive traveler information: 511. 511 provides access to information
about all modes of travel: traffic conditions for commuters, bus and light rail information for more
than 20 transit agencies, paratransit services for the elderly and disabled, ridesharing information, and
information on commuting by bike in both English and Spanish. From a limited number of cellular
phone providers, the additional option of roadside assistance is available which provides connection
to our regions Call Box Call answering center.
27T

27T

The Sacramento Region, which includes El Dorado, Placer, Sacramento, Sutter, Yolo, and Yuba
counties, is the primary area for this service; however, the number also links callers to 511 services in
the Bay Area, Nevada, Oregon, and Butte and Glenn counties.
In conjunction with the phone service, the website www.sacregion511.org helps users plan their daily
commute, access transit providers, find a carpool partner, and learn about bicycling as a commute
option. With the traffic information on this site, users can check their commute options and know
the road before they go. If users have saved routes associated with their phone numbers, the system
will inquire if they wish to hear updates on their personal routes or any other 511 option. Users can
have alerts on their routes pushed to their e-mail accounts or other personal devices as part of the
new feature set. 511 is a joint project between SACOG, Caltrans, and other partners. The main
emphasis during FY 2017-18 will be fine tuning Apps, smart phone services and continuous
improvement of web services.
37T

37T

Additional efforts will continue on exploration of “cloud hosting” and the use of open source map
data. These efforts will be the cumulate the multi-year program to greatly improve the quality of
information provided to the public via private sector applications, the 511 telephone and internet
based systems. The 511 program will continue the current maintenance and operation phase and in
FY 2017-18 the STARNET project (15-007-06) will have transitioned from a development effort to
a maintenance and operation phase, replacing our current systems.
This work will be performed by SACOG staff.
Tasks and End Products:
a.
511 phone services (Ongoing)
b.
511 website services (Ongoing)
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Total Expenses

$94,630

Salaries and Fringe

$

8,434

Indirect

$

6,196

Other

$

80,000

Total Revenues (includes deferred)

$

94,630

Other State or Local

$

94,630

* Total Revenues do not include Toll Credit Match

REGIONAL ITS MASTER PLAN AND ARCHITECTURE UPDATE
Project 500-007-09
(Board Policy – Local Agreement)
This project will provide necessary updates or replacements for Local Agency Intelligent
Transportation System (ITS) Master Plans in the Sacramento Region, many of which are 10-15 years
old. Working with Regional ITS Partners, the consultant team will then use these new/updated Local
Agency ITS Plans to generate a Regional ITS Master Plan and ITS Architecture, the defining
document for how the various ITS systems in the region communicate with each other. A spatial
database will be created, providing mapping and detailed information on the existing ITS systems for
use by SACOG and participating agencies. The consultant team will also assist Regional ITS Partners
in establishing near-, mid- and long-term groupings for new ITS projects as part of the Regional
Master Plan, and include a maintenance plan for both the regional project list and the regional
architecture. The final project list is anticipated to help inform future funding rounds led by SACOG.
This work will be performed by SACOG staff and consultants.
Tasks and End Products:

f.

Create Existing Conditions Database and GIS Layer (December 2017)

j.
k.
l.

Agency ITS Master Plans or existing ITS Plan addendums (December 2017)
Regional ITS Master Plan and Architecture (December 2017)
Maintenance Plan (December 2017)

g.
h.
i.

Update Local ITS Master Plans
Update Regional ITS Master Plan and Architecture
Develop Phased Project Lists and Maintenance Plan

Total Expenses

$769,797

Salaries and Fringe

$

36,399

Indirect

$

13,398

Other

$

720,000

Total Revenues (includes deferred)

$

824,260

RSTP

$

330,000

Other State or Local

$

494,260

* Total Revenues do not include Toll Credit Match
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CAPITOL VALLEY REGIONAL SERVICE AUTHORITY FOR FREEWAYS
Project #500-015-01
AND EXPRESSWAYS (CVR-SAFE)
This project is used to account for SACOG's administrative activities for implementing, operating,
and maintaining the motorist aid system of call boxes within the Counties of El Dorado, Sacramento,
San Joaquin, Sutter, Yolo, and Yuba. SACOG is reimbursed for these costs from the Capitol Valley
SAFE Special Revenue Fund.
SACOG staff will complete work on the Call Box
removal/ADA/technology upgrade project. SACOG staff will also continue to work with partner
counties on implementation of the CVR-SAFE Strategic Plan adopted in 2015.
18B

Work will be performed by CVR-SAFE Program Manager and other SACOG staff.
Tasks and End Products:
a.
Complete implementation of Call Box removal/ADA/technology upgrade project.
b.
Work with vendors to support the maintenance and operation of remaining call box system. (As
needed)
c.
Monitor ongoing call box operations for the six county call box area (Weekly)
d.
Review consultant reports regarding call box usage and frequency of activity (Monthly)
e.
Provide CVR-SAFE Committee and Board with project and budget updates (As necessary)
f.
Process all vendor invoices for payment (As needed)
g.
Monitor and maintain 511 Traveler Information Systems (web and telephone based) (As needed)
h.
Monitor Freeway Service Patrol activities (As needed)
i.
Identify next steps in implementing CVR-SAFE Strategic Plan.

j.
k.
l.

Bring recommendation items to Board (ongoing)
Provide draft annual budget (May 2018)
Provide annual SAFE Report to CVR-SAFE Committee, including Summary of Call box
calls for the year, Call box Calls grouped by Type of Assistance, Bike Trail Call boxes,
Freeway Service Annual Reports of activity and types of assists (August 2017)

Total Expenses

$2,234,147

Salaries and Fringe

$

360,410

Indirect

$

135,780

Other

$

1,737,957

Total Revenues (includes deferred)

$

2,287,150

Other State or Local

$

2,287,150

* Total Revenues do not include Toll Credit Match

GLENN COUNTY SERVICE AUTHORITY FOR FREEWAYS AND
Project #500-015-02
EXPRESSWAYS (SAFE)
This project is used to account for SACOG administrative activities in accordance with the Contract
with the County of Glenn, for implementing, operating and maintaining the motorist aid system of
call boxes within the County of Glenn. SACOG is reimbursed for these costs from the Glenn County
SAFE Special Revenue Fund.
19B
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Work will be performed by SAFE Program Manager and other SACOG staff.
Tasks and End Products:
a.
Monitor daily call box operations for the Glenn County call box area (Weekly)
b.
Process all vendor invoices for payment (As needed)

c.

Report activity to the County of Glenn upon their request (Upon request)

Total Expenses

$2,410

Salaries and Fringe

$

1,762

Indirect

$

648

Other

$

-

Total Revenues (includes deferred)

$

2,410

Other State or Local

$

2,410

* Total Revenues do not include Toll Credit Match
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SACRAMENTO AREA COUNCIL OF GOVERNMENTS OPERATIONS BUDGET
INDIRECT COSTS
Fiscal Year 2017-18
Total Direct Salaries from OWP (includes BOA)
Total Indirect Expenditures
Carry Forward (+/-) from FY 2015-16
Adjusted Indirect Total Costs

$3,717,536

$

INDIRECT RATE - FY 2015-16
(Total Adjusted Indirect Costs ÷ Total Direct Salaries
from OWP)

83.24%

EXPENDITURES:
Meetings/Training
Printing
Consultant
Vehicles
Legal Services
Other Expenses
Books & Periodicals
Office Supplies
Postage
Telecommunications
Office Equipment Maintenance
Memberships
Depreciation
Insurance
Building Rent - Meridian Plaza
SACOG Vehicle Parking
Office Equipment < $5,000
Accounting Services
Copier usage cost/supplies
Career Development Program
Computer Software & Maintenance
Temporary Services
Indirect Staffing (Base Salary only)
TOTAL FOR FY 2016-17

2,867,356
227,041
3,094,397

Amount
$

$

2,500
2,500
135,000
15,000
100,000
15,000
3,750
30,000
10,000
36,000
10,000
50,000
65,000
80,000
660,260
8,200
30,000
15,000
20,000
100,000
122,000
20,000
1,337,146
2,867,356

1

This dollar amount includes the $227,041 carryover number from the cumulative FY 2015-16 Indirect cost
calculation, per Caltrans ICAP audit procedures. This number has to match the OWP indirect costs shown
on the OWP Expenditure page. These are costs that SACOG under recovered in past years.
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INDIRECT PROJECTS
Objective: To provide management and administrative support of the agency’s advisory role to local

government on matters of interjurisdictional concern, its comprehensive planning program in
transportation, and its mandates in airport land use planning, housing, air quality, and water quality.
Discussion: To provide management support of SACOG’s transportation project funding and

delivery efforts and its comprehensive transportation planning programs, the public information,
technical services, various special projects, and local technical assistance.
Projects:

1.
INFORMATION SYSTEMS
(State and Federal Requirements)
Information Systems staff maintains and develops SACOG's computing and networking
environment; provides programming and database application support; and prepares an annual
Information Technology Plan to guide improvements to the environment.
Tasks and End Products:
a.
An effective and well-maintained computing and information systems environment (Ongoing)
2.
FINANCE/ACCOUNTING/AUDITING
Staff performs a number of tasks, including the financial monitoring of grant awards, preparation of
the annual operating and OWP budget, obtaining approval of the Cost Allocation Plan, preparation
of various external and internal financial reports, and ongoing accounting and record-keeping duties.
In addition, staff prepares and obtains approval of numerous third-party contracts to implement
various components of the work program; arranges for the required annual financial and TDA audits
and ensures their completion in a timely manner; maintains compliance with internal control structure
and procedures for administering grants, ensuring that there are no violations of laws and regulations;
provides risk management services; administers the purchasing policy; administers pass-through
funds; and provides support to SACOG staff.
Tasks and End Products:
a.
Various grant invoices for reimbursement (Pursuant to grant requirements)
b.
Various monthly/quarterly external/internal financial reports (Monthly/quarterly)
c.
Agreements with funding agencies to secure funding (Ongoing)
d.
Obtain and maintain adequate insurance policies to provide necessary coverage for office
facilities and equipment (Ongoing)

e.
f.
g.
h.

Annual financial transactions report to the State Controller (August 2017)
Annual financial audit of SACOG for fiscal year 2016-17 (December 2017)
Annual Operating Budget for FY 2017-18 (April 2018)
Cost Allocation Plan for FY 2018-19 (May 2018)

3.
HUMAN RESOURCES
Responsible for SACOG’s salary and benefits administration; human resource policy monitoring and
compliance; recruitment of and recordkeeping for staff; insures compliance with all federal and state
wage and benefit regulations; performs wage, benefit and classification studies; prepares updates to all
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administrative documents, e.g., Personnel Rules, Classification Plan, Administrative
Procedures; and interprets adopted agency policies and procedures for staff and external requests.
INTERNAL

Tasks and End Products:
a.
Maintain the Employee Handbook (Ongoing)
b.
Performance evaluation reports of staff (Ongoing)
e.
Maintain and administer agency compensation and benefits plans (Ongoing)
f.
Maintain personnel files (Ongoing)
h.
Prepare and maintain records of all payroll/personnel records (Ongoing)
i.
File and report payroll/personnel transactions to appropriate entities (Monthly)
4.
OFFICE OPERATIONS
Staff performs a variety of tasks including secretarial, receptionist, photocopying, mail processing,
errand running, bulk mailing, office equipment maintenance, vehicle maintenance, meeting
arrangements and scheduling, travel arrangements, FPPC reporting functions, and ensuring
compliance with the Brown Act. This project includes all administrative functions involved with
Board of Directors meetings, including the preparation, processing, and posting of agendas in
accordance with the Brown Act, agenda package assembly, and preparing minutes of the meeting.
Staff also provides administrative support to Board committee meetings. Administrative functions
include programming and training of word processing system utilized by all staff, as well as
maintenance of pertinent office forms, records, and documents. Staff conducts such duties as may be
required by the bylaws of the Building Financing Corporation.
Tasks and End Products:
a.
Agendas and staff reports for monthly Board of Directors and committee meetings (Ongoing)
b.
Agency correspondence, forms and documents (Ongoing)
c.
Minutes of Board and committee meetings (Ongoing)
d.
Maintain and administer legal agreements with third-party contractors, partner agencies and
others (Ongoing)
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OTHER REGIONAL PLANNING
PROGRAMS/ACTIVITIES
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CALTRANS REGIONAL PLANNING ACTIVITIES WITHIN THE SACRAMENTO AREA
COUNCIL OF GOVERNMENTS AREA FOR FISCAL YEAR 2017-18
ACTIVITY

DESCRIPTION

PRODUCTS

System Planning

Completion of system
planning products used by
Caltrans and its
transportation partners

Caltrans District 3 System Planning
documents consistent with the Caltrans
District 3 System Planning Four-Year Work
Plan.

Advance Planning

Completion of preprogramming studies (e.g.
Project Initiation
Documents) so as to be
ready to program resources
for capital projects
Participate in and assist
with various Regional
Planning projects and
studies

Project Initiation Documents (PID), as
indicated in the current Three- year PID
Work Plan

Regional Planning

Local Development – Review of local
Intergovernmental
development proposals
Review Program
potentially impacting the
State Highway System
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Participation in the following projects and
studies:
 California Interregional
Blueprint/California Transportation Plan
 Capital South East Connector Study
project development activities
 Placer Parkway project development
activities
 Sacramento Sub Regional Traffic Impact
Mitigation Fee Program
 Sacramento-West Sacramento
Downtown/Riverfront Streetcar Project
 SACOG Metropolitan Transportation Plan
Update
 Interjurisdictional Traffic Impact
Mitigation Management Study
 Other projects and studies as needed
Assistance to lead agencies to ensure the
identification and mitigation of local
development impacts to the State Highway
System
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EL DORADO COUNTY TRANSPORTATION COMMISSION
FISCAL YEAR 2016-17 PLANNING ACTIVITIES
WORK ELEMENT 50: INDIRECT COSTS—
To manage and administer the day-to-day operations of the agency.
END PRODUCTS:
1. Check registers. Monthly
2. Employee performance reviews. Annually
3. Financial statements and financial reports. As needed
4. Tax reports. Quarterly
5. Updated Bylaws, Administrative Operating Procedures, and Personnel Policies. As needed
WORK ELEMENT 100: AGENCY ADMINISTRATION AND MANAGEMENT—
To provide management and administration of the Overall Work Program, conduct the day-to-day
operations of the agency, and provide support to the Commission and its committees.
END PRODUCTS:
1. Fiscal Year 2015/2016 Overall Work Program Quarterly Reports. Quarterly
2. Fiscal Year 2015/2016 Overall Work Program Amendments. As needed
3. Fiscal Year 2016/2017 Overall Work Program. March 2016 (Draft), June 2016(Final)
4. Agendas for Technical Advisory Committee and Transportation Commission meetings. Monthly,
or as needed
5. Publish public hearing notices. As needed
WORK ELEMENT 110: INTERGOVERNMENTAL COORDINATION—
To coordinate the efforts of the Commission with Tribal, local, regional, and state agencies.
END PRODUCTS:
1. Reports to the Commission on intergovernmental coordination and activities of related local,
regional, and state agencies as well as the Shingle Springs Rancheria Tribal Government. As
needed
2. Correspondence and communications to other government agencies and jurisdictions. As needed
WORK ELEMENT 111: RURAL COUNTIES TASK FORCE—
To coordinate the participation of rural transportation agencies in the statewide issues pertinent to
transportation planning, programming and funding.
END PRODUCTS:
1. Rural Counties Task Force agendas. Bi-Monthly or as needed
2. Rural Counties Task Force Annual Report to the CTC. December
3. Correspondence and communications to Caltrans, California Transportation Commission,
governmental agencies, Regional Council of Rural Counties, and Rural Counties Task Force
Members. As needed
4. Billings to Rural Counties Task Force member agencies for voluntary dues. July
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WORK ELEMENT 112: RURAL COUNTIES TASK FORCE – REGIONAL TRANSPORTATION PLANNING AGENCY
ADMINISTRATIVE SUPPORT GUIDEBOOK—
To coordinate the development of a Regional Transportation Planning Agency (RTPA)
Administrative Support Guidebook on behalf of the Rural Counties Task Force
END PRODUCTS:
1. RTPA Administrative Support Guidebook. June 2015
WORK ELEMENT 120: TRANSPORTATION DEVELOPMENT ACT AND TRANSIT ADMINISTRATION—
To effectively administer the provisions of the Transportation Development Act (TDA), including
receiving, reviewing, and approving claims for Local Transportation Funds and State Transit
Assistance Funds for El Dorado County in the jurisdiction of the El Dorado County Transportation
Commission (Western Slope); and to provide staff support to the EDCTC Social Services
Transportation Advisory Council (SSTAC)
END PRODUCTS:
1. Preliminary and Final STA and TDA apportionments for Fiscal Year 2016/2017.
2. February and June 2016
3. Unmet Transit Needs Analysis and Findings, if warranted, or conduct in-lieu Citizen Participation
Process Public Hearing. April-May 2016
4. Allocation instructions to the County Auditor for TDA and STA funds. June 2016
5. Claim notifications to jurisdictions. June 2016
6. Independent audits of FY 2014/2015 TDA claimants. September-November 2015
7. Press releases, public service announcements, public notices, and public meeting/hearing flyers.
As needed
8. SSTAC agendas and minutes. As needed
32T

32T

WORK ELEMENT 125: EL DORADO COUNTY AIRPORT LAND USE COMMISSION—
To effectively administer the El Dorado County Airport Land Use Commission (ALUC) and related
aviation system planning activities; to provide technical assistance to the Placerville and Georgetown
Airport Advisory Committees and the Cameron Airpark Airport District; and to update and maintain
the Airport Comprehensive Land Use Plans for each of the three airports under the jurisdiction of
the El Dorado County ALUC
END PRODUCTS:
1. Determination of project consistency with ALUCP. As needed
2. Determination of general plan consistency with ALUCP. As needed
3. Aviation-related grant proposals, funding plans, and interagency agreements. Ongoing
4. ALUC meeting agendas. As needed
5. ALUCP amendments. As needed
WORK ELEMENT 130: EL DORADO COUNTY FREEWAY SERVICE PATROL—
To operate a Freeway Service Patrol (FSP) along US 50 within El Dorado County.
END PRODUCTS:
1. Progress reports. Quarterly
2. Manage and Monitor FSP Service. Ongoing
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3. FSP brochures. Ongoing
WORK ELEMENT 200: REGIONAL TRANSPORTATION PLAN—
To prepare and implement the EDCTC Regional Transportation Plan (RTP) and coordinate with
partner agencies on the development and amendment of the El Dorado County components of
SACOG’s Metropolitan Transportation Plan (MTP).
END PRODUCTS:
1. RTP amendments and updates. As needed
2. SACOG MTP 2035 that includes El Dorado County projects and priorities. SACOG schedule
3. Updated population, employment, housing, and traffic data. Ongoing
4. Draft EDCTC 2015-2035 Regional Transportation Plan elements. December
5. Amendments to the MTP and MTIP. As needed
6. Assistance to member agencies and EDCTA on RTP, MTP, and MTIP issues. As needed
7. Document Tribal government-to-government relations. As needed
8. Public Participation and outreach, public meeting/survey summaries and presentations, and
social media and website outreach notification. Ongoing
WORK ELEMENT 221: TRANSIT PLANNING—
To coordinate with the El Dorado County Transit Authority (EDCTA) on the development and
implementation of transit-related planning efforts; and to coordinate with the El Dorado County
Transit Authority on the implementation of state and federal grant programs that are not administered
through the Transportation Development Act.
END PRODUCTS:
1. Coordinated Public Transit Human Services Transportation Plan and Short- and Long-Range
Transit Plan amendments. As needed
2. Press releases, public service announcements, public notices, and public meeting/hearing flyers.
As needed
3. FTA Section 5310, 5307, and 5311 (Transit Technical Assistance and Transit Planning Studies)
grant applications and programming documents. As needed
4. PTMISEA and California Transit Security Grant Program applications and programming
documents. As needed
5. Reporting documents for FTA grant funded projects. Quarterly
WORK ELEMENT 222: EL DORADO TRANSIT DIAL-A-RIDE ZONE ASSESSMENT AND IMPLEMENTATION PLAN—
The project will conduct a review, assessment and evaluation of the current Dial-A-Ride (DAR) zones
in regard to service provision, service equity, fare structure, fare equity and service coordination with
other transit services within the El Dorado County Transit Authority (EDCTA) service area. Further,
the project will provide suggested alternatives for service enhancements and equity improvements.
The completed DAR Zone Assessment will be used to inform a strategic implementation plan that
will demonstrate cost benefits and outline a strategy for implementation of suggested system
modifications and enhancements.
END PRODUCTS:
1. Draft El Dorado County Transit Authority Dial A Ride Zone Assessment and Implementation Plan.
December 2015
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2. Final El Dorado County Transit Authority Dial A Ride Zone Assessment and Implementation Plan.
February 2016

WORK ELEMENT 224: EL DORADO COUNTY TRANSIT AUTHORITY MARKET ASSESSMENT AND MARKETING PLAN—
To complete a strategic marketing plan for the El Dorado County Transit Authority. The marketing
plan is fundamental to promoting and maintaining transit service in El Dorado County in order to
provide access to transportation options for all segments of society.
END PRODUCTS:
1. Draft El Dorado County Transit Authority Marketing Plan. May 2015
2. Final El Dorado County Transit Authority Marketing Plan. August 2015
WORK ELEMENT 238: EL DORADO COUNTY WESTERN SLOPE BICYCLE TRAVEL OPPORTUNITIES—
The project will complete the necessary information gathering and public input required to develop,
print, and make available online a comprehensive bicycle travel opportunities map for the western
slope of El Dorado County.
END PRODUCTS:
1. Draft El Dorado County Western Slope Bicycle Travel Opportunities Map. August 2015
2. Final El Dorado County Western Slope Bicycle Travel Opportunities Map. June 2016
WORK ELEMENT 249: CAMERON PARK AREA COMMUNITY TRANSPORTATION PLAN—
To propose safety, mobility, and operational improvements to improve vehicular and
non-motorized circulation in the Cameron Park area of El Dorado County.
END PRODUCTS:
1. Draft Cameron Park Area Community Transportation Plan. June 2015
2. Final Cameron Park Area Community Transportation Plan. August 2015
WORK ELEMENT 256: SACRAMENTO-PLACERVILLE TRANSPORTATION CORRIDOR ALTERNATIVES ANALYSIS—
To partner with the El Dorado County, El Dorado County Trails Advisory Committee, SacramentoPlacerville Transportation Corridor Joint Powers Authority, Sacramento County, City of Folsom, and
Caltrans to perform an alternatives analysis of potential transportation improvements in the
Sacramento-Placerville Transportation Corridor from Missouri Flat Road in El Dorado County to the
Humbug-Willow Creek Trail in the City of Folsom; and to provide data and analysis from which local
agencies and elected officials can assess the implications of transportation policy and funding decisions
related to transportation improvements in the SPTC from Missouri Flat Road in El Dorado County
to the Humbug-Willow Creek Trail in the City of Folsom.
END PRODUCTS:
1. Draft Sacramento-Placerville Transportation Corridor Alternatives Analysis. June 2015
2. Final Sacramento-Placerville Transportation Corridor Alternatives Analysis. August 2015
WORK ELEMENT 257: SUSTAINABLE AGRITOURISM MOBILITY STUDY—
To partner with the El Dorado County Community Development Services Department
Transportation Division, El Dorado Transit Authority, City of Placerville, Caltrans, the Sacramento
Area Council of Governments, and the El Dorado County Air Quality Management District to analyze
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travel demand on US 50 and local roadway networks in agritourism areas of El Dorado County to
understand how agritourism impacts congestion, mobility, operations, GHG emissions, and
interregional travel on US 50. US 50 is a significant transportation corridor that California and Nevada
rely on heavily for commerce, tourism, and recreational access. During the fall harvest season over
one million people travel on US 50 from metropolitan areas to visit Apple Hill and south-county
wineries, contributing over $30 million annually to the local economy while creating significant
operational issues on US 50 in the project area; and to provide the data and analysis necessary to
understand the impact of agritourism travel on US 50, SR 49, and local roadways in the study area and
to identify solutions necessary to mitigate those impacts to allow for the continued economic use of
the land for agritourism.
END PRODUCTS:
1. Draft Sustainable Agritourism Mobility Study – April 2016
2. Final Sustainable Agritourism Mobility Study – June 2016
WORK ELEMENT 300: STATE AND FEDERAL PROGRAMMING—
To select and prioritize projects and program funds available through the State Transportation
Improvement Program (STIP), including the Regional Transportation Improvement Program (RTIP),
and Interregional Transportation Improvement Program (ITIP); to select and prioritize projects and
program funds available through the federal transportation bill, including Regional Surface
Transportation Program (RSTP) and Congestion Mitigation and Air Quality (CMAQ) funds; and to
ensure that priority projects have Project Initiation Documents completed prior to programming.
END PRODUCTS:
1. Selection of projects and programs to use state and federal funds available to the Commission.
Ongoing
2. CTC adopted STIP. Biennially
3. STIP Amendments. As needed
4. Document Tribal government-to-government relations. As needed
5. A schedule and prioritized list of proposed Project Initiation Documents to be included in the
Caltrans PID Three-Year Strategic Plan. Annual
WORK ELEMENT 310: TRANSPORTATION PROJECT DELIVERY AND OVERSIGHT—
To insure that projects using federal, state, and local grant funds use those funds in a timely and cost
effective manner; and to coordinate with local and Tribal jurisdictions to develop projects that meet
specific federal program guidelines.
END PRODUCTS:
1. Timely delivery of STIP, RSTP, ATP, and CMAQ funded projects. On schedule
2. Maintained project status database. Ongoing
3. Semi-Annual reports to the Commission on the status of project delivery of STIP, RSTP,
CMAQ, CMIA, and ATP projects. August 2015 and February 2016
4. Federal grant and fund program applications. As needed
5. Approved allocation requests for STIP, and ATP funds. As needed
6. Propose STIP, and ATP amendments. As needed
WORK ELEMENT 330: ALTERNATIVE TRANSPORTATION PROGRAMS—
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To promote projects that will maintain, improve, and expand public transit systems and other
alternative modes of transportation, such as carpooling, bicycling, and walking. Additional measures
include compressed work weeks and telecommuting.
END PRODUCTS:
1. Marketing materials for alternative transportation promotions. As needed
2. Press releases, newsletter, and newspaper articles. Quarterly, or as needed
3. Document Tribal government-to-government relations. As needed
4. Annual International Walk to School Day Events at participating schools in El Dorado County.
October 2015
5. Annual May is Bike Month events including Safe Cycling Clinics, May is Bike Month Bike Ride(s).
April-May 2016
6. SPTC transportation facility grant applications (i.e., ATP). As needed
WORK ELEMENT 400: PUBLIC EDUCATION, OUTREACH, AND MARKETING—
To support EDCTC’s project delivery, planning, and consensus-building programs by providing
information on transportation and related issues and by seeking input on these issues from interested
parties.
END PRODUCTS:
1. Maintenance of computerized mailing list database. Ongoing
2. News releases. As needed
3. EDCTC website. Ongoing
4. EDCTC Annual Update. January 2016
5. Presentations to jurisdictions, neighborhood associations, special interest advocacy groups, and
others. As needed
6. Promotional materials specific to special alternative transportation events. As needed
7. Document outreach efforts and meetings with traditionally under-represented and under-served
populations and their community leaders. As needed
WORK ELEMENT 410: TRANSPORTATION ADVOCACY PROGRAM—
To obtain discretionary state and federal transportation funds for highway and street improvements,
transit operations, pedestrian/bicycle improvements, and other miscellaneous transportation projects,
programs, and plans and to participate in the legislative process to benefit the county’s transportation
interests.
END PRODUCTS:
1. Legislative analysis and staff reports. Monthly
2. Funding for priority projects. Ongoing
3. Printed materials for “Cap-to-Cap” lobbying effort. March 2016

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 111

PLACER COUNTY TRANSPORTATION PLANNING AGENCY
FISCAL YEAR 2016-17 PLANNING ACTIVITIES
24T

WORK ELEMENT 10: AGENCY ADMINISTRATION—
To provide management and administration to all work elements in the Overall Work Program and
to conduct day to day operations of the agency.
WORK ELEMENT 10A: AGENCY ADMINISTRATION: INDIRECT—
To specify those elements of the overall Agency Administration that are billable as indirect labor under
an approved Indirect Cost Allocation Plan (ICAP)
END PRODUCTS:
1. PCTPA meeting agendas and staff reports, paper and online versions Monthly
2. List of warrants Monthly
3. Quarterly reports of PCTPA operating budget status Quarterly
4. Updated Bylaws, Operating Procedures and Personnel Policies As Needed
5. Employee performance reviews Annually
6. Actuarial analysis of benefit programs As needed
7. Employee timesheets Bi-weekly
8. Reports and updates to Board and/or member agencies on Federal, State, and regional programs
and policies Ongoing
WORK ELEMENT 10B: AGENCY ADMINISTRATION: DIRECT—
To specify those elements of the overall Agency Administration that are billable as direct costs to
Rural Planning Assistance (RPA) funds.
END PRODUCTS:
1. Quarterly progress reports on FY 2015/16 Overall Work Program Quarterly
2. FY 2015/16 Overall Work Program and Budget amendments October 2015, February 2016, or as
needed
3. Preliminary Draft FY 2016/17 Overall Work Program and Budget February 2016
4. Final FY 2016/17 Overall Work Program and Budget May 2016
WORK ELEMENT 11: TRANSPORTATION DEVELOPMENT ACT ADMINISTRATION—
To effectively administer all aspects of the Transportation Development Act (TDA) in the jurisdiction
of the Placer County Transportation Planning Agency.
END PRODUCTS:
1. Preliminary Annual Findings of Apportionment for FY 2016/17 February 2016
2. Financial and Compliance Audits of PCTPA and all TDA claimants March 2016
3. Triennial Performance Audit of PCTPA and operators November 2015-June 2016
4. A report summarizing the unmet transit needs testimony, including analysis and recommendations
for findings of unmet transit needs February 2016
5. TDA and STA claims Ongoing
6. SSTAC meeting agendas Ongoing
7. Transit Operators Working Group meeting agendas Ongoing
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8. Final Findings of Apportionment for FY 2015/16 August 2015
WORK ELEMENT 12: INTERGOVERNMENTAL COORDINATION—
To share information and coordinate with outside agencies and jurisdictions on matters pertinent to
the development of effective transportation plans and projects.
END PRODUCTS:
1. Staff reports to Board and jurisdictions on pertinent topics As needed/in accordance with above schedules
2. Commentary on white papers, draft plans and policies, and similar correspondence and
communications to other governmental agencies As needed/in accordance with above schedules
WORK ELEMENT 13: INTERGOVERNMENTAL ADVOCACY—
To represent Agency needs and priorities with outside agencies and jurisdictions on matters pertinent
to transportation planning, programming, and funding.
END PRODUCTS:
1. 2015 Federal Legislative Platform January 2016
2. 2015 State Legislative Platform February 2016
3. Information packages or proposals for priority programs and projects As needed
4. Information packages on high priority projects for Federal and State advocacy March 2016
5. Analysis and recommendations on Federal and State legislative proposals As needed
6. Letters supporting or opposing pertinent legislation As needed
WORK ELEMENT 14: COMMUNICATIONS & OUTREACH—
To inform the public of the Agency’s activities and issues of interest, and to gather effective public
input.
END PRODUCTS:
1. Information pieces, such as Power Point presentations and brochures, about Agency activities and
responsibilities Ongoing
2. PCTPA “e-newsletter” Bi-monthly
3. Social media postings Ongoing
4. Community television DVDs of Board meetings Monthly
5. Agency web site updates Ongoing
6. Board agenda postings on website Monthly
7. Project and event signage As needed
8. Meeting notifications and advertising
9. Project and event website construction and maintenance As needed
10. Fact sheets, program and project summaries, and other printed materials As needed
WORK ELEMENT 15: BUILDING ADMINISTRATION—
To provide management and administration of the Agency's office property.
END PRODUCTS:
1. Accounts receivable, accounts payable, balance sheets, and other accounting records Ongoing
2. Tenant leases As needed
WORK ELEMENT 20: REGIONAL TRANSPORTATION PLAN (RTP) —
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To update the Placer County Regional Transportation Plan and coordinate with SACOG on the
development of the Metropolitan Transportation Program (MTP).
END PRODUCTS:
1. RTP progress reports and documents July 2015 – September 2015
2. Final RTP and Environmental Document September 2015
3. SACOG MTP workshop agendas and peripheral materials Fall 2015, Spring 2016/as needed
WORK ELEMENT 23: WESTERN PLACER CONSOLIDATED TRANSPORTATION SERVICES AGENCY (CTSA)
ADMINISTRATION—
To provide staffing and administrative support for the Western Placer Consolidated Transportation
Services Agency (CTSA) Joint Powers Authority (JPA).
END PRODUCTS:
1. Joint Powers Agreement amendments As needed
2. CTSA FY 2015/16 Budget updates As needed
3. CTSA FY 2016/17 Budget May 2016
4. Contracts for CTSA transit services Annually/as needed
5. Updates/amendments to agreements and program guidelines As needed
6. CTSA Board agendas and minutes Quarterly/as needed
7. CTSA financial reports Quarterly
8. Reports, audits, and other documentation required of CTSAs July 2015 – June 2016/as needed
WORK ELEMENT 27: AIRPORT LAND USE COMMISSION/AVIATION PLANNING—
To administer the Placer County Airport Land Use Commission (ALUC), Airport Land Use
Comprehensive Plan (ALUCP), and related aviation activities.
END PRODUCTS:
1. Determinations of land use proposal consistency with ALUCP, including public hearings As needed
2. Updated jurisdiction land use plans/maps, zoning codes, or other planning documents to reflect
the updated ALUCP According to jurisdiction schedule
3. Grant proposals, funding plans, and interagency agreements Ongoing/as needed
4. ALUC meeting agendas As needed
WORK ELEMENT 30: CONGESTION MANAGEMENT PROGRAM—
To meet state Congestion Management Program requirements, including providing trip reduction
programs and promoting transportation options to residents and employees in Placer County.
END PRODUCTS:
1. Updated “Way to Go” brochures September 2015
2. Taxi rides and rent-a-car services for emergency ride home participants As needed
3. Marketing materials for alternative transportation promotions As needed
4. Information and educational materials promoting transportation options in Placer County As
needed
5. Employee transportation coordinator meeting agendas Quarterly
6. Agency website updates specific to transportation options Ongoing
7. Newsletter articles As needed
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8. Summary of outreach efforts and promotions Monthly
9. Bucks for Bikes promotional material, applications, and subsidies May 2015
10. Marketing materials for coordinated transit marketing campaigns including Summer Youth Bus
Pass As needed
11. Marketing materials for general awareness transit advertisements As needed
12. Rail marketing materials Ongoing
13. Public service announcements for public transit services As needed
14. Newsletter articles As needed
15. TNT-TMA progress reports and invoices Quarterly
WORK ELEMENT 33: BIKEWAY PLANNING—
To provide ongoing bicycle planning, safety education and coordination services.
END PRODUCTS:
1. Bikeway funding applications As needed
2. Updated Placer Countywide Bikeway Map March 2016/As needed
WORK ELEMENT 35: RAIL PROGRAM—
To support and enhance the success of Capitol Corridor rail service in Placer County, to administer
the agency’s passenger rail, freight rail and rail grade crossing programs, and to maximize the rail
funding available to local jurisdictions.
END PRODUCTS:
1. CCJPA public hearings, meetings, presentations, Annual Business Plan, public service
announcements and press releases Per CCJPA schedule
2. Memorandum of Agreement with Union Pacific Railroad, CCJPA, and/or other appropriate
parties on terms for provision of additional passenger rail service to Placer jurisdictions As needed
WORK ELEMENT 40: PLACER PARKWAY—
To support the completion of the federal and state environmental document that will provide
construction level clearance for a future Placer Parkway – a new roadway linking State Route (SR)
70/99 in Sutter County and SR 65 in Placer County.
WORK ELEMENT 41: I-80/SR 65 INTERCHANGE IMPROVEMENTS (MULTI-YEAR PROJECT) —
To develop a shelf-ready phased improvement program for the I-80/SR 65 Interchange, including
environmental clearances, design, and right-of-way.
END PRODUCTS:
1. Final environmental document April 2016
2. Final Project Report April 2016
3. Newsletters, press releases, website updates, advertisements/announcements, and outreach
materials Ongoing
WORK ELEMENT 42: SR 65 CAPACITY AND OPERATIONAL IMPROVEMENTS (MULTI-YEAR PROJECT) —
To develop a shelf-ready improvement program for SR 65 improvements between I-80 and Lincoln
Boulevard, including environmental clearance, design, and right-of-way.
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END PRODUCTS:
1. SR 65 Capacity and Operational Improvements consultant work products In accordance with work
program
2. Consultant contract amendments As needed
3. Newsletters, press releases, and outreach materials Ongoing
WORK ELEMENT 43: I-80 AND SR 65 IMPROVEMENT SEQUENCING (MULTI-YEAR PROJECT)—
To determine when future phases of I-80 and SR 65 transportation infrastructure should be
constructed to improve safety and relieve existing congestion using the limited funding available.
END PRODUCTS:
1. Project team meeting agendas July 2015 – June 2016
2. Consultant work products In accordance with project work program
3. Draft I-80 and SR 65 Improvement Sequencing Report September 2015
4. Final I-80 and SR 65 Improvement Sequencing Report December 2015
WORK ELEMENT 44: I-80 AUXILIARY LANES (MULTI-YEAR PROJECT) —
To develop a shelf-ready improvement program for I-80 auxiliary lanes, including environmental
clearances, design, and right of way.
END PRODUCTS:
1. I-80 Auxiliary Lane environmental process consultant work products In accordance with work program
2. Amendments and updates to consultant contract, including work program, timelines, and budget
As needed
WORK ELEMENT 50: PROJECT PROGRAMMING—
To maximize the funding available to priority transportation projects and programs through accurate
and efficient programming of Federal and State transportation dollars.
END PRODUCTS:
1. SACOG MTIP Updates Quarterly/as needed
2. SACOG Air Quality Conformity Determinations on MTIP In accordance with MTIP updates
3. Amendments and applications to Proposition 1B program As needed
4. FTA Section 5310 Priority List January 2016, per Caltrans schedule
5. FTA Section 5311 Program of Projects and Application January 2016
6. FTA Section 5313(b) Transit Technical Planning Grant application March 2016
7. FHWA Planning Partnership Grant application March 2016
8. State Transportation Improvement Program (STIP) amendments As needed
9. Other grant and fund program applications As needed
10. Provision of grant applications and reports to local agencies and the general public Ongoing
11. Cooperative Agreements with Caltrans for the programming of funds As needed
12. Project listings on Caltrans’ Three Year Strategic Plan for PIDs Per Caltrans determination
WORK ELEMENT 55: PROJECT MANAGEMENT AND DELIVERY—
To monitor, manage, and otherwise ensure timely delivery of transportation projects included in
Federal and State funding programs.
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END PRODUCTS:
1. PDT and Management Team agendas In accordance with project schedules
2. Project and funding status reports, including SB 45 Quarterly
3. Progress reports on grant funding programs As required
4. Capacity and operational analyses, environmental assessments, and other technical documents on
the Third Track capacity improvements between Sacramento and Roseville In accordance with
CCJPA schedule
5. Caltrans Fund Transfer Agreements As needed
6. Project signage that highlights local agency participation As needed
7. Cooperative Agreements, Memoranda of Understanding, and other agreements As needed
8. Transportation facility improvements In accordance with project schedules
WORK ELEMENT 60: REGIONAL TRANSPORTATION FUNDING STRATEGY—
To develop a strategy to fund the critical regional transportation projects in Placer County based on
current economic conditions.
END PRODUCTS:
1. Informational materials, including fact sheets, maps, charts, and PowerPoint presentations, on
transportation needs and funding Ongoing
2. Agendas for meetings/presentations with stakeholders, community groups, and others Ongoing
3. Funding Strategy Steering Committee agendas and supporting documents As needed
4. Regional Transportation Funding Strategy update January 2016/Ongoing
5. Public survey data results October 2015, March 2016/as needed
WORK ELEMENT 73: PLACER COUNTY RURAL TRANSIT STUDY (MULTI-YEAR PROJECT) —
The Placer County Rural Transit Study will determine the feasibility of expanding or
developing transit service(s) in rural Placer County. Upon completion, the Study will be incorporated
into the Placer County Short Range Transit Plan (SRTP). The Study will also help facilitate PCTPA’s
determination of unmet transit needs in rural Placer County.
END PRODUCTS:
1. Primary Stakeholder Input Memo October 2015
2. PowerPoint Presentation and Community Meeting and Public Workshop Summaries Ongoing
3. Draft Study December 2015
4. Final Study February 2016
5. Invoice Package and Quarterly Reports Ongoing
WORK ELEMENT 79: INTELLIGENT TRANSPORTATION SYSTEMS (ITS) —
To facilitate implementation of ITS technology in Placer, El Dorado, Nevada, and Sierra County areas.
END PRODUCTS:
1. Tahoe Gateway Counties ITS Coordination agendas As needed
2. ITS funding grants As opportunities arise
WORK ELEMENT 80: FREEWAY SERVICE PATROL (FSP) —
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To facilitate implementation of a Freeway Service Patrol (FSP) on I-80 and SR 65 in South Placer
County.
END PRODUCTS:
1. Progress reports Quarterly
2. Freeway Service Patrol brochures Ongoing
3. Freeway Service Patrol signage updates As needed
WORK ELEMENT 80-A: FREEWAY SERVICE PATROL (FSP) RAISE I-80 CONSTRUCTION
To facilitate implementation of a Freeway Service Patrol (FSP) on Interstate 80 in and around the
Raise I-80 project construction areas.
END PRODUCTS:
1. Completed monthly invoice packages July 2015-December 2015/per Caltrans schedule
WORK ELEMENT 100: SOUTH PLACER REGIONAL TRANSPORTATION AUTHORITY (SPRTA) ADMINISTRATION—
To provide staffing and administrative support for the South Placer Regional Transportation
Authority.
END PRODUCTS:
1. SPRTA Implementation Plan updates As needed
2. SPRTA Improvement Program updates As needed
3. Joint Powers Agreement amendments As needed
4. SPRTA FY 2015/16 Budget updates As needed
5. SPRTA FY 2016/17 Budget May 2016
6. SPRTA Cash flow projections As needed
7. Contracts for needed services, such as traffic modeling and attorney services Annually/as needed
8. SPRTA Board agendas and minutes Monthly/as needed
9. SPRTA Technical Advisory Committee agendas and minutes Monthly/as needed
10. SPRTA financial reports Quarterly

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 118

This page intentionally left blank.

OWP FY 2017-18 — Public Review Draft, April 3, 2017

Page 120

MAP: SACRAMENTO METROPOLITAN PLANNING AREA
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MAP: FEDERAL AIR QUALITY PLANNING BOUNDARIES
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FTA FISCAL YEAR 2018 CERTIFICATIONS AND ASSURANCES
FEDERAL FISCAL YEAR 2018 CERTIFICATIONS AND ASSURANCES FOR
FEDERAL TRANSIT ADMINISTRATION ASSISTANCE PROGRAMS
Name of Applicant: Sacramento Area Council of Governments
The Applicant agrees to comply with applicable provisions of Categories 01 – 23.
OR
The Applicant agrees to comply with applicable provisions of the Categories it has selected:
Category

Description

01.

Required Certifications and Assurances for Each Applicant.

X

02.

Lobbying.

X

03.

Procurement and Procurement Systems.

X

04.

Private Sector Protections.

X

05.

Rolling Stock Reviews and Bus Testing.

X

06.

Demand Responsive Service.

X

07.

Intelligent Transportation Systems.

08.

Interest and Financing Costs and Acquisition of Capital Assets by Lease.

09.

Transit Asset Management Plan and Public Transportation Agency Safety Plan.

X

10.

Alcohol and Controlled Substances Testing.

X

11.

Fixed Guideway Capital Investment Grants Program (New Starts, Small
Starts, and Core Capacity Improvement).

12.

State of Good Repair Program.

13.

Grants for Buses and Bus Facilities and Low or No Emission Vehicle
Deployment Grant Programs.

14.

Urbanized Area Formula Grants Programs and Passenger Ferry Grant Program.

X

15.

Enhanced Mobility of Seniors and Individuals with Disabilities Programs.

X

16.

Rural Areas and Appalachian Development Programs.

17.

Tribal Transit Programs (Public Transportation on Indian Reservations Programs).

18.

State Safety Oversight Grant Program.

19.

Public Transportation Emergency Relief Program.

20.

Expedited Project Delivery Pilot Program.

21.

Infrastructure Finance Programs.

22.

Paul S. Sarbanes Transit in Parks Program.

23.

Construction Hiring Preferences
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FTA FISCAL YEAR 2018 CERTIFICATIONS AND ASSURANCES
FEDERAL FISCAL YEAR 2018 FTA CERTIFICATION AND ASSURANCE
SIGNATURE PAGE
AFFIRMATION OF APPLICANT
Name of Applicant: SACRAMENTO AREA COUNCIL OF GOVERNMENTS
Name and Relationship of Authorized Representative: James Corless, Chief Executive Officer
BY SIGNING BELOW, on behalf of the Applicant, I declare that it has duly authorized me to make these
Certifications and Assurances and bind its compliance. Thus, it agrees to comply with all federal laws,
regulations, and requirements, follow applicable federal guidance, and comply with the Certifications and
Assurances as indicated on the foregoing page applicable to each application its Authorized Representative
makes to the Federal Transit Administration (FTA) in federal fiscal year 2018, irrespective of whether the
individual that acted on his or her Applicant’s behalf continues to represent it.
FTA intends that the Certifications and Assurances the Applicant selects on the other side of this document
should apply to each Award for which it now seeks, or may later seek federal assistance to be awarded during
federal fiscal year 2018.
The Applicant affirms the truthfulness and accuracy of the Certifications and Assurances it has selected in the
statements submitted with this document and any other submission made to FTA, and acknowledges that the
Program Fraud Civil Remedies Act of 1986, 31 U.S.C. § 3801 et seq., and implementing U.S. DOT regulations,
“Program Fraud Civil Remedies,” 49 CFR part 31, apply to any certification, assurance or submission made
to FTA. The criminal provisions of 18 U.S.C. § 1001 apply to any certification, assurance, or submission
made in connection with a federal public transportation program authorized by 49 U.S.C. chapter 53 or any
other statute
In signing this document, I declare under penalties of perjury that the foregoing Certifications and
Assurances, and any other statements made by me on behalf of the Applicant are true and accurate.
Signature_____________________________________________

Date: _________________

Name: James Corless, Chief Executive Officer
Authorized Representative of Applicant
AFFIRMATION OF APPLICANT'S ATTORNEY
For (Name of Applicant): SACRAMENTO AREA COUNCIL OF GOVERNMENTS
As the undersigned Attorney for the above named Applicant, I hereby affirm to the Applicant that it has
authority under state, local, or tribal government law, as applicable, to make and comply with the
Certifications and Assurances as indicated on the foregoing pages. I further affirm that, in my opinion, the
Certifications and Assurances have been legally made and constitute legal and binding obligations on it.
I further affirm that, to the best of my knowledge, there is no legislation or litigation pending or imminent
that might adversely affect the validity of these Certifications and Assurances, or of the performance of its
FTA assisted Award.
Signature_____________________________________________
Name: KIRK E. TROST, Legal Counsel
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FY 2017/2018 FHWA AND FTA METROPOLITAN TRANSPORTATION PLANNING PROCESS
SELF-CERTIFICATION

In accordance with 23 CFR part 450, the California Department of Transportation and Sacramento
Area Council of Governments, the designated Metropolitan Planning Organization for the
Sacramento Metropolitan Planning Area and the Yuba City-Marysville urbanized area(s), herby
certify that the transportation planning process is being carried out in accordance with all applicable
requirements including:
I.

23 U.S.C. 134, 49 U.S.C. 5303, and subpart C of 23 CFR part 450;

II.

In nonattainment and maintenance areas, sections 174 and 176(c) and (d) of the Clean Air
Act, as amended (42 U.S.C. 7504, 7506(c) and (d)) and 40 CFR part 93;

III.

Title VI of the Civil Rights Act of 1964, as amended (42 U.S.C. 2000d–1) and 49 CFR part
21;

IV.

49 U.S.C. 5332, prohibiting discrimination on the basis of race, color, creed, national
origin, sex, or age in employment or business opportunity;

V.

Section 1101(b) of the FAST Act (Pub. L. 114-94) and 49 CFR part 26 regarding the
involvement of disadvantaged business enterprises in USDOT funded projects;

VI.

23 CFR part 230, regarding the implementation of an equal employment opportunity
program on Federal and Federal-aid highway construction contracts;

VII.

The provisions of the Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq.)
and 49 CFR parts 27, 37, and 38;

VIII.

The Older Americans Act, as amended (42 U.S.C. 6101), prohibiting discrimination on the
basis of age in programs or activities receiving Federal financial assistance;

IX.

Section 324 of title 23 U.S.C. regarding the prohibition of discrimination based on gender;
and

X.

Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) and 49 CFR part 27
regarding discrimination against individuals with disabilities.

JAMES CORLESS
Chief Executive Officer
Sacramento Area Council of Governments
Date _____________________________
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AMARJEET S. BENIPAL
Director
Caltrans District 3
Date ____________________________
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FISCAL YEAR 2017/2018 CALIFORNIA DEPARTMENT OF TRANSPORTATION
DEBARMENT AND SUSPENSION CERTIFICATION
As required by U.S. DOT regulations on governmentwide Debarment and Suspension
(Nonprocurement), 49 CFR 29.100:
1) The Applicant certifies, to the best of its knowledge and belief, that it and its contractors,
subcontractors and subrecipients:
a) Are not presently debarred, suspended, proposed for debarment, declared ineligible,
or voluntarily excluded from covered transactions by any Federal department or
agency;
b) Have not, within the three (3) year period preceding this certification, been convicted
of or had a civil judgment rendered against them for commission of fraud or a criminal
offense in connection with obtaining, attempting to obtain, or performing a public
(Federal, state, or local) transaction or contract under a public transaction, violation of
Federal or state antitrust statutes, or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, or receiving
stolen property;
c) Are not presently indicted for or otherwise criminally or civilly charged by a
governmental entity (Federal, state, or local) with commission of any of the offenses
listed in subparagraph (1)(b) of this certification; and
d) Have not, within the three (3) year period preceding this certification, had one or more
public transactions (Federal, state, and local) terminated for cause or default.
2) The Applicant also certifies that, if Applicant later becomes aware of any information
contradicting the statements of paragraph (1) above, it will promptly provide that information
to the State.
3) If the Applicant is unable to certify to all statements in paragraphs (1) and (2) of this
certification, through those means available to Applicant, including the General Services
Administration’s Excluded Parties List System (EPLS), Applicant shall indicate so in its
applications, or in the transmittal letter or message accompanying its annual certifications and
assurances, and will provide a written explanation to the State.
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DEPARTMENT OF TRANSPORTATION
DEBARMENT AND SUSPENSION CERTIFICATION
FISCAL YEAR 2017/2018
SIGNATURE PAGE
In signing this document, I declare under penalties of perjury that the foregoing certifications and
assurances, and any other statements made by me on behalf of the Applicant are true and correct.

Signature

Date

Printed Name: James Corless, Chief Executive Officer
Sacramento Area Council of Governments

As the undersigned Attorney for the above named Applicant, I hereby affirm to the Applicant that it
has the authority under state and local law to make and comply with the certifications and assurances
as indicated on the foregoing pages. I further affirm that, in my opinion, these certifications and
assurances have been legally made and constitute legal and binding obligations of the Applicant.
I further affirm to the Applicant that, to the best of my knowledge, there is no legislation or litigation
pending or imminent that might adversely affect the validity of these certifications and assurances or
of the performance of the described project.
AFFIRMATION OF APPLICANT’S ATTORNEY
For: Sacramento Area Council of Goverments

Signature

Date

Printed Name of Applicant’s Attorney: Kirk E. Trost
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COOPERATIVE AGREEMENTS IN RESPONSE TO FEDERAL, STATE & LOCAL POLICIES
Agreement – Sacramento Area Council of Governments and Sacramento Regional Transit District
(SRTD) for Connect Card Consultant – Doug Carter, December 30, 2016 to December 31, 2017 (SA
1617019)
Agreement – Sacramento Area Council of Governments and Sacramento Regional Transit District
(SRTD) for Connect Card Consultant Light Rail Platform Preparation, November 1, 2016 to July 31, 2017
(SA 1617016)
Memorandum of Understanding – Sacramento Area Council of Governments and Yolo County
Transportation District (YCTD) for INIT Reimbursement Agreement Connect Card Hardware Install 2 El
Dorado Aero Buses, September 6, 2016 to June 30, 2017 (MU 1617004)
Agreement – Sacramento Area Council of Governments and 50 Corridor Transportation
Management Association for Tier 2 Transportation Demand Management Outreach, September 1, 2016 to
September 1, 2018 (SA 1617003
Agreement – Sacramento Area Council of Governments and Yolo TMA (Yolo Commute) for Tier 2
Transportation Demand Management Outreach, September 1, 2016 to September 1, 2018 (SA 1617008)
Agreement – Sacramento Area Council of Governments and Power Inn Alliance for Tier 2
Transportation Demand Management Outreach, September 1, 2016 to September 1, 2018 (SA 1617014)
Agreement – Sacramento Area Council of Governments and Sacramento Transportation
Management Association for Tier 2 Transportation Demand Management Outreach, September 1, 2016 to
September 1, 2018 (SA1617015)
Memorandum of Understanding – Sacramento Area Council of Governments and City of Elk Grove
for INIT Reimbursement Agreement Connect Card Hardware Install/De-install, Proxmobil Unit, 8 new buses,
August 11, 2016 to June 30, 2017 (MU 1617002)
Memorandum of Understanding – Sacramento Area Council of Governments and Sacramento
County for INIT Reimbursement Agreement Connect Card Hardware Install/De-install, Replacement SCT/Link
buses, August 3, 2016 to June 30, 2017 (MU 1617003)
Agreement –Sacramento Area Council of Government and 50 Corridor Transportation Management
Association for FY 16-17 Transportation Demand Management Services, July 1, 2016 to June 30, 2017 (SA
1617002)
Agreement –Sacramento Area Council of Government and Yuba Sutter Transportation Management
Association for FY 16-17 Transportation Demand Management Services, July 1, 2016 to June 30, 2017 (SA
1617006)
Agreement –Sacramento Area Council of Government and Yolo (Yolo Commuter) Transportation
Management Association for FY 16-17 Transportation Demand Management Services, July 1, 2016 to June
30, 2017 (SA 1617007)
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Agreement –Sacramento Area Council of Government and South Natomas Transportation
Management Association for Transportation Demand Management Services FY 16-17, July 1, 2016 to June
30, 2017 (SA 1617009)
Agreement –Sacramento Area Council of Government and McClellan Park Transportation
Management Association for FY 16-17 Transportation Demand Management Services, July 1, 2016 to June
30, 2017 (SA 1617010)
Agreement –Sacramento Area Council of Government and Power Inn Alliance Transportation
Management Association for FY 16-17 Transportation Demand Management Services, July 1, 2016 to June
30, 2017 (SA 1617011)
Agreement –Sacramento Area Council of Government and North Natomas Transportation
Management Association for FY 16-17 Transportation Demand Management Services, July 1, 2016 to June
30, 2017 (SA 1617012)
Agreement –Sacramento Area Council of Government and Sacramento Transportation Management
Association for FY 16-17 Transportation Demand Management Services, July 1, 2016 to June 30, 2017 (SA
1617013)
Agreement – Sacramento Area Council of Governments and Sacramento Regional Transit District
(SRTD) for Connect Card - FY 16-17 Oracle and Veeam License Agmts, July 1, 2016 to June 30, 2018 (SA
1617017)
Memorandum of Understanding–Sacramento Area Councils of Government and City of Citrus
Heights for Creek Corridor, Community Design Project, April 19, 2016 to March 31, 2018 (MU 1516008)
Agreement –Sacramento Area Councils of Government and City of Yuba for Community Design Project
(2016) Hwy 20 Revitalization PHS 1, April 1, 2016, Amended December 30, 2016, Extended to
December 31, 2017 (SA 1516032)
Memorandum of Understanding Sacramento Area Councils of Government and City of Wheatland
for Climate Action Pan – Community Design Project, April 1, 2016 to March 31, 2019 (MU 1516010)
Memorandum of Understanding - Sacramento Area Councils of Government and UC Davis for 2016
MIBM Sponsorship, March 24, 2016 (MU 1516007)
Agreement – Sacramento Area Council of Governments and West Sacramento for TOD Grand Funding
– Streetcar, March 1, 2016 to June 1, 2017 (SA 1516028)
Agreement – Sacramento Area Council of Governments and City of Sacramento for TOD Grant
Funding – Streetcar, March 1, 2016 to June 1, 2017, (SA 1516027)
Agreement – Sacramento Area Council of Governments and Department of Transportation for
Federal Master Agreement, March 1, 2016
Memorandum of Understanding – Sacramento Area Council of Governments and Capital Southeast
JPA for Sacramento Regional Working Landscapes Pilot Project SACOG Component, January 28, 2016
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Memorandum of Understanding – Sacramento Area Council of Governments and Sacramento
Housing & Rehabilitation Agency for Pictometry, December 21, 2015 (MU 1516005)
Memorandum of Understanding – Sacramento Area Council of Governments and Sacramento
Suburban Water District for Pictometry, December 20, 2015 (MU 1516004)
Agreement – Sacramento Area Council of Governments and Sacramento County, City of Sacramento,
Sacramento Municipal Utilities District, Sacramento Metropolitan Air Quality Management District
and Sacramento Clean Cities Coalition for Funding And Completion Of The Take-Charge Sacramento ZeroEmission (ZEV) And Plug-In Electric Vehicle (PEV) Infrastructure Implementation Plan, December 8, 2015
Agreement – Sacramento Area Council of Governments and Sacramento County for Project
Team/Steering Committee, November 4, 2015 to December 31, 2017 (SA 1516025)
Agreement – Sacramento Area Council of Governments and Metropolitan Trans Comm. for InterAgency Travel Survey Design, October 1, 2015 to June 15, 2017 (SA 1516019)
Agreement – Sacramento Area Council of Governments and CFDA Grant for Specialty Crop Grant,
October 1, 2015 to June 30, 2018
Agreement – Sacramento Area Council of Governments and Sacramento County for SGC3 – Healthy
Communities, September 1, 2015 to December 31, 2017 (SA 1516017)
Memorandum of Understanding - Sacramento Area Council of Governments and Sacramento
Regional Transit District for Riverfront/Streetcar – Advanced Design & Vehicle Procurement, August 28,
2015 (MU 1516001)
Agreement –Sacramento Area Council of Government and EDD – State of California for Quality
Census of Employment and Wates (QCEW) Data Files, August 1, 2015 to August 1, 2018 (SA
1516016)
Agreement –Sacramento Area Council of Government and UC Davis for ECOS, So Sacramento Projects,
July 31, 2015
Agreement –Sacramento Area Council of Government and Yolo County Transportation District, for
FTA 5307 – Connect Card Implementation, July 30, 2015 to June 30, 2017 (SA 1516014)
Agreement –Sacramento Area Council of Government and Department of Transportation for STIP
Planning Programming & Monitoring Fund Transfer, July 1, 2015 to December 31, 2018
Agreement – Capital Valley Regional Service Authority for Freeways and Expressways and State of
California acting by and through Department of California High Patrol for CHP/Caltrans Call Box and
Motorist Aid, July 1, 2015
Memorandum of Understanding – Sacramento Area Council of Government and Sacramento
Regional Transit District for Retirement Board Audit Services, June 2, 2015 to September 1, 2017 (SA
1415028)
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Agreement –Sacramento Area Council of Government and Yolo County Transportation District for
Seat Wheelchair Tie Down System, April 17, 2015 to December 31, 2017 (SA 1415026)
Agreement –Sacramento Area Council of Government and Yolo County Transportation District for
PTMISEA – Seat and Wheelchair Tie Down Upgrade System, April 17, 2015 to December 31, 2017 (SA
1415025)
Agreement –Sacramento Area Council of Government and City of Elk Grove for PTMISEA – Fixed
Route Bus Replacement, July 17, 2015 to December 31, 2017 (SA 1415024)
Agreement –Sacramento Area Council of Government and California Department of Transportation
for Transportation Demand Management Services, April 17, 2015 (SA 1415023)
Agreement –Sacramento Area Council of Government and Caltrans Coop for Street CER on I-5, March
18, 2015 (SA 1415022)
Memorandum of Understanding - Sacramento Area Council of Governments and Sacramento
Metropolitan Air Quality Management District (SMAQMD) for Infill Streamlining Program-Project
MTP/SCS, December 11, 2014. Amended September 30, 2015 (MU 1415008)
Memorandum of Understanding –- Sacramento Area Council of Governments and Local
Government Commission for CivicSpark, October 24, 2014 (MU 1415004)
Memorandum of Understanding – Sacramento Area Council of Governments and City of Marysville
for Bicycle and Pedestrian Master Plan October 14, 2014 to March 31, 2017 (SA 1415009)
Memorandum of Understanding –- Sacramento Area Council of Governments and the San
Bernardino Associated Government (SANBAG) for Congestion Mitigation And Air Quality Program
(CMAQ) Apportionment, September 3, 2014, Amended March 31, 2015 (SA 1415005)
Memorandum of Understanding –- Sacramento Area Council of Governments and the State of
California, acting by and through its Department of Transportation, Division of Rail and Mass
Transportation, for the Federal Transit Administration Section 5310 Program Under Moving Ahead for Progress
in the 21st Century (MAP 21), July 30, 2014 (MU 1415003)
P

P

Memorandum of Understanding – Sacramento Area Council of Governments and City of Wheatland
for Wheatland Bicycle Master Plan July 16, 2014 to March 31, 2017 (MU 1415002)
Memorandum of Understanding – Sacramento Area Council of Governments and City of
Sacramento, City of West Sacramento, City of Elk Grove and California Department of
Transportation for 1-5 Subregional Corridor Mitigation Program, June 25, 2014 (MU 1314007)
Memorandum of Understanding –- Sacramento Area Council of Governments and the State of
California, acting by and through its Department of Transportation, Cooperative Agreement for Highway
50/Downtown Sacramento, May 14, 2014 (SA 1314026 )
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Memorandum of Understanding – Sacramento Area Council of Governments and City of Folsom for
West Leidersdorff Street Master Plan, May 13, 2014 to April 30, 2017 (SA 1314025)
Memorandum of Understanding – Sacramento Area Council of Governments and Capital Southeast
Connector Authority for the I-5/SR99/US-50 Connector, May 1, 2014 (MU 1314006)
Memorandum of Understanding – Sacramento Area Council of Governments and City of Winters for
Railroad Avenue Improvements Project, February 14, 2014 to March 31, 2017 (SA 1314020)
Memorandum of Understanding – Sacramento Area Council of Governments and City of Winters for
Railroad Avenue Improvements Project, February 6, 2014 to March 31, 2017 (SA 1314018)
Memorandum of Understanding – Sacramento Area Council of Governments and City of Isleton for
Housing Element Update, February 6, 2014 to March 31, 2017 (SA 1314017)
Memorandum of Understanding – Sacramento Area Council of Governments and City of Wheatland
for Community and Residential Design Standards and Housing Element Analysis, January 21, 2014 to March
31, 2017 (MU 1314005)
Memorandum of Understanding – Sacramento Area Council of Governments and City of Marysville
for Marysville Bounce Back Initiative, January 16, 2014 (SA 1314015)
Memorandum of Understanding – Sacramento Area Council of Governments and City of Galt for 2nd
Street Infill Project, January 13, 2014 to March 31, 2017 (SA 1314014)
P

P

Memorandum of Understanding – Sacramento Area Council of Governments and City of Isleton for
Hiring a Consultant to Develop a Housing Element Update for the City of Isleton, October 11, 2013 (MU
1314004)
Memorandum of Understanding – Sacramento Area Council of Governments and California
Department of Transportation District 3 for Disaster Recovery Temporary Location Site for SACOG,
September 9, 2013 to June 30, 2018 (SA 1314008)
Memorandum of Understanding – Sacramento Area Council of governments and California
Department of Transportation for Streetcar Project, effective August 2, 2013
Memorandum of Understanding – Sacramento Area Council of Governments and City of Winters for
Madison Bus Stop Relocation and Improvement Project, March 19, 2013
Memorandum of Understanding – Sacramento Area Council of Governments, City of Sacramento,
City of West Sacramento, Sacramento Regional Transit District, and Yolo County Transportation
District, for Planning the Downtown/Riverfront Transit Project, September 13, 2012
Memorandum of Understanding – Sacramento Area Council of Governments, Food Bank of Yolo
County, Sacramento Food Bank and Family Services, and Soil Born Farms Urban Agriculture Project,
for The Purpose of Creating a Consortium to Determine the Feasibility of and Business Plan for a Regional Food
Aggregation and Distribution Facility, July 23, 2012 (MU 1011005)
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Agreement – Sacramento Area Council of Governments and the Yolo Transportation Management
Association for Transportation Demand Management Services, July 1, 2012, Amended July 1, 2014
Agreement – Sacramento Area Council of Governments and South Natomas Transportation
Management Association for Transportation Demand Management Services, July 1, 2012, Amended July 1,
2014
Agreement – Sacramento Area Council of Governments and Sacramento Transportation
Management Association for Transportation Demand Management Services, July 1, 2012, Amended July 1,
2014
Agreement – Sacramento Area Council of Governments and the McClellan Park Transportation
Management Association for Transportation Demand Management Services, July 1, 2012, Amended July 1,
2014
Agreement – Sacramento Area Council of Governments and North Natomas Transportation
Management Association for Transportation Demand Management Services, July 1, 2012, Amended July 1,
2014
Agreement – Sacramento Area Council of Governments and Point West Transportation Management
Association for Transportation Demand Management Services, July 1, 2012, Amended July 1, 2014
Agreement – Sacramento Area Council of Governments and the 50 Corridor Transportation
Management Association for Transportation Demand Management Services, July 1, 2012, Amended July 1,
2014
Agreement – Sacramento Area Council of Governments and the Yuba-Sutter Transportation
Management Association for Transportation Demand Management Services, July 1, 2012, Amended July 1,
2014
Agreement – Sacramento Area Council of Governments and the Sacramento Transportation
Management Association for Commuter Club Game, June 30, 2012
Memorandum of Understanding – Sacramento Area Council of Governments and California Vanpool
Authority, October 19, 2011, continuing until terminated (MU 1112001)
Memorandum of Understanding – Sacramento Area Council of Governments and the Cities of Citrus
Heights, Davis, Elk Grove, Folsom, Galt, Isleton, Lincoln, Live Oak, Loomis, Marysville, Placer Ville,
Rancho Cordova, Rocklin, Roseville, Sacramento, West Sacramento, Wheatland, Winters, Woodland,
Yuba City; Counties of Sacramento, Yolo, Yuba; Sacramento Housing and Redevelopment Agency,
The Regents of the University of California, Urban Land Institute, Valley Vision, Inc., The McKinley
Group, and Regional Water Authority for The Purpose of Creating a Consortium to Develop a Regional Plan
for Sustainable Development, June 8, 2011 (MU 1011001)
Memorandum of Understanding – Sacramento Area Council of Governments, California Department
of Transportation, and County of Sutter for SR 99/113 Interchange Project, May 31, 2011
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Memorandum of Understanding – Sacramento Area Council of Governments, Sacramento Regional
Transit District, City of Elk Grove, City of Folsom, Yolo County Transportation District, Yuba Sutter
Transit, El Dorado County Transit Authority, for Phase II – Engineering and Design and Phase III –
Implementation: Governance of the Regional Universal Transit Fare System, May 4, 2011
Memorandum of Understanding – Sacramento Area Council of Governments, Sacramento Food
Bank and Family Services, and Soil Born Farms Urban Agriculture Project, for Purpose of Creating a
Consortium to Determine the Feasibility of Business Plan for a Regional Food Aggregation and Distribution Facility,
February 18, 2011(MU 1011005)
Memorandum of Understanding – Sacramento Area Council of Governments and Yuba County for
the project Bikeway Master Plan, February 11, 2011
Memorandum of Understanding – Sacramento Area Council of Governments and the County of
Sacramento Development of the Airport Land Use Compatibility Plan for McClellan Field. Effective date:
October 1, 2010, continuing until terminated (MU 1011003)
Memorandum of Understanding – Sacramento Area Council of Governments and the Tahoe Regional
Planning Agency for Use of American Recovery and Reinvestment Act of 2009 funds, January 8, 2010
Memorandum of Understanding – Sacramento Area Council of governments and the Sacramento
Transportation Authority for Programming Direction of State Local Partnership Program Funds, effective June
8, 2009, amended December 23, 2009
Memorandum of Understanding – Sacramento Area Council of Governments and the Sacramento
Metropolitan Air Quality Management District for SECAT II administrative fees, November 1, 2008,
continuing to December 31, 2018 (SA 0910002)
Agreement – Sacramento Area Council of Governments and Tulare County Association of
Governments for hosting travel information on the 511 phone system, September 9, 2008 (SA 0809004)
Agreement – Sacramento Area Council of Governments and the City of Citrus Heights, the City of
Elk Grove, the City of Folsom, the City of Galt, the City of Rancho Cordova, the City of Sacramento,
Sacramento County, Sacramento Municipal Utility District, Sacramento Regional Fire/EMS
Communications Center, and the Sacramento Area Sewer District for the development of shared geographic
information systems information, August 15, 2008
Agreement – Sacramento Area Council of Governments, City of Citrus Heights, City of Elk Grove,
City of Folsom, City of Galt, City of Rancho Cordova, City of Sacramento, County of Sacramento,
Sacramento Municipal Utility District, Sacramento Regional Fire, and Sacramento Sewer District for
Regional GIS Sharing, August 7, 2008
Agreement – Sacramento Area Council of Governments and Tahoe Regional Planning Agency for
hosting travel information on the 511 phone system, August 1, 2008 (SA 0809001)
Agreement – Sacramento Area Council of Governments and Council of Fresno County Governments
for hosting travel information on the 511 phone system, June 10, 2008 (SA 0708008)
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Agreement – Sacramento Area Council of Governments and Madera Transportation Commission for
hosting travel information on the 511 phone system, June 9, 2008 (SA 0708007)
Memorandum of Understanding – Sacramento Area Council of Governments and County of Yuba
for the development of airport land use compatibility plans for Beale Air Force Base and Yuba County Airport, June 3,
2008 (SA 0708006)
Agreement – Sacramento Area Council of Governments and Merced County Association of
Governments for hosting travel information on the 511 phone system, May 15, 2008 (SA 0708005)
Agreement – Sacramento Area Council of Governments and Kings County Association of
Governments for hosting travel information on the 511 phone system, April 23, 2008 (SA 0708004)
Agreement – Sacramento Area Council of Governments and Kern Council of Governments for hosting
travel information on the 511 phone system, April 17, 2008 (SA 0708003)
Agreement – Sacramento Area Council of Governments and San Joaquin Council of Governments
for hosting travel information on the 511 phone system, April 11, 2008 (SA 0708002)
Memorandum of Understanding – Sacramento Area Council of Governments and the 50 Corridor
Transit Management Association for the purpose of funding and administering the U.S. 50 Corridor Outreach
Project to facilitate the smooth flow of traffic during construction of improvements along the Highway 50 Corridor,
October 1, 2006
Memorandum of Understanding – Sacramento Area Council of Governments and the State of
California, acting by and through its Department of Transportation Comprehensive Federal Transportation
Planning. Effective date: June 22, 2005, continuing until terminated
Memorandum of Understanding –- Sacramento Area Council of Governments and the City of Davis
and Yolo County Transportation District, Ongoing Transit Planning for Programming Federal Funds that
Support the Ongoing and Future Deployment of Transit Services Affecting the Davis Urbanized Area. Effective
Date: July 2004 and continuing until terminated
Memorandum of Understanding – Sacramento Area Council of Governments and the Sacramento
Urbanized Area Transit Operators, Ongoing Transit Planning for Programming Federal Funds that Support the
Ongoing and Future Deployment of Transit Services Affecting the Sacramento Urbanized Area. Effective Date:
April 2004 and continuing until terminated
Memorandum of Understanding – Sacramento Area Council of Governments, San Joaquin Council
of Governments, the Cities of Lodi and Galt and Sacramento County, Ongoing Transit Planning for
Programming Federal Funds that Support the Ongoing and Future Deployment of Transit Services Affecting the Lodi
Urbanized Area. Effective Date: January 2004 and continuing until terminated
Agreement – Sacramento Area Council of Governments and the Cities of Auburn, Citrus Heights,
Colfax, Davis, Elk Grove, Folsom, Galt, Isleton, Lincoln, Live Oak, Marysville, Placerville, Rancho
Cordova, Rocklin, Roseville, Sacramento, West Sacramento, Wheatland, Winters, Woodland, Yuba
City, Town of Loomis, Counties of El Dorado, Placer, Sacramento, Sutter, Yolo, and Yuba and other
such cities and counties as may become members for an area wide organization to independently review and
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make comments to the member cities and counties regarding projects which receive federal or state funding. Effective
date: July 1, 2003
Memorandum of Understanding – Sacramento Area Council of Governments and Yuba Sutter Transit
Authority, Ongoing Transit Planning for Programming Federal Funds that Support the Ongoing and Future
Deployment of Transit Services Affecting the Yuba City Urbanized Area. Effective Date: April 2003 and
continuing until terminated
Memorandum of Understanding – Sacramento Area Council of Governments/Sacramento Regional
Transit District, Comprehensive Transit Planning, effective October 20, 1977 and updated with the
1998/99 Planning Work Program, and again with the 2000/01 Planning Work Program; continuing until
terminated
Memorandum of Understanding – Sacramento Area Council of Governments and California
Department of Transportation, Coordination of Ongoing Transportation Planning and Programs through
Preparation of the Project Study Report under the Transportation Funding Act (Chapter 622, Statutes of 1997),
effective January 6, 1999, and continuing until terminated
Memorandum of Understanding – Sacramento Area Council of Governments and California
Department of Transportation, Project Delivery of Regional Transportation Improvement Program Projects on
State Highways, effective June 25, 1998, and continuing until terminated
4T

4T

Memorandum of Understanding – Sacramento Area Council of Governments and the Metropolitan
Transportation Commission approved by Caltrans on August 4, 1994, amended in May 1994,
December 2004, and March 2005
Memorandum of Understanding – Sacramento Area Council of Governments, Placer County
Transportation Commission, State of California approved by the Secretary of Business,
Transportation and Housing Agency, November 11, 1993; updated May 25, 2001
Memorandum of Understanding – Sacramento Area Council of Governments, El Dorado County
Transportation Commission, State of California approved by the Secretary of Business,
Transportation and Housing Agency, June 30, 1993
Authorized by SB 1254 which was signed by the Governor on October 15, 1991, and by resolutions
from the SAFE Board of Directors and the counties of Sacramento, San Joaquin, Yolo and Yuba, and
cities therein, Capitol Valley Regional Service Authority for Freeways and Expressways. Effective October
1991 and continuing indefinitely
4T

4T

Memorandum of Understanding – Sacramento Area Council of Governments, County of Sacramento,
Sacramento Regional Transit District, and the City of Sacramento, Funding and Provision of Transportation
Services to the Elderly and Disabled in Sacramento County, effective July 1, 1988, and continuing until
terminated
Memorandum of Understanding – Sacramento Area Council of Governments/California Department
of Transportation/California Office of Planning and Research, Implementing State of California Procedures
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for Intergovernmental Review of Federal Financial Assistance and Direct Development Activities, effective April 1,
1986, and continuing until terminated
Memorandum of Understanding – Sacramento Area Council of Governments/ California
Department of Transportation, Comprehensive Transportation Planning, effective May 31, 1984, amended
April 5, 1993 and continuing until terminated.
Memorandum of Understanding – Sacramento Area Council of Governments/Area 4 Agency on
Aging, Coordination of Planning Activities, effective July 21, 1983, and continuing until terminated.
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DISADVANTAGED BUSINESS ENTERPRISE GOALS
Caltrans and local agencies, such as SACOG, engaging in U.S. DOT-assisted contracting are required
to implement a Disabled Business Enterprise (DBE) Program, pursuant to 49 Code of Federal
Regulations Part 26. U.S. DOT-assisted contracts include funding from the Federal Highway
Administration (FHWA), the Federal Transit Administration (FTA), and the Federal Aviation
Administration (FAA).
Beginning in 2007, Caltrans implemented a program which provided that local agencies, including
metropolitan planning organizations and regional transportation planning agencies, would no longer
have their own separate DBE Programs but would rather adopt the Caltrans program. SACOG
currently has a DBE Implementation Agreement with Caltrans. Under this agreement, SACOG
continues its policies to ensure that DBEs have an equal opportunity to participate in DOT-assisted
contracts and to encourage DBE participation. SACOG also continues to regularly report DBE
participation information statistics to Caltrans. Additionally, as a direct recipient of FTA funds,
SACOG reports DBE participation information statistics to the FTA.
Effective June 1, 2009, Caltrans implemented a race-conscious program for certain federal aid projects
based upon a determination that there are underutilized disadvantaged groups in the transportation
construction industry and in certain construction-related consulting areas, including engineering.
When SACOG conducts federal aid projects administered through Caltrans’ Division of Local
Assistance, SACOG implements race conscious goals. Typically, however, SACOG conducts federal
planning projects administered through Caltrans’ Division of Transportation Planning, which requires
race-neutral reporting only.
As a direct FTA funding recipient, SACOG has a separate DBE Program and set of DBE participation
Goals as required by the FTA. The SACOG FTA DBE Program and Goals were most recently
updated in 2014. SACOG’s FTA DBE Goals must be updated once every three years. The DBE
Program is not required to be updated unless there are changes to DBE-related laws.
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WORK PROFILE BY JOB CATEGORY, ETHNICITY AND GENDER

American
Indian/
Alaska
Native

Job

Overall

Categories
Executive Staff
Management
Staff
Planning Staff
Administration
& Support
Services
Totals

Total
2
9

F
0
5

M
2
4

30
19

16
15

14
4

60

36

24

% SACOG Staff
% Region

2

Total

F

Asian & Native
Hawaiian/ Other
Pacific Islander

M

F

M

African
American
F

M

1

0

0

F

M

Other 1
F

White
M

2

2
2

2

1

5

2

1

63.16% 42.11% 0.00% 0.00% 16.13%

Hispanic or
Latino

7.69%

0

2
2

3

2
1

6

3

3

3.23% 0.00% 19.35% 11.54% 9.68%

0

F
2

M
2
4

9
10

9
4

21

19

0.00% 67.74% 73.08%

50.67% 49.33% 1.01% 0.97% 12.09% 11.11% 6.32% 6.37% 16.65% 17.52% 11.55% 12.03% 52.38% 51.99%

1

"Other" includes those persons who do not identify themselves as members of the five racial/ethnic groups shown or decline to state.

2

2010 Census - population by gender/age/race-ethnicity ages 15-74
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SACRAMENTO AREA COUNCIL OF GOVERNMENTS

RESOLUTION NO. XX – 2017
APPROVING THE OVERALL WORK PROGRAM
FOR FISCAL YEAR 2017-18
WHEREAS, the Sacramento Area Council of Governments (SACOG) is the
Metropolitan Planning Organization (MPO) for the Sacramento Metropolitan area and the Yuba
City/Marysville Urbanized area, the Regional Transportation Planning Agency for Sacramento,
Yolo, Yuba and Sutter counties, the Areawide Clearinghouse for the cities and counties that are
signatories of the SACOG Joint Powers Agreement, the Airport Land Use Commission for the
counties of Sacramento, Sutter, Yolo and Yuba and a Joint Powers Agency with the purposes
and functions defined in the Joint Powers Agreement; and
WHEREAS, the SACOG staff has prepared an Overall Work Program (OWP) for fiscal
year 2015-16 which has been reviewed by member agencies and Board committees; and
WHEREAS, the OWP has been reviewed by the Federal Highway Administration, the
Federal Transit Administration, the California Department of Transportation, and stakeholders
through a public review process; and
WHEREAS, such OWP becomes the basis for the SACOG’s activities and budget for
fiscal year 2017-18; and
WHEREAS, 23 CFR 450.334 requires that the designated MPO certify each year that
the planning process is being conducted in conformance with the applicable requirements,
NOW, THEREFORE, BE IT RESOLVED, that SACOG does hereby adopt and
approve the fiscal year 2017-18 OWP and certifies that its planning process will be implemented
through this document in accordance with:
1. 49 U.S.C. Section 5323(k), 23 U.S.C. 135, and 23 CFR part 450.200;
2. Sections 174 and 176(c) and (d) of the Clean Air Act (42 U.S.C. 7504, 7506(c) and (d));
3. Title VI of the Civil Rights Act of 1964 and the Title VI assurance executed by each state
under 23 U.S.C. 324 and 29 U.S.C. 794;
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4. The involvement of disadvantaged business enterprises in FHWA and FTA funded
projects as required under Fixing America’s Surface Transportation (FAST) Act, 49
U.S.C. Chapter 53, and MAP-21 (Pub. L. 112-141) as extended by Congress;
5. The provisions of the Americans with Disabilities Act of 1990 (Pub. L. 101-336, 104
Stat. 327, as amended) and USDOT regulations "Transportation for Individuals with
Disabilities" (49 CFR Parts 27, 37, and 38).
BE IT FURTHER RESOLVED:
1. That SACOG hereby authorizes submittal of the OWP for fiscal year 2017-18 to the
various participating State and Federal agencies;
2. That SACOG pledges to pay or secure in cash or services, or both, the matching funds
necessary for financial assistance;
3. That SACOG’s Executive Director is hereby designated and authorized to submit the
OWP for fiscal year 2017-18 and to execute all necessary agreements and contracts on
behalf of SACOG to implement the purposes of this resolution; and
4. That the Executive Director is hereby authorized to make and submit to the appropriate
funding agencies necessary work program and budget modifications to the OWP based
upon actual available funds, and to draw funds as necessary on a letter of credit or other
requisition basis.
5. That the Executive Director is hereby authorized to make budget adjustments within the
Overall Work Program Element accounts.
PASSED AND ADOPTED, this 18th day of May 2017, by the following vote of the
Board of Directors:
P

P

AYES:
NOES:
ABSTAIN:
ABSENT:

Brian Veerkamp
Chair

OWP FY 2017-18 —Public Review Draft, April 3, 2017

James Corless
Chief Executive Officer

Page 141

\ This page intentionally left blank.

OWP FY 2017-18 —Public Review Draft, April 3, 2017

Page 142

WHAT WE DO
The Sacramento Area Council of Governments (SACOG) is an
association of Sacramento Valley governments formed from the six
regional counties—El Dorado, Placer, Sacramento, Sutter, Yolo and
Yuba—and 22 member cities. SACOG’s directors are chosen from
the elected boards of its member governments. SACOG’s primary
charge is to provide regional transportation planning and funding,
as well as a forum for the study and resolution of regional issues.
In this role, SACOG prepares the region’s long-range transportation
plan; approves distribution of affordable housing around the region;
keeps a region-wide database for its own and local agency use;
helps counties and cities use federal transportation funds in a
timely way; assists in planning for transit, bicycle networks, clean
air and airport land uses; and has completed the Blueprint Project
which links transportation and land development more closely.

EXECUTIVE STAFF

This report was funded in part through grants from the Federal
Highway Administration and Federal Transit Administration,
U.S. Department of Transportation. The views and opinions of
the authors or agency expressed herein do not necessarily state
or reflect those of the U.S. Department of Transportation.

Jeri Krajewski
Accountant

Mike McKeever
Chief Executive Officer
Kirk Trost
Chief Operating Officer/
General Counsel
Matt Carpenter
Director of Transportation Services
Stacy Niccum
Finance Manager
PROJECT STAFF
Sharon Sprowls
Senior Program Specialist

Jeff Brown
Accountant
Debra Overton
Accounting Specialist
SUPPORT STAFF
Deepti Shah
Administrative Assistant II
Scott Overton
Facilities Coordinator
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Caltrans Comment
The use of acronyms and abbreviations are prevalent throughout the
document. SACOG is commended on adding an extensive glossary covering
all the acronyms and abbreviations used. Please consider moving this
glossary to the beginning of the document. A comprehensive glossary in the
beginning of the document can serve as a quick reference, making it easier
for readers trying to understand the document.
The Table of Contents is missing these work elements:
o
WE 200-003-31
o
WE 200-003-32
o
WE 200-008-15
o
WE 200-008-19
In the Planning Factors section, on pages 14-18, the projects associated
with each particular planning factor do not reference a work element
number. Adding work element numbers to this section will make it easier
for readers to reference projects that achieve the goals of a particular
planning factor.
Several work elements do not have a budget table after the description. All
work elements must include a budget table following the description.
Budget tables show a level of transparency that is necessary for a public
document.
The dates identified in several work elements are outside the parameters of
FY 2017-18 (July 2017- June 2018) and should be updated for activities
performed within FY 2017-18. Please include and/or revise, where
appropriate, the completion dates for the tasks and end products of the
following work elements : WE 200-003-28; WE 200-003-31; WE 200-009-08;
WE 220-003- 15; WE 220-003-26; WE 220-006-06; WE 220-007-22; WE 220009-09; WE 300-003-30; WE 302-004-06; WE 302-004-09; WE 400-012-14
and WE 200-015-01.
WE 100-001-XX - OWP: Please add the close-out of the FY 16-17 OWP as an
end product for this work element.
WE 100-001-05 -Education, Outreach, and Marketing: Please provide more
details on the specific projects that will be supported through this work
element.
WE 100-002-02 - Tasks and End Products: On task "f ' there is no estimated
date of adoption. Please add a timeframe for the adoption of the plan
mentioned in this task.
WE 100-002-02 - Total Revenues: The budget box does not show the FTA
5303 funds being used for this work element. Please add the amount and
fund source that will be used in this section.
WE 100-002-03 - Regional Forecasting: The last sentence in the first
paragraph (page 39) references work starting in FY 15-16. Please revise to
reflect the status for this activity in FY 17- 18.
WE 200-003-22 - Tasks and End Products: The date for sub-point "a" says
"Winter 2017". Please change to a less vague time frame.
WE 200-003-29 -Expenditure/Revenue Tables: This work element is not
listed in the expenditure estimates table (page 23) or revenue estimates
table (page 26). Please add this work element to these tables.

SACOG Response
Moved the glossary to the beginning of the
OWP document.

Added to work elements to the table of
contents.
200-008-15 and 008-19 will be completed in FY
16/17.
Added work element numbers to the Planning
Factors table.

We have historically limited budget tables to all
work elements using CPG funding and required
to be included in the OWP. We have added
budget tables to all projects, regardless of
funding source for added transparency in the FY
2017/18 OWP.
Corrected dates for tasks and end products in
the affected work elements.

Added close-out of 16/17 as an end product to
be completed by December, 2017
Added additional detail on specific activities
supported by this work element
Added estimated date of adoption to this work
element
Updated budget table to show all funds
supporting this work element
Description updated to reflect current status of
SACSIM work
Work element description and activities
updated to reflect work to be performed in FY
17/18
This project will be completed in FY 16/17. No
further expenditures are expected for FY 17/18.
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WE 200-008-15 - Services and Planning Activities: This work element is not
included in the Services and Planning Activities section. Please include a
project description, tasks and end products, and expenditure/revenue
tables.
WE 200-008-19 -Services and Planning Activities: This work element is not
included in the Services and Planning Activities section. Please include a
project description, tasks and end products, and expenditure/revenue
tables.
WE 220-003-27 - Tasks and End Products: The dates for sub-points "a" and
"b" says "Winter 2017". Please change to a less vague time frame.
Caltrans System Planning FY 2017-18 Activities (page 102): Please remove
all bullet points under "Products" and replace it with the following
statement: "Caltrans District 3 System Planning documents consistent with
the Caltrans District 3 System Planning Four-Year
Work Plan. "
Caltrans Advanced Planning FY 2017-18 Activities (page 102): Please change
the work product description to "Project Initiation Documents (PID), as
indicated in the current Three year PID Work Plan"

This project will be completed in FY 16/17. No
further expenditures are expected for FY 17/18.
This update will be made in the final OWP
presented to the Board in May.
This project will be completed in FY 16/17. No
further expenditures are expected for FY 17/18.
This update will be made in the final OWP
presented to the Board in May.
Updated tasks to more specific dates.
Updated description

Updated description

Item #17-4-4
Government Relations & Public Affairs Committee

Consent

March 31, 2017

Employee Handbook Adoption & Delegation to CEO for Updates
Issue: Consolidation and update of personnel rules, benefits information, and legal requirements
into a single Employee Handbook, and delegation of authority to CEO to implement and modify
within the scope of representation.

Recommendation: That the Government Relations and Public Affairs Committee recommend
that the Board approve the Employee Handbook, and authorize the CEO to modify the handbook
as needed.

Discussion: SACOG last modified its Personnel Rules in 2007. Since that time, SACOG has
implemented several personnel policies for legal compliance or for areas of management
prerogative. Concurrent to negotiation of a new Memorandum of Understanding (MOU) with the
SACOG Employees’ Association (SEA) approved by the Board in February, staff has worked
with outside HR and legal experts to prepare a new Employee Handbook that is more userfriendly for staff, managers, and is legally compliant.
As part of the MOU, SACOG and the SEA agreed to allow: the CEO to make all personnel
appointment decisions (rather than going to the board for temporary and acting positions);
review the grievance process for any potential process improvements; changing anniversary
dates to be linked to date of hire, not six-month anniversary; and the CEO to implement other
minor changes to the Personnel Rules without consultation of the SEA. Those areas that fall
under collective bargaining protections will be negotiated with the SEA.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:EJ:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy & Administration, (916) 340-6247
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SECTION I:
INTRODUCTION
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1.

WELCOME FROM THE CEO

Thank you for choosing to work at SACOG. Each of you plays an important role in achieving our strategic mission.
SACOG Strategic Mission:
Provide leadership and a dynamic, collaborative public forum for achieving an efficient
regional transportation system, innovative and integrated regional planning, and a
high quality of life within the greater Sacramento region.

SACOG VALUES
•
•
•
•
•

•
•
•

Professional
Excellence
Innovation
Integrity
Leadership
Mutual Respect,
and
Accountability
Teamwork and
Collaboration
Communication
Personal Growth

In everything you do, you represent SACOG and serve as a critical link in serving our
member jurisdictions and the public. I hope you will take pride in being a member of
our team and strive to uphold SACOG’s values.
This handbook describes the expectations we have for each other and outlines policies
and benefits. It is intended to answer many of the questions you may have about your
employment at SACOG.
Please familiarize yourself with the contents of this handbook. If you have any
questions, please contact your Primary Team Manager or our Human Resources staff.
Again, welcome to SACOG. I hope your tenure here will be enjoyable, challenging and
rewarding.

James Corless
CEO
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2.

STATEMENT OF INTENT

SACOG strives to be an excellent organization internally as well as externally. From a human resources perspective,
this means fair and meritorious decisions, efficient processes, opportunities for all staff to be successful, and
continuous professional development for all staff. The dynamic nature of SACOG’s work, combined with its small
staff, requires a flexible staff and a flat organizational structure. Teams are the focal point of all SACOG’s project
work. Team Managers have much more authority and responsibility than in a traditional organization. The role of
management in reviewing and directing project work is much different. Rather than reporting up through a
hierarchical management structure, teams are organized to include all individuals who need to approve, or be
reported to, for any aspects of the project.
The counties and cities represented by SACOG and their citizens have the right to expect that SACOG will employ
the best qualified persons to achieve the goals adopted by the SACOG Board of Directors.
Employees will be:
•
•
•
•
•
•
•

treated with consideration and respect;
provided a safe, healthy and clean environment that is free from workplace violence, harassment and
threatening or coercive behavior or bullying;
fully informed of their duties and responsibilities;
provided with adequate direction;
informed as to how well they are performing their duties through regular informal feedback and formal
evaluations, and will be encouraged and helped to improve their level of performance;
recognized and rewarded for performance; and
provided justification before dismissal.
SACOG Goals
Goal 1: Sustain the agency’s emphasis on information-based decision making by
providing state-of-the-art data and tools to members, partners, stakeholders and
residents to help them shape the futures of their communities and the region.
Goal 2: Maximize strategic influence for the region through integrated regional
transportation plans that produce unique and significant quality of life benefits for
residents of the region.
Goal 3: Serve as a source of high quality information, convener, and/or advocate on a
range of regional issues when the agency’s involvement would provide unique, added
value to promoting a sustainable future for the region.

Any changes to this handbook that are within the scope of representation (i.e., wages, benefits, hours of work,
work rules and safety, evaluation procedures, disciplinary procedures, grievance procedures, layoff procedures)
are subject to meeting and conferring between the CEO or his/her designee and representatives of the SACOG
Employees’ Association (SEA). Any such changes jointly agreed upon will be recommended to the Government
Relations and Public Affairs Committee of the Board of Directors. Any employee wishing to comment upon the
recommendations will have an opportunity to do so before the committee. These rules are pursuant to the terms
and conditions of the Memorandum of Understanding between SACOG and SEA.
SACOG Employee Handbook
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For convenience and clarity, there are sections of this handbook that are not within the scope of representation
(i.e., determining mission, determining levels of service and hours of operation, equipment/technology, hiring
standards, assignment of duties, individual personnel actions, deciding whether to layoff staff). SACOG may
implement these changes administratively in compliance with its obligations under the Meyers-Milias Brown Act
and will document any changes in revisions to this handbook that will be shared with all staff.
It is SACOG’s policy always to follow all federal, state and local laws, ordinances and regulations. To the extent that
there are sections of this handbook that are not adequate, the law or regulation shall prevail. SACOG may
implement these changes administratively and will document any changes in revisions to this handbook that will
be shared with all staff.

3.

RESPONSIBILITY FOR ADMINISTRATION

The CEO has delegated responsibility for personnel matters covered by the scope of this handbook to the Manager
of Policy and Administration. For convenience and transparency, specific assignments of delegation are noted in
this handbook. The CEO has ultimate authority to administer all SACOG rules, policies and procedures, and may act
in place of any delegated official independently without requiring changes to this handbook. The CEO may also
implement changes to these delegations administratively and will document any changes in revisions to this
handbook that will be shared with all staff.

4.

EQUAL EMPLOYMENT OPPORTUNITY AND HARASSMENT, DISCRIMINATION AND
RETALIATION PREVENTION

A.

POLICY

SACOG is an equal opportunity employer. SACOG is committed to providing a work environment free of
harassment, discrimination, retaliation, and disrespectful, or other unprofessional conduct based on sex (including
pregnancy, childbirth, breastfeeding or related medical conditions), race, religion (including religious dress and
grooming practices), color, gender (including gender identity and gender expression), national origin (including
language use restrictions and possession of a driver's license), ancestry, physical or mental disability, medical
condition, genetic information, marital status, registered domestic partner status, age, sexual orientation, military
and veteran status, or any other basis protected by federal, state or local law or ordinance or regulation. It also
prohibits discrimination, harassment, disrespectful or unprofessional conduct based on the perception that anyone
has any of those characteristics, or is associated with a person who has or is perceived as having any of those
characteristics. In addition, SACOG prohibits retaliation against individuals who raise complaints of discrimination
or harassment or who participate in workplace investigations. All such conduct violates SACOG policy.

B.

COMMITMENT TO DIVERSITY

SACOG values diversity and believes that a range of backgrounds brings a variety of ideas, perspectives and
experiences that contribute to an innovative and collaborative environment in which talents are fully utilized,
uniqueness is valued, and SACOG’s objectives are met. SACOG is committed to building a culturally diverse
workplace. Women, minorities, individuals with disabilities, members of the LGBTQ community, and veterans are
encouraged to apply.
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C.

HARASSMENT PREVENTION

SACOG's policy prohibiting harassment applies to all persons involved in the operation of SACOG. SACOG prohibits
harassment, disrespectful or unprofessional conduct by any employee of SACOG, including supervisors, managers
and co-workers. SACOG's anti-harassment policy also applies to vendors, customers, independent contractors,
interns, volunteers, persons providing services pursuant to a contract, and other persons with whom you come
into contact while working.
Prohibited harassment, disrespectful or unprofessional conduct includes, but is not limited to, the following
behavior:
•
•
•
•
•
•

Verbal conduct such as epithets, derogatory jokes or comments, slurs or unwanted sexual advances,
invitations, comments, posts or messages;
Visual displays such as derogatory and/or sexually-oriented posters, photography, cartoons, drawings or
gestures;
Physical conduct including assault, unwanted touching, intentionally blocking normal movement or
interfering with work because of sex, race or any other protected basis;
Threats and demands to submit to sexual requests or sexual advances as a condition of continued
employment, or to avoid some other loss, and offers of employment benefits in return for sexual favors;
Retaliation for reporting or threatening to report harassment; and
Communication via electronic media of any type that includes any conduct that is prohibited by state
and/or federal law or by SACOG policy.

Sexual harassment does not need to be motivated by sexual desire to be unlawful or to violate this policy. For
example, hostile acts toward an employee because of his/her gender can amount to sexual harassment, regardless
of whether the treatment is motivated by sexual desire.
Prohibited harassment is not just sexual harassment, but harassment based on any protected category.

D.

NON-DISCRIMINATION

SACOG is committed to compliance with all applicable laws providing equal employment opportunities. This
commitment applies to all persons involved in SACOG operations. SACOG prohibits unlawful discrimination against
any job applicant, employee or unpaid intern by any employee of SACOG, including supervisors and coworkers.
Pay discrimination between employees of the opposite sex performing substantially similar work, as defined by the
California Fair Pay Act and federal law, is prohibited. Pay differentials may be valid in certain situations defined by
law. Employees will not be retaliated against for inquiring about or discussing wages.

E.

ANTI-RETALIATION

SACOG will not retaliate against you for filing a complaint or participating in any workplace investigation and will
not tolerate or permit retaliation by management, employees or co-workers.

F.

REASONABLE ACCOMMODATION

Discrimination can also include failing to reasonably accommodate religious practices or qualified individuals with
disabilities where the accommodation does not pose an undue hardship.
SACOG Employee Handbook
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To comply with applicable laws ensuring equal employment opportunities to qualified individuals with a disability,
SACOG will make reasonable accommodations for the known physical or mental limitations of an otherwise
qualified individual with a disability who is an applicant or an employee unless undue hardship would result.
Any job applicant or employee who requires an accommodation to perform the essential functions of the job
should contact the Manager of Policy and Administration and discuss the need for an accommodation. SACOG will
engage in an interactive process with the employee to identify possible accommodations, if any, that will help the
applicant or employee perform the job. An applicant, employee or intern who requires an accommodation of a
religious belief or practice (including religious dress and grooming practices, such as religious clothing or hairstyles)
should also contact the Manager of Policy and Administration and discuss the need for an accommodation. If the
accommodation is reasonable and will not impose an undue hardship, SACOG will make the accommodation.
SACOG will not retaliate against you for requesting a reasonable accommodation and will not knowingly tolerate or
permit retaliation by management, employees or co-workers.

G.

COMPLAINT PROCESS

If you believe that you have been the subject of harassment, discrimination, retaliation or other prohibited
conduct, bring your complaint to the Manager of Policy and Administration, General Counsel, or Chief Executive
Officer as soon as possible after the incident. You may bring your complaint to any of these individuals. If you need
assistance with your complaint, or if you prefer to make a complaint in person, contact one of these individuals.
Please provide all known details of the incident or incidents, names of individuals involved and names of any
witnesses. It would be best to communicate your complaint in writing, but this is not required.
SACOG encourages all individuals to report any incidents of harassment, discrimination, retaliation or other
prohibited conduct forbidden by this policy immediately so that complaints can be quickly and fairly resolved.
You also should be aware that the Federal Equal Employment Opportunity Commission and the California
Department of Fair Employment and Housing investigate and prosecute complaints of prohibited harassment,
discrimination and retaliation in employment. If you think you have been harassed or discriminated against or that
you have been retaliated against for resisting, complaining or participating in an investigation, you may file a
complaint with the appropriate agency. The nearest office can be found by visiting the agency websites
at www.dfeh.ca.gov and www.eeoc.gov.
Team Managers must refer all complaints involving harassment, discrimination, retaliation or other prohibited
conduct to the Manager of Policy and Administration so that SACOG can try to resolve the complaint.
When SACOG receives allegations of misconduct, it will immediately undertake a fair, timely, thorough and
objective investigation of the allegations in accordance with all legal requirements. SACOG will reach reasonable
conclusions based on the evidence collected.
SACOG will maintain confidentiality to the extent possible. However, SACOG cannot promise complete
confidentiality. The employer's duty to investigate and take corrective action may require the disclosure of
information to individuals with a need to know.
Complaints will be:
•
•

Responded to in a timely manner
Kept confidential to the extent possible
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•
•
•
•

Investigated impartially by qualified personnel in a timely manner
Documented and tracked for reasonable progress
Given appropriate options for remedial action and resolution
Closed in a timely manner

If SACOG determines that harassment, discrimination, retaliation or other prohibited conduct has occurred,
appropriate and effective corrective and remedial action will be taken in accordance with the circumstances
involved. SACOG also will take appropriate action to deter future misconduct.
Any employee determined by SACOG to be responsible for harassment, discrimination, retaliation or other
prohibited conduct will be subject to appropriate disciplinary action, up to, and including termination. Employees
should also know that if they engage in unlawful harassment, they can be held personally liable for the
misconduct.

5.

EMPLOYMENT ELIGIBILITY REQUIREMENT

In accordance with The Immigration and Control Act of 1986, SACOG hires only those individuals who are lawfully
authorized to work in the United States.
Each new and rehired employee must provide original and current documentation to SACOG to establish
employment eligibility and identification. A completed Employment Eligibility Verification Form I-9 must be
furnished to SACOG within seventy-two (72) hours of date of hire. Providing false documentation or making false
statements on the verification form will be grounds for immediate termination.

6.

BUSINESS ETHICS

A.

PERSONAL CONDUCT

You are required always to conduct yourself in such a manner as to avoid bringing discredit to SACOG or otherwise
interfere in the normal and routine operations of SACOG.
You are expected to conduct your personal financial affairs in such a manner that creditors and collectors will not
have to make use of SACOG offices or employee time for collecting legal debts. Repeated garnishments (not
including wage assignments for child or spousal support) by more than one creditor, or repeated contact by your
creditors which takes substantial time of SACOG employees and thereby imposes a cost upon SACOG will be
grounds for disciplinary action, up to and including termination.
If you drive any motor vehicle not owned by SACOG on SACOG business, you must have a valid California driver’s
license and have at least the minimum insurance as required by the State of California.
If you are required to have a valid driver’s license to perform essential job functions and your driver’s license is
suspended, restricted or revoked, you must immediately notify the Manager of Policy and Administration. In
addition, if you have been cited and/or arrested for driving under the influence, you must immediately notify the
Manager of Policy and Administration of such arrest and/or citation, as well as any restriction of your driving
privileges. If you have been cited, arrested and/or convicted for violation of any California Vehicle or Penal Code
section for operating a motor vehicle while under the influence of alcohol and/or drugs, you will not be covered by
SACOG’s Liability Insurance provider until such citation has been dismissed or adjudicated and any revocation,
suspension or other conditions imposed by the Department of Motor Vehicles and/or the Court have been
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satisfied.
1.

2.

B.

VIOLATION Any violation of this section will result in the CEO or his/her designee notifying the affected
employee of the progressive disciplinary action, up to and including termination, pursuant to the
Progressive Discipline procedure contained in these rules that will be taken against the employee for
engaging in prohibited activities.
APPEAL PROCEDURE Any employee dissatisfied with the ruling of the CEO or his/her designee or the
imposition of disciplinary action under this section may utilize the Grievance Procedure contained in these
Rules.

INCOMPATIBLE ACTIVITIES

It is the policy of SACOG to conduct business in accordance with the letter and the spirit of the law and in
conformity with high ethical standards.
Accordingly, employees must not take any action on behalf of SACOG that violates any law or regulation.
Employees must adhere to high moral and ethical standards in the conduct of business. Employees may not
engage in activity that results in a conflict of interest with SACOG or that reflects unfavorably on its integrity.
Employees violating these standards are subject to disciplinary action, up to and including termination.
In carrying out your responsibilities, you are expected to adhere to the following principles of conduct:
•

•
•

•
•
•

You will demonstrate scrupulous honesty and ethical behavior in, business operations and management
practices, avoiding any conduct or action that would create the appearance of violating legal or ethical
standards.
You will exercise your discretion in business decisions and dealings with co-workers, vendors, consultants
and others in a fair, objective and truthful manner.
You will avoid any situation, interest or conduct that conflicts — or appears to conflict —with impartial
performance of your work responsibilities. This requirement extends to, but is not limited to the
following: 1) the solicitation of or entering into any contract where there the employee may have a
financial interest or be the recipient of any financial benefit per Government Code Sections 1090 et seq.;
and 2) the acceptance of gifts that exceed standard business practice from vendors, suppliers and others
with whom SACOG has business relationships or is in violation of the Political Reform Act.
You will maintain and respect the confidentiality of information about SACOG employees and SACOG.
You will exhibit mutual respect in your interactions with co-workers, customers and others through civil,
courteous and business-like behavior.
You will respect others and participate in maintaining a workplace free of unlawful or inappropriate
conduct, including discrimination or harassment of any kind.

In situations and on issues involving ethical or moral judgments, employees may sometimes have difficulty
determining the correct course of action. In such situations, employees are urged to discuss the matter with the
CEO or designee.
Certain employees are subject to SACOG’s Conflict of Interest Code disclosure requirements (see below). The
following are guidelines for ethical conduct that SACOG employees are expected to practice. California law (Gov.
Code § 1125 et seq.) establishes the basis for SACOG policy and philosophy pertaining to conflict-of-interest
activities.
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C.

CONFLICT-OF-INTEREST ACTIVITIES

While employed by SACOG, employees are expected to devote their energies to their jobs with SACOG. Employees
are expected to adhere to high ethical standards and avoid situations that create an actual or potential conflict
between the employee’s personal interests and the interests of SACOG. A conflict of interest exists when the
employee’s loyalties or actions are divided between SACOG’s interests and those of another, such as a political
figure, vendor/supplier, or non-profit organization SACOG does business with. Both the fact and the appearance of
a conflict of interest should be avoided. Regular full-time employees may not hold an outside salaried or fee based
job without approval from the Manager of Policy and Administration. The Manager of Policy and Administration
may provide written approval of the outside employment, either upon hire by SACOG or when an employee
requests additional employment so long as the outside job will not interfere with the employee providing
satisfactory performance of his/her job responsibilities for SACOG. Outside employment will present a conflict of
interest and be prohibited if it has an actual or potential adverse impact on SACOG. An employee's outside
employment, activity, or enterprise may be prohibited if it:
•
•

•

•

involves the use of SACOG time, facilities, equipment and supplies, or the prestige or influence of SACOG
for private gain or advantage;
involves receipt or acceptance of any money or other consideration from anyone other than SACOG for
the performance of an act which the employee would be required or expected to render in the regular
course or hours of his/her employment by SACOG;
involves the performance of an act in other than his/her capacity as a SACOG employee which act may
later be subject directly or indirectly to the control, inspection, review, audit, or enforcement of any other
SACOG employee, or committee, or the Board of Directors; or
conflicts with the employee’s work schedule, duties, and responsibilities at SACOG; creates a conflict of
interest or is incompatible with the employee’s position with SACOG; impairs or has a detrimental effect
on the employee’s work performance with SACOG; requires the employee to conduct work or related
activities on SACOG property during the employee’s working hours or using SACOG facilities and/or
equipment; or directly or indirectly competes with the business or the interests of SACOG.

Employees who wish to engage in additional employment that may create a real or apparent conflict of interest
must submit a written request to the Manager of Policy and Administration explaining the details of the additional
employment. If the additional employment is authorized, SACOG assumes no responsibility for it. SACOG shall not
provide workers’ compensation coverage or any other benefit for injuries occurring from or arising out of
additional employment. Authorization to engage in additional employment can be revoked at any time.
PERMISSIBLE OUTSIDE EMPLOYMENT
It is not the intent of SACOG to prevent the employment by outside employers of any SACOG employee, to do
work either related to or unrelated to and compatible with their regular employment providing such work is not
performed during the employee's normal work schedule unless paid time off or compensatory time is being used
and provided the person to be employed has the prior approval of the Manager of Policy and Administration.
1.

SACOG funds and property may not be used for any unlawful purpose. This prohibition includes,
but is not limited to: (a) unlawful political contributions, (b) payments to governmental officials
or employees, (c) illegal rebates or refunds, and (d) payments or commitments made with the
understanding or under circumstances that would indicate that these payments are kickbacks,
bribes, or to obtain influence.
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2.
3.

4.

5.
6.

7.

8.
9.

10.

11.

12.

13.

14.
15.

No unrecorded fund shall be established or maintained for any purpose.
All financial transactions shall be promptly recorded on the books of SACOG. No false or
misleading entry shall be made for any reason. All substantive commitments and agreements
must be documented, properly authorized and disclosed to the Board of Directors.
Employees shall not make commitments or agreements beyond what is authorized by the Board
of Directors. This authorization may be in the budget document or by explicit policy or resolution,
or minute order.
No payments shall be made with the understanding that any part is to be used for any purpose
other than that described by the records supporting the payment.
The highest standards of honorable and ethical conduct must be observed in all relationships
with other agencies and the public. It is prohibited to make disparaging statements, take any
other unfair actions, or participate in any activity intended to damage SACOG, other agencies or
the public.
If an employee is asked by another employee or Board Member to (a) perform any act that
appears unlawful, (b) make any unlawful entry on SACOG’s records or reports, (c) omit any entry
that should lawfully be made, (d) suppress or hide any information that may result in detriment
to SACOG or be in violation of the law, or (e) disclose information of a confidential nature except
when legitimately required, it is that employee’s duty and responsibility to bring the matter to
the attention of the Manager of Policy and Administration, General Counsel, and/or the CEO. An
employee who files a grievance of this nature will not be retaliated against.
SACOG letterhead/stationery may be used only for SACOG matters and not for personal or nonofficial correspondence.
Employees are expected to treat each other with courtesy, honesty, respect and understanding.
Job-related problems should be discussed openly and differences resolved fairly, professionally
and promptly. Confidential matters pertaining to employees will be respected.
Employees are expected to be polite, courteous, prompt and attentive to every person who calls
or visits SACOG’s offices and to each other. When a situation arises where the employee does
not feel comfortable or capable of handling an issue from the public, the employee’s Primary
Team Manager or Manager of Policy and Administration should be contacted for assistance.
Employees shall not release personal or other confidential or sensitive information about
customers, co-workers, SACOG or other parties to individuals who have no business reason for
access to the information.
Employees shall not take any action or engage in any conduct that violates the law and/or
regulations governing conduct of SACOG’s business, regardless of reason, justification or dollar
value.
Employees shall not take any action on a matter in which you or a member of your family or
personal household has a personal interest or in circumstances under which their impartiality
may be questioned. This prohibition also applies in situations involving business organizations in
which you or a member of your family or household serves as an officer, director, trustee,
general partner or employee.
Employees shall not misuse their positions for personal or another’s private gain.
Employees shall not accept a personal gift, gratuity or service from vendors or individuals with
business interests with SACOG without prior discussion with management to ensure no conflict
of interest or ethical violation would exist. (See policy regarding Gifts below.)
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16.

17.
18.
19.

Employees shall not obtain, use or divert any SACOG property for personal use or benefit; nor
shall they remove from the premises, alter or destroy any SACOG property without prior
approval from management.
Employees shall not knowingly report information of material importance to SACOG inaccurately
or dishonestly, including attendance reports, applications for employment and benefits, etc.
Employees shall not fail to report any action, conduct or situation that they reasonably believe
may represent a violation of SACOG’s legal and ethical obligations.
Employees shall not engage in any other conduct that would be viewed by a reasonable, prudent
individual as representing a breach of these principles and standards or other accepted standards
of business conduct.

Employees are permitted to accept standard business gifts of limited or minimal intrinsic value, such as lunches,
refreshments or other items, provided acceptance of such gifts does not create a conflict of interest or violate
provisions of this policy. Employees required to file under the Conflict of Interest Code below are subject to certain
limitations. For the most recent limits, visit www.fppc.ca.gov. If an employee receives a gift that cannot be
accepted, they may return the gift or pay its market value. If the gift is perishable or not practical to return, the
gift, with approval by the Manager of Policy and Administration, may be shared in the office or given to a charity.
If an employee believes he/she may be in a potential conflict of interest situation with respect to a pending
business decision, he/she should discuss the situation with the Manager of Policy and Administration. When so
advised, the employee shall remove himself/herself from the decision process.
Employees may report a potential violation of legal requirements or provisions of SACOG’s ethics standards to the
Manager of Policy and Administration, General Counsel, and/or CEO.
Employees found to have engaged in conduct in violation of this policy will be subject to disciplinary action, up to
and including termination. The severity of the corrective action will be based on the facts determined during the
investigation and the circumstances of the offense. Conduct involving theft, fraud, embezzlement or other
unlawful activity is subject to immediate termination, without regard to the dollar amount involved. Further, it is
the practice of SACOG to pursue prosecution of employees found to have engaged in unlawful activities to the
fullest extent permitted by law, except in situations in which there are compelling mitigating circumstances.
It would be virtually impossible to cite examples of every type of activity that might give rise to a question of
unethical conduct. Therefore, it is important that employees rely on good judgment in the performance of their
duties and responsibilities. When those situations occur where the proper course of action is unclear, employees
are to request advice and counsel from the Manager of Policy and Administration, or General Counsel. The
reputation and good name of SACOG depends upon the honesty and integrity of each employee.

D.

CONFLICT OF INTEREST CODE

The Political Reform Act (Gov. Code §8100, et seq.) requires state and local government agencies to adopt and
promulgate conflict of interest codes.
Fair Political Practices Commission regulations (2 Cal. Code of Regs., §18730) and the table below designating
officials and employees and establishing disclosure categories, shall constitute the Conflict of Interest Code of the
Sacramento Area Council of Governments (SACOG).
Designated employees shall file Statements of Economic Interest with SACOG. Statements of Economic Interest
and relevant information on requirements is available at www.fppc.ca.gov. Upon receipt of the Statements of
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SACOG’s directors, their alternates, and the Executive Director, SACOG shall make and retain a copy and forward
the original of those Statements to the Fair Political Practices Commission.
Classification
Chief Executive Officer
Chief Operating Officer/General Counsel
Analyst II - Land Use Planning
Analyst II - Transportation Planning
Associate Analyst - Land Use Planning Associate
Analyst - Management Services
Associate Analyst - Public Information & Legislative Analysis
Associate Analyst - Transportation Planning
Data Services Manager
Director of External Affairs and Member Services
Director of Research and Analysis
Director of Transportation Services
Finance Manager
Information Technology (IT) Administrator
Manager of ITS and 511 Programs
Manager of Policy and Administration
Planning Manager
Principal Program Expert
Senior Analyst – Land Use Planning
Senior Analyst – Public Information & Legislative Analysis
Senior Analyst – Transportation
Consultants/New Positions

Disclosure Categories
1, 2, 4
1, 2, 4
1, 2, 4
1, 2, 4
1, 2, 4
1
3, 4
1, 2, 4
1, 4
1, 4
1, 4
1, 2, 4
1
3
1
1
1, 2, 4
1, 2, 4
1, 2, 4
1, 2, 4
1, 2, 4
*

* Consultants/new positions shall be included in the list of designated positions and shall disclose pursuant to the
broadest disclosure category in the code, subject to the following limitation:

DISCLOSURE CATEGORIES
The disclosure categories listed below identify the types of investments, business entities, sources of income, or
real property, which the designated employee must disclose for each disclosure category to which he or she is
assigned.
CATEGORY 1: All investments, business positions in business entities, and sources of income, including gifts,
loans, and travel payments, from, business entities of the type that contract with, or provide services, goods,
machinery, equipment, or services utilized by SACOG.
CATEGORY 2: All interests in real property which is located in whole or in part within or not more than two (2)
miles outside the jurisdiction of SACOG.
CATEGORY 3: All investments, business positions in business entities, and sources of income, including gifts,
loans, and travel payments, from, business entities of the type that contract with, or provide services, goods,
machinery, equipment, or services purchased or leased by the designated position’s division or unit.
CATEGORY 4: All investments, business positions in business entities, and sources of income, including gifts,
loans, and travel payments, from entities (including non-profit entities) of the type to receive grants from or
through SACOG.
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The Chief Executive Officer may determine in writing that a particular consultant/new position, although a
"designated position," is hired to perform a range of duties that is limited in scope and thus is not required to
comply fully with the disclosure requirements described in this section. Such determination shall include a
description of the consultant's/new position's duties and, based upon that description, a statement of the extent
of disclosure requirements. The Chief Executive Officer's determination is a public record and shall be retained for
public inspection in the same manner and location as this conflict of interest code (Gov. Code, § 81008).
SERIOUS MISCONDUCT
Serious misconduct will not be tolerated by SACOG. If you commit serious violations, you may be subject to
immediate suspension or termination. Serious misconduct includes, but is not necessarily limited to:
•

•

•
•
•
•
•
•
•
•
•
•

•
•
•
•
•
•

Using intoxicants to the extent it interferes with your ability to perform your duties, including alcohol,
narcotics, hallucinatory drugs or unprescribed stimulating or depressing drugs, or being under the
influence thereof while on duty. If you are reasonably suspected of being under the influence of any of
the above, you will be immediately required to undergo medical evaluation which may include a
drug/alcohol screening test.
Insubordination or refusal to take direction from managers and supervisors making appropriate and
reasonable requests for action or behavior, including refusal to perform assigned tasks for any reason
other than personal safety.
Theft or misappropriation of any property of SACOG or of its employees.
Careless, negligent or intentional mishandling of any SACOG property, vehicles, materials or equipment.
Careless, negligent, abusive or other actions that endanger or threaten to endanger yourself, other
employees or the public.
Falsifying work records or the practice of fraud of any type.
Misuse of sick leave.
Leaving the job during duty hours without approval of the Primary Team Manager.
Violation of safety rules and regulations.
Becoming uninsurable by the standards of SACOG’s vehicle insurance carrier for any reason.
Sleeping on the job.
Conviction of a felony in a state or federal court which pertains to an act of violence, alcohol or illegal
substances, or theft which may affect your ability to perform your duties; or which involves an act of
moral turpitude.
Misrepresenting or withholding material facts in securing employment.
Disclosing confidential information to unauthorized parties.
Engaging in conduct that is a conflict of interest or a violation of policies included in this Handbook.
Exhibiting abusive or grossly inappropriate conduct with co-workers.
Harassing (sexually or otherwise), threatening, intimidating or coercing any other employee, customer or
the public.
Any other conduct or behavior seriously detrimental to SACOG’s interests.

This list is intended to provide examples and is not intended to indicate all those acts that could lead to employee
corrective actions.
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SECTION II:
EMPLOYMENT
PRACTICES
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1.

YOUR POSITION AND PAY

A.

TYPES OF POSITIONS

Employees are assigned an employment status reflecting their eligibility for benefits. In addition, all SACOG
positions are classified according to their coverage under the Fair Labor Standards Act (FLSA) regarding the
payment of overtime.
•

If you are a regular full-time employee, you are regularly scheduled to work 40 hours per week and are
eligible for most SACOG benefits, subject to the terms, conditions and limitations of each benefit
program. Benefit eligibility may depend on length of continuous service. Benefit eligibility requirements
may also be imposed by the plans themselves or by law.

•

If you are a regular part-time employee who is regularly scheduled to work less than 40 hours per week
on a continuing basis, you are eligible for pro-rated paid time off and certain other SACOG benefits, based
on the eligibility requirements of each benefit program.

•

Temporary, Intermittent Employees, and Interns: employees in this category are those holding jobs of
limited or specified duration according to the needs of SACOG’s work program. Employees in this category
are eligible to participate in benefits programs according to SACOG’s benefits policies for such employees.

In accordance with provisions of FLSA, your position is classified as either exempt or non-exempt
•

EXEMPT EMPLOYEES include managers, professional staff and others who are paid a salary for
performing a particular function, rather than for carrying out assigned duties during a standard
workweek. Exempt employees are paid a monthly salary that is intended to compensate them for the
completion of their responsibilities, and therefore are not entitled to overtime pay.

•

NON-EXEMPT EMPLOYEES are employees in all other types of positions who are entitled to overtime pay
for hours worked in compliance with applicable federal law.

If a change in position will result in a change to your exempt/non-exempt classification, the Manager of Policy and
Administration will explain how this change will affect you.

B.

RECORDING WORK TIME

SACOG complies with applicable federal and state laws that require records to be maintained of the hours worked
by its employees. This is to ensure that accurate records are kept of the hours you work (including overtime where
applicable) and of the accrued leave time that is taken and to ensure that you are paid in a timely manner. You are
expected to personally report time worked and taken off in a timely, complete and accurate manner.
All employees must accurately record on a timesheet the number of hours worked daily, in quarter-hour (0.25 hour)
increments. Non-exempt employees are eligible for compensatory time off. Exempt employees are not eligible for
compensatory time off.
Any falsification of timekeeping records is grounds for corrective action or discipline, up to and including termination.
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C.

ISSUING PAYCHECKS

Paychecks are issued monthly, on the last day of each month. A regular monthly paycheck covers work performed
through the completion of the previous pay period. For salaried employees, the pay period is first through last day
of the current month. For hourly employees, the pay period contains the 16th through the 15th across two months
(e.g. Feb. 16 – Mar. 15). When a payday falls on a SACOG-observed holiday, paychecks are issued on the preceding
regularly scheduled workday.

D.

AUTOMATIC PAYROLL DEPOSIT

SACOG offers automatic payroll deposit for all employees. The employee may begin and stop automatic payroll
deposit at any time. To begin automatic payroll deposit, the employee must inform Accounting one pay period
prior to the pay period that the service is to begin. The employee should monitor his/her payroll deposit for the
first two pay periods after the service begins. A voided check showing the employee’s account number must be
submitted with a request for automatic payroll deposit.
To stop automatic payroll deposits, employees should inform Accounting one pay period prior to the pay period in
which they wish to stop the automatic service.

E.

FINAL PAYCHECK

Although it is requested that an employee give two (2) weeks’ notice before resigning, if an employee provides
seventy-two hours (72) notice, the employee will receive the final paycheck on the last day of work. If less than
seventy-two (72) hours’ notice is given, SACOG shall release the final check within seventy-two (72) hours of when
notice is given.
If the employee is terminated involuntarily, a final paycheck will be provided on the day of termination.

2.

CLASSIFICATION AND SALARY PLANS

A.

CLASSIFICATION PLAN

The current Classification Plan is available on SharePoint and with Human Resources.
The CEO shall recommend a classification plan and any necessary modifications to the SACOG Board of Directors as
needed. The classification plan shall consist of class specifications, including title, a description of duties and
responsibilities and a statement of employment standards to be required of applicants for employment. The
classification plan shall be developed so that all positions substantially similar with respect to duties,
responsibilities and employment standards are included in the same class, and so that the same pay ranges may be
made to apply fairly to all positions in the same class. Only the Board of Directors shall approve modifications to
the classification plan.
Any regular employee may submit a request for a review of his/her assigned class specification to his/her Primary
Team Manager, or the Manager of Policy and Administration at any time. A Career Development Plan should be
developed (see section below on Career Development Plans). The request shall set forth the reasons justifying the
review. Such a review shall then be made, a recommendation shall be formulated by the Primary Team Manager or
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other manager, and a decision shall be made by the Manager of Policy and Administration, and the employee and
appropriate team managers shall be notified of the decision.

B.

SALARY PLAN

According to a schedule agreed upon through a Memorandum of Understanding (MOU) with SEA, the CEO shall
review the salary plan and recommend appropriate salaries, fringe benefits and working conditions after meeting
and conferring with representatives of SEA. Salary ranges shall be based upon the principle that like salaries shall
be paid for comparable duties. In recommending salary ranges, the CEO shall take into consideration the generally
prevailing rates for such service in cities and counties in the Sacramento region and comparable councils of
governments in California. Any recommendations jointly agreed upon by the CEO and SEA will be presented to the
Government Relations and Public Affairs Committee of the Board of Directors in the form of a proposed MOU. Any
employee wishing to comment upon the recommendations will have an opportunity to do so before the
committee. After considering the recommendations contained in the proposed MOU, and any other
recommendations made by the CEO, SEA, any employee and the committee, the Board of Directors shall
determine the salary ranges, fringe benefits and working conditions to apply to all positions.

3.

HIRING

SACOG desires to be an employer of choice for individuals, whether in temporary or regular positions. The
Manager of Policy and Administration shall fill all vacancies from among those qualified by examination, or by
transfer, or by re-employment. SACOG applies the same standards to recruiting and hiring interns and temporary
employees as it does to regular employees.

A.

APPLICATIONS

The Manager of Policy and Administration shall publicize vacancies by appropriate means and accept applications
from all qualified persons, including current SACOG employees.

B.

EXAMINATIONS

As the Manager of Policy and Administration may determine, examinations may consist of any one or a
combination of the following types of tests: written, oral, evaluation of training and experience, or any other form
designed to test the applicant's ability to perform the duties associated with the position. In compliance with
federal and state law, the Manager of Policy and Administration shall consider reasonable accommodation
measures that may be necessary for the applicant to perform the essential functions of the position. An
appointment to a position may be conditioned upon the applicant passing a job-related medical examination.

C.

PROBATIONARY PERIOD

The probationary period is an integral part of the selection process and is utilized as an opportunity to observe the
employee's work, to provide special training, to assist the employee in adjusting to the new position, and to reject
any employee whose work performance, adaptation or personal conduct fails to meet required standards. During
the probationary period, employment may be terminated without cause and without notice by either SACOG or
the employee.
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DURATION: The probationary period for new employees shall be twelve months. The probationary period for
employees promoted, transferred, laterally reassigned, or demoted to a new classification shall be six months. The
anniversary date of the employee shall be revised to coincide with the date of the promotion, transfer,
reassignment, or demotion.
INTERRUPTION IN SERVICE: Any interruption in service longer than thirty days during an employee's
probationary period shall not be counted as part of such probationary period.
PERFORMANCE EVALUATION: Probationary employees will receive a performance evaluation after six months
of employment. The evaluation will include employee goals and objectives for the subsequent six months. The
employee will receive a second evaluation six months later. Once probation ends, an employee will be evaluated at
least annually.
EXTENSION OF PROBATIONARY PERIOD: An employee's probationary period may be extended by the
Manager of Policy and Administration in such cases where such action is in the best interest of SACOG. Extensions
may not exceed six months.

D.

ANNIVERSARY DATE

The anniversary date for all employees shall be the first of the month nearest the employee’s hire date.
All newly hired or promoted employees beginning at the minimum salary Step “A” of a given salary range shall
receive a one-step salary increase at the start of the seventh full month of employment, if the employee’s
performance is at least satisfactory and he/she meets expectations. Subsequent one-step increases shall be
granted at one-year intervals thereafter until the final step of the salary range is reached.
All newly hired or promoted employees shall receive a one-step increase in pay on the employee's one-year
anniversary and each year thereafter, if the employee’s performance is at least satisfactory and he/she meets
expectations.

E.

LATERAL TRANSFERS

Upon any vacancy occurring among the regular staff, or upon the creation of a new position, the Manager of Policy
and Administration shall announce such vacancy to all regular staff members with the same class title who shall be
given three working days to request, in writing, transfer to such vacant position. If the staff member possesses the
necessary qualifications for the position, has the approval of the Manager of Policy and Administration, and it is
determined such transfer will not cause a detrimental effect upon SACOG’s work program, such transfer may be
made.

F.

RE-EMPLOYMENT

When it is deemed advantageous to the work program, the Manager of Policy and Administration may fill a
vacancy by re-employment, if the former employee left in good standing and within the previous two years. If the
employee is re-employed in the same classification he/she formerly held, the employee shall be re-employed at
the step in the salary schedule he/she held at the time of resignation. The new anniversary date will be
determined by taking the original anniversary date in that step and adding the number of months the employee
was off the payroll. Thus, if the employee's anniversary date was March 1st, and he/she was off the payroll for two
months, the anniversary date would be May 1st. No credit shall be given for unused paid time off accrued prior to
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termination. The employee shall accrue paid time off at the same rate as a new employee without consideration of
prior service. Eligibility for longevity pay, however, consistent with Benefits section of this Handbook, does include
prior service. The anniversary date for paid time off accrual purposes shall be the date of re-employment.

G.

CAREER ADVANCEMENT

All present employees, including persons holding temporary and interim positions, shall be encouraged to
compete for appropriate vacancies, and SACOG shall consider their job performance and utilization of staff training
and career development programs. When it is deemed advantageous to the work program, the Manager of Policy
and Administration may limit an examination to existing SACOG regular employees when the following conditions
are met:

H.

1)

There are at least three fully qualified candidates; and

2)

Oral Board examinations are conducted.

ACTING APPOINTMENTS

When a vacancy occurs and it is deemed advantageous to the work program, the CEO may make an acting
appointment. The employee shall be given a salary commensurate with the higher-level position.
The Manager of Policy and Administration may make a regular appointment without open competition for an
employee who has worked in an acting appointment for one year, and whose performance has been satisfactory.

I.

VOLUNTEERS

Unless authorized by the Manager of Policy and Administration, SACOG does not use volunteers for more than five
days. Volunteers draw from a narrower candidate pool, because they must have other sources of income to meet
their basic needs. This may lead to a less diverse candidate pool, which is not consistent with SACOG’s recruiting
standards. Additionally, volunteers are less likely to be able to make a commitment to work at SACOG for a long
period due to the unpaid nature of the position.

J.

INTERNS

SACOG hires interns enrolled in community college, undergraduate, or graduate university programs working
towards a degree. Interns shall receive an hourly rate of pay in accordance with the adopted salary schedule,
which reflects a combination of educational achievement and job experience. Participants shall submit a copy of
their most recent transcript at the end of each semester to maintain eligibility in the program. Interns must
maintain enrollment during the regular summer school to continue work at SACOG. Interns shall work no more
than 40 hours per week. Benefits for interns are found in Section III of the Employee Handbook.
The work assigned to an intern should be viewed as an extension of the individual’s educational experience, and
the staff person supervising an intern should develop an internship work and learning plan. The internship should
be of a fixed duration, established prior to the outset of the internship.
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K.

TEMPORARY EMPLOYEES

SACOG hires temporary employees to assist with the work program. These differ from limited-term appointments,
in that they receive limited benefits and are at-will positions. Salaries for temporary employees shall be based on
the adopted salary schedule, and shall not exceed the hourly rate of pay for regular employees with comparable
qualifications or duties.
Employees cannot work in a temporary position for more than six months due to CalPERS requirements. Any
employees would need to be appointed to an acting position after six months. Benefits for temporary employees
are found in Section II of the Employee Handbook.

L.

RETIRED ANNUITANTS

After an employee retires, he/she can work as a retired annuitant in a temporary position and continue to receive
retirement benefits. CalPERS approval is not needed. However, the California Public Employees' Pension Reform
Act (PEPRA) requires the following provisions:
•
•
•
•
•
•

The annuitant is limited to working 960 hours or less within a fiscal year (July 1 to June 30).
The annuitant is not paid any other compensation or benefits in addition to the hourly pay rate.
The annuitant must wait 180 days after his/her retirement date before he/she can return to work for a
CalPERS employer.
The annuitant will not accrue service credit or any additional retirement rights or benefits.
The annuitant’s position must be classified as a temporary retired annuitant position (not a permanent,
full-time or part-time position).
The annuitant’s salary is an hourly pay rate that is within the salary schedule for the position.

If employment does not meet all the retired annuitant requirements, it could lead to a mandatory reinstatement
from retirement. The annuitant may be required to reimburse the amount of retirement allowance received while
unlawfully employed.

4.

PERSONAL INFORMATION AND PERSONNEL RECORDS

SACOG’s personnel files are considered confidential records and are SACOG’s property; access is limited to
employees and those who have a legitimate business reason to see such files or pursuant to a legal process.
Employees’ medical information and health records will be kept in a separate confidential file in accordance with
Health Insurance Portability and Accountability Act (HIPAA) regulations. No documents contained in an employees’
personnel file will be released without your written consent, except pursuant to legal process.
Disclosure of personnel information to outside sources will be limited. However, SACOG will cooperate with
requests from authorized law enforcement or local, state or federal agencies conducting official investigations.
No manager or employee may provide any information (either on- or off-the-record) regarding current or former
employees to any non-SACOG employee, without express written authorization by the Manager of Policy and
Administration. This prohibition includes letters of reference. All requests for employment references regarding
current or former employees will be referred to the Manager of Policy and Administration.
You may review your own personnel file with a Human Resources representative present at a mutually convenient
time to answer any questions. You may request copies of all documents that you have previously signed or
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received. You may also add your response with informational copies to an appropriate party of any disputed item
within your personnel file.
You may designate a representative to conduct the inspection of the records or receive a copy of the records.
However, any designated representative must be authorized by you in writing to inspect or receive a copy of the
records. SACOG may take reasonable steps to verify the identity of any representative you have designated in
writing to inspect or receive a copy of your personnel records.
The personnel records may be made available to you either at the place where you work or at a mutually
agreeable location (with no loss of compensation for going to that location to inspect or copy the records). The
records will be made available no later than 30 calendar days from the date SACOG receives your written request
to inspect or copy your personnel records (unless you/your representative and SACOG mutually agree in writing to
a date beyond 30 calendar days but no later than 35 calendar days from receipt of the written request).
If you request a copy of the contents of your file, you will be charged the actual cost of copying.
Promptly notify Human Resources when important changes in your personal circumstances occur. These include:
•
•
•
•
•

Driving record or status of driver’s license if you operate a SACOG vehicle or regularly drive on SACOG
business
Exemptions on your W-4
Completion of educational and training courses
Involvement in professional, industry and civic activities
Change of address, family or marital status, or other changes of personal information

SACOG personnel is authorized to verify position and employment dates only. No other reference information will
be released. Any other information, including address and phone numbers, may be released only with a written
authorization by the employee. All reference inquiries regarding SACOG employees shall be referred to the
Manager of Policy and Administration.

5.

ATTENDANCE

A.

WORK WEEK

The work week at SACOG is 40 hours. The work week begins at 12:01 a.m. on Sunday and ends at 12:00 a.m. the
following Sunday, except for any employee working an 80-hour schedule over nine days and taking his/her 9/80
day off on a day other than Friday, that employee’s work week shall begin at 12:01 a.m. on her/his scheduled day
off. No non-exempt employee shall work more than 40 hours in any given work week without approval of their
Primary Team Manager. No non-exempt employee shall work more than 40 hours in any given work week without
approval of their Primary Team Manager.

B.

HOURS OF WORK

The regular SACOG working hours shall be from 8:00 a.m. to 5:00 p.m., Monday through Friday. Employees shall be
at work during these hours unless an alternate schedule is approved by the Manager of Policy and Administration.
Upon request, an employee's working period may be scheduled between the hours of 6:00 A.M. and 7:00 P.M.,
with a beginning and ending time different from regular SACOG working hours (“flexible schedule”). Such request
must be pre-approved by the Manager of Policy and Administration and will be approved only when such flexibility
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has no adverse effect upon the daily operation of SACOG. In addition, the Manager of Policy and Administration
shall develop procedures to enable time off occasionally during the regular work period for personal business or
other personal reasons, provided such occasional flexibility has no adverse effect upon the daily operation of
SACOG. The Manager of Policy and Administration retains the right to withdraw approval of regular or occasional
flexibility upon evidence the variation from the normal work hours is causing a detrimental effect upon the
operation of SACOG or employee performance. Employees on flexible schedules shall post their schedules and
contact information electronically and on the sign-in sheet and coordinate with their team members to ensure
important work that must be done in the office is covered in their absence.

C.

REST PERIODS

All employees shall be allowed paid rest periods not to exceed fifteen minutes during each four consecutive hours
of work. Such rest periods will not normally be scheduled within one hour of the beginning or the end of the work
day or lunch period and may not be accumulated. Such rest periods will not normally be scheduled within one
hour of the beginning or the end of the work day or lunch period and may not be accumulated.

D.

LUNCH PERIOD

All employees shall be allowed a daily unpaid lunch period of no less than thirty (30) minutes, which shall normally
begin no earlier than 11:00 a.m. and end no later than 2:00 p.m. All employees shall be allowed a daily unpaid
lunch period of no less than thirty (30) minutes, which shall normally begin no earlier than 11:00 a.m. and end no
later than 2:00 p.m.

E.

REPORTING ABSENCES

Employees must notify their Primary Team Manager as soon as possible by e-mail or telephone, but no later than
one hour after normal starting time, if the employee is unable to report to work on time or is going to be absent.
The employee should also advise the Receptionist by e-mail or telephone so that the Receptionist can log the
employee on the sign-out sheet. Unreported absences or excessive tardiness are prohibited and will subject the
employee to disciplinary action, up to and including termination.

F.

TIME RECORDS

All employees must complete an accurate time sheet for each pay period denoting the following: (1) hours worked,
(2) overtime hours worked, (3) paid time off (PTO) or compensatory time off (CTO) hours used, and (4) such other
information as the Primary Team Manager may request. Time sheets shall be approved by the employee’s
Manager or his/her designee.
Employees must keep their Outlook calendars up to date to show their work schedule and any work time that will
be conducted out of the office. Any employee leaving the SACOG offices will complete the daily sign-out sheet
indicating time of departure, destination, and estimated time of return.

G.

BREASTFEEDING

Non-exempt employees who are breastfeeding may take additional unpaid breaks with their Primary Team
Manager’s approval to express breast milk for an infant child. Employees will be required to use the paid rest break
time already provided to them, if possible. If a reasonable amount of additional time is needed, that time will be
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unpaid and will only be approved if the employee’s taking the additional time does not seriously disrupt business
operations. The employee may choose to use her lunch break time to express breast milk as well. SACOG will make
reasonable efforts to provide employees who need a lactation accommodation with the use of a room or other
private location, other than a toilet stall, that is located reasonably close to the employee’s work area. Employees
with private offices, i.e., with a door that can be locked and without visibility to passers-by, may use their offices to
express breast milk. Employees who desire lactation accommodations should contact their Primary Team Manager
or Human Resources to request accommodations.

H.

GENERAL ATTENDANCE

Consistent attendance and punctuality are expected from each employee. Poor, uncertain or irregular attendance
produces disruptive results for SACOG operations, lowers overall productivity and continuity of work and often is
burdensome to other employees.
Employees are expected to report to work as scheduled, on time and prepared to start work. Employees are also
expected to remain at work for their entire work schedule, except for meal periods or when required to leave on
authorized SACOG business. Late arrivals, early departures or other absences from scheduled hours are disruptive
and must be avoided.
If you are unable to report for work on any day, you must call your Primary Team Manager at least one hour
before the time you are scheduled to begin working for that day. If you call less than one hour before the
scheduled time to begin work, you will be considered tardy for that day. In all cases of absence or tardiness, you
must provide your Primary Team Manager with an honest reason or explanation. SACOG reserves the right to
require an employee to bring in a doctor's certification for any absences related to illness. You must also inform
your Primary Team Manager of the expected duration of any absence. Unless there are extenuating circumstances,
you must call in on any day you are scheduled to work and will not report to work.
An employee who is out of work due to a prolonged illness or disability is required to contact his/her direct
Primary Team Manager regularly, as determined by the Primary Team Manager, but not less than once per week,
to provide a medical status report.
In the event of an emergency that makes it impossible for the employee to comply with the procedures outlined
above, the employee must notify their Primary Team Manager as soon as possible after the emergency and/or be
prepared to provide evidence of extenuating circumstances.
If you do not report to work for five or more consecutive workdays and fail to contact SACOG during that time, you
are deemed to have voluntarily separated.
Employees are expected to report to their designated work location at the start of their work shift. Tardiness,
unexcused absence or failure to report as required may result in disciplinary action, up to and including
termination. The attendance record of an employee who is consistently late or absent will be evaluated on a caseby-case basis to determine the appropriate disciplinary action, up to and including termination.
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6.

PERFORMANCE EVALUATION AND FEEDBACK PROCEDURES

A.

OVERVIEW

SACOG has shifted from a more hierarchical, traditional organizational structure towards a more organic, diffuse,
team-based structure. This change has required an entirely different way of providing feedback and evaluating
employees. Instead of receiving supervision from a single supervisor, most staff now work on many different
teams, with several different team managers.
The teaming plan contemplates, supports, and encourages a system in which all staff provide and receive
immediate feedback on their work in the project teams. Individual team members are responsible for evaluating
their team’s performance, evaluating their own performance as a part of the team, and helping other team
members evaluate their own performance within that team. Self-evaluation of each team and each team member
is a key process that all staff must use to measure individual progress towards personal goals and objectives that
support each team’s goals and objectives, and in turn the work of the agency.
In our team-based structure, a regular feedback system is essential to our teaming plan and it is a key to many our
organizational values, including professional excellence, trust, mutual respect, and accountability, open
communication, and personal growth.
These procedures should give employees and team managers step-by-step instructions for how to give (and
receive) feedback and participate in evaluations.

B.

SACOG FEEDBACK AND EVALUATION PROCESS

Regular Feedback

Quarterly Feedback

Career Development
Plan

Annual Evaluation

Co-workers

Team Members

Self

Self

Team Members

Team Managers

Any Team
Manager

Team Managers

Team Managers
Management

Primary Team
Manager
Chief Operating
Officer

C.

GOALS FOR THE FEEDBACK AND EVALUATION PROCESS
•
•
•
•
•

Transparent, consistent, current, and timely
Engaging and enfranchising
Requiring personal and team responsibility
Defining expectations for teams and individuals
Encouraging and reinforcing a culture of feedback
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D.

DEFINITIONS/ROLES

FEEDBACK: Formal or informal discussions or comments among and between staff regarding work-related
matters; feedback is distinct from, but informs, more formal evaluations. Co-workers and team managers are
encouraged to give regular feedback. Each team will provide feedback to all its members quarterly.
EVALUATION: the formal process and documentation describing a staff person’s performance over a defined
period. For staff new to SACOG or reclassified, a probationary evaluation will be completed after six months. For all
staff, an evaluation will be completed annually.
CO-WORKERS: All staff in the agency, regardless of position or team assignments, should provide feedback to any
co-workers during daily interaction.
TEAMS: Provide collective feedback to individuals, primarily on work products, and assess their own performance.
TEAM MANAGERS: Provide regular, but no less than quarterly, feedback to individuals on work, as well as overall
professional performance.
PRIMARY TEAM MANAGERS: In addition to quarterly feedback, Primary Team Managers discuss goals and
objectives each quarter with each assigned employee. They will meet with each employee annually to discuss the
evaluation and develop goals and objectives for the coming year. They share responsibility with the evaluated
employee for completing evaluations on time. A current list of Primary Team Managers is attached. A current copy
will be maintained on the Intranet.
INDIVIDUALS: Receive feedback, self-evaluate, and develop goals and objectives. They share responsibility with
their Primary Team Manager for completing evaluations on time.
HR: The HR Coordinator is available to assist employees and Team Managers with evaluations.
PROJECT MANAGEMENT OFFICE: The Project Management Office Lead is responsible for working with Team
Managers on feedback issues and responding to issues related to team performance, and skill development of
Team Managers.
MANAGEMENT: The Chief Operating Officer and the Manager of Policy & Administration will also work with
Primary Team Managers and individuals if there is a need to address serious performance deficiencies or conflicts.
The COO and Manager of Policy & Administration are responsible for ensuring that all employees are fairly
evaluated and evaluated on time.
CONTINUE-STOP-START (CS 2 ): SACOG uses the CS2 Method for feedback, which is an approach to providing
feedback that uses positive statements to examine a team’s or an individual’s performance. CS2 feedback begins by
examining what behaviors or actions the team or individual should continue, followed by behaviors or actions that
detract from performance objectives that should be stopped, and finally, beneficial behaviors or actions that the
team or individual should start.

E.

REGULAR FEEDBACK

Quick, direct feedback should happen regularly. It should include things that should be continued, stopped, or
started (CS2), but it may just include one of these three types of feedback. Here are some simple tips to remember.
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•

•
•
•

F.

Don’t overthink it. If you have feedback for someone, you could say, “I would like to give you some
feedback” or “are you open to my thoughts on this?” This gets immediate attention and sets the right
tone.
Be flexible and open, particularly to delaying the discussion; for a lot of reasons, it may not be the best
time for the individual to receive feedback.
Be honest, sincere, and personal while addressing the issue head on; think about how you like to receive
feedback.
Offer a solution. If something should be done differently, say so.

QUARTERLY FEEDBACK

The quarterly feedback process is intended to give the agency, each Team Manager, and all members of each team
a way to provide feedback about team members, each team, and the teaming system.
The formalized feedback process does not substitute for ongoing, informal feedback that team members should
give regularly.

G.

INDIVIDUAL AND TEAM FEEDBACK FOR TEAM MEMBERS AND MANAGERS

Every quarter, teams will hold meetings to give collaborative feedback on individual and team performance.
Individuals and Team Managers are responsible for recording feedback as described in the Quarterly Meeting
Structure outlined below. These meetings will occur within three weeks of the end of each quarter. Only team
members who have actively worked on a team in the most recent quarter need to be included in the feedback
meetings.
The second quarter feedback meeting (held in January), will function as a mid-year assessment for the team. This is
an important meeting to assess how the team has performed so far, what can be improved for the second half of
the year, and what resources may be needed in the next fiscal year, for which the OWP will also be under
development.
QUARTERLY MEETING STRUCTURE
The point of feedback is to communicate what is working, what needs to be changed, and what should be stopped.
The goal is for everyone to be performing to their highest potential to meet the goals and objectives of their team
and the agency. Meetings will utilize the CS2 Method for providing feedback.
Who participates?
At least one week prior to each feedback meeting, the Team Manager will designate employees to receive
individual feedback. Team Managers can use the following criteria, or their own, to determine which employees to
include:
•
•
•

Hours worked on the team during the quarter
General theme to their work (e.g., GIS, planning, transit)
How critical their role is on the team (e.g., technical advisor vs. coordinator)
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Topics to Discuss
Team members will assess the team’s performance as it relates to identified agency and team-specific objectives.
Team members will review their own commitments and the team’s commitment to that quarter’s projects’ scopes,
schedules, and budgets. At a minimum, commitments should be discussed in terms of hours projected and
worked, deadlines or milestones met or missed, and progress on agreed to products or tasks.
The Team Manager should share the current or proposed Project Workplan/Status Report with all the team
members and solicit input. The Project Workplan/Status Report is the only deliverable that must be submitted
from the quarterly feedback meeting.
Team members also will assess their own performance as it relates to the goals and objectives in their annual
evaluation. If no annual evaluation exists, or if their role has change significantly enough so that the prior goals and
objectives are no longer relevant, the team member can begin outlining goals and objectives to include in the
annual evaluation. It is essential that as part of the quarterly feedback process, individuals review their personal
goals and objectives to ensure regular progress throughout the year.
In a collaborative feedback session, the Team Manager will review past quarter goals, and team members will
discuss the team’s performance as outlined on the Team Feedback Form. The Team Manager will record all
feedback to be used in subsequent team feedback meetings.
One-on-One Meetings
Team Managers and team members are strongly encouraged to meet one-on-one at least quarterly. These
meetings are intended to provide more detailed input on individual performance, go over notes, observe trends
and improvements, provide context (if needed) to receive feedback, and air any Team Manager or team member
concerns. If the Team Manager and team member agree, they can forgo meeting.
Prior to meeting, team members should think about what’s going well (continue), what’s not going well (stop), and
what they might do differently (start). Team Managers should also ask the same questions about each team
member. It is the Team Manager’s responsibility to ensure that all feedback, particularly critical feedback, is
provided in a positive and constructive manner. At any quarterly feedback meeting, a Team Manager or team
member may decide to have a more in-depth conversation using any of the questions from the annual evaluation,
but that is optional.
In the quarter in which an employee’s evaluation is due, there should be a more detailed conversation between
the individual and the Team Manager. After the meeting, the individual and the Team Manager will share a
summary with the Primary Team Manager for that individual so that this feedback can be used in the annual
evaluation.
If developing a Career Development Plan, the quarterly one-on-one meeting is the appropriate place to develop
and revisit it.
After each session, Team Managers should also ask themselves:
•
•
•

What can I do to support this employee’s development between now and our next one-on-one meeting?
What did I learn from this meeting that I didn’t know going in?
What did my team member learn? What key messages were reinforced in the meeting?
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Documentation
Project Workplan/Status Report: After the team quarterly feedback session, the Team Manager will submit an
updated Project Workplan to the Project Management Office.
Individual Feedback Forms: Team members and Team Managers should retain copies of these forms. Forms and
any notes are to be retained for at least one year, and should be used as references for the development of annual
evaluations. The purpose of two sets of notes is to promote accuracy and to allow for follow up between the
individual and the Team Manager when/if needed. They do not need to be submitted.
One-on-One meetings: Team Managers will report to the HR Coordinator which staff members they met with for
one-on-one meetings.

H.

INDIVIDUAL EVALUATION

Evaluations will be completed electronically and assigned by Human Resources. The procedures outlined here
need to be followed to successfully complete an evaluation.
WHY DO WE DO EVALUATIONS?
Evaluations provide a way for employees and their Primary Team Managers to discuss, agree on, and document:
•
•
•
•
•

job duties,
workload,
agency and personal goals and objectives,
successes and areas for improvement, and
professional development.

Evaluations are different than feedback. Quarterly feedback, because it is focused on a much shorter time and on
just one team, will necessarily be more detailed and task specific. Annual evaluations should consider changes
from the prior evaluation, look ahead to the coming year, and cover all the employee’s teams.
A Primary Team Manager is assigned for each employee to help complete the evaluation. They are intended to
have the best understanding of the individual’s overall workload and role within other teams. Most often this will
be the Team Manager for the team on which the individual has the most hours assigned. The Primary Team
Manager will assist the individual in compiling and summarizing all input from other Team Managers into a single
final evaluation. The final evaluation will consider an individual’s performance across all teams and in all roles. This
evaluation form will serve as the primary assessment of an individual’s performance and contributions as a SACOG
employee.
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EVALUATION DEADLINES BASED ON SACOG ANNIVERSARY
Individual evaluations will be completed annually immediately after the end of the quarter in which an employee’s
anniversary date falls. Employees and their Primary Team Managers are responsible for assuring accuracy and
submitting their portions of individual evaluations before the individual’s SACOG anniversary.
Employee: March 31

Employee: June 30

Employee: September 30

Employee: December 31

Primary TM: April 30

Primary TM: July 31

Primary TM: October 31

Primary TM: January 31

January

April

July

October

February

May

August

November

March

June

September

December

EVALUATION PROCESS
Employee meets with all Team Managers for feedback
Employee completes self-evaluation
Primary Team Manager meets with all Team Managers for feedback
Employee and Primary Team Manager meet
Primary Team Manager completes evaluation
Employee comments and signs evaluation
Primary Team Manager comments and signs evaluation
Manager of Policy & Administration reviews and accepts evaluation

INSTRUCTIONS TO EMPLOYEES
1.
2.
3.
4.
5.

Meet with your Team Managers for feedback from the current quarter.
Ask for feedback on your work over the last 12 months.
Discuss key team-specific objectives for you to work toward over the next 12 months.
Incorporate comments from your Team Managers into your evaluation.
Complete your portion one month prior to your evaluation due date.
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Employee Self-Evaluation
1.
2.
3.
4.
5.
6.

7.
8.
9.

Review your job description, or, if no job description exists, your classification or last evaluation. Suggest
any changes to clarify your job description.
Report the major feedback you have received from Team Managers throughout the year.
List the projects you are currently working on, or have completed in the last twelve months.
List five ways you were successful this year.
Identify areas of your job that you need to improve, including any needs that you have to be successful.
Identify your top five goals and objectives (see section on Goals and Objectives below) for the last twelve
months, and rate whether you have met, exceeded, or not met each. List both work program and
professional goals. If performance was different in the past (better or worse), mention that and talk about
why that may be.
Identify your top five goals and objectives for the next twelve months (or beyond). This will help start the
conversation with your Primary Team Manager about how to achieve them.
List any professional development activities (e.g., conferences, training, education) you have completed
during the past 12 months.
Identify professional development activities that you would like to complete within the next 12 months
(or beyond). Every employee must identify at least one activity to complete within 12 months. This could
be a traditional training, or focusing on building upon Strengthsfinder strengths.

INSTRUCTIONS TO PRIMARY TEAM MANAGERS
1.

2.
3.
4.

Ask the other Team Managers for all your assigned employees for feedback to be included in the
evaluation, including the questions to be addressed by Team Managers for one-on-one meetings as
outlined in the Feedback and Evaluation Framework.
Review the employee’s portion of the evaluation.
Meet with the employee to discuss your portion prior to finalizing the evaluation.
Complete your portion by the evaluation due date for the given quarter.

Primary Team Manager Evaluation
1.

2.
3.

4.

5.
6.
7.

The Primary Team Manager will ensure accuracy in stated accomplishments and assessments, and will
provide final input regarding overall performance and growth in relation to the individual’s role on the
team through either scoring and/or a narrative assessment.
Is the employee’s job description still accurate? If changes are necessary, they should be identified and
noted in the evaluation.
Is the majority of the employee’s work in a different classification, and is this a temporary or permanent
change? If yes, please explain and talk to the Manager of Policy and Administration about a more
complete reclassification assessment.
Is the employee performing consistently across teams (i.e., are they performing at the same level across
all teams? completing all tasks? meeting or exceeding objectives and goals (see section on Goals and
Objectives below)?)? If not, please explain. If performance was different in the past (better or worse),
mention that and talk about what you have observed.
Synthesize the feedback from each of the employee’s Team Managers. Be as specific as possible.
Do you agree with the employee’s responses to whether he/she has you met all goals and objectives? If
not, please explain.
Please respond to the employee’s response about where he/she has been successful. Be as specific as
possible.
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8.

Please respond to the employee’s response about the areas of his/her job that need to improve. Be as
specific as possible.
9. What are the top two goals and objectives that you and the employee agree to for the next twelve
months (or beyond)?
10. What are the top two professional development activities (e.g., conferences, training, education) that you
and the employee agree to have he/she complete in the next 12 months (or beyond)?
INSTRUCTIONS FOR EVALUATION MEETING
Preparing for the Meeting
•

•
•

Primary Team Managers are responsible for scheduling evaluation meetings. They should give employees
at least one week notice and set aside an hour. Avoid distractions by meeting in a conference room or
even off-site
Employees and Primary Team Managers should come prepared to talk about the self-evaluation, team
manager feedback, and any other issues to discuss.
Employees and Primary Team Managers should be familiar with the employee’s job description, last
evaluation, or classification description.

Meeting Guidelines
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Focus on the evaluation, and not other topics.
Stick to work-related comments and questions.
Be courteous. Don’t interrupt each other. If the conversation gets difficult, it’s okay to take a break.
The Primary Team Manager should let the employee start and talk about how the year has gone and what
they wrote in their self-evaluation. Then the Primary Team Manager may share their thoughts.
The meeting should cover the following issues:
Job description
Feedback from other team managers
Projects (past and future)
Successes
Areas for improvement (and the tools needed)
Goals and objectives (past and future)
Professional development activities (past and future)
Any general comments from employee
Any general comments from Primary Team Manager

In some cases, it may be useful to have a meeting with all Team Managers if new issues arise that were not
covered in previous feedback meetings, or if desired to give feedback collectively or to develop goals collectively.
GOALS AND OBJECTIVES
Goal setting and progress checks are important for all employees. While HR staff won’t be reviewing goal progress
throughout the year, it’s a critical tool for team managers and staff to understand that they’re on the same page.
Employees and their Team Managers should contribute to establishing goals and objectives. Goals should include
actions that are designed to fulfill the responsibilities of the job.
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Each team member is accountable for making and measuring progress towards the goals and objectives they have
on each of their teams, and the individual goals and objectives they have set in their professional development
plan. Team Managers are accountable for assuring that the work of the team becomes the goals and objectives of
individual team members. When a team member repeatedly falls short of his or her goals and objectives, or an
individual’s goals and objectives are unreasonably low, it is the responsibility of the Team Manager to work with
the Manager of Policy and Administration to work on improving that team member’s performance.
A goal is a broad outcome (e.g., to become a more experienced planner).
An objective is a measurable step to achieve a goal (e.g., grow my planning experience by managing X project, or
taking Y class).
In writing goals and objectives, follow the “SMART” criteria:
SPECIFIC: what exactly is the goal or objective?
MEASURABLE: how will you measure it? Is it mutual agreement? A specific quantity or deliverable? Use baseline
measurements and realistic benchmarks if possible.
ATTAINABLE: is this reasonable within the existing classification? With their current responsibilities?
RELEVANT: the objective should be results-oriented.
TIMELY: when will it be completed?
PERFORMANCE VS. CLASSIFICATION
The purpose of the individual evaluation is to assess how an individual is doing in performing in their current
classification. Historically, high-performing employees have sometimes been rewarded with reclassifications.
Where reclassifications may be appropriate, the employee or any team manager may initiate a Career
Development Plan, which is necessary to consider a reclassification.

7.

CAREER DEVELOPMENT PLAN

A career development plan is the recommended method to connect an individual’s evaluation to personal
development and advancement within the agency. SACOG is a dynamic organization, so staff at all levels need to
continually grow to be successful in their positions. Here are the basic guidelines for Career Development Plans:
WHAT IS A CAREER DEVELOPMENT PLAN? It is an optional professional development tool outlining specific
career goals and specific objectives to meet those goals.
WHO GETS A CAREER DEVELOPMENT PLAN? Any staff member at SACOG may have a Career Development Plan.
WHO CAN INITIATE? Either an employee or a Team Manager.
WHO REVIEWS? A Team Manager.
WHO APPROVES? An initial plan needs approval from the Manager of Policy & Administration to ensure that it is
reasonable, and does not make commitments that the agency cannot follow through on (i.e., specific
reclassifications without conditions relating to resources and meeting detailed goals).
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WHAT IS THE DURATION FOR A CAREER DEVELOPMENT PLAN? A one-year plan is a common duration, but plans
could be written without a specific time goal. However, plans should be reviewed at least every six months to
check in on progress.
WHAT RESOURCES ARE AVAILABLE FOR INCLUDING IN A CAREER DEVELOPMENT PLAN? Human Resources is
available to assist anyone in identifying training and career development opportunities to help meet the goals and
objectives in the plan. Employees may wish to partner with an internal or external mentor to help with their Career
Development Plan, but a mentor is not required.

A.

CAREER DEVELOPMENT PROGRAM

The SACOG Career Development Program provides employees with increased opportunities to prepare for
positions of greater responsibility, give them new tools to increase their expertise, and give them a goal oriented
framework for professional development. This program supports succession planning, helps retain and recruit high
quality employees, and assists the professional and personal development of employees.
SACOG Career Development Committee (CDC) consists of the Manager of Policy and Administration and an
individual appointed by the Manager of Policy and Administration, and two individuals appointed by the SEA. The
Committee’s responsibilities include:
•

•
•
•
•

Oversee the general administration of the program; monitor program finances; and forward
recommendations to the Manager of Policy and Administration on all aspects of the career development
program.
Support the agency’s goal of identifying career development opportunities for employees, and help
facilitate the realization of these opportunities.
Review applications for the competitive components of this program, as outlined in sections Merit
Program and Special Conference Selection below.
Meet quarterly, or as needed.
Members of the CDC are ineligible to go on sabbatical or to participate in the competitive benefit
provisions for the duration of their committee service.

This program is funded for $75,000 in each fiscal year of the current MOU. Like all SACOG programs, the funding
for career development is predicated upon the general health of agency finances. Funds not expended in any given
fiscal year shall carryover to the next.
Team Managers shall counsel the employees that report directly to them at least once per year on the employees’
career development goals. The Team Manager is expected to make their expectations clear to the employee, and
to make specific recommendations. The employee is expected to articulate his/her near and long term goals in this
area. Documentation of this counseling in a Career Development Plan is encouraged. At the discretion of the Chief
Executive Officer, the reporting and the timing of this counseling can be formalized in some manner.
PROFESSIONAL TRAINING
Many career development opportunities will fall within this category. These include skill training, software training,
program specific training, general professional training, and professional conferences. Employees shall submit a
travel request for any such training. A reasonable nexus to the employees’ job description and responsibilities is
expected. During the review process, the Primary Team Manager and Manager of Policy and Administration may
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also consider any other relevant factors, including issues of timing, program work-load, cost, the employee’s
professional development goals, and the employee’s job performance and past training.
GENERAL EDUCATIONAL ASSISTANCE
This category of professional development refers to educational opportunities pursued by employees on their
personal time. Any educational or vocational opportunity that has a reasonable nexus to employee’s current or
possible future job description may be eligible. The benefits are as follows:
•
•
•

•

SACOG may pay 50% of the costs of tuition and registration fees, or $900.00, whichever is less, per
semester or its equivalent.
SACOG may pay up to $150.00 towards books, software programs, and other educational supplies per
semester or its equivalent.
To remain eligible for these benefits, the employee must remain in good overall academic standing. If an
employee should withdraw from coursework for any reason, he/she must reimburse SACOG all costs paid
for that course by the agency.
The employee shall submit appropriate documentation for reimbursable expenses.

MERIT PROGRAM
The Merit Program supports the professional development of highly motivated and valuable employees. Assuming
available funding under this Program, a competitive process may select up to one bargaining unit employee per
year to participate, and may support the participant’s program for up to three years.
•
•
•

•

•

•

Applicants will be solicited no later than July 15 of each year, and the Committee shall select a participant
by August 31 of each year.
The employee shall submit a proposal to the CDC describing the educational opportunity he/she wishes to
pursue, and shall demonstrate how this will further his/her professional goals and the interests of SACOG.
The selected employee is permitted to choose from any number of accredited or academically recognized
programs. In addition to degrees of higher education, special professional certifications may be
considered.
SACOG may pay 90% of all tuition, fees, and educational expenses for the selected program, or $3,000 per
semester or equivalent, whichever is less depending on the amount paid, an employee may receive a
taxable amount of reimbursement. Employees should consult with a tax professional about the currentyear tax threshold. The employee must establish their eligibility with the selected institution prior to
incurring any reimbursable costs.
To remain eligible for these benefits, the employee must remain in good overall academic standing and
pass their coursework. If an employee should withdraw from coursework for any reason, they must
reimburse SACOG all costs paid by the agency for that particular course. The Manager of Policy and
Administration may waive some of this liability based upon extenuating circumstances or hardship
The employee shall submit appropriate documentation for reimbursable costs.

SPECIAL CONFERENCE SELECTION
To promote broad exposure to the state of the art and practice in planning, and assuming available funding under
this Program, SACOG will reserve one seat per year for a bargaining unit employee to both the annual meeting of
the Transportation Research Board, and to the national conference of the American Planning Association.
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•
•
•

The Career Development Committee shall solicit interested employees at least three months prior to the
respective professional conference. At its discretion, the CDC may develop selection criteria.
Under this program, no employee may be selected to more than one conference in a given year, or to the
same conference in consecutive years.
This provision is not meant to limit SACOG’s discretion to send any number of employees to these, or any
other, conference, if it is in the best interest of SACOG.

MENTORSHIP
SACOG promotes mentorship within the agency, and between SACOG and its member agencies. This program is
strictly voluntary, and should remain flexible as to meet the needs of a diverse workforce. The Career Development
Committee develops general guidelines for mentorship, and otherwise promotes the practice.
RESOURCE ALLOCATION
Opportunities routinely arise for staff training or conference attendance that are tied to the needs of specific
projects, including grant funded programs. Political advocacy has specially designated funding sources. The Career
Development Program is not meant to be a substitute for these activities.
TAX CONSEQUENCES
Any tax consequence from benefits received as part of the Career Development Program shall be the sole
responsibility of the employee.

8.

PROGRESSIVE DISCIPLINE

The purpose of this policy is to provide guidelines that will ensure uniform application of progressive discipline for
SACOG employees who have satisfactorily completed the probationary period. This policy does not apply to
probationary employees, temporary employees, or contract employees, who may be dismissed at any time
without notice or progressive discipline and without the right to appeal. Contract employees’ contracts state that
they have no property interest (i.e., no right to “for cause” dismissal).

A.

STANDARDS

Disciplinary actions will adhere to the following standards:
•
•

B.

Performance and behavioral problems will be discussed with the employee in a timely manner
following their occurrence.
Disciplinary action shall be placed in writing and the documentation should demonstrate
unacceptable performance or behavior of the employee.

DISCIPLINARY ACTION FOR CAUSE

Disciplinary action against an employee shall be for cause, as it may affect work performance and effectiveness
within the organization. Egregious behavior or incidents of serious misconduct may not be subject to progressive
discipline. SACOG may proceed directly to suspension or termination per Section 9 below.

C.

PROCEDURES

ORAL REPRIMAND
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The employee shall be counseled concerning the unsatisfactory areas of work or conduct and shall be informed
about methods of improvement, or the employee’s Primary Team Manager, or Manager of Policy and
Administration may issue an oral reprimand. An oral reprimand must be documented by the Manager of Policy and
Administration, and placed in the Human Resources file established for this purpose; the employee has the right to
review this documentation. In this case, nothing will be placed in the employee’s personnel file. The seriousness of
the employee’s conduct or offense will dictate whether oral or written reprimands or other corrective action is
taken prior to initiating action to suspend or dismiss the employee.
A performance improvement plan is the recommended method to address weak or unsatisfactory performance. It
will include specific actions, goals for progress or completion of work products, process or behavioral changes, and
specific deadlines. The Manager of Policy & Administration can answer any questions about Performance
Improvement Plans.
WRITTEN REPRIMAND
In cases where an oral reprimand has not been successful and the employee’s performance or conduct has not
improved, or where the employee’s infraction of rules and regulations or conduct has been of a more serious
nature, the Primary Team Manager or Manager of Policy and Administration may issue a written reprimand. The
purpose of a written reprimand is to call the attention of the employee to serious defects in his/her work
performance or conduct. The written reprimand should include a detailed statement of the problem and a
notation to the effect that the problem was discussed with the employee, including data and time. The employee
shall be given a copy of the written reprimand and will be requested to sign an acknowledgment of receipt. A copy
of the written reprimand must be included in the employee’s personnel file. The employee may respond to the
written reprimand and such response shall be placed in the employee’s personnel file.
SUSPENSION
An employee may be suspended with or without pay for a period (not to exceed 30 days) to impress upon the
employee that continued failure to improve his/her performance and/or conduct may result in dismissal. The CEO
or his/her designee will issue the suspension. Employees may not use any accrued leave to make up for loss of pay
in the event of a suspension without pay. The employee will not earn PTO while on suspension. The seriousness of
the offense will dictate whether oral or written reprimands or other corrective action is taken prior to initiating
action to suspend an employee. Consequently, oral or written reprimands are not a prerequisite to a suspension.
When the CEO or his/her designee intends to suspend an employee without pay in excess of two days, the CEO or
his/her designee shall follow the procedures in Section 9 below.
DEMOTION
When reprimands or suspensions fail to affect satisfactory performance and/or conduct, or when the employee’s
infraction of rules and regulations or conduct has been of a more serious nature as determined by the CEO or
his/her designee, the CEO or his/her designee may demote the employee. Consequently, oral or written
reprimands or suspensions are not a prerequisite to a demotion. A “demotion” occurs when an employee receives
a reduction in salary or is moved to a position with a lower salary range, whether the employee’s existing salary is
affected. When the CEO or his/her designee intends to demote an employee, the CEO or his/her designee shall
follow the procedures in Section 9 below.
TERMINATION
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When reprimands, suspensions, or demotions fail to affect satisfactory performance and/or conduct, or when the
employee’s infraction of rules and regulations or conduct has been of a more serious nature as determined by the
CEO or his/her designee, only the CEO may terminate the employee. Consequently, oral or written reprimands,
suspensions, or demotions are not a prerequisite to a termination. When the CEO intends to terminate an
employee, the CEO shall follow the procedures in Section 9.c. (Termination, Demotion, or Suspension) below.

9.

SEPARATION, DEMOTION, AND SUSPENSION

A.

RESIGNATION

An employee wishing to resign his or her position and leave in good standing should notify the Manager of Policy
and Administration in writing at least two weeks before leaving. A resignation shall not be canceled based on: (1)
duress; (2) mistake; (3) fraud; (4) undue influence; or (5) any other claim that the resignation was not a free,
voluntary, and binding act of the person resigning, unless a petition to cancel the resignation is filed in a timely
manner with SACOG and the SACOG Board of Directors finds that the resignation was not free and voluntary. A
petition must be filed within thirty days of: (1) the last date upon which services were rendered to SACOG and the
employee received pay, or (2) the date the resignation is tendered to the Manager of Policy and Administration,
whichever occurs last. If a petition is filed timely, the Board shall determine, after a hearing, whether the
resignation should be canceled. For this purpose, the Chair of the Board may authorize the use of the services of a
hearing officer. For this purpose, the Chair of the Board may authorize the use of the services of a hearing officer.

B.

ABSENCE WITHOUT LEAVE AS AUTOMATIC RESIGNATION, NOTICE, REINSTATEMENT

Absence without leave, whether voluntary or involuntary, for five or more consecutive working days without any
notice to or communication with SACOG may be declared by the CEO or his/her designee as an automatic
resignation from employment, except in extremely extenuating circumstances. Prior to declaring an automatic
resignation, SACOG shall make a reasonable attempt to contact the employee and to ensure her/his safety and
well-being. The CEO or his/her designee shall mail a notice of separation to the employee by U.S. Mail, First Class,
at the employee’s address on file with SACOG shall mail a notice of separation to the employee by U.S. Mail, First
Class, at the employee’s address on file with SACOG.
A regular or probationary employee may file a written request with the CEO or his/her designee for reinstatement;
if the request for reinstatement must be made in writing and filed within fifteen calendar days of the date of the
written notice of separation. Reinstatement may be granted by the CEO or his/her designee at his/her discretion
only if the employee makes a satisfactory explanation as to the cause of his/her absence and his/her failure to
obtain leave for the absence, and the CEO or his/her designee finds that the employee is ready, able, and willing to
resume the performance of the duties of his/her position or, if not, the employee has obtained the consent of the
CEO or his/her designee to a leave of absence to commence upon reinstatement. An employee so reinstated shall
not be paid any compensation for the period of his/her unexcused absence or separation or for any portion
thereof.

C.

TERMINATION, DEMOTION, OR SUSPENSION

Any employee who has satisfactorily completed the probationary period may be disciplined, demoted, suspended,
or terminated at any time for cause as outlined under Section 7: Progressive Discipline. When CEO or his/her
designee intends to demote, suspend without pay in excess of two days, or terminate an employee who has
satisfactorily completed the probationary period, the CEO or his/her designee shall provide the employee with (i)
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advance written notice of and the reasons for the intended action and (ii) a reasonable opportunity to respond
orally or in writing prior to any imposition of the intended action, except when there is a clear threat to the safety
of the employee, other employees, or the public. If the CEO or his/her designee does demote, suspend without pay
in excess of two days, or terminate such an employee, the CEO or his/her designee shall provide the employee
with a written demotion, suspension, or termination order.
Any person who is in probationary status may be demoted, suspended, or terminated at any time during said
probationary period without any written notice of the action or the reasons therefore and without a right of
appeal.
Employees who have satisfactorily completed the probationary period may appeal their demotion, suspension
without pay for more than two days, or termination. Appeal shall be made by filing a written statement with the
CEO or his/her designee within ten calendar days after receiving the written termination, suspension, or demotion
order. Said written statement of appeal shall contain a full discussion of the reasons which the employee or former
employee is asserting as justification for the appeal. The CEO or his/her designee shall review the employee’s
appeal and make a final determination as to whether the demotion, suspension without pay for more than two
days, or termination should be implemented.
If the employee does not agree with the CEO or his/her designee’s decision, he/she may appeal the decision to the
Board or the Government Relations and Public Affairs Committee of the Board which shall schedule and hear the
appeal, and shall adopt procedures for the conduct of the hearing. Formal rules of evidence shall not apply, but the
Board or Committee shall consider the procedures and evidentiary standards established for administrative
hearings pursuant to California Government Code Section 11513. The Chair of the Board or Committee may
authorize use of the services of a hearing officer. Upon completion of the appeals hearing, the Board shall issue
findings and shall determine whether the disciplinary action should be sustained or amended. The action of the
Board shall be final.

D.

REDUCTION IN FORCE

All SACOG employees must recognize that SACOG is a voluntary association of local governments and while SACOG
strives to develop tenure of employees, it reserves the right to reduce its workforce because of lack of work, lack
of funds, abolishment of positions, or in the interest of economy, or any other reasons. The need to reduce
SACOG’s workforce or to alter or change its Employee Handbook, or to discontinue any program or programs is
within the sole and exclusive discretion of SACOG.
Continued employment is dependent upon financial resources which have and will continue to fluctuate. The CEO
may reduce the workforce with the approval of the Board because of reduced budgetary and program resources,
to reorganize the staff, or to meet changed operational demands. Prior to separating regular employees, the CEO
shall consult with the representatives of the Bargaining Unit to consider alternatives, which shall include, but not
be limited to, the following, which are not in priority order:
•
•
•
•
•
•
•

Curtailment of hiring of new employees.
Separation of employees during their probationary period.
Separation of temporary employees.
Reassignment of regular employees to other appropriate assignments.
Separation of employees who submit requests for voluntary early retirement.
Separation of employees who submit requests for voluntary layoff.
Granting unpaid leave of absence to employees who request it.
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•
•
•
•
•
•

Reduction of operating expenses.
Increasing regular part-time and/or job sharing positions with the agreement of the affected employees.
Reduction of work week and/or salary after meeting and conferring with the Bargaining Unit.
Pursuit of additional funding sources.
Rescission of acting appointments to their previous regular status and duties.
Any other approach deemed reasonable by the CEO.

If, because of any of the reasons stated in this Rule, it becomes necessary to reduce SACOG’s regular staff, the CEO
shall analyze the status of the agency's funding resources and the remaining work which must be accomplished.
The CEO shall define the work to be performed and the organizational structure necessary to accomplish the
agency's work program. The work program, organizational structure, and layoffs are subject to approval by the
Board.
Notice of Layoff: The employee(s) identified for layoff shall be given written notice of layoff. The written notice
shall either be personally handed to the employee(s) or delivered by certified mail to the latest address on file with
SACOG. The notice shall be deemed served on the date it is personally handed to the employee five calendar days
from the date of mailing by certified mail. Every effort will be made to give the employee(s) as much notice as
possible prior to the effective layoff date, but in no case shall the employee(s) be given less than fourteen calendar
days’ notice.
REQUEST FOR RECONSIDERATION
The employee(s) receiving notice of layoff shall have the right to file a written request for reconsideration to the
CEO within five working days from service of the notice of layoff as specified above. The request shall include the
reasons therefore and alternate proposals to be considered. The CEO, based on the information supplied, may or
may not rescind or modify the written notice of layoff.
If the CEO does not rescind the written notice of layoff, the employee(s) may, within five working days thereafter,
appeal to the Board by letter. The appeal will be placed on the agenda of the next regularly scheduled meeting of
the Board. The action of the Board shall be final and binding upon both parties.

10.

GRIEVANCE PROCEDURES

A.

PURPOSE

SACOG has established these grievance procedures to promote improved employer-employee relations by
providing a systematic means for employees to seek redress of any alleged unfair or improper aspect of
employment or treatment. It is further the intent that the processing and resolution of all employee complaints,
whether informal or formal, be handled expeditiously. The time frames specified throughout this procedure are
maximums and in no way suggest that the full amount of time must be utilized. Every effort shall be undertaken to
address and resolve all complaints in the shortest possible time. Every effort shall be undertaken to address and
resolve all complaints in the shortest possible time.
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B.

DEFINITIONS

GRIEVANCE
A good-faith complaint of one or a group of employees against another employee(s) or SACOG, concerning the
interpretation, application, breach or violation of any provisions of these Personnel Rules or an employment action
taken by SACOG that the employee feels is unfair or unwarranted.
EMPLOYEE
Any person currently employed by SACOG, including those on recall lists. A probationary employee may file a
grievance as defined above except for disciplinary actions and termination during probation unless discriminatory
or other unlawful treatment is alleged.
PRIMARY TEAM MANAGER
The individual who is responsible for the assignment, review and direction of the work of an employee.

C.

GENERAL PROVISIONS

EMPLOYEE REPRESENTATION
At any step in the grievance procedure, the employee concerned may choose to represent himself/herself or be
accompanied by a representative. The employee concerned shall be personally present at all stages unless this
right is specifically waived in writing.
GROUP GRIEVANCE
In the event more than one employee is involved in an issue, the employees may, at any step in the grievance
procedure, select one of their group to carry the grievance through the procedure. The employee selected may
choose to be accompanied by a representative; in any event, the employee selected shall be personally present at
all stages unless this right is specifically waived in writing.
GRIEVANCE PREPARATION
The employee shall be permitted to use a reasonable amount of work time, office facilities and materials, as
determined by the CEO, in conferring about and preparing a grievance.
EXTENSION OF TIME LIMITS
Any time limits specified in these procedures may be extended for a reasonable time and to a definite date by
agreement of the employee and reviewer concerned. The agreement shall be confirmed in writing.
NO RETALIATION
Employees shall be free from retaliation or reprisal in any form resulting from use of these grievance procedures.
CONFIDENTIALITY
To the extent permitted by law, all materials pertaining to employee grievances shall be confidential between the
employee and his/her representative, appropriate supervisory personnel, any other directly involved employee(s),
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and appropriate Board members. Records of grievance complaints and supporting documents shall be maintained
separately from the employee personnel files.

D.

MATTERS EXCLUDED FROM GRIEVANCE PROCEDURE

The following matters are specifically excluded from these grievance procedures: these grievance procedures:
•

•

•
•

E.

Accusatory charges relating to the professional fitness of a fellow employee, including charges that a
fellow employee has engaged in actions which interfere with the conduct of SACOG business. Such
charges shall be addressed to the CEO.
Complaints about the subject matter of a SACOG policy, rule or administrative procedure, rather than the
administration of such policies, rules or procedures. An employee with such a complaint should direct
such suggestions for change to the Manager of Policy and Administration.
Complaints about SACOG’s work program, organizational structure or layoffs. Such complaints should be
made to the CEO or his/her designee.
Complaints of harassment, including sexual harassment. An employee with such a complaint should
immediately inform his/her Primary Team Manager, the Manager of Policy and Administration or the
CEO. See Section II for SACOG’s Equal Employment Opportunity and Harassment, Discrimination and
Retaliation Prevention Policy.

GRIEVANCE PROCEDURE

Grievances are to be handled in two stages: Informal and Formal.
INFORMAL
First-Level Review: In any instance of complaint, the employee(s) concerned shall first make efforts to resolve such
complaint in informal written form, with the Primary Team Manager involved, within thirty days following the
alleged event or action giving rise to the complaint, or within thirty days of the discovery of such event or action.
The Primary Team Manager is obligated to hear all the allegations and issues and communicate a decision, along
with supporting reasons, in writing to the employee(s) within five working days from the date of submittal.
Second-Level Review: Should the Primary Team Manager’s decision be unsatisfactory to the employee; within five
working days the employee shall discuss the matter with the Manager of Policy and Administration. The Manager
of Policy and Administration shall, within five working days, attempt to reconcile the differences between the
parties prior to the filing of a formal grievance.
FORMAL
First-Level Review: If a satisfactory solution of the complaint is not reached after discussions with the Manager of
Policy and Administration, then within five working days from the second-level informal discussion, the aggrieved
employee(s) may submit their complaint in writing as a grievance, supplemented by any necessary attachments.
The grievance complaint shall set forth all the issues involved; shall be dated and signed by the employee(s); and
shall be submitted to the employee's Primary Team Manager. The Primary Team Manager shall provide a copy of
the complaint(s) filed to the person(s) complained against, if applicable, who shall then be given five working days
to review and respond to the charges filed against him/her/them.
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The Primary Team Manager shall make such investigation of the facts and issues as is required/appropriate and
reach a decision, in writing, as soon as possible consistent with the nature of the investigation and with normal
conduct of SACOG’s business; but in no event should the time exceed ten working days.
The Primary Team Manager’s decision shall include:
•
•

A complete statement of the Primary Team Manager’s decision and the facts upon which it was based.
A full description of remedies or corrections being offered, if any.

In conducting the investigations, the Primary Team Manager shall meet with the complaining employee(s), the
accused employee(s), and other involved employee(s) who may by witnesses or can reasonably be expected to
have related information.
After a decision is reached, the Primary Team Manager shall again meet with the complainant(s) to discuss the
decision and the remedies or corrections.
In the event that the Primary Team Manager complainant is a Manager or the grievance is against a Manager, this
first level procedure should be submitted to the CEO, who shall follow the procedures outlined above.
Second-Level Review: If mutual agreement is not reached in the first-level appeal, the employee(s), within five
working days after receiving the Primary Team Manager's written reply, shall forward the grievance to the CEO.
The CEO will review the facts and issues and make such further investigations as are necessary to reach a
conclusion at the earliest possible date consistent with the nature of the investigation and with normal conduct of
SACOG’s business; but in no event should the time exceed ten working days.
Upon reaching a conclusion, the CEO shall reply in writing setting forth the decision, including:
•
•

A complete statement of the decision and of the facts upon which it was based.
A full description of the remedies or corrections offered, if any.

In conducting his/her investigation, the CEO shall meet with the complaining employee(s), the employee(s)
complained against, if any, their Primary Team Manager, any other employees who may by witnesses or can
reasonably be expected to have related information, and the Primary Team Manager who performed the first-level
review. If circumstances permit, opportunities for direct interchange between the parties will be encouraged. After
a decision is reached, an additional meeting shall be held with the employees involved to discuss the decision and
any remedies or corrections offered.
Third-Level Review: If the complaining employee(s) is/are not satisfied with the decision of the CEO, at the request
of either party, the Manager of Policy and Administration will arrange for the services of a neutral mediator, with
the agreement of the President of the employee association representing the Bargaining Unit for represented
employees, to attempt to reconcile the differences between the parties. If the mediator is unable to reconcile the
differences between the parties, the mediator shall be requested to prepare a written opinion, setting forth the
mediator's recommendation for solution.
Fourth-Level Review: If the services of a mediator have not resulted in an acceptable resolution, the complaining
employee(s) may, within five working days, appeal the decision of the CEO to the Board by letter.
Upon receipt of a grievance, the Board or the Government Relations and Public Affairs Committee may elect to
conduct a hearing as a body, and make investigations and conduct hearings as the Government Relations and
Public Affairs Committee determines, followed by recommendations to the full Board.
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Should the grievance be heard by the Government Relations and Public Affairs Committee, complaining
employee(s) shall have the option to make an additional presentation to the full Board following the committee
recommendations.
The committee shall make recommendations to the full Board. The decision of the Board shall be made at its next
regularly scheduled meeting following the receipt of the special committee’s recommendations and any additional
presentation by the complaining employee(s).
The Board’s decision shall:
1.
2.

F.

Direct the CEO as to the disposition of the case, and
Be final and binding upon all parties.

TIMELINESS

If the employee(s) fail(s) to proceed with a grievance within any of the specified time limits, the grievance will be
deemed settled on the basis of the last decision reached. If the Primary Team Manager, Manager of Policy and
Administration, or CEO fails to respond within the time limits specified in this policy, the employee(s) may proceed
to the next level. Time limits provided in this policy may be extended, with agreement between the employee(s)
and SACOG when reasonably necessary to obtain all facts or in the interest of fairness and justice. Grievance
appeals will not expand the scope of the formal grievance process.

11.
RULES OF SACOG RELATING TO EMPLOYEES REPRESENTED BY THE SACOG
EMPLOYEES’ ASSOCIATION
A.

AUTHORITY

These rules regulate the conduct of employee relations between SACOG and employee represented by the SACOG
Employees’ Association (SEA), and are promulgated pursuant to the Meyers-Milias-Brown Act, Section 3500 et seq.
of the California Government Code. The words and phrases used herein shall have the same meaning as defined in
the Meyers-Milias-Brown Act. SACOG will comply with the requirements of the Meyers-Milias-Brown Act.

B.

DUES DEDUCTIONS

Dues deductions shall be permitted only for members of the SEA subject to the following provisions: subject to the
following provisions:
a.
b.
c.
d.

Dues deduction shall be for a specified percentage of gross pay upon the written authorization of
a SEA member.
Dues deduction may be canceled by the member by giving thirty days’ written notice to the
Finance Manager.
Dues deduction shall continue until canceled by the member.
Dues deduction shall be on a form provided by the Manager of Policy and Administration.
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C.

ATTENDANCE AT MEETINGS

Unless a greater number is approved in advance by the CEO, SEA may select not more than two duly authorized
representatives to attend scheduled meetings with the Board, or any SACOG Committee on subjects within the
scope of representation during regular work hours without loss of compensation. may select not more than two
duly authorized representatives to attend scheduled meetings with the Board, or any SACOG Committee on
subjects within the scope of representation during regular work hours without loss of compensation.

D.

ACCESS TO WORK LOCATIONS

Reasonable access to employee work locations shall be granted officers of SEA for contacting members of SEA
concerning business within the scope of representation. Such officers shall not enter any work location without
previous notice to and consent from the CEO, and access may be restricted so as not to interfere with SACOG
operations. Such officers shall also give reasonable notice to their Primary Team Manager that time is needed to
discuss SEA business with other members of SEA. In no one week shall the time devoted by all such representatives
exceed three hours without loss of compensation, unless additional time has been approved in advance by the
CEO. Any time utilized under this rule shall be reported weekly to the CEO by email.

E.

INTERNAL MANAGEMENT

Solicitation of membership and activities concerned with the internal management of SEA, such as collecting dues,
holding membership meetings, campaigning for office, conducting elections, and distributing literature shall not be
conducted during working hours., such as collecting dues, holding membership meetings, campaigning for office,
conducting elections, and distributing literature shall not be conducted during working hours.

F.

USE OF SACOG FACILITIES

SEA may use, on an availability basis, SACOG conference rooms and similar building facilities for meeting with
employees in the representation units during non-working hours, provided such use of facilities is not disruptive in
any way to SACOG activities. Upon approval of the CEO, SEA may post materials on SACOG bulletin boards. Use of
reproduction equipment shall be on the same basis as personal use by employees. Reasonable amounts of
material may be transmitted through the standard office routing systems. Reasonable amounts of material may be
transmitted through the standard office routing systems.

G.

REPRESENTATION OF SACOG

SEA shall be represented in meeting and conferring with SEA by the CEO and/or his/her designee with whatever
staff or consultant assistance he/she deems necessary. The Board of Directors shall meet with and instruct the CEO
on its position respecting matters within the scope of representation in advance of such meetings and
conferences, as necessary.

H.

MEMORANDUM OF UNDERSTANDING

When the CEO or his/her designee and the representatives of SEA reach agreement, they shall jointly prepare a
written memorandum of such understanding. That memorandum shall be submitted to the SACOG General
Counsel for review before submission to the Government Relations and Public Affairs Committee of the Board of
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Directors. Such memorandum shall be subject to approval by the Board of Directors. Such memorandum shall be
subject to approval by the Board of Directors.

I.

LACK OF AGREEMENT

If SACOG representatives and the representative(s) of SEA are unable to reach agreement, the points of agreement
and points of disagreement shall be submitted in writing to the Government Relations and Public Affairs
Committee of the Board of Directors. SACOG and SEA may engage in mediation to resolve the points of
disagreement. In addition, or in the alternative to mediation, the parties will comply with the requirements of
Government Code sections 3505.4 through 3505.7. Action of the Board will be final. Action of the Board will be
final.
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SECTION III: BENEFITS
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1.

REGULAR EMPLOYEE BENEFITS

All regular non-contract SACOG employees are eligible for certain benefits beginning upon the first date of full
employment. Management employees are on employment contracts that may specify different benefits. A SACOG
employee is considered a “regular” employee unless he or she is classified as an intermittent, temporary
employee, student intern (see separate Benefits descriptions), or is otherwise described in a written employment
contract. Employees identified upon hire as Limited Term Employees (18 months or less) are considered regular
employees for benefits purposes. Some benefits for regular employees will not begin until after the first full month
of employment, while others will be prorated for partial months of employment. The SACOG benefits staff will
explain your eligibility when you complete your employment entrance forms. All benefits for regular employees
working less than 100% will be prorated based on the percentage of regularly scheduled work hours (i.e. 90% work
schedule, 80% work schedule), except where the benefits plans themselves require a certain number of minimum
hours worked per week to be eligible. This handbook is intended to explain the employee benefits for regular
SACOG staff.

A.

HOLIDAYS

REGULAR HOLIDAYS
The following twelve (12) regular holidays shall be observed:
•
•
•
•
•
•
•
•
•
•
•
•
•

New Year’s Day (January 1)
Martin Luther King, Jr., Day (third Monday in January)
Lincoln’s Birthday (February 12)
Washington’s Birthday (third Monday in February)
Memorial Day (last Monday in May)
Independence Day (July 4)
Labor Day (first Monday in September)
Veteran’s Day (November 11)
Thanksgiving Day (last Thursday in November)
Friday after Thanksgiving
Christmas Eve ½ Day (last working day prior to the Christmas holiday)
Christmas (December 25)
New Year’s Eve ½ Day (last working day prior to the New Year’s holiday)

When a holiday falls on a Sunday, the following Monday will be observed. When a holiday falls on a Saturday, the
preceding Friday will be observed. Annually, not later than December 31, Human Resources will send Outlook
appointments for the specific dates for each holiday for the next calendar year.
If an employee is regularly scheduled to work on a holiday, if the employee’s regularly scheduled day off falls on a
holiday, or if the employee is on other paid status, he/she will receive holiday pay. If the employee is on an unpaid
leave of absence, he/she is not eligible for holiday pay unless he/she is on paid status for a regularly assigned shift
either immediately preceding or following the holiday.
If an employee is on a 9/80 schedule and an observed holiday falls on the Friday off, the employee will accrue eight
hours of PTO time. If an observed holiday falls on the employee’s working eight-hour day, he/she will receive eight
hours of holiday pay. If an observed holiday falls on the employee’s working nine-hour day, the employee may
elect to use one hour of PTO or compensatory time, if any, to supplement the eight-hour holiday pay.
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Holidays occurring during the employee’s PTO are not charged against the PTO balance unless he/she fails to
return to work following PTO.
FLOATING HOLIDAYS
Each employee who has completed one year of service shall be granted two floating holidays per calendar year.
Floating holidays are not PTO. Such floating holidays may be scheduled at the employee’s discretion during the
year in which they were earned, subject to approval of the supervisor. Floating holidays shall not be taken in
increments of less than one working day. If a floating holiday is not taken within the calendar year in which it is
granted, the floating holiday cannot be carried over into the following year and is lost.
Employees who complete their first year of employment shall be credited with two floating holidays in the
calendar year in which they complete their first full year.
Floating holidays not used at the time an employee leaves SACOG employment shall be paid to the employee.

A. PAID TIME OFF
ACCRUAL
SACOG provides regular employees with Paid Time Off (PTO) instead of sick leave or vacation leave. PTO is
calculated based on full-time employment. For employees working less than full-time, they will receive a prorated
amount. If full-time employment begins at some time after the first of the month, PTO accrual shall be prorated
daily for the number of days of employment during the first month. The accumulation of Paid Time Off shall be as
follows:
Monthly PTO Accrual by Years of Service
Years 0-3
Years 4-15
18.67 hours
22 hours

Years 16+
25.34 hours

PTO is also subject to the conditions in the following sections.
USE REQUIREMENTS
Effective July 1, 2017, employees are required to take periodic PTO leave and stay at or below 592 hours as of June
30 each year. SACOG retains full discretion to deny PTO request(s) and schedule planned PTOs to meet its business
needs. All PTO is subject to cancellation in case of emergency conditions.
The minimum amount of PTO the employee is required to take is shown below:
ANNUAL PTO USE REQUIREMENTS BY YEAR OF EMPLOYMENT
Years 0-2
No
requirement

Year 3
80 hours
(cumulative)
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If on June 30 of any fiscal year, an employee has not met the use requirements outlined above, SACOG will freeze
leave accrual until the time sufficient leave has been taken to reduce the balance to the maximum level allowed.
The use of paid or unpaid PTO time off is not generally cause for corrective action. However, SACOG expects
employees to maintain an acceptable standard of attendance. Regardless of the cause, excessive absenteeism will
result in disciplinary action, up to and including termination.
Unscheduled PTO is for leave related to sickness, family emergencies, and unscheduled appointments. Scheduled
PTO should be submitted at least thirty (30) calendar days in advance and approved by the employee’s Primary
Team Manager by sending a request through Paychex Flex/StratusTime.
The employee’s Primary Team Manager has authority to approve leave up to 15 consecutive work days. Leave
more than 15 working days requires the approval of the Manager of Policy and Administration.
PTO taken immediately prior to the date of separation may not exceed one month or approximately 20-22
concurrent work days.
UPON SEPARATION
Upon separation of employment, PTO in excess of 80 hours shall be deposited into a 401(a) account (Special Pay
Plan) for the separating employee. Should this amount exceed the then-current IRS limitation, the difference shall
be paid to the employee. Upon death of an employee, the employee’s designated beneficiary shall be paid the
monetary value of the accrued Paid Time Off. It shall not be paid to the Special Pay Plan.
OTHER PROVISIONS
PTO leave is compensated at your current rate of pay.
Employees will accrue PTO while actively at work or on PTO (such as SACOG-observed holidays), provided that they
return to work following an absence. If you are on an unpaid leave of absence, you will cease to accrue PTO when
you go on leave without pay.
If you are on a 9/80 schedule and take a one-week PTO the week you are scheduled to work on Friday, 44 hours of
PTO will be deducted from your PTO accrual balance for that week. If you take a one-week PTO during the week
scheduled for a 9/80 day off, 36 hours will be deducted from your PTO accrual balance. If you take one day of PTO
leave at a time, PTO time off will be deducted at the rate of 9 hours for Monday through Thursday and 8 hours for
Friday.
While on an unpaid leave, employees can take accrued and unused PTO before taking unpaid leave, or having
unpaid absences. This includes Family and Medical, and Pregnancy Disability Leave. If you are receiving wage
replacement through SACOG’s long-term disability leave plan, accrued and unused PTO time can be integrated
with disability benefits.
USE OF PTO FOR ILLNESSES AND INJURIES
PTO may be used for any planned or unplanned absence due to your personal illness or injury, illness or injury of
an immediate family member, preventive healthcare appointments or bereavement leave. In addition, employees
who are victims of domestic violence, sexual assault or stalking can use PTO when they need time off to appear in
legal proceedings or for medical treatment.
For purposes of this PTO policy, a covered family member includes:
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•

•

•
•
•
•
•

A child defined as a biological, foster or adopted child; a stepchild; or a legal ward, regardless of the age
or dependency status of the child. A "child" also may be someone for whom you have accepted the duties
and responsibilities of raising, even if he or she is not your legal child.
A "parent" defined as a biological, foster or adoptive parent; a stepparent; or a legal guardian of an
employee or the employee's spouse or registered domestic partner. A parent may also be someone who
accepted the duties and responsibilities of raising you when you were a minor child, even if he or she is
not your legal parent.
A spouse.
A registered domestic partner.
A grandparent.
A grandchild.
A sibling.

You may be required to take PTO if, in the reasonable opinion of your Primary Team Manager, you are exposing
fellow employees to hazard, illness or injury.
SACOG reserves the right to investigate any reported illness/injury, or require you to verify an illness/injury for
which you are claiming sick or injury leave benefits. SACOG has the right to require proof of illness in the form of a
Doctor’s Statement or Release from Work for the day(s) you are using PTO for an illness or injury.
If you are returning to work following a non-work related injury/illness which affects your ability to perform
essential job functions in a safe and efficient manner, you must contact Human Resources prior to commencing
work. Human Resources will review your medical release and, if needed, have a SACOG physician review your
condition to confirm that you can safely and efficiently perform job functions and/or whether modified/light duty
is appropriate.
An employee who becomes disabled due to an illness or injury not caused by work and who is eligible for
payments through SACOG’s disability insurance plan must apply for such payments. Informational pamphlets and
application forms are available from Human Resources. SACOG shall continue to contribute its share to the health,
dental and life insurance premiums of an employee receiving disability benefits so long as he/she is in a payroll
status. An employee is in a payroll status if he/she is using accrued PTO or compensatory time off in conjunction
with disability benefits.
Disability payments and the employee’s available PTO shall be integrated so you will continue to receive the
equivalent of a normal monthly paycheck. If you have no available PTO, you may substitute other time off, if any,
subject to prior approval by the CEO or designee. SACOG shall charge your appropriate PTO or other time off
benefit account on a pro-rata basis. If you exhaust all paid leave accruals and the disability continues, you shall be
placed on a leave of absence without pay.
An employee who is chronically unable to perform his/her assigned duties as scheduled may be required to
undergo a Fitness for Duty Examination. The purpose of the examination is to determine the employee's physical
and/or psychological ability to withstand the rigors of a full-time position. SACOG will assume the cost of the
examination.
Paid PTO time is a benefit that can also cover absences for work-related illness or injury. Employees who have a
work-related illness or injury are covered by workers' compensation insurance. However, workers' compensation
benefits usually do not cover absences for medical treatment. When an employee reports a work-related illness or
injury, he/she will be sent for medical treatment, if treatment is necessary. You will be paid regular wages for the
time spent seeking initial medical treatment. Any further medical treatment will be under the direction of the
health care provider. Any absences from work for follow-up treatment, physical therapy or other prescribed
appointments will not be paid as time worked. If you have accrued and unused PTO, the additional absences from
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work can be paid with the use of PTO time. PTO can also be used to supplement your workers’ compensation
benefits, provided your regular rate of pay is not exceeded.

B. SPECIAL PAY PLAN AND PTO CASH OUT
The Special Pay Plan is comprised of: the depository for excess PTO for regular employees and payment of PTO at
the time of separation of employment for any reason, and the Deferred Compensation Plan for non-regular
employees. The Special Pay Plan is a 401(a) plan.
For employees who may have more than 592 hours by June 30 of any given year, PTO hours must either be cashed
out or be deposited into the Special Pay Play. The deposit shall be made in an account for the benefit of the
employee.
In December of the preceding year, employees must make an irrevocable election to (a) cash out the first 80 hours
above 592 hours or (b) roll all hours above 592 into the Special Pay Plan.
Deposits to the Special Pay Plan shall be coordinated with deposits to the ICMA-RC 401(a) plan in a manner such
that the then-current maximum amount to be deposited to an individual 401(a) plan is not exceeded for any
employee. Should the amount subject to the Special Pay Plan exceed the then-current IRS limitation, the difference
shall be paid to the employee.
Employees may accrue more than 592 hours between July 1 and June 30, subject to the use requirements in the
Paid Time Off section above.
For any employee who leaves SACOG employment, SACOG shall deposit the cash value of PTO more than eighty
(80) hours into the Special Pay Plan in an account for the benefit of the employee.
Disbursements from the fund are at the discretion of the employee. As with other 401(a) plans, cash withdrawal of
funds will be taxed and may carry early withdrawal penalties. Funds may be transferred to other eligible
investment funds held by the employee.
Deposits to the Special Pay Plan for the FICA Alternative Plan for Temporary Employees and Student Interns are
outlined under benefits for those employees.

C. EMERGENCY PAID TIME OFF BANK
The purpose of this policy is to create an emergency Paid Time Off (PTO) bank for SACOG employees who have
exhausted their PTO balance and to establish formal procedures for administration of that leave bank.
An eligible employee is a regular (part-time or full-time) employee, as defined this policy handbook. Probationary
employees are included in the definition of “regular” employees. Temporary employees and student interns are
not eligible.
CREATION OF EMERGENCY PTO BANK
An employee may contribute PTO and/or floating holidays to the Emergency PTO Bank. All contributions are
strictly voluntary. An employee may contribute any accrued PTO more than 40 hours by contacting Human
Resources for a contribution form. The hours contributed may not be designated to one individual or group of
individuals. The hours go into one Bank for all eligible employees.
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REQUEST FOR EMERGENCY PTO
An employee may request hours from the Bank only if he/she has a medical emergency and has exhausted or is
about to exhaust his/her paid PTO because of the emergency.
A “medical emergency” is a condition of an employee that will (1) require the employee to miss work for a
prolonged period, and (2) will result in a substantial loss of income because all other paid leave will be exhausted.
The medical emergency must be personal to the employee, i.e., the medical emergency of a family member is not
covered under this personnel policy.
Applications for leave time from the PTO bank will be reviewed by the Manager of Policy and Administration, and
will be approved or rejected in accordance with this policy.
EMERGENCY PTO LIMITS
An employee may not receive more than 60 days leave time from the Bank, or until he/she qualifies for Long Term
Disability Insurance, whichever is less.

D. COMMUNITY SERVICE DAY
Effective July 1, 2017, SACOG will provide all employees with 8 hours of service time annually, to be used to
volunteer in a qualifying activity of the employee’s choice. The Career Development Committee will define the
specifics of the Community Service Day program before the benefit is available.

E. BEREAVEMENT LEAVE
Bereavement Leave with pay shall be authorized for a regular employee, when needed, due to the death of the
employee’s parent, stepparent, spouse, child, grandchild, stepchild, grandparent, brother, stepbrother, sister,
stepsister, uncle, aunt, mother-in-law, father-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, or
the death of any person who resided with the employee in the employee’s household at the time of death. The
employee shall give notice to his/her Primary Team Manager in advance of taking such leave.
Such absence for family death shall be limited to time that is required and shall not exceed forty (40) hours for any
one death.

F. LEAVE WITHOUT PAY
Leave of absence without pay may be granted to any employee upon the specific written request of the employee
and with the prior written approval of the CEO for the following purposes:
•
•
•

Family and Medical Care Leave – See separate policy.
Pregnancy-Disability Leave - See separate policy.
Other personal reasons that do not impair the effectiveness of SACOG, not to exceed three (3)
months.

At the request of the employee, the Manager of Policy and Administration has the discretion to extend a leave of
absence for up to an additional three (3) months if conditions warrant such an extension. In exercising such
discretion, the Manager of Policy and Administration may consider SACOG’s workload needs for the timeframe in
question and may give stronger weight to leave requested for an employee’s serious health condition or a family
SACOG Employee Handbook

55

member’s serious health condition and who may have exhausted the leave available under the Family Medical
Leave Act and the California Family Rights Act as opposed to other type of extended leave. In exercising his/her
discretion to grant such leave in this circumstance, the Manager of Policy and Administration may also grant the
employee paid benefits for up to three months.
All accrued PTO and all compensatory time off (CTO) must be used prior to the effective date of leave of absence
without pay, including family and medical care leave and pregnancy disability leave.
A leave of absence may be revoked by the CEO or his/her designee upon evidence that the cause for granting the
leave of absence was misrepresented or has ceased to exist.
Upon expiration of the leave of absence, the employee shall be reinstated to his/her former position at the same
step in the salary range.
Leave of absence without pay shall not be counted as qualifying service for the purposes of accruing Paid Time Off,
annual salary adjustments, California Public Employees Retirement, longevity, or seniority.
PAYMENT OF INSURANCE PREMIUMS
(1)

An employee taking family and medical care leave or pregnancy disability leave shall receive for a
period not to exceed three (3) or four (4) months, respectively, in any one (1) year period, health,
dental, vision, and life insurance coverage to the same extent that the employee would receive this
coverage if the employee were not on leave.

(2)

All other employees on unpaid leave and wishing to maintain health, dental, vision, and life
insurance shall be responsible for paying the full monthly premium payments, plus a 2%
administrative fee, at the time and manner provided for by SACOG.

An employee who resigns without returning to work following a leave of absence shall be paid according to the
Special Pay Plan policy for the monetary value of his/her accrued Paid Time Off.

G. COMPENSATORY TIME OFF
This provision applies only to employees in positions designated as non-exempt from the weekly overtime
provisions of the federal Fair Labor Standards Act (FLSA).
The work week shall be 40 hours. The work week shall begin at 12:01 a.m. on Sunday and end at 12:00 a.m. the
following Sunday, except that for any employee working an 80-hour schedule over nine days and taking his/her
9/80 day off on a day other than Friday, that employee’s work week shall begin at 12:01 P.M. on his/her scheduled
day off. No non-exempt employee shall work more than 40 hours in any given work week without approval of
his/her immediate Primary Team Manager and the Manager of Policy and Administration.
Time worked by non-exempt employees more than forty (40) hours during the applicable work week is considered
overtime. Employees subject to this provision shall be granted compensatory time off (CTO). In either instance, the
value shall be at the rate of time-and-a-half for each hour worked more than scheduled work hours. Employees
shall not accrue more than 240 hours of CTO. Any overtime earned more than 240 hours of CTO will be paid to the
employee. Absence with pay (e.g. holidays, PTO) shall not be counted as time worked for complying with this
provision and the Fair Labor Standards Act. CTO calculations are dependent upon an employee's work schedule
and designated work week.
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Prior approval for CTO must be given by the Team Manager for the project. Documentation for CTO hours worked
will be written by the Team Manager in the "Manager Notes" in Ajera on the employee's timesheet – thus
attached to and submitted with the employee's monthly time sheet. Employees will document the prior approval
by making the appropriate recordings for the approval of the CTO which includes date, number of hours estimated
for CTO for the project, updates of discussion and plan to use the CTO in the Notes section of the timesheet.
Employees must use accumulated CTO as soon as possible after it has been earned, or by agreement with the
employee’s Primary Team Manager and Manager of Policy and Administration, usage may be postponed to a
mutually beneficial date. CTO must be used or paid out before an employee is promoted, and must be paid out
once the balance exceeds 240 hours.
All CTO earned shall be recorded against the project that caused the need for the CTO. All accrued CTO used shall
be recorded against the CTO used account established by the SACOG Finance Team.
In the event an employee separates from employment with SACOG, the employee can either take any accrued and
used CTO, if time permits, or be paid for earned overtime.

H. COST OF LIVING ADJUSTMENTS
An annual cost of living adjustment shall be made to the salary table effective July 1 of each year. The cost of living
adjustment shall be equivalent to the change in the Federal Consumer Price Index for all urban consumers (CPI-U)
for the State of California from January of the previous year to January of the current year, except that it shall be
no less than one percent (1%) and no more than four percent (4%).

I.

LONGEVITY PAY

SACOG will provide longevity pay in the amount of 2.5% above current base salary for those employees who have
completed the equivalent of thirteen years of full time regular employment with SACOG and an additional 2.5% at
the completion of the equivalent of eighteen years of full time regular employment with SACOG. Only an
employee’s status as a regular employee or limited term employee, either through continuous service or
interrupted service, may be counted in calculating longevity pay. A period where an employee did not work for
SACOG, or was classified as a student intern, intermittent, or temporary, shall not be included in the calculation of
total years of service that the employee has with SACOG.

J. CALIFORNIA PUBLIC EMPLOYEES RETIREMENT SYSTEM
SACOG participates in the California Public Employees Retirement System (CalPERS) for regular employees. The
CalPERS retirement program is subject to such terms and conditions as SACOG, in its sole discretion, may contract
with that system. SACOG has three plans that are outlined below.
2.5% AT AGE 55 PLAN
Employees hired by SACOG prior to July 1, 2011 are eligible for a PERS retirement formula of 2.5% @ 55, with a
one-year average compensation formula, with the following additional stipulations:
(1)

As of January 1, 2017, SACOG pays 2.1% for the “employee’s contribution”. SACOG shall report
any employee contribution paid by SACOG to CalPERS as reportable income. Employees pay
100% of any increase in the employer's contribution level that exceeds 5.71%, by paying a larger
percent of the employee's contribution, with a cap of an additional 1% in any year.
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(2)

Beginning July 1, 2017, employees will make additional contributions to their employee share.
Employees shall pay their full employee share of PERS contributions by 2019. After June 30,
2019, Tier I employees shall also split with SACOG (50-50) any normal increase of the employer
rate, except that the employees shall pay no more than an additional 1% in each year. Any
increase over the 1% cap in any given year for employees shall be borne by SACOG. The 1% cap
applies in any given year, not cumulatively. In any given year, if the employer rate decrease,
employees’ contribution shall not decrease. The table below illustrates the employee cost
sharing that will occur through 2021. Once 50% of normal cost sharing is reached (PEPRA goal),
no further cost sharing will occur until rates increase again.

Employee and Employer Cost Sharing

2016

Employer Paid Member Contributions
2.1%

Employee Contributions to Employer Share
0%

2017
2018
2019
2020
2021

1.1%
0.1%
0%
0%
0%

0%
0%
0.9%
1.9%
2.9%

2% AT AGE 55 PLAN
Each employee hired by SACOG on or after November 1, 2011, except those covered by the Public Employees’
Pension Reform Act (PEPRA), shall receive a 2% @ 55 benefit with a three-year average compensation formula.
(1)

(2)

As of January 1, 2017, SACOG pays 1.1% for the “employee’s contribution”. SACOG shall report
any employee contribution paid by SACOG to CalPERS as reportable income. Employees pay
100% of any increase in the employer's contribution level that exceeds 5.71%, by paying a larger
percent of the employee's contribution, with a cap of an additional 1% in any year.
Beginning July 1, 2017, employees will make additional contributions to their employee share.
Employees shall pay their full employee share of PERS contributions by 2019. After June 30,
2019, Tier I employees shall also split with SACOG (50-50) any normal increase of the employer
rate, except that the employees shall pay no more than an additional 1% in each year. Any
increase over the 1% cap in any given year for employees shall be borne by SACOG. The 1% cap
applies in any given year, not cumulatively. In any given year, if the employer rate decrease,
employees’ contribution shall not decrease. The table below illustrates the employee cost
sharing that will occur through 2021. Once 50% of normal cost sharing is reached (PEPRA goal),
no further cost sharing will occur until rates increase again.

Employee and Employer Cost Sharing

2016

Employer Paid Member Contributions
1.1%

Employee Contributions to Employer Share
0%

2017
2018
2019
2020
2021

1.1%
0%
0%
0%
0%

0%
0%
0.9%
1.9%
2.9%
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2% AT AGE 62 PLAN
Effective January 1, 2013, SACOG adopted the PERS retirement formula of 2% @ 62, with a three year average
compensation formula, as required by California law. This plan covers employees either hired on or after January 1,
2013, or those who have not worked for a PERS-participating employer within the last six months. Employees are
required to contribute the full employee portion.

K. SOCIAL SECURITY
All regular SACOG employees, except for those who are exempt from Social Security under previous agreements,
shall be subject to Social Security and its provisions.
For regular employees not covered by Social Security, SACOG will contribute to a Deferred Compensation Plan or a
Money Purchase Plan provided the employee contributes to either plan an equal amount of salary to match
SACOG’s contribution. The employee may designate the amounts allocated to each plan. SACOG’s total
contribution in any month shall not exceed the amount of the employee’s deferment that month or the maximum
amount that SACOG would have contributed to the employee’s Social Security account in that month. The
employee may annually increase the amount contributed to either plan in a future fiscal year and SACOG shall
increase, subject to the FICA maximum limitation, its contribution to match this amount, provided the CEO is
notified by May 15, prior to the start of the new fiscal year, and if SACOG’s contribution does not exceed the
maximum amount that SACOG would have contributed to the employee’s Social Security account in that month.
An employee may decrease his/her contribution at any time, provided the CEO is notified thirty (30) days in
advance of the date the decrease is to become effective. You may receive a deferred compensation distribution at
any of the following times:
•
•
•
•
•
•

Normal retirement date as defined in the deferred compensation plan distribution provisions.
Upon termination, subject to the plan provisions, terms and conditions.
In the event of your death, your beneficiary will be entitled to the distribution.
In the event of unforeseen, severe financial emergency resulting from a sudden and unexpected illness or
accident of you or your dependent or a similar extraordinary circumstance.
Late retirement date as defined in the deferred compensation plan distribution provisions; however,
benefits accruals are subject to any maximums established by the plan.
You are required by law to begin receiving benefits by April 1 of the calendar year following the year in
which you reach 70½ years of age or terminate your employment.

When you terminate employment with SACOG, you will elect a payout option available under the deferred
compensation plan or may choose to transfer your plan assets to another eligible plan or leave them in the current
plan. Refer to Summary Plan Descriptions for further information on SACOG’s deferred compensation plan that can
be obtained from Human Resources.

L. CAFETERIA PLAN
All benefits and providers will remain the same, except that benefits will be provided through a cafeteria plan for
administrative purposes and to allow SACOG to continue to provide post-retirement benefits outlined in the prior
MOU. Additionally, nothing in this section vests the benefits or providers. SACOG and SEA will continue
discussions about how other insurance providers (those benefits outside of medical health insurance) might offer
more options to staff including voluntary short-term disability insurance or enhanced long-term disability
insurance. SACOG will strive to continue to provide health insurance through PERS and the same level of other
SACOG Employee Handbook

59

benefits (family dental coverage plan and vision) outlined in the current MOU, regardless of providers that may be
selected. SACOG will work with SEA to select/change providers should the agency and/or staff want to pursue
other providers.

M. HEALTH INSURANCE
1.

PREMIUMS

SACOG will provide health insurance coverage for each eligible employee through CalPERS. SACOG employees shall
be provided health insurance at the 2006 Kaiser Bay Area/Sacramento Family Basic Premium, plus 50% of all
monthly premium increases.
SACOG shall maintain a Base Health Care Cost Schedule that will track the respective dollar amounts of the Kaiser
Bay Area/Sacramento Family Basic Premium for which SACOG and the employees are responsible. This schedule
shall be available to all employees and be updated no later than each January. For 2017, the amount contributed is
$1,444.13.
1. CASH UP
Employees who select a health insurance option which costs less than the Kaiser Bay Area/Sacramento Family
Basic Premium are eligible to receive a portion of the cash value. Cash up is defined as the value of the difference
between the actual premium cost for employee health insurance (if any) and the Kaiser Bay Area/Sacramento
Family Basic Premium.
a)

Employees shall compensate SACOG for all employer’s costs, including FICA (OASDI and Medicare). As of
July 1, 2006, this shall be calculated as 92.89% of the pre-tax dollar amount to which employees are
entitled. This same calculation will be used for those employees who exceed the FICA maximum.
b) The percentage rate may change if the FICA (OASDI and Medicare) rates, or any other SACOG employer
costs change, during the life of this agreement.
c) Employees hired prior to June 30, 2006, are eligible to receive $1,444.13 per month, minus the employer
costs, for a total $1,341.45 per month. Employees hired after July 1, 2006, are eligible to receive $903.65
per month, minus the employer costs, for a total of $839.40 per month.
d) As of July 1, 2017, there will be no annual adjustments to cash up, except for any changes to employer’s
costs.

N. POST-RETIREMENT HEALTH BENEFITS
SACOG will provide health insurance coverage for each employee who retires from
the California Public Employees' Retirement System (CalPERS) within 120 days of
separation from SACOG employment. SACOG will contribute to such health insurance
program as identified below. The retiree may select either a PERS health plan or a
non-PERS health plan.
PRE-2019 RETIREES
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For employees hired on or before October, 2005, SACOG shall pay post-retirement health benefits in an amount
not to exceed an amount equal to the Kaiser Bay Area/Sacramento Family Premium.
For employees hired between November 1, 2005, and June 30, 2006, SACOG shall pay post-retirement health
benefits in an amount not to exceed the Kaiser Bay Area/Sacramento Family Premium subject to the vesting
schedule below.
For employees hired on or after July 1, 2006, or as soon thereafter as it is practicable to amend the PERS contract,
SACOG shall pay post-retirement health benefits in an amount not to exceed the Kaiser Bay Area/Sacramento TwoParty Basic Premium subject to the adopted vesting schedule below.
Credited
Years of CalPERS Service
(5 must be from SACOG)
10
11
12
13
14
15
16
17
18
19
20 or more

Percentage of
SACOG Contribution
50
55
60
65
70
75
80
85
90
95
100

Post-Retirement Health Opt-Out Option:
A. Employees hired prior to July 1, 2006, may “opt out” of any retiree medical benefits in exchange for
monthly HRSA contributions equal to the Kaiser Bay Area/Sacramento Two-Party Basic Premium as of the
retirement date, for ten years from the date of retirement. The employee and spouse/domestic partner
must sign a release waiving all rights to any retiree medical coverage in exchange for these contributions.
B.

Current employees will receive the existing MOU post-retirement benefits until December 31, 2018 with
the exception that the “opt out” provided in section D above is only for an HRSA, not cash (see postretirement opt-out description below).

POST-2018 RETIREES
After January 1, 2019, there shall be two Tiers:
Tier 1:
For employees hired prior to July 1, 2017, those who retire from SACOG and retire from CalPERS within 120 days
would receive the same SACOG contribution towards the medical benefit premium amount as existing employees,
whatever that amount is at the time of retirement, with the vesting schedule based on years of service at SACOG.
As the employee benefit portion paid by SACOG increases, retirees will see this same increase. SACOG will pay the
then-current PEMHCA minimum, which is set by CalPERS. The current rate is $125 per month towards CalPERSprovided health premiums. The rest of the premium will be paid to the retiree through an HRSA, and the premium
amount will be deposited by direct deposit to the retiree once the retiree identifies annually to the benefits
administrator the monthly premium amount.
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Credited
Years of CalPERS Service
(5 must be from SACOG)
10
11
12
13
14
15
16
17
18
19
20 or more

Percentage of
SACOG Contribution
50
55
60
65
70
75
80
85
90
95
100

Tier 2:
For employees hired starting on or after July 1, 2017, those who retire from SACOG and retire from CalPERS within
120 days will receive the then-current PEMHCA minimum, which is set by CalPERS. The current rate is $125 per
month towards CalPERS-provided health premiums. An additional $50 per month will be added to a portable HRSA
during employment at SACOG (i.e., the employee can take the HRSA funds if they leave SACOG, pre- or postretirement).
Post-Retirement Health Opt-Out Option
Current employees hired prior to July 1, 2006, who choose the Post-Retirement Health Opt-Out Option, who retire
from SACOG within 120 days of retiring from CalPERS will receive contributions to an HRSA equal to the Kaiser Bay
Area/Sacramento Two-Party Basic Premium as of the retirement date (currently $1,381.12) for ten years from the
date of retirement.
Employees and their domestic partners/spouses must sign a release waiving all rights to any retiree medical
coverage in exchange for this option.

O. DENTAL PLAN
SACOG shall provide a fully paid dental plan for each employee. SACOG participates in the County of Sacramento’s
dental insurance program. As of July 1, 2006, the plan covers the employee and all dependents at no cost to the
employee; however, this is subject to change and is determined by the County of Sacramento.

P. VISION PLAN
SACOG will provide a Vision Plan for each employee who works at least 60% of the time. The per employee cost to
SACOG for such vision plan shall not exceed an amount determined each year based on agreement between
SACOG and SEA.

Q. LIFE INSURANCE
SACOG participates in the County of Sacramento’s employee life insurance program at no cost to the employee.
The benefits related to this program are subject to change and are determined by the County of Sacramento. [As
of January 1, 2016, the benefit to each employee is one times the employee’s annual salary rounded to the next
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highest $1,000 up to $50,000 (basic insurance). SACOG also has $5,000 of employee term life insurance coverage
as a portion of SACOG’s long term disability policy at no cost to the employee.

R. COBRA
In accordance with the Consolidated Omnibus Budget Reconciliation Act of 1986 (COBRA), SACOG provides you
and/or your covered dependents an opportunity to continue your group health coverage on a temporary basis
beyond the date where coverage otherwise would have ended. Under COBRA, you and/or your qualified
dependents have the right to continue health insurance coverage if covered under a SACOG group health plan.
Eligibility for continuation coverage begins when a qualifying event occurs. A qualifying event is an event which
results in the loss of group health care for individuals covered under a group health plan. Loss of coverage must be
due to:
•
•
•
•
•
•

Termination of employment, except for gross misconduct
Reduction in hours to part-time status
Employee’s death
Divorce or legal separation
Loss of dependent status
Employee’s entitlement to Medicare coverage

COBRA coverage may be continued for the following time periods:
•

18 months, if the qualifying event is:
o Termination
o Reduction in hours to part-time

•

29 months, in the event you or an eligible dependent was disabled in accordance with the terms
of the Social Security Act on the date employment was terminated (or work hours were reduced
to part-time).

•

36 months, if the qualifying event is:
o Employee’s death (dependent coverage)
o Divorce or legal separation
o Loss of dependent status

When a qualifying event occurs, you are responsible for informing Human Resources promptly. You and/or your
dependents will have 60 days following the date Human Resources mails the notification to you to respond to the
COBRA administrator. If a response is not received within 60 days, you and/or your dependents will no longer be
eligible for continuation of group health insurance.
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S. TRANSPORTATION ASSISTANCE
1. TRANSIT PASSES
Each employee who regularly uses a public transportation system as the principal method of commuting to work
will be provided a monthly transit pass. SACOG’s contribution toward the cost of such transit pass shall not exceed
the higher of the cost of a Sacramento Regional Transit District (SRTD) or YOLOBUS pass, including express bus
price.
2. CAR POOLS
Each employee who regularly participates in a car pool as the principal method of commuting to and from work
shall be reimbursed as follows:
Two-person car pool

55% of the higher of the cost of the SRTD or YOLOBUS pass

Three-person car pool

60% of the higher of the cost of the SRTD or YOLOBUS pass

Four-person car pool

65% of the higher of the cost of the SRTD or YOLOBUS pass

Five-person car pool

70% of the higher of the cost of the SRTD or YOLOBUS pass

The size of the car pool shall be the number of participating licensed drivers.
Each participating member of a car pool shall complete a car pool authorization form. If car pool members are not
SACOG employees, they must also identify their work location and work hours to qualify the SACOG employee for
the car pool subsidy.
3. NON-MOTORIZED COMMUTING
Each employee who regularly uses a non-motorized means of transportation as the principal method of
commuting to work shall be reimbursed at the same value as the higher of an SRTD or YOLOBUS monthly pass,
including express bus price.

4. EMERGENCY RIDE HOME
SACOG is a member of the Sacramento Transportation Management Association (TMA) which provides the
Emergency Ride Home program. Emergency Ride Home (ERH) is a benefit that provides free rides home, up to six
(6) times per year, in the event of unscheduled overtime or emergency. To qualify, you must use alternative
transportation 60% of your work week and make a free account at www.SacRegionCommuterClub.org. Alternative
transportation is defined as any mode of transportation that is not driving alone.
Sacramento TMA will cover the entire cost for a taxi or rental car, up to 6 times a year, under the following
circumstances:
•
•

An immediate family member has an emergency
A serious problem arises at your child's school or daycare
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•
•
•
•
•
•

Fire or burglary damages your home
You are sick and can't wait for your normal ride home
Your carpool or vanpool partner has an emergency and you have no way to get home
Unscheduled, supervisor-approved overtime
Your commute bicycle broke down today and cannot be repaired
at your work site.
Unexpected severe weather is preventing you from cycling or walking home after work today.

Sacramento TMA will not cover the cost of the Emergency Ride Home program for the following reasons:
•
•
•
•
•
•
•
•
•

Personal errands
Medical or dental appointments
Building evacuations
Business travel
Job related injuries
A natural disaster (floods)
Transit problems (the transit provider is responsible for providing another bus or train)
Missed bus, carpool or vanpool ride home
Other reasons deemed invalid by program administrator

For trips 20 miles and under, a taxi will be provided. For trips over 20 miles, a rental car will be provided.
To use an Emergency Ride Home Voucher: log in to your Commuter Club account, click the Emergency Ride Home
tab, and download a voucher. Present the voucher to the rental car company or taxi driver. You will be prompted
to take a survey after the voucher has been used.

T. LONG-TERM DISABILITY INSURANCE
SACOG shall provide a fully paid Long-Term Disability Insurance Plan (LTD) for each employee beginning the first of
the month following employment. Long-Term Disability is subject to the terms and conditions of policy. The LTD
amount is taxable income.

U. UNEMPLOYMENT INSURANCE
SACOG shall provide unemployment insurance to all employees as determined by California law.

V. WORKERS’ COMPENSATION
SACOG will provide Workers’ Compensation Insurance as required by state law. An employee who incurs a workrelated injury or illness, as verified by Workers’ Compensation Insurance, and which necessitates an unpaid leave of
absence from work, shall have his/her insurance premiums for health, dental, vision, and life continue to be paid by
SACOG for a period not to exceed three (3) months. If at the end of the three-month period, the employee has not
returned to work the employee must remit full monthly payments, with a 2% administrative fee, to SACOG for
health, dental, life and vision insurance coverage to continue.
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On-the-Job Injuries: Employees must immediately report on-the-job injuries or illnesses to the injured employee’s
Primary Team Manager and to the Manager of Policy and Administration. In the event of an emergency, medical
treatment should be sought immediately and “911” should be called if necessary. SACOG may send an injured
employee to a physician designated by SACOG for medical treatment, unless the employee has pre-designated
another physician in writing.
SACOG has a third-party administrator that will handle workers’ compensation claims and all parties involved in an
on-the-job injury or illness shall cooperate with that administrator.
For the purpose of accruing paid time off, longevity pay, and annual salary adjustments, such time on Workers’
Compensation (up to a maximum of three [3] months) shall be counted as qualifying work service, but shall not
count toward CalPERS service time.

W. COMPUTER EQUIPMENT PURCHASE PROGRAM
This program is designed to assist SACOG employees in acquiring computer hardware and software to allow them
to telework. The benefits of teleworking have been proven both for the employee and employer in terms of
employee morale, increased productivity, lowered absenteeism and transportation demand management. The
program will allow employees to acquire the necessary equipment to enable them to telework without creating a
tremendous financial burden on themselves or the agency.
To participate, regular employees (salaried and non-probationary) need to complete the Purchase Request Form
providing the specifications and cost of their desired equipment and/or software. Equipment and software
purchased through this program needs to be compatible with existing agency hardware and software. Equipment
can be either purchased directly by the employee or purchased by SACOG at times when SACOG is purchasing
equipment and/or software.
The Chief Executive Officer or designee shall be responsible for reviewing and approving purchase requests within 5
working days of submittal. It is assumed that requests from regular employees in good standing will be approved.
Upon approval, employees are required to complete and sign both the Participation and Loan Agreement and the
Promissory Note and Payroll Deduction Authorization forms that can be obtained from Human Resources.
The maximum debt load that any one employee can carry at any time shall be equal to their monthly base salary.
The greater of equal payments over one year (1/12 amount) or $25 will be deducted automatically from the
employee’s monthly paycheck to cover debt service for each purchase made. Additional purchases can be made
subsequently as long as the maximum debt load is not exceeded. Additional purchases would be treated as new
loans. One deduction would appear on the employee’s paycheck but the balances and payments for each
subsequent purchase would be accounted for individually. Employees would be allowed to accelerate pay-off by
either authorizing a larger payroll deduction or depositing personal checks toward their individual accounts with the
accounting department.
Since promissory contracts are drawn prior to purchase, equipment requested by employees and acquired by SACOG
is at no time the property of SACOG. However, SACOG’s Technology Policy applies when conducting SACOG work
either at SACOG or remotely.
Any outstanding balance on equipment acquired through this program at the time of the employee’s termination or
separation for any reason will immediately be due and payable in full.
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X. OPTIONAL EMPLOYEE BENEFITS
There are certain programs which SACOG has established that are optional for employee participation. These are
employee benefits for which the employee has sole responsibility for the contributions or to pay the premiums.
These include:
1. ICMA 401(A) PLAN
SACOG provides a 401(a) money purchase plan for all regular employees through the ICMA Retirement Corporation
(ICMA-RC). Employees may designate a percentage of compensation they wish to contribute up to the then-current
IRS limits for 401(a) contributions. The minimum contribution is 1% of gross taxable monthly salary and the
maximum contribution is 20% of gross taxable monthly salary. Contributions shall be in increments of 1% only. Once
an option is selected, changes may not be made to the amount contributed or to select an option to not participated.
Deposits to the ICMA-RC 401(a) Plan shall be coordinated with deposits to the Special Pay Plan in a manner such
that the then-current maximum amount to be deposited to an individual 401(a) plan is not exceeded for any
employee.
2. ICMA 457 DEFERRED COMPENSATION PLAN
SACOG provides a 457 deferred compensation investment plan for all regular employees through the ICMA
Retirement Corporation (ICMA-RC). Employees may designate the amount of compensation they wish to contribute
as a specific dollar amount. The minimum monthly contribution may not be less than $25.00.
Changes may be made by employees to the amount contributed to the 457 plan by completing the required forms
and submitting to the SACOG benefits department. Changes may be made throughout the year.
3. FLEXIBLE SPENDING ACCOUNTS
FLEXIBLE SPENDING ACCOUNTS UNDER IRS SECTION 125 — A FSA 125 Plan is a tax preferred benefit created
under Internal Revenue Code Section 125. The plan allows participating employees to redirect earnings on a pre-tax
basis into special "accounts." Elections are exempt from federal withholding tax, Social Security tax (including the
Medicare component), and state withholding tax. SACOG offers three options:
DEPENDENT CARE — The Dependent Care FSA allows a participant to set aside pre-tax dollars for qualified
dependent care expenses such as daycare or after school care expenses. Qualified dependent care expenses are
generally defined as expenses related to the care of a dependent child under the age of 13 or any dependent that is
incapacitated and unable to care for him/herself.
To qualify as an expense under a Dependent Care FSA, the expense must be related to dependent care that allows
the participant and spouse to work and/or seek employment. Dependent care expenses are also permitted through
a flexible spending account if the participant is employed and his or her spouse is a full-time student or disabled. The
maximum annual amount of reimbursement will be based on IRS guidelines and regulations each year.
Eligible dependents are dependent children under age 13, or any other tax-filing dependents who are incapable of
caring for him/herself and whose principal residence is in your home. Eligible providers are licensed day care
providers which care for six or more persons; unlicensed providers caring for less than six persons; an in-home
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provider, as long as that provider is not your child under age 19 or someone you or your spouse claim as a dependent
for tax purposes.
HEALTHCARE — The Healthcare FSA allows a participant to set aside pre-tax dollars. These pretax dollars may be
used to pay for qualified health expenses such as insurance deductibles or co-payments, and non-covered medical
expenses. Non-covered medical expenses may include vision or dental care procedures, and prescription
medication, that are not covered by an insurance policy.
Qualified health expenses are determined by Section 213 of the Internal Revenue Code.
However, pursuant to certain rules described under Section 125 of the Internal Revenue Code, insurance premiums
are not a reimbursable expense under a Healthcare FSA.
Employees must work for one year prior to being eligible to participate in the Healthcare FSA. The maximum annual
amount of reimbursement will be based on IRS guidelines and regulations each year.
PREMIUM ONLY PLAN (POP) — Any out of pocket employer-sponsored group health insurance premiums are on
a pre-tax basis.
4. LIFE INSURANCE
In addition to the basic life insurance provided by SACOG, employees have the option of selecting additional life
insurance through the County of Sacramento as follows:
•
•
•
•
•
•

1 times annualized salary to $600,000 maximum, plus basic insurance.
2 times annualized salary to $600,000 maximum, plus basic insurance.
3 times annualized salary to $600,000 maximum, plus basic insurance.
4 times annualized salary to $600,000 maximum, plus basic insurance
5 times annualized salary to $600,000 maximum, plus basic insurance
Dependent life insurance

Current premium amounts for these options are available from the Human Resources staff.
5. AFLAC INSURANCE POLICIES
AFLAC offers supplemental coverage for SACOG’s insurance plans that pay benefits to employees directly. These
plans are designed to cover such costs as out-of-pocket medical expenses, non-medical costs, and loss of income.
The premiums for these plans may be tax deferred, depending on the plan.
Sample plans available:
•

Personal Accident Indemnity

•

Personal Disability Income Protection

•

Personal Cancer Indemnity

•

Hospital Confinement Indemnity

•

Personal Hospital Intensive Care

•

Personal Recovery Plus

•

Personal Sickness Indemnity
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•

Term Life Insurance – Personal and/or Family

The availability of these plans and the addition of new plans are at the option of AFLAC. See the SACOG Human
Resources staff for further details.

2.

LEAVES OF ABSENCE

A. FAMILY AND MEDICAL LEAVE
GENERAL
Under the Federal Family and Medical Leave Act (FMLA) and the California Family Rights Act (CFRA), employees may
have the right to an unpaid family or medical leave of up to twelve (12) workweeks in a twelve (12)-month period,
under the following conditions:
1. The employee has more than twelve (12) months of service. If the leave is for FMLA only, the twelve (12)
months of service must have accumulated within the previous seven (7) years. There is no such cap under
CFRA;
2. The employee has worked at least 1,250 hours during the preceding twelve (12)-month period before the
need for leave;
3. The employee is employed at a work site where there are 50 or more employees within a 75-mile radius.
Leave may be taken for one or more of the following reasons:
1.
2.
3.
4.
5.
6.

For the birth, adoption, or foster care placement of the employee’s child (FMLA/CFRA);
To care for the employee’s spouse, child, or parent who has a serious health condition (FMLA/CRFA);
To care for the employee’s registered domestic partner (CFRA only);
For a serious health condition that makes the employee unable to perform his/her job (FMLA/CFRA);
For any “Qualifying Exigency” (defined by federal regulation) because the employee is the spouse, son,
daughter, or parent of any individual on covered active duty (or has been notified of an impending call or
order to active duty) in the Armed Forces (FMLA only); or
An employee who is the spouse, son, daughter, parent, or next of kin of a covered service member shall be
entitled to a total of 26 workweeks of leave during a twelve (12)-month period to care for the service
member (FMLA/CFRA for twelve (12) weeks if the care provider is eligible for both, followed by fourteen
(14) weeks of FMLA only), or 26 weeks of FMLA only if leave is not CFRA covered leave).

CALCULATING THE TWELVE (12)-MONTH PERIOD
For purposes of calculating the twelve (12)-month period during which twelve (12) weeks of FMLA or qualifying
exigency leave may be taken, SACOG uses a rolling twelve (12)-month period, which means each time an employee
takes family leave, the remaining leave entitlement is any balance of the twelve (12) workweeks that has not been
used during the immediately preceding twelve (12) months. No carryover of unused leave from one twelve (12)month period to the next twelve (12)-month period is permitted.
For employees working more or fewer than five (5) days a week, or working alternative work schedules, the number
of working days that make up the twelve (12) weeks of leave is calculated on a pro rata or proportional basis.
Under most circumstances, leave under federal and state law will run at the same time and the eligible employee
will be entitled to a total of twelve (12) weeks of family and medical leave in the designated twelve (12)-month
period.
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For leave to care for a covered service member, the twelve (12)-month period begins on the first day of the leave,
regardless of how the twelve (12)-month period is calculated for other leaves. Leave to care for a covered service
member is for a maximum of 26 workweeks during a twelve (12)-month period.
PREGNANCY DISABILITY LEAVE (PDL) AND FMLA/CFRA
If an employee is disabled by pregnancy, childbirth or related medical conditions, she is entitled to take a pregnancy
disability leave (PDL) of up to four (4) months, depending on the period(s) of actual disability. Leave because of the
employee’s disability for pregnancy, childbirth or related medical condition is not counted as time used under CFRA.
Time off because of pregnancy disability, childbirth or related medical condition does count as FMLA leave.
Employees who take time off for pregnancy disability and who are eligible for Family Medical Leave will also be
placed on Family Medical Leave that runs at the same time as their PDL. Once the pregnant employee is no longer
disabled, she may apply for leave under CFRA for purposes of baby bonding.
INTERMITTENT FAMILY MEDICAL LEAVE
Any leave taken for the birth, adoption, or foster care placement of a child does not have to be taken in one
continuous period. CFRA leave taken for the birth or placement of a child will be granted in minimum amounts of
two (2) weeks. However, SACOG will grant a request for CFRA leave (for birth/placement of a child) of less than two
(2) weeks’ duration on any two occasions. Any leave taken must be concluded within one (1) year of the birth or
placement of the child with the employee.
Employees may take Family Medical Leave intermittently (in blocks of time, or by reducing their normal weekly or
daily work schedule) if the leave is for the serious health condition of the employee’s child, parent, spouse or
domestic partner, or of the employee, and the reduced leave schedule is medically necessary as determined by the
healthcare provider of the person with the serious health condition; and/or based on the Department of Labor’s
rules and regulations pertaining to qualifying military exigencies. The smallest increment of time that can be used
for such leave is one quarter of an hour.
NOTICE REQUIREMENTS
If possible, the employee must contact Human Resources to provide at least thirty (30) days’ notice for foreseeable
events (such as the expected birth of a child, the employee’s own planned medical treatment or that of a family
member, or qualifying military exigencies). If the employee cannot provide thirty (30) days’ notice, SACOG must be
informed as soon as is practical.
For events that are unforeseeable, the employee must notify SACOG, at least verbally, as soon as he/she learns of
the need for the leave.
Failure to comply with these notice rules is grounds for, and may result in, deferral of the requested leave until the
employee complies with this notice policy.
The employee must consult with his/her supervisor regarding scheduling of any planned medical treatments or time
off for a qualifying military exigency to minimize disruption to SACOG’s operations. Any such scheduling is subject to
the approval of the healthcare provider of the employee or the healthcare provider of the employee’s child, parent,
spouse or domestic partner, or per notification of a qualifying military exigency.
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SECOND OPINION
If the Family Medical Leave request is made because of the employee’s own serious health condition, SACOG may
require, at its expense, a second opinion from a health care provider that SACOG chooses. The health care provider
designated to give a second opinion will not be one who is employed on a regular basis by SACOG.
If the second opinion differs from the first opinion, SACOG may require, at its expense, the employee to obtain the
opinion of a third health care provider designated or approved jointly by SACOG and the employee. The opinion of
the third health care provider shall be considered final and binding on SACOG and the employee.
CERTIFICATION REQUIREMENTS
SACOG requires the employee to provide certification within fifteen (15) days of any request for Family Medical
Leave, unless it is not practical to do so. SACOG may require re-certification from the health care provider if
additional leave is required.
If the employee does not provide medical certification in a timely manner to substantiate the need for Family Medical
Leave, SACOG may delay approval of the leave, or continuation thereof, until certification is received.
If the leave is needed to care for a sick child, spouse or domestic partner, or parent, the employee must provide a
certification from the health care provider stating:
•
•
•
•

Date of commencement of the serious health condition;
Probable duration of the condition;
Estimated amount of time for care by the health care provider; and
Confirmation that the serious health condition warrants the participation of the employee.

If both parents are employed by SACOG, and both request leave for the birth or placement for adoption or foster
care of a child, SACOG will not grant more than a total of twelve (12) workweeks between the two parents of Family
Medical Leave for this reason.
If an employee cites his/her own serious health condition as a reason for leave, the employee must provide a
certification from the health care provider stating:
•
•
•

Date of commencement of the serious health condition;
Probable duration of the condition; and
Inability of the employee to work at all or perform any one or more of the essential functions of his/her
position because of the serious health condition.

SACOG will require certification by the employee’s health care provider that the employee is fit to return to his/her
job.
Failure to provide certification by the health care provider of the employee’s fitness to return to work will result in
denial of reinstatement for the employee until the certificate is obtained.
A leave taken due to a qualifying exigency related to military service must be supported by a certification of its
necessity. A leave taken due to the need to care for a service member shall be supported by a certification by the
service member’s health care provider.
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CONTINUATION OF HEALTH AND OTHER BENEFITS
An employee taking Family Medical Leave will be allowed to continue participating in any health and welfare benefit
plans in which he/she was enrolled before the first day of the leave (for a maximum of twelve (12) workweeks, or
26 workweeks if the leave is to care for a covered service member) at the level and under the conditions of coverage
as if the employee had continued in employment for the duration of such leave. SACOG will continue to make the
same premium contribution as if the employee had continued working. The continued participation in health
benefits begins on the date leave first begins. SACOG reserves the right to recover from an employee premiums paid
to maintain health coverage if the employee fails to return to work following Family Medical Leave.
Employees on Family Medical Leave who are not eligible for continued paid coverage may continue their group
health insurance coverage through SACOG in conjunction with the federal Consolidated Omnibus Budget
Reconciliation Act (COBRA) guidelines. Employees should contact Human Resources for further information.
Payment is due when it would be made by payroll deduction.
Employees on Family Medical Leave will not continue to accrue paid time off during unpaid portions of their leave.
SUBSTITUTION OF PAID LEAVE
Generally, FMLA/CFRA leave is unpaid. Employees on approved Family Medical Leave will be required to exhaust
accrued paid time off to the extent permitted by law. Once accrued paid time off is exhausted, any remaining Family
Medical Leave will be unpaid.
RETURN TO WORK
Under most circumstances, upon return from Family Medical Leave, an employee will be reinstated to his or her
original job or to an equivalent job with equivalent pay, benefits, and other employment terms and conditions.
However, an employee has no greater right to reinstatement than if he/she had been continuously employed rather
than on leave. For example, if an employee on Family Medical Leave would have been laid off had he/she not gone
on leave, or if the employee’s job is eliminated during the leave and no equivalent or comparable job is available,
then the employee would not be entitled to reinstatement. In addition, an employee’s use of Family Medical Leave
will not result in the loss of any employment benefit that the employee earned before using family/medical leave.

B. PREGNANCY DISABILITY LEAVE OF ABSENCE
If an employee becomes unable to perform the duties of her position because of a medical disability related to
pregnancy, childbirth, or related medical conditions, the employee may be eligible for placement on pregnancy
disability leave (PDL). The leave of absence will be extended to the employee for the duration of the disability, up to
a maximum of four (4) months, measured from the onset of the disability. Any leave does not need to be taken in
one continuous period.
NOTICE OF PREGNANCY DISABILITY LEAVE
An employee planning to take PDL should advise her supervisor as early as possible. The individual should make an
appointment with the supervisor to discuss the following conditions:
1.

DURATION OF LEAVE: The duration of the leave will be determined by the advice of the
employee’s health care provider. Employees disabled by pregnancy, childbirth, and/or related
medical condition may take up to a maximum of four (4) months off. Part-time employees are
entitled to leave on a pro-rata basis. The four (4) months of leave include any period for actual
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disability caused by the employee’s pregnancy, childbirth, or related medical condition. This
includes leave for severe morning sickness and for prenatal care.
2.

SCHEDULING OF LEAVE: Employees who need to take PDL must inform SACOG when a leave is
expected to begin and how long it will likely last. If the need for a leave is foreseeable, employees
must provide notification at least thirty (30) days before the medical or pregnancy disability leave
is to begin. Employees must consult with their Primary Team Manager or the Manager of Policy
and Administration regarding the scheduling of any planned medical treatment or supervision to
minimize disruption to SACOG’s operations. Any such scheduling is subject to the approval of the
employee’s health care provider. If thirty (30) days’ notice is not possible, notice must be given as
soon as practical. Failure to give reasonable notice may result in the delay of leave, reasonable
accommodation, or transfer.

3.

CHANGE OF WORK ASSIGNMENT: In the case of a pregnancy disability, upon the request of an
employee and recommendation of the employee’s physician, the employee’s work assignment
may be changed if necessary to protect the health and safety of the employee and her child.

4.

JOB DUTIES: In the case of a pregnancy disability, requests for transfers of job duties will be
reasonably accommodated if the job and security rights of others are not breached and the
accommodation does not create undue hardship for SACOG.

5.

TEMPORARY TRANSFERS: Temporary transfers due to pregnancy disability to a less strenuous
or hazardous position (where one is available) or duties will be granted when possible. However,
the transferred employee will receive the pay that accompanies the job, as is the case with any
other temporary transfer due to temporary health reasons.

6.

PHYSICIAN CERTIFICATION: PDL usually begins when ordered by the employee’s physician. The
employee must provide SACOG with a certificate from a health care provider. The certification
should contain:
•
•
•

The date on which the employee became disabled due to pregnancy or related medical
conditions;
The probable duration of the period or periods of disability; and
A statement that, due to the disability, the employee is unable to perform one or more
of the essential functions of her position without undue risk to herself or to other persons.

7.

RETURN FROM LEAVE: Leave returns will be allowed only when the employee’s physician sends
a release.

8.

USE OF SICK LEAVE AND OTHER PAID LEAVE: The employee will be required to use any
accrued unused sick leave and will be allowed to use any other accrued leave (if otherwise eligible
to take the time) during a PDL.

9.

OTHER EMPLOYMENT: An employee on PDL may not accept outside employment without the
express written approval of the CEO or his/her designee.

PREGNANCY DISABILITY LEAVE TIME PERIODS
PDL does not need to be taken in one continuous period and may be taken in increments of not less than one quarter
of one hour.
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ACCRUAL OF BENEFITS
Employees on PDL will not accrue sick leave, PTO, or holiday benefits during the period of any unpaid absence.
HEALTH INSURANCE COVERAGE DURING MEDICAL OR PREGNANCY DISABILITY LEAVE
SACOG will continue to provide up to four (4) months of coverage under any health benefit plan during Pregnancy
Disability Leave at the same level and under the same conditions as if the employee had continued in employment
continuously for the duration of the leave.
SACOG reserves the right to recover from an employee premiums paid to maintain health coverage if the
employee fails to return to work following her PDL.
RETURN TO WORK FROM A PREGNANCY DISABILITY LEAVE
Under most circumstances, upon submission of a medical certification that an employee can return to work from a
pregnancy disability leave, an employee will be reinstated to the same position held at the time the leave began
or, in certain instances, to a comparable position, if available. There are limited exceptions to this policy. An
employee returning from a pregnancy disability leave has no greater right to reinstatement than if the employee
had been continuously employed.

C. MILITARY SERVICE LEAVE
This policy shall apply to all employees covered under the Uniformed Services Employment and Re- Employment
Rights Act of 1994 (USERRA) and shall be amended as necessary as the Act is revised.
Employees who wish to serve in the military and take military leave should contact the Manager of Policy and
Administration for information about their rights before and after such leave. You are entitled to reinstatement
upon completion of military service, provided you return or apply for reinstatement within the time allowed by
law.
Employees who work more than 20 hours per week and have a spouse in the Armed Forces, National Guard or
Reserves who have been deployed during a period of military conflict are eligible for up to 10 unpaid days off when
their spouse is on leave from (not returning from) military deployment.
Employees must request this leave in writing to the Manager of Policy and Administration within two business
days of receiving official notice that their spouse will be on leave. Employees requesting this leave are required to
attach to the leave request written documentation certifying the spouse will be on leave from deployment.

D. JURY DUTY/COURT APPEARANCE
In accordance with state law, SACOG provides paid leave for you to serve as a juror or when required by court order
to serve as a witness in a court action in which you are not a party. You will receive your base pay for the period you
are absent from your scheduled shift for jury duty or court leave, and you will be required to opt out of your perdiem juror fee except for your reimbursement for mileage and parking and/or transit.
You are expected to notify your Primary Team Manager of the need for time off for jury duty or to serve as a witness
as soon as a notice or summons from the court is received.
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If you are called as a witness in a SACOG-related case or hearing, this time will be considered work time. Paid or
unpaid leave may be used for the time you will be absent from work due to your service as a witness in any legal
proceeding in which you are a party at interest.
If an employee, because of the time released from jury duty, cannot report to work in sufficient time to be on the
job for at least one (1) hour, either before or after the report time then the employee is not required to report to
work. If an employee wishes to take leave after jury duty in lieu of reporting back to work, then all time after the
release from jury duty will be charged to either PTO or compensatory time off, and must be approved by his/her
Primary Team Manager prior to taking the time off.

E. VOLUNTEER CIVIL SERVICE PERSONNEL
Employees will be allowed to take time off to perform emergency duty as a volunteer firefighter, peace officer,
emergency rescue personnel, or as a member of disaster medical response teams sponsored or requested by the
state. They are also eligible to take unpaid leave for required training. If you are an official volunteer firefighter or
designated as emergency rescue personnel, you should alert Human Resources that you might have to take time off
for emergency duty. When taking time off for emergency duty, your Primary Team Manager should be advised
before doing so when possible. Time taken in such an emergency will be considered administrative time and must
be approved by the Manager of Policy and Administration.

F. VOTING
If you do not have sufficient time outside of working hours to vote in an official state-sanctioned election, you may
take off enough working time to vote. Such time off shall be taken at the beginning or end of the regular working
shift, whichever allows for more free time and the time taken off shall be combined with the voting time available
outside of working hours to a maximum of two (2) hours combined. Under these circumstances, an employee will
be allowed a maximum of two hours of time off during an election day without loss of pay. When possible, an
employee requesting time off to vote shall give his/her Primary Team Manager at least two (2) days’ notice.

G. SCHOOL VISITS LEAVE
Employees who are parents, guardians, grandparents, stepparents, foster parents or a person who stands in loco
parentis of any child in K-12 are allowed unpaid time off, with a maximum of forty (40) hours per child per school
year, to participate in any child’s school activities, as follows:
•

•

Covered employees can use the time off to find, enroll or reenroll a child in a school or with a licensed child
care provider or to participate in activities of the child's school or licensed child care provider. The time off for
these purposes cannot exceed eight (8) hours in any calendar month.
Covered employees can also use time off to address a "child care provider or school emergency.” A child care
provider or school emergency means that the employee's child cannot remain in a school or with a child care
provider due to one of the following:
o The school or child care provider has requested that the child be picked up, or has an attendance policy
(excluding planned holidays) that prohibits the child from attending or requires the child to be picked up
from the school or child care provider;
o Behavioral or discipline problems;
o Closure or unexpected unavailability of the school or child care provider, excluding planned holidays; or
o A natural disaster, including, but not limited to, fire, earthquake or flood.
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You must provide your Primary Team Manager with reasonable notice of the planned time off by completing the
appropriate leave request form. You may elect to use available PTO to cover the time taken for the school visit(s).
Upon SACOG's request, you must provide written verification from the school or licensed child care provider of
parental participation specifying the date and time of the activity.
If more than one parent is employed by SACOG, the first employee to request such leave will receive the time off.
Another parent will receive the time off only if the leave is approved by his or her supervisor.

H. CHILD’S SUSPENSION
An employee who is the parent or guardian of a child who has been suspended from school shall be given time off
if requested to appear at the school about that suspension. The employee must give reasonable notice to SACOG of
the request.

I.

VICTIMS OF DOMESTIC VIOLENCE, SEXUAL ASSAULT, OR STALKING

A victim of domestic violence, sexual assault, or stalking must give SACOG reasonable notice of the intention to take
time off (unless reasonable notice is not feasible, then as soon as possible) to obtain a temporary restraining order;
a restraining order; court assistance; medical attention for injuries caused by domestic violence; and/or services
from a shelter, program or counselor related to domestic violence.
Rather than taking unpaid time, you may elect to use PTO or compensatory time off, or unpaid leave.
If the time off is an unscheduled absence, you shall notify your Primary Team Manager as soon as possible of your
absence and provide documentation to SACOG within a reasonable time after the absence. Acceptable
documentation includes a police report, court order or other evidence from the court, or a note from a medical
professional, domestic violence advocate, health care provider, or counselor.
Under no circumstance may you take more unpaid time off than allotted under the Family and Medical Leave section
above.

J. VICTIMS OF CRIME
An employee who is a victim or who is the family member of a victim of a violent felony or serious felony may take
time off from work under the following circumstances:
•
•

The crime must be a violent or serious felony, as defined by law; and
You must be the victim of a crime, or must be an immediate family member of a victim, a registered
domestic partner of a victim, or the child of a registered domestic partner of a victim.

An immediate family member is defined as: a spouse, child, stepchild, brother, stepbrother, sister, stepsister,
mother, stepmother, father or stepfather.
A registered domestic partner means a domestic partner who is registered in accordance with California State law.
The absence from work must be to attend judicial proceedings related to a crime listed above, including court
proceedings involving the alleged perpetrator of the crime.
Before you are absent for such a reason, you must provide documentation of the scheduled proceeding. Such notice
is typically given to the victim of the crime by a court or government agency setting the hearing, a SACOG attorney
or prosecuting attorney’s office or a victim/ witness office.
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If advanced notice is not possible, you must provide appropriate documentation within a reasonable time after the
absence.
Any absence from work to attend judicial proceedings will be unpaid, unless you choose to take paid time off.

K. BLOOD DONATION
You may, with advance approval, take paid time off of up to one (1) hour to donate blood to a local Blood Bank. This
may be utilized no more than twice in a calendar year.

L. ORGAN AND BONE MARROW DONOR LEAVE
Employees who are donors for organ or bone marrow may take paid time off as follows:
You may take up to thirty (30) workdays of leave in any one-year period for donating an organ to another person.
You may take up to five (5) workdays of leave in any one-year period for donating bone marrow to another person.
The one-year period is calculated from the date the employee’s leave begins.
During the leave for organ/bone marrow donors, SACOG will continue to provide for any group health plan benefits
the employee was enrolled in prior to the leave of absence.
Employees who wish to take a leave of absence to donate bone marrow or an organ will be required to provide
written verification of the need for leave, including confirmation that the employee is an organ or bone marrow
donor and that there is a medical necessity for the donation of the organ or bone marrow.
SACOG requires that employees taking leave for organ donation use two (2) weeks of accrued but unused PTO.
SACOG requires that employees taking leave for bone marrow donation use five (5) days of accrued but unused PTO.
Once a donor has exhausted the required PTO, you will be paid for the remaining leave of absence, if additional
leave is needed, up to the maximum allowed by law.
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3.

TEMPORARY AND INTERMITTENT EMPLOYEE BENEFITS

All temporary and intermittent SACOG employees are eligible for certain benefits, some of which begin upon the
first date of full employment and some of which begin following a specified length of service or after certain
requirements are met. Intermittent employees are those who are not scheduled for a predetermined, minimum
number of hours per week per year. Temporary employees are those who are scheduled for a predetermined
number of hours per week but for a temporary period which normally does not exceed six months. SACOG benefits
staff will explain your eligibility when you complete your employment entrance forms.

A. HOURLY RATE
Temporary and intermittent employees’ hourly rates shall be tied to the SACOG salary schedule. Cost of living
adjustments as approved for regular employees shall apply.

B. FICA ALTERNATIVE PLAN
Temporary and Intermittent employees are required to participate in a FICA Alternative Plan in lieu of contributions
to Social Security. Under the FICA Alternative Plan, 7.5% of gross pre-tax wages will be deposited to a 401(a) account
for benefit of the employee. SACOG will not contribute to Social Security or the FICA Alternative Plan on behalf of
the employee. Upon leaving SACOG employment, the funds remain the property of the employee and may remain
on deposit, transferred to an eligible plan, or withdrawn subject to IRS 401(a) rules.

C. HOLIDAYS
The following regular holidays are observed at SACOG:
• New Year’s Day (January 1)

• Martin Luther King, Jr., Day (third Monday in January)
• Lincoln’s Birthday (February 12)

• Washington’s Birthday (third Monday in February)
• Memorial Day (last Monday in May)
• Independence Day (July 4)

• Labor Day (first Monday in September)
• Veteran’s Day (November 11)

• Thanksgiving Day (third Thursday in November)
• Friday after Thanksgiving

• Christmas Eve ½ Day (last working day prior to the Christmas holiday)
• Christmas (December 25)

• New Year’s Eve ½ Day (last working day prior to the New Year’s holiday)

When a holiday falls on a Sunday, the following Monday will be observed. When a holiday falls on a Saturday, the
preceding Friday will be observed. Annually, not later than December 31, Human Resources will send Outlook
appointments for the specific dates for each holiday for the next calendar year.
When a holiday as listed above falls on a regularly scheduled work day for a temporary or intermittent employee,
and if the employee worked the regularly scheduled work days immediately preceding and following the holiday,
the employee shall receive holiday pay.
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Temporary and intermittent employees receive pro-rated holiday pay based on actual hours worked. For example,
an employee who works 20 hours per week, on average, throughout the year, will receive 50% of holiday pay. If the
employee is on an unpaid leave of absence, he/she is not eligible for holiday pay unless he/she is on paid status for
a regularly assigned shift either immediately preceding or following the holiday.
Holidays occurring during the employee’s PTO are not charged against the PTO balance unless he/she fails to return
to work following PTO.

D. FLOATING HOLIDAYS
One floating holiday per calendar year shall be granted to employees who have completed twelve (12) months of
service. Such holidays may be scheduled at the employee’s discretion during the calendar year in which it was
earned. If a floating holiday is not taken within the calendar year in which it is granted, the floating holiday cannot
be carried over to the following year and is lost. Floating holidays accrued but not used at the time an employee
leaves SACOG employment shall be paid to the employee.

E. PAID TIME OFF
For the first year of employment, temporary and intermittent employees do not earn Paid Time Off (PTO). Beginning
in the thirteenth month of employment, each employee shall receive 18.67 hours of Paid Time Off for each month
of full time employment prorated for the number of actual hours worked. Unscheduled PTO is for leave related to
sickness, family emergencies, and scheduled appointments. Scheduled PTO must be approved in writing by the
employee’s Primary Team Manager in advance using the PTO Procedures. No more than three days of unscheduled
PTO may be used by any employee who has submitted his/her resignation unless the employee provides certification
from a physician that the employee was, in fact, incapacitated for work. Any remaining accrued PTO shall be paid to
the employee upon separation from SACOG.

F. SICK LEAVE
After 90 days of employment, 24 hours of sick leave shall be granted to temporary and intermittent employees and
student interns. After the first year of employment, temporary and intermittent employees earn PTO in lieu of sick
leave. Sick leave may be scheduled at the employee’s request and must be approved by his/her primary team
manager. Employees should provide advance notification to their primary team manager if the need to use sick
leave is foreseeable. Where the need is unforeseeable, the employee shall provide notice to their primary team
manager as soon as practicable.
Employees may use sick leave for preventive care for themselves or a family member, as well as for the diagnosis,
care, or treatment of their or their family member’s existing health conditions. California law defines “family
member” as a (1) child (as defined), (2) parent (as defined), (3) spouse, (4) registered domestic partner, (5)
grandparent, (6) grandchild, or (7) sibling. Paid sick days may also be used for an employee who is a victim of
domestic violence, sexual assault, or stalking.
Unused sick leave expires after 12 months from the date it is awarded. For any employee covered by this policy,
sick leave accrued but not used at the time the employee leaves SACOG employment shall not be paid. However, if
the separated employee restarts employment with SACOG within 12 months as a temporary or intermittent
employee or student intern, the unused sick leave balance at separation that has not expired will be available, and
there is no 90 day waiting period to use that sick leave. Temporary and intermittent employees and student
interns who change to an employment status with SACOG that earns PTO will not carry forward their sick leave.
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In the 13th month of employment, temporary and intermittent employees will no longer have sick leave and must
begin using PTO pursuant to Section 5 above (Paid Time Off).

G. HEALTH INSURANCE
For the first year of employment, temporary and intermittent employees do not receive any contributions to health
and dental plans. Effective at the beginning of the thirteenth month of employment, SACOG shall make payment to
the employee in lieu of making contributions to health and dental plans. This payment by SACOG shall be in the same
amounts as identified for regular employees, subject to proration and costs calculation as follows. The amount
identified for regular employees shall be prorated according to the percentage of time the temporary or intermittent
employee is in a paid status each month. This prorated amount shall then be reduced in an amount to compensate
SACOG for all employer costs, including FICA (OASDI and Medicare).

H. TRANSIT PASSES
Each temporary and intermittent employee who regularly uses a public transportation system as the principal
method of commuting to work will be provided an appropriate number of transit tickets or a monthly transit pass.
SACOG’s contribution toward the cost of such transit pass shall not exceed the higher of the cost of a Sacramento
Regional Transit District or YOLOBUS pass. Such transit pass shall also be available to employees for use during the
day while conducting SACOG business.

I.

UNEMPLOYMENT INSURANCE

SACOG shall provide unemployment insurance as determined by California law.

J. WORKERS’ COMPENSATION
SACOG will provide Workers’ Compensation Insurance as required by state law. For accruing PTO and annual salary
adjustments, such time on Workers’ Compensation (up to a maximum of three [3] months) shall be counted as
qualifying work service.

4.

STUDENT INTERN EMPLOYEE BENEFITS

Student interns are employees enrolled in a college curriculum pertinent to the department at SACOG where they
are assigned. Employment is based on continued enrollment in a college program. The number of semester hours,
or equivalent, and relevant work experience will determine the hourly rate of pay. Student interns will be classified
as follows:
o
o
o
o
o

First year student – less than 30 semester hours completed
Second year student – equivalent of 30 semester hours completed
Third year student – equivalent of 60 semester hours completed
Fourth year student – equivalent of 90 semester hours completed
Graduate student – B.A. or B.S. degree completed
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A. HOURLY RATE
Student Intern hourly rates shall be tied to the SACOG salary schedule. Cost of living adjustments as approved for
regular employees shall apply.

B. FICA ALTERNATIVE PLAN
Student intern employees are required to participate in a FICA Alternative Plan in lieu of contributions to Social
Security. Under the FICA Alternative Plan, 7.5% of gross pre-tax wages will be deposited to a 401(a) account for
benefit of the intern. SACOG will not contribute to Social Security or the FICA Alternative Plan on behalf of the intern.
Upon leaving SACOG employment, the funds remain the property of the intern and may remain on deposit,
transferred to an eligible plan, or withdrawn subject to IRS 401(a) rules.

C. HOLIDAYS
The following regular holidays are observed at SACOG:
• New Year’s Day (January 1)

• Martin Luther King, Jr., Day (third Monday in January)
• Lincoln’s Birthday (February 12)

• Washington’s Birthday (third Monday in February)
• Memorial Day (last Monday in May)
• Independence Day (July 4)

• Labor Day (first Monday in September)
• Veteran’s Day (November 11)

• Thanksgiving Day (third Thursday in November)
• Friday after Thanksgiving

• Christmas Eve ½ Day (last working day prior to the Christmas holiday)
• Christmas (December 25)

• New Year’s Eve ½ Day (last working day prior to the New Year’s holiday)

When a holiday falls on a Sunday, the following Monday will be observed. When a holiday falls on a Saturday, the
preceding Friday will be observed. Annually, not later than December 31, Human Resources will send Outlook
appointments for the specific dates for each holiday for the next calendar year.
When a holiday as listed above falls on a regularly scheduled work day, and if the student intern employee worked
the regularly scheduled work days immediately preceding and following the holiday, the employee shall receive
holiday pay.
Student intern employees receive pro-rated holiday pay based on actual hours worked. For example, an employee
who works 20 hours per week, on average, throughout the year, will receive 50% of holiday pay. If the employee is
on an unpaid leave of absence, he/she is not eligible for holiday pay unless he/she is on paid status for a regularly
assigned shift either immediately preceding or following the holiday.

D. FLOATING HOLIDAYS
One floating holiday per calendar year shall be granted to interns who have completed eighteen (18) months of
service. Such holidays may be scheduled at the intern’s discretion during the calendar year in which it was earned.
If a floating holiday is not taken within the calendar year in which it is granted, the floating holiday cannot be carried
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over to the following year and is lost. Floating holidays accrued but not used at the time an intern leaves SACOG
employment shall be paid to the intern.

E. SICK LEAVE
After 90 days of employment, 24 hours of sick leave shall be granted to student interns. In the 13th month of
employment, and every 12 months thereafter, student interns will receive 24 hours of sick leave. Sick leave may be
scheduled at the employee’s request and must be approved by his/her primary team manager. Employees should
provide advance notification to their primary team manager if the need to use sick leave is foreseeable. Where the
need is unforeseeable, the employee shall provide notice to their primary team manager as soon as practicable.
Employees may use sick leave for preventive care for themselves or a family member, as well as for the diagnosis,
care, or treatment of their or their family member’s existing health conditions. California law defines “family
member” as a (1) child (as defined), (2) parent (as defined), (3) spouse, (4) registered domestic partner, (5)
grandparent, (6) grandchild, or (7) sibling. Paid sick days may also be used for an employee who is a victim of
domestic violence, sexual assault, or stalking.
Unused sick leave expires after 12 months from the date it is awarded. For any employee covered by this policy,
sick leave accrued but not used at the time the employee leaves SACOG employment shall not be paid. However, if
the separated employee restarts employment with SACOG within 12 months as a temporary or intermittent
employee or student intern, the unused sick leave balance at separation that has not expired will be available, and
there is no 90-day waiting period to use that sick leave. Temporary and intermittent employees and student
interns who change to an employment status with SACOG that earns PTO will not carry forward their sick leave.

F. UNEMPLOYMENT INSURANCE
SACOG shall provide unemployment insurance as determined by California law.

G. WORKERS’ COMPENSATION
SACOG will provide Workers’ Compensation Insurance as required by state law.

H. TRANSIT PASSES
Each intern who regularly uses a public transportation system as the principal method of commuting to work will be
provided an appropriate number of transit tickets or a monthly transit pass. SACOG’s contribution toward the cost
of such transit pass shall not exceed the higher of the cost of a Sacramento Regional Transit District or YOLOBUS
pass, including express bus sticker. Such transit pass shall also be available to interns for use during the day while
conducting SACOG business.
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SECTION IV: RULES
AND REGULATIONS

SACOG Employee Handbook

83

1.

NEPOTISM POLICY

It is the policy of SACOG that no employee may influence in any manner the hiring, assigning, promotion, or
disciplining of or contracting with another person with whom he/she has a personal relationship. This policy has
been drafted to cover the specific issues addressed. It does not and should not be construed to modify, replace
or supersede other state or federal conflict of interest laws which apply to SACOG.
Employees who have personal relationships with other SACOG employees may not:
•
Work for the same Primary Team Manager;
•

Have a direct or indirect team manager relationship;

•

Audit the work or exercise fiscal control over a person with whom they have a personal
relationship, regardless of organizational separation; or

•

Participate in the development and/or administration of an examination or a hiring interview of a
person with whom they have a personal relationship.

Definitions and Relationships
NEPOTISM is defined for SACOG’s purposes as the practice of an employee using his/her personal power or
influence to aid or hinder another person in the employment setting because of a personal relationship.
PERSONAL RELATIONSHIPS include, but are not limited to, associations through blood, adoption, foster
arrangement, a current marriage (including in-laws), a previous marriage and/or cohabitation.

Responsibilities
Employees must notify the Manager of Policy and Administration when working arrangements conflict with this
policy.
Primary Team Managers must ensure that their employees are aware of this policy and shall take corrective action
in cases of violations of this policy.

Applicability
This policy applies to all categories of SACOG employees, including full-time, limited-term, part-time, temporary
and interim, as well as members of the Board of Directors.

Remedy
Violations of this policy may require reassignment or other forms of discipline, up to and including termination.
If two employees become subject to the restrictions of this policy after they are hired, one or both employees must
seek a transfer or reassignment that eliminates the violation of this policy. For example, if two employees marry,
become related, or cohabitate with one another, only one of the employees will be permitted to continue to work
for the same Primary Team Manager or with SACOG. The decision as to which of the individuals will be reassigned
or resign must be made by the two employees within ninety days. If no decision has been made during this time,
SACOG may reassign or terminate either or both employees, based on consideration of factors such as quality of
performance, comparative need for skills and experience, length of service and other appropriate factors.
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If co-employees or employees and Board members marry, SACOG will make reasonable efforts, as required by law,
to assign job duties to minimize problems of supervision, safety, security or morale.

2.

ALCOHOL AND DRUG-FREE WORKPLACE POLICY

SACOG is committed to providing and maintaining an alcohol and drug-free workplace.
Unlawful manufacture, distribution, dispensing, possession of, or use of alcohol, marijuana, illegal drugs, or any
controlled substance in SACOG offices is strictly prohibited. Compliance with this prohibition is a condition of SACOG
employment. Employees violating this prohibition will be subject to disciplinary action up to and including
termination. The employee is expected to report to work with no illegal drugs or their metabolites, marijuana, or
alcohol in his/her body, or have any in his/her body while on the job.
No alcoholic beverages or marijuana are allowed on SACOG premises. Violation can result in disciplinary action, up
to and including termination, even for first offenses. Possession of alcohol in unopened containers on SACOG
premises does not violate this Policy.
No prescription drugs are allowed on SACOG premises by any other person other than the person for whom the
drug is prescribed by a licensed medical practitioner and will be used only in the manner, combination and quantity
prescribed. The use, possession, sale, offer to sell, transfer or purchase of illegal drugs, controlled substances,
alcohol or marijuana is prohibited. Violation can result in disciplinary action, up to and including termination, even
for first offenses.
SACOG reserves the right to search, with or without the employee’s consent, all areas and property in which SACOG
maintains control or joint control with the employee. In areas not jointly or fully controlled by SACOG, SACOG may
notify the appropriate law enforcement agency that it has what is believed to be facts which constitute a reasonable
suspicion that the employee has possession of contraband on SACOG premises for further investigation and action
by such agency.
Employees who attend work-related events (such as dinners and receptions where they may be representing SACOG
in their official capacity) where alcohol is served, are not violating policy if they have a drink.
Any employee who has been convicted of violating any criminal drug statute in the workplace is required to notify
the Manager of Policy and Administration or CEO within five calendar days after such conviction. Within ten calendar
days after receiving such notice of conviction, the CEO or his/her designee shall notify the Federal Transit
Administration and any other federal funding agency requiring such notification, as mandated by the federal DrugFree Work Place Act of 1988. Within thirty calendar days of receiving notice of such conviction, the CEO shall also
take one of the following actions with respect to any employee so convicted:
Initiate disciplinary action and/or require the convicted employee to participate
satisfactorily in a drug abuse assistance or rehabilitation program approved for such
purposes by a Federal, State, or local health, law enforcement or another appropriate
agency.
The employee may be required to submit to a test for the presence of alcohol or drugs when:
•

He/she reports to work and appears to be intoxicated or under the influence of an intoxicating substance
or drug (i.e., smells of an intoxicating substance, exhibiting irrational or inappropriate behavior, thick or
slurred speech or being incoherent).
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•
•

•

He/she drinks an alcoholic beverage or uses drugs while on the job.
His/her attendance record indicates absenteeism beyond an acceptable rate, the customary methods of
improving attendance have failed to result in a positive change and the supervisor believes the employee
has exhibited the signs and symptoms of drug or alcohol use.
He/she exhibits dangerous or unreasonably unusual behavior.

Substance abuse testing will occur on SACOG time and at SACOG expense.
If an employee has reasonable cause to suspect that another employee is under the influence of drugs or alcohol,
he/she should:
•
•
•
•

Contact the other employee’s Team Manager or his/her own Primary Team Manager about his/her
concerns.
Document in writing the facts substantiating his/her reasonable suspicion and forward to Human
Resources or another supervisor directly.
When the employee suspects a Primary Team Manager is under the influence of drugs or alcohol, he/she
should immediately contact Human Resources.
In any situation, if you request to remain anonymous, your identity will not be revealed.

While use of medically prescribed medications and drugs is not per se a violation of this policy, SACOG will not allow
employees to operate any SACOG vehicles or dangerous machinery or equipment while taking any kind of
medication or drugs which are labeled with a warning that they may cause significant drowsiness or impair
performance.
If an employee has a substance abuse problem, he/she is encouraged to voluntarily seek assistance either directly
from SACOG or through the benefits package provided by SACOG. Any form of assistance may be sought with
complete confidentiality and with no adverse consequences to employment. The employees should be aware,
however, that a request for assistance will not insulate him/her from disciplinary action already contemplated.
SACOG is not obligated to continue to employ any person whose performance of essential job duties is impaired
because of drug, alcohol or marijuana use. If the employee discloses that he/she has a substance abuse problem
and wishes to seek treatment, SACOG will grant a leave of absence to undergo treatment, in compliance with its
obligations to provide reasonable accommodation as required by state law. However, employees who are given
the opportunity to seek treatment and/or rehabilitation, but fail to successfully overcome their dependency or
problem, will not automatically be reemployed or be given a second opportunity to seek treatment and/or
rehabilitation. This policy on treatment and rehabilitation is not intended to affect SACOG’s treatment of employees
who violate the regulations described previously. Rather, rehabilitation is an option for an employee who
acknowledges a chemical dependency and voluntarily seeks treatment to end that dependency.

3.

ILLNESS AND INJURY PREVENTION PROGRAM

It is the policy of SACOG to provide a safe workplace for all its employees. SACOG strives to provide a workplace
that is as free as possible from conditions and acts that may result in injuries or illnesses.
Responsibility — The Manager of Policy and Administration is responsible for implementing and maintaining the
SACOG safety program. Team Managers are responsible for implementing and maintaining the Illness and Injury
Prevention (IIP) Program in their work areas and for answering employee questions about the IIP Program. A copy
of this IIP Program is provided to each employee.
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Compliance — All employees are responsible for complying with safe and healthful work practices. Our system of
ensuring that all employees comply with these practices include:
•
•
•
•
•

Informing employees of the provisions of our IIP Program.
Evaluating the safety performance of all employees.
Recognizing employees who perform safe and healthful work practices.
Providing training to employees whose safety performance is deficient.
Disciplining employees for failure to comply with safe and healthful work practices.

Communication — The Manager of Policy and Administration and all Team Managers are responsible for
communicating with all employees about occupational safety and health in a form readily understandable by all
employees. Our communication system encourages all employees to inform their Team Managers and the
Manager of Policy and Administration about workplace hazards without fear of reprisal. Our communication
system includes:
•
•
•
•
•
•

New employee orientation including a discussion of safety and health policies and procedures.
Review of our IIP Program.
Training programs.
Regularly scheduled safety meetings.
Posted or distributed safety information.
A system for employees to anonymously inform management about workplace hazards.

Hazard Assessment — Periodic inspections to identify and evaluate workplace hazards shall be performed by a
competent observer in the following areas of our workplace and according to the following schedule:
•
•
•
•
•

When we initially established our IIP Program;
When new substances, processes, procedures or equipment which present potential new hazards are
introduced into our workplace;
When new, previously unidentified hazards are recognized;
When occupational injuries and illnesses occur; and
Whenever workplace conditions warrant an inspection.

Accident/Exposure Investigations — Procedures for investigating workplace accidents and hazardous substance
exposures include:
•
•
•
•
•

Interviewing injured employees and witnesses;
Examining the workplace for factors associated with the accident/exposure;
Determining the cause of the accident/exposure;
Taking corrective action to prevent the accident/exposure from reoccurring; and
Recording the findings and actions taken.

Hazard Correction — Unsafe or unhealthy work conditions, practices or procedures shall be corrected in a timely
manner based on the severity of the hazards. Hazards shall be corrected according to the following procedures:
•
•

When observed or discovered; and
When an imminent hazard exists which cannot be immediately abated without endangering employee(s)
and/or property, we will remove all exposed employees from the area except those necessary to correct
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the existing condition. Employees who are required to correct the hazardous condition shall be provided
with the necessary protection.
Training and Instruction — All employees shall have training and instruction on general and job-specific safety and
health practices. Training and instruction is provided:
•
•
•
•
•
•
•

When the IIP Program is first established;
To all new employees;
To all employees given new job assignments for which training has not previously provided;
Whenever new substances, processes, procedures or equipment are introduced to the workplace and
represent a new hazard;
Whenever SACOG is made aware of a new or previously unrecognized hazard;
To Team Managers to familiarize them with the safety and health hazards to which employees under their
immediate direction and control may be exposed; and
To all employees with respect to hazards specific to each employee's job assignment.

General workplace safety and health practices include, but are not limited to, the following:
•
•
•
•
•
•
•
•
•
•
•

4.

Implementation and maintenance of the IIP Program.
Emergency action and fire prevention plan.
Provisions for medical services and first aid including emergency procedures.
Prevention of musculoskeletal disorders, including proper lifting techniques.
Proper housekeeping, such as keeping stairways and aisles clear, work areas neat and orderly, and
promptly cleaning up spills.
Prohibiting horseplay, scuffling, or other acts that tend to adversely influence safety.
Proper storage to prevent stacking goods in an unstable manner and storing goods against doors, exits,
fire extinguishing equipment and electrical panels.
Proper reporting of hazards and accidents to supervisors.
Hazard communication, including employee awareness of potential chemical hazards, and proper labeling
of containers.
Proper storage and handling of toxic and hazardous substances including prohibiting eating or storing
food and beverages in areas where they can become contaminated.
Recordkeeping — We are a local governmental entity and we are not required to keep written records of
the steps taken to implement and maintain our IIP Program.

PERSONAL PROPERTY

SACOG is not liable for the loss or theft of any personal property brought on SACOG property and will not reimburse
you for lost or stolen personal property. You should not bring or store valued personal items or possessions in the
workplace. You should keep your purse, wallet and other valuables in your desk or a file cabinet, out of plain sight.
Any personal property found on SACOG premises, or at a SACOG social function, will be delivered to Human
Resources where it will be tagged and secured until the owner is found.

SACOG Employee Handbook

88

5.

SECURITY AND PRIVACY

Desks, storage areas, work areas, lockers, file cabinets, credenzas, vehicles, computer systems, software,
communication systems including E-mail, office telephones, scanners, postage machines, fax machines and copiers
are SACOG’s property and must be maintained according to this policy. Because all these items are SACOG property,
employees do not have, and should not expect, any right of privacy regarding this property or the contents of the
property.
Neatness: All SACOG property must be kept clean and is to be used only for work-related purposes.
Right of Inspection: SACOG reserves the right, always, and without prior notice, to inspect and search any and all
SACOG property for the purpose of determining whether this policy or any other SACOG policy has been violated, or
whether such inspection and investigation is necessary for purposes of promoting safety in the workplace or
compliance with state and federal laws. Such inspections may be conducted during or after business hours and in
the presence or absence of the employee. The employee or his/her designee may be present when the inspection
occurs.
Removal of SACOG Property: Prior authorization must be obtained before any SACOG property may be removed
from the premises.
Investigation of Facts: SACOG may occasionally find it necessary to investigate current employees, where behavior
or other relevant circumstances raise legitimate questions concerning work performance, reliability, honesty,
trustworthiness, or potential threat to the safety of co-employees or others.
When an investigation is initiated, certain records may be required, and employees subject to such investigations
are expected to reasonably cooperate with the efforts to obtain relevant information that is pertinent to the
investigation.
Employees are not expected to waive any rights under the law. An outright refusal by an employee to cooperate
could be construed as insubordination.
If an investigative interview takes place with you and there is a potential disciplinary action you may have
representation at the meeting, if applicable. you may have representation at the meeting, if applicable.
Protection of SACOG Records: Deletion or alteration of files, passwords, computer systems or programs, or other
property of SACOG, or improper use of information obtained by unauthorized means, may be cause for disciplinary
action up to and including termination, up to and including termination.

6.

SMOKE-FREE ENVIRONMENT

Smoking and vaping are expressly forbidden in SACOG buildings, facilities, and vehicles, including customer areas,
public areas or in restrooms. You should be attentive to customers or fellow employees when smoking or vaping.
Smoking or vaping while outside SACOG buildings, and facilities should be a sufficient distance away from entrances
and exits and from other persons so as not to subject them to secondhand smoke.

SACOG Employee Handbook

89

7.

WORKPLACE VIOLENCE

Any act or threat of violence by any employee against any individual, including co-workers, visitors or other
individuals, in SACOG’s workplace or property or while conducting SACOG business will not be tolerated.
A threat of violence is an implicit or explicit remark or act that can be reasonably interpreted as intimidating and
causes another individual or group of individuals to fear for their physical safety or the safety of their property. The
threat need not be directed at any individual but may apply to a group or category of individuals. The apparent ability
to immediately act upon the threat is not required. Any actual or implied threat of violence in the workplace will be
considered a real and serious danger, will not be tolerated and is subject to corrective action or discipline, up to and
including termination. Because intent may be difficult to determine, jokes about physical acts of violence will not be
tolerated.
You may not possess weapons, including but not limited to guns, knives and explosives, on SACOG property,
including in parked cars and parking lots, or while conducting SACOG business, except as authorized or issued by
SACOG. You will be immediately terminated for violation of this policy.
If you commit violent acts or engage in threatening conduct, you will be subject to corrective action or discipline up
to, and including, immediate termination and may be subject to criminal prosecution.
You are expected to report any threat or act of violence to your Primary Team Manager, Manager of Policy and
Administration, or Human Resources representative immediately. Every effort will be made to respect and maintain
your privacy and confidentiality. However, SACOG cannot guarantee that this information can be kept private.
If you obtain a protective restraining order that bars an individual from SACOG property, you must notify your
Primary Team Manager, Manager of Policy and Administration, or Human Resources representative immediately.
This notification should include the name of the individual whom the restraining order is filed against, a description
of the individual and a photograph if available.
If an individual who has made a threat arrives at the workplace unexpectedly and you see the individual, you must
notify your Primary Team Manager immediately.
Employees who are determined to have made a serious threat and/or present a danger to themselves or others can
be placed on an immediate non-disciplinary suspension with pay, pending the results of an investigation.

8.

VISITORS AND SOLICITATIONS

To prevent inconvenience and disruption in operations and to ensure efficient operation of SACOG business, it is
necessary to control visitations and solicitations on SACOG property.
All visitors must be met at the reception desk by the employee and escorted to and from the employee’s work area
or meeting room. Personal visits by friends and relatives should be kept to a minimum and be of short duration,
preferably during break and meal periods. Visitors who are disruptive to the office or its employees should be
reported to the Manager of Policy and Administration or Human Resources representative and will be asked to leave.
It is against SACOG policy to use SACOG stationery, supplies or equipment (including email, copy machines, fax
machines, interoffice mail) for solicitation or distribution of other business or charitable items or offers. A staff
bulletin board is available for promoting charitable causes and information, however SACOG reserves the right to
restrict content posted on the bulletin board.
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Employees may not solicit during working time for any purpose. Employees may not distribute literature at any time
for any purpose in working areas. Working time includes the working time of both the employees doing the soliciting
or distributing and the employee to whom the solicitation or distribution is being directed. Working time does not
include break periods, meal periods, or any other specified periods during the workday when employees are not
engaged in performing their work tasks.
Solicitation or distribution of literature by non-employees of SACOG is prohibited. Access to working areas is limited to
employees, on-site consultants, and authorized personnel.
Individuals from organizations representing outside interests may not conduct their business on SACOG premises
unless authorized by the Manager of Policy and Administration. This includes service providers, contractors and
consultants; community and education groups; product and sales organizations; and any other club, group or
organization.
The Manager of Policy and Administration or Human Resources representative should politely but firmly ask the
visitors to leave and reserves the right to contact local law enforcement to assist.
This policy is not intended to limit the ability of employees to use SACOG’s email systems to communicate with
other employees regarding the terms and conditions of their employment during non-working times, including
such topics as wages, job performance, workload, supervisors or staffing.

9.

REQUESTS FOR INFORMATION AND MEDIA CONTACT

It is the policy of SACOG to provide all information to the public that is not expressly prohibited from disclosure by
the Public Records Act. Any request for a public document by a member of the public, shall be noted, with the date,
time and substance of the request, as well as the name of the person making the request.
If staff has any question that a request is legally protected, they shall address their question to the Chief Operating
Officer/General Counsel or his/her designee who shall then address the question with outside legal counsel, if
necessary. Examples might be personnel records, communications between counsel and representatives of SACOG,
or consultants’ reports prepared with the participation of counsel.
If a copy of a document is requested, as opposed to an inspection of a public document, the copy shall be provided
as soon as possible, not to exceed ten (10) days to prepare the copies and provide them to the requesting party.
Employees may be approached for interviews or comments by the news media. Only contact people designated by
the CEO or Communication Team Manager may comment to news reporters or other media on programs, projects,
policies or events that have an impact on SACOG. Otherwise, all media contacts and requests for information or
interviews must be referred to the CEO or Communication Team Manager.

10.

SOCIAL MEDIA

A.

STANDARDS
•
•
•

The Communication Team Manager shall authorize any staff who wish to post social media content.
SACOG’s website will remain SACOG’s primary and predominant internet presence.
The most appropriate uses of social media tools are as informational channels to increase SACOG’s ability
to broadcast its messages to the widest possible audience.
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•
•

•
•

B.

Wherever possible, content posted to SACOG’s social media sites will also be made available on SACOG’s
website.
Wherever possible, content posted to SACOG’s social media sites must contain hyperlinks directing users
back to SACOG’s official website for in-depth information, forms, documents or online services necessary
to conduct business with SACOG.
Staff posting social media content should use good judgment and comply with SACOG’s conflict of interest
code and other applicable policies.
SACOG’s social media sites are subject to the California Public Records Act. Any content maintained in a
social media format that is related to SACOG business, including a list of subscribers and posted
communication (with certain exceptions), is a public record. The staff maintaining the site, in coordination
with legal counsel and the SACOG custodian of records, are responsible for responding completely and
accurately to any public records request for public records on social media using standard procedures.
Content related to SACOG business shall be maintained so that it can be produced in response to a
request. Wherever possible, such sites shall clearly indicate that any articles and any other content posted
or submitted for posting may be or are subject to public disclosure upon request. Users shall be notified
that public disclosure requests must be directed to the relevant project manager or designee.

PROCEDURES
•
•
•

C.

The Communication Team Manager will maintain a list of SACOG’s social media sites, including login and
password information.
The Communication Team Manager will be able to immediately edit or remove content from social media
sites.
Twitter, Facebook and video (e.g., YouTube, Vimeo) have been approved by SACOG and standards have
been developed for their use. The use of other sites must be approved by the Director of External Affairs
and Member Services.

TWITTER
-

SACOG will have only two Twitter accounts (@SACOG and @mayisbikemonth), unless otherwise approved
by the Communication Team Manager.

-

A Twitter biography and/or background information will include a link to SACOG’s website where the
following disclaimer information will be posted:
o

“This is an official SACOG Twitter account. For more information about SACOG please visit
www.sacog.org. This site is intended to serve as a mechanism for communication between the
public and SACOG. Any direct tweets to this page and its list of followers may be considered a
public record which is subject to disclosure pursuant to the California Public Records Act. Public
records requests must be directed to the SACOG custodian of records.”

-

The main image shall be the SACOG logo.

-

The Twitter account shall serve three primary purposes:
o

Disseminate immediate interesting or important information to residents of which a news item on
SACOG’s website is not necessary or possible
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o

Promote SACOG-sponsored meetings, events, programs and facilities

o

Refer followers to a news item or content hosted at SACOG’s website and/or Facebook page

-

Tweets shall be relevant, timely and informative.

-

Twitter content, as much as possible, shall mirror information presented on SACOG’s website and other
existing information-dissemination mechanisms. Staff shall ensure that information is posted correctly the
first time.

-

Twitter is more casual than most other communication tools, but all communications, including Tweets,
must best represent SACOG at all times.

-

Public Information Coordinators shall be responsive to those constituents who communicate via Twitter's
@reply or direct message functions. Communication with followers will be timely and consistent with
existing protocols.

-

The Twitter account is backed up using TweetBackup, a free service.

D.

FACEBOOK

SACOG strives to have a single Facebook presence, except for May is Bike Month, which is a unique campaign.
However, if project managers feel they need a unique page for their program, they should work with the
Communication Team Manager.
-

A boilerplate section should contain a SACOG/project description and the following:
o

“This is an official Facebook page of SACOG. For more information about SACOG please visit
www.sacog.org. This site is intended to serve as a mechanism for communication between the
public and SACOG on the listed topics and as a forum to further the mission of SACOG. Any
comment submitted to this page and its list of fans may be considered a public record which is
subject to disclosure pursuant to the California Public Records Act. Public information requests
must be directed to the SACOG custodian of records.”

-

The Communication Team Manager will be responsible for updating Facebook pages.

-

Comments to the Wall generally will be allowed if staff can and do regularly monitor content. If staff are
unable to regularly monitor content, comments to the Wall shall be turned off. Discussion Boards shall be
turned off unless approved by the Director of External Affairs and Member Services.

-

If comments are turned on, the page shall also include a Comment Policy Box with the following disclaimer:
o

“Comments posted to this page will be monitored and inappropriate content will be removed as
soon as possible. Under SACOG Social Media Use Policy, Standards and Procedures, SACOG
reserves the right to remove inappropriate content, including, but not limited to, those items that
have obscene language or sexual content, threaten or defame any person or organization, violate
the legal ownership interest of another party, promote illegal activity and promote commercial
services or products. SACOG disclaims all responsibility and liability for any materials that SACOG
deems inappropriate for posting, which cannot be removed in an expeditious and otherwise timely
manner.”
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-

E.

Public Information Coordinators may add photos and videos to Facebook.

VIDEO

SACOG will enable access to online video content, as this is the way many residents communicate and obtain
information online. Key objectives for video content shall meet one or more of the follow goals: to further the
SACOG’s mission, provide information about SACOG services, showcase SACOG and community events and explore
transportation and land use issues. SACOG encourages the use of video content to further the goals of SACOG.
VIDEO POSTING GUIDELINES
•
•
•
•
•
•

The Communications Team Manager will be responsible for approving the video content.
Video quality must be comparable to DVD resolution quality.
Low quality video will be considered if the audio portion is clear and the content is compelling and
informative.
Staff must secure a disclaimer from the author or owner or the right to use all or part of a video if the
video was not produced by SACOG or an entity under contract (e.g., KVIE).
Videos streamed from other sources may not be posted to SACOG’s website.
Links to external videos are permitted, but it must only be used when content is relevant and necessary
approvals are received.

SUBMITTING VIDEOS TO HOSTING SITES
•
•

10.

The Communication Team Manager may submit videos to hosting sites such as YouTube and Vimeo as
well as Facebook. Project managers shall submit any videos through the Communications Team.
Comments posted to these sites must be monitored or the ability to post a comment shall be turned off.

GIFTS

An employee’s obligation under this policy is in addition to and does not in any way change his/her obligation
under SACOG’s Business Ethics Policy. The purpose of this policy is to ensure that SACOG employees do not receive
or accept excessive gifts or gratuities that may improperly influence their decision-making or job performance,
subject to the business needs of SACOG.
SACOG employees may not receive a gratuity from any individual, organization, or vendor doing business with
SACOG where doing so could influence or be perceived to influence the business decisions of SACOG.
All gratuities received or offered should be reported to your Primary Team Manager. Individual employees may
only accept gratuities more than $50 upon the approval of the Chief Executive Officer or his/her designee.
For this policy, a gratuity is defined as a gift or service rendered to an individual. Gifts include, but are not limited
to money, candy, alcoholic beverages, tickets to events, trips, or the use of equipment or property.
Employees are required to comply with the Political Reform Act of 1974 and, as appropriate, to complete and file
Form 700-FPPC, which is a public document, intended to disclose potential conflicts of interest.
Minor unsolicited gifts that may be accepted by employees are:
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•
•

•
•
•
•

11.

Unsolicited promotional materials or advertising of nominal value such as calendars, notepads, coffee
mugs, or pens;
Food or refreshments of modest value offered as part of a reception, banquet, or social event, provided
on an infrequent basis in the ordinary course of business; if the refreshments, meal, reception, or banquet
occurs in an open setting, and the food or refreshment is also offered to other participants and/or
attendees;
Gifts of minimal value that are given without any expectations of special service or favorable decisionmaking;
An occasional lunch or dinner provided as part of a meeting where SACOG business is discussed, and the
cost of the employee’s share of the meal is tracked and reported in accordance with FPPC regulation;
Gifts of informational material provided to assist the employee in the performance of his or her official
duties (e.g., books, pamphlets, reports, calendars, periodicals, or educational seminars); or
Gifts of similar value exchanged between the employee and an individual, other than a lobbyist, on
holidays, birthdays, or similar occasions.

EMPLOYEE ATTIRE GUIDELINES

CASUAL
Appropriate for Fridays, but not if attending meetings on behalf of SACOG. Casual includes clean, unwrinkled
denims and walking shoes or nice quality athletic shoes, but not flip-flops, shorts, casual beach-wear capris (frayed
material or seersucker style, bold patterns or prints), tee shirts, overly baggy clothes, sweat shirts, or similar attire.
BUSINESS CASUAL
Appropriate any day depending on types of meetings being attended, including evening or weekend community
meetings. Business casual includes khakis, slacks, skirts, slack- capris (capri or cropped pants that fall below the
knee and are made from suit material, linen or other dress fabric), dresses, blouses, sweaters, sweater sets,
cardigans, polo shirts, dress shirts without tie. Okay for staff-level meetings where other attendees are dressed
similarly or more casual.
PROFESSIONAL
Standard attire for presentations to the SACOG Board, its committees, and other elected boards. Preferred attire
for many other presentations and meetings, such as presenting to a large audience or a daytime business
audience. Professional attire includes suits; slacks, skirts or dresses with jackets; including ties.
Excessively revealing clothing is never appropriate on the job. Our desire is to generally be among the betterdressed staff when we meet with others, while not standing out as overdressed.

12.

TELEWORKING

SACOG’s policy is to maintain a workplace that supports employees’ flexibility and choice of where to perform
their work. Many work duties require attendance in the office, such as face-to-face meetings with colleagues or
stakeholders, but many do not. With technology that can constantly connect employees to their work and each
other, the office space can become a gathering place for sharing ideas and maintaining relationships. It does not
have to be the space where staff put their heads down to write reports, sit in on conference calls, and respond to
emails; in fact, it is often not the most productive environment to do so. Teleworking has been found to have an
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overwhelmingly positive effect on how employees relate to their workplace and their job as a whole: it can
increase job satisfaction, employee retention, and yes, productivity and time management.
To support its staff in taking advantage of these benefits, SACOG has developed a telework policy for both
intermittent and scheduled forms of teleworking.

A.

INTERMITTENT

ELIGIBILITY
Intermittent teleworking can be approved in advance by the employee’s team manager on a day-to-day basis.
Intermittent teleworking is defined as occasional teleworking without any set frequency or regularity. For example,
intermittent teleworking could be used where an employee sprains an ankle and has trouble transporting to the
SACOG office, but can still perform work duties from home, or where an employee attends an afternoon
conference near their home and teleworks for that morning.
SCHEDULING
For employees teleworking intermittently, no more than three days will be permitted in one month. Employees
will coordinate these with their team managers and record them on their Outlook calendars and the sign-in sheet.
Employees will coordinate with fellow team members to ensure that tasks that must be completed from the office
are covered in his/her absence.

B.

SCHEDULED

ELIGIBILITY
All regular, non-probationary employees are eligible to request teleworking on a regularly scheduled basis.
Employees wishing to telework on a regular basis must complete the “Request to Telecommute Form” and create
an individual telework plan in coordination with their team leaders. There will be a 6-month telework probationary
period, during which employees’ performance will be evaluated to ensure that work duties, objectives and
expectations of the employee, teams and agency are being met. Interim approval or disapproval to telework will
be given by the Manager of Policy and Administration after the employee’s completion of his/her telework plan
and before initiating the 6-month probationary period; final approval or disapproval will be given by the Manager
of Policy and Administration after the 6-month probationary period has been completed.
INDIVIDUAL TELEWORK PLAN
Employees wishing to take advantage of the telework benefit will create an individual telework plan in
coordination with their team managers. The employee’s performance as a teleworker and/or telework plan can be
included and revised in quarterly team feedback sessions and yearly performance evaluations, and must be
updated and reapproved by the Manager of Policy and Administration at least annually. The plan will include:
•
•
•
•

a summary and assessment of the employee’s job duties that will be done from the SACOG office and
remotely, including the suitability of the employee’s job duties for telework;
an assessment of the employee’s ability to work remotely with team members and leaders;
a plan for communication with his/her team members and leaders;
the steps to be taken by the employee to productively and successfully work and collaborate remotely
(e.g., technology available at home, setting standing meetings); and
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•

days and/or times that the employee will work from the SACOG office and remotely.

After successful completion of the Individual Telework Plan by the employee and team managers and a positive
recommendation by team managers, the request to telework will be submitted to the Manager of Policy and
Administration for interim and final approval or disapproval.
SCHEDULING
For employees following a regular teleworking schedule (e.g., one day per week, or Tuesdays and Thursdays, etc.),
teams will decide internally which days are best for members to be in and/or out of the office. Individuals will
consult with each of their teams when creating their individual telework plan. This schedule will be posted on the
employee’s Outlook calendar and on the sign-in sheet.

C.

TELEWORKING EQUIPMENT (INTERMITTENT AND SCHEDULED)

Employees with a regular teleworking schedule are encouraged to utilize SACOG’s Computer Equipment Purchase
Program to purchase their own equipment. If an employee requires SACOG-owned equipment to carry out his/her
duties while teleworking, it shall be reflected in the completed Request to Telework Form and Employee’s
teleworking plan. The employee will compensate SACOG for the cost of any repairs to or replacement of SACOGowned equipment resulting from damage to or the loss of such equipment when in the employee’s custody. The
replacement cost of such equipment shall be based on the depreciated value of the equipment at the time it was
first loaned to the employee, as determined by SACOG.
FURTHER DETAILS
Each teleworker must certify that:
•
•
•
•
•

he/she will be accessible for communication by telephone and email during all scheduled work hours;
he/she will have made advance arrangements for dependent care;
his/her work environment is equipped with a smoke alarm and fire extinguisher and is otherwise safe;
security of confidential information will be ensured by not removing original documents or personal
information (such as Social Security numbers or home addresses) from the office; and
meetings related to SACOG business will be held at SACOG or another ADA compliant location, and will
not be held at the teleworker’s residence.

SACOG SUPPORT
SACOG will take actions to support employees that take advantage of the telework benefit, including but not
limited to:
•

•
•
•

•

Develop and offer a training to prepare all employees for successful communication, completion of work
duties, establishment of teleworking norms, and reinforcement of agency expectations while teleworking
or while working with teleworkers on his/her teams;
hardwiring conference telephones in each conference room to facilitate remote access to meetings;
installing a videoconference system in at least one conference room;
continuing the Computer Equipment Purchase Program to allow employees to purchase their own
hardware and software for a remote office, and expanding it to include for software licenses for programs
such as ArcGIS;
IT support with remote desktop connections, such as Log Me In;
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•
•

13.

remote access to SACOG’s shared drives; and
ensure that employee compensation, benefits, work status, and work responsibilities do not change
because of taking advantage of the telework policy.

TRAVEL POLICY

•

Please see SharePoint for the detailed Travel Policy. These procedures highlight the main requirements of the
SACOG Travel Policy. The Travel Policy takes precedent, so please read it if you have any questions about what is
allowed.
•
•
•
•
•

•
•
•

Authorization is required before any expenses are incurred.
Covered individuals are responsible for immediate cancellation of lodging and transportation if travel is
cancelled or postponed, to ensure that SACOG will not be liable for any costs.
The SACOG American Express Business Travel Account is the preferred payment method for hotels and
the only payment method for flights for staff.
Expense reports must be submitted to Accounting within 30 days of an expense being incurred.
Staff are required to use SACOG vehicles for official business within the SACOG region or within 80 miles
one‐way from SACOG’s office. If unavailable, staff may use personal vehicles subject to the guidelines
below. For trips greater than 80 miles one‐way, staff should have the Travel Coordinator rent a vehicle
unless traveling by train or air.
Travel by the most direct and economical mode of transportation.
SACOG will only prepay for room and tax charges. You must present a personal credit card at check‐in for
incidentals.
Meals will only be reimbursed for travel lasting greater than 24 hours, because it is considered taxable
income.
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TRAVEL POLICY IN 5 EASY STEPS
Follow these five steps for any conference or SACOG travel requiring registration, lodging or transportation.

Request

Complete Travel
Request Form (3
weeks before
travel)

Research

Provide travel
preferences to
Travel
Coordinator for
air and hotel

Book

Request an
Advance if
desired

Work with Travel
Coordinator for
Registration,
Flights & Hotels

Travel

Know
reimbursement
limits for food,
tips and
incidentals

Save detailed
receipts,
document
expenses

Submit

Submit your
expense report
within 30 days of
travel
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When to submit your Travel Request

Transportation Are you flying?

Lodging

Yes

Minimum 3 weeks

No

As soon as possible, preferably 1week before travel

Minimum 3 weeks

Conference

Is there an early bird discount?
Yes

One week before the early bird discount

No

As soon as possible, preferably 1week before travel

Transportation

Lodging

WHAT IS COVERED FOR TRANSPORTATION/LODGING/MEALS?

Yes

Is it greater than 80
miles away one‐way?
No

Use most direct and economical of
rental car, train/bus or air to get
there
Use SACOG vehicle first, then
rental car or personal car

Lodging

Yes
Is it greater than 80
miles away one‐
way?

Yes

No
No

Meals

Yes
Are you traveling for
more than 24 hours?
No
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Are you attending a
conference?

No lodging permitted

Lodging may be at
conference hotel or a
cheaper hotel
Lodging should be within
State‐approved limits

Personal meals eligible for
reimbursement, based on state
limits
No reimbursement for personal
meals, but business meals may be
eligible
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14.

FRAUD REPORTING POLICY

A.

SCOPE

This policy applies to any fraud or suspected fraud involving employees, officers, or directors, as well as members,
vendors, consultants, contractors, funding sources, and/or any other parties with a business relationship with
SACOG. Any investigative activity resulting from suspected fraud will be conducted without regard to the
suspected wrongdoer’s length of service, position/title, or relationship with SACOG.

B.

POLICY

Management is responsible for the detection and prevention of fraud, misappropriations, and other financial
irregularities. Fraud is defined as the intentional, false representation or concealment of a material fact for
inducing another to act upon it to his or her injury. It is the responsibility of each member of the management
team to be familiar with the types of improprieties that might occur within his or her area of responsibility, and be
alert for any indication of irregularity.
SACOG has a strong desire to encourage and facilitate the reporting of fraud or abuse and questionable accounting
or auditing practices. This policy will be provided to all employees upon adoption, and regularly thereafter, and will
be incorporated into the SACOG employee handbook to encourage reporting.
Any fraud that is detected or suspected must be reported immediately to the Chief Operating Officer or,
alternatively, to the Chair of SACOG’s Government Relations & Public Affairs (GRPA) Committee. (See Reporting
Procedures section below for specific procedures and alternative reporting.)
Reporting of detected or suspected fraud may also be made anonymously. Such anonymous reports shall be
treated the same as non-anonymous reports.
SACOG will follow this policy with an ethics policy to serve as a practical guide for identifying potential instances of
fraud or abuse or questionable accounting or auditing practices.

C.

ACTIONS CONSTITUTING FRAUD

The terms fraud, defalcation, misappropriation, and other fiscal irregularities refer to, but are not limited to:
•
•
•
•
•
•
•
•
•

Any dishonest or fraudulent act;
Forgery or alteration of any document or account belonging to SACOG;
Forgery or alteration of a check, bank draft, or any other financial document;
Misappropriation of funds, securities, supplies, equipment, or other assets of SACOG;
Impropriety in the handling or reporting of money or financial transactions;
Disclosing confidential and proprietary information to outside parties;
Accepting or seeking goods, services, or gifts prohibited by California law and SACOG policies and
procedures;
Destruction, removal, or inappropriate use of records, furniture, fixtures, and equipment; and
Any similar or related irregularity.
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D.

OTHER IRREGULARITIES

Irregularities concerning an employee’s moral, ethical, or behavioral conduct should be resolved by the Manager
of the applicable department, by the Human Resources Department, or by the Chief Operating Officer.
If there is a question as to whether an action constitutes fraud, employees shall contact the Chief Operating Officer
or the Chair of the GRPA Committee for guidance.

E.

INVESTIGATION RESPONSIBILITIES

The Chief Operating Officer has the primary responsibility for the investigation of all suspected fraudulent acts as
defined in this policy. The Chief Operating Officer may utilize whatever internal and/or external resources he/she
considers necessary in investigating.
If an investigation substantiates that fraudulent activities have occurred, the Chief Operating Officer will issue
reports to appropriate designated personnel and, if appropriate, to the Chair of the GRPA Committee and/or the
Board Chair of SACOG’s Board of Directors. Decisions to prosecute or refer the examination results to the
appropriate law enforcement and/or regulatory agencies for independent investigation will be made in
conjunction with legal counsel and the senior management, as will final dispositions of the case.
The Chief Operating Officer also shall report to the Chair of the GRPA Committee all investigations of non-minor
instances of suspected fraud which resulted in a determination that no fraudulent activities have occurred.
Upon the reporting of the results of any investigation as provided herein, the GRPA Committee shall have the
authority to conduct its own investigation, and the Committee shall have: (1) free and unrestricted access to all
SACOG’s records and premises, whether owned or rented; and (2) the authority to examine, copy, and/or remove
all or any portion of the contents of files, desks, cabinets, electronic equipment or documents, and other storage
facilities without prior knowledge or consent of any individual who may use or have custody or any such items or
facilities when it is within the scope of their investigations.
If suspected fraud or other wrongdoing involves programs funded in whole or in part with federal funds, additional
responsibilities, such as special reporting and disclosure to the awarding agency, may apply. It is the policy of
SACOG to fully comply with all additional reporting, disclosure and other requirements pertaining to suspected
acts of fraud as described in award documents.

F.

CONFIDENTIALITY

The Chief Operating Officer and, if applicable, the Chair of the GRPA Committee, and its members, shall treat as
confidential all information received confidentially.
Investigation results will not be disclosed or discussed with anyone other than those who have a legitimate need to
know. This is important to avoid damaging the reputations of persons suspected but subsequently found innocent
of wrongful conduct and to protect SACOG from potential civil liability.

G.

REPORTING PROCEDURES

Great care must be taken in the investigation of suspected improprieties or irregularities to avoid mistaken
accusations or alerting suspected individuals that an investigation is under way.
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An employee who discovers or suspects fraudulent activity will notify the Chief Operating Officer or the Chair of
the GRPA Committee immediately, and should not attempt to personally conduct investigations or
interviews/interrogations related to any suspected fraudulent act. The employee or other complainant may remain
anonymous and may be reported through SACOG’s suggestion box or by sealed envelope to the Chief Operating
Officer or the Chair of the GRPA Committee.
If an employee requires greater assurance of confidentiality, the employee may report the suspected fraudulent
activity to the Treasurer of the County of Sacramento, who is the ex officio Treasurer of SACOG. In such instances,
it is the responsibility of the Treasurer to maintain the anonymity of the reporter and to refer the matter to SACOG
for handling and investigation under this policy.
All inquiries concerning the activity under investigation from the suspected individual(s), his or her attorney or
representative(s), or any other inquirer should be directed to the Chief Operating Officer, the Chair of the GRPA
Committee, or SACOG’s legal counsel. No information concerning the status of an investigation will be given out.
The proper response to any inquiry is “I am not at liberty to discuss this matter.” Under no circumstances should
any reference be made to “the allegation,” “the crime,” “the fraud,” “the forgery,” “the misappropriation,” or any
other specific reference.
The reporting individual should be informed of the following: (1) do not contact the suspected individual to
determine facts or demand restitution; (2) do not discuss the case, facts, suspicions, or allegations with anyone
unless specifically asked to do so by the Chief Operating Officer, the GRPA Committee or its Chair, or SACOG’s legal
counsel.

H.

TERMINATION

If an investigation results in a recommendation to terminate an individual, the recommendation will be reviewed
for approval by legal counsel, the Chief Operating Officer, and the Chief Executive Officer.

15.

WHISTLEBLOWER PROTECTION

A.

WHISTLEBLOWERS ARE PROTECTED

It is the public policy of the State of California to encourage employees to notify an appropriate government or law
enforcement agency, person with authority over the employee, or another employee with authority to investigate,
discover, or correct the violation or noncompliance, and to provide information to and testify before a public body
conducting an investigation, hearing or inquiry, when they have reason to believe their employer is violating a
state or federal statute, or violating or not complying with a local, state or federal rule or regulation.

B.

WHO IS PROTECTED?

Pursuant to California Labor Code Section 1102.5, employees are the protected class of individuals. “Employee”
means any person employed by an employer, private or public, including, but not limited to, individuals employed
by the state or any subdivision thereof, any county, city, city and county, including any charter city or county, and
any school district, community college district, municipal or public corporation, political subdivision, or the
University of California.
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C.

WHAT IS A WHISTLEBLOWER?

A “whistleblower” is an employee who discloses information to a government or law enforcement agency, person
with authority over the employee, or to another employee with authority to investigate, discover, or correct the
violation or noncompliance, or who provides information to or testifies before a public body investigating, hearing
or inquiry, where the employee has reasonable cause to believe that the information discloses:
1.
2.
3.

A violation of a state or federal statute,
A violation or noncompliance with a local, state or federal rule or regulation, or
With reference to employee safety or health, unsafe working conditions or work practices in the
employee’s employment or place of employment.

A whistleblower can also be an employee who refuses to participate in an activity that would result in a violation of
a state or federal statute, or a violation of or noncompliance with a local, state or federal rule or regulation.

D.

WHAT PROTECTIONS ARE AFFORDED TO WHISTLEBLOWERS?
1.
2.
3.

4.

An employer may not make, adopt, or enforce any rule, regulation, or policy preventing an employee
from being a whistleblower.
An employer may not retaliate against an employee who is a whistleblower.
An employer may not retaliate against an employee for refusing to participate in an activity that would
result in a violation of a state or federal statute, or a violation or noncompliance with a state or federal
rule or regulation.
An employer may not retaliate against an employee for having exercised his or her rights as a
whistleblower in any former employment.

Under California Labor Code Section 1102.5, if an employer retaliates against a whistleblower, the employer may
be required to reinstate the employee’s employment and work benefits, pay lost wages, and take other steps
necessary to comply with the law.

E.

HOW TO REPORT IMPROPER ACTS

If you have information regarding possible violations of state or federal statutes, rules, or regulations, or violations
of fiduciary responsibility by a corporation or limited liability company to its shareholders, investors, or employees,
call the California State Attorney General’s Whistleblower Hotline at 1-800-952-5225. The Attorney General will
refer your call to the appropriate government authority for review and possible investigation.

16.

TECHNOLOGY POLICY

SACOG provides e-mail, voicemail and computer systems, including Internet access (collectively, “technology”), to
help employees perform their job duties. SACOG encourages employees to use this technology to make
communication more efficient and effective. Each employee is responsible to use this technology in a manner that
increases productivity, enhances SACOG’s public image, and is respectful of other employees and individuals.
SACOG allows its employees to use their personal electronic devices at work for their convenience. SACOG
reserves the right to revoke this privilege if users do not abide by the policies and procedures outlined below. By
connecting their devices to SACOG technology, employees agree to comply with the terms in this policy.
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This policy governs the use of technology while at SACOG or when connecting to SACOG technology remotely. To
the greatest extent possible, SACOG email and not personal email should be used for conducting SACOG business.
SACOG respects the individual privacy of employees, but this privacy does not extend to work-related conduct or
to the use of SACOG’s technology, systems, equipment, or software. Employees should be aware that this policy
may affect employee privacy in the workplace.
Violation of this policy is a serious matter and may result in disciplinary action, up to and including termination of
employment, pursuant to SACOG Personnel Rules.
For purposes of this policy, “we” or “our” refers to SACOG or SACOG management teams and “you” or “yours”
refers to SACOG employees.

A.

SACOG’S RIGHT TO ACCESS INFORMATION

We have installed e-mail, voicemail, and computer systems, including Internet access, to facilitate business
communications. You have individual passwords to access these systems to prevent unauthorized access to
information. However, passwords do not confer any right of privacy, as these systems belong to SACOG. The
content of communications and data transmitted over, or stored in, these systems is accessible at all times by
SACOG management or other designated personnel. These systems may be subject to periodic unannounced
inspections and should be treated like other shared filing systems.
Only SACOG e-mail accounts should be used for conducting SACOG business. Use of non-SACOG e-mail accounts
for SACOG business is not permitted.
E-mail and voicemail messages are SACOG records. The contents of these messages may be disclosed within
SACOG without your permission and you should not assume that your messages are confidential or permanently
deleted. Back-up copies of e-mail are maintained and referenced in accordance with SACOG’s document retention
policy.
Also, please be aware that, in general, e-mail and voicemail messages and all forms of computer records, including
text messages, fall within the definition of public records that are subject to public inspection and copying under
the California Public Records Act and the federal Freedom of Information Act. This may include messages
generated on your own devices or your personal accounts. Any public records requests will first be reviewed by the
Clerk of the Board and by legal counsel.
We have the right, but not the duty, to monitor all aspects of our technology including, but not limited to,
monitoring sites employees visit on the Internet, monitoring instant messaging, chat rooms, and newsgroups,
reviewing material downloaded or uploaded by employees, and reviewing e-mail messages sent and received by
employees. We may monitor our technology to determine compliance with our policies, to investigate possible
misconduct, to locate information, or for any other purpose. By using our computers and technology, you waive
the right to privacy in anything you create, store, send, access, or receive on the computer or the Internet. By
connecting your personal electronic devices to SACOG’s network or Internet connection, you waive the right to
privacy in anything you send, access, or receive while connected to SACOG’s network or Internet connection.
Additionally, your device may be subject to inspection based on a public records request or legal action.
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B.

PERSONAL USE

Occasional and incidental personal use of SACOG’s technology for the following purposes is allowed if it does not
interfere with your work or present an actual or potential conflict of interest with our business, and does not
violate any other policy, including the Equal Employment Opportunity and Harassment, Discrimination and
Retaliation Prevention Policy:
1.
2.
3.

To send and receive occasional personal communications;
To prepare and store incidental personal information in a reasonable manner; and
To access the Internet for personal searches and inquiries during off-duty time if you observe all
other usage guidelines.

All personal communications and stored data will be treated the same as other communications and data. We may
access and disclose, as necessary, all communications and data in the systems, without regard to content.
Since your personal messages can be accessed by SACOG management or other authorized personnel without
prior notice, you should not use SACOG technology to transmit messages not relevant to SACOG business. For
example, you should not use SACOG e-mail for personal information about yourself or others, for forwarding
messages under circumstances likely to embarrass the sender or receiver, or for emotional responses to business
correspondence or work situations. In addition, you may not use SACOG technology for communications that are
defamatory, intimidating, or threatening in nature.
SACOG assumes no liability for loss, damage, destruction, alteration, disclosure, or misuse of any personal data or
communications transmitted over, or stored on, our computers or technology. In addition, we assume no liability
for the loss or non-delivery of any personal communications or any personal data stored on any SACOG property
or technology.

C.

HARASSMENT AND DISCRIMINATION

Employees may not use SACOG technology for storing, transmitting or receiving any information that may be seen
by others as discriminatory or harassing in any way. As set forth more fully in our policies prohibiting
discrimination and harassment, SACOG does not tolerate discrimination or harassment based on sex (including
gender, pregnancy, childbirth, or related medical conditions), race, color, religion, national origin, ethnicity,
ancestry, age, physical disability, mental disability, medical condition, marital status, sexual orientation, family care
or medical leave status, veteran status, or any other characteristic protected by state and federal law or local
ordinance.
Examples of forbidden transmissions include sexually-explicit photographs, messages, cartoons, or jokes,
unwelcome propositions or ethnic or racial slurs.

D.

SOLICITATION

You may not use SACOG technology to solicit or proselytize others for commercial ventures, religious or personal
causes, outside organizations, or other similar, non-job related matters.

E.

COPYRIGHT LAWS
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You may not use SACOG technology to copy, retrieve, forward, or send copyrighted material unless you have the
author’s permission or you are accessing a single copy only for your own private purposes. The placement of
material on the Internet does not waive copyrights in the material. Copyright laws give the copyright holder the
exclusive right to reproduce, distribute, modify, publicly perform, and publicly display the material.

F.

DOWNLOADING UNAUTHORIZED SOFTWARE

It is SACOG’s policy to use officially licensed software on our computers. You may not download or install software
for personal use that is obtained from the Internet or from computers or networks that do not belong to SACOG.
Personal software must be authorized in advance to ensure the license is valid for you to use on SACOG’s
computers. This does not limit staff’s right to install software on their personal electronic devices, but they should
be legally obtained software.

G.

VOICEMAIL

Voicemail messages should be treated in the same manner as e-mail messages. You should not assume that
voicemail messages that you leave for others, or messages left for you, will be confidential. SACOG has access to
voicemail always and may clean out overcrowded voicemail boxes without advance notice.
Our voicemail system has limited capacity. Do not use your voicemail box as an archive of messages since that
causes problems with the system and may result in callers being told that your voicemail box is full.
While it may be necessary to provide your voicemail access code to co-workers to allow access to your voicemail
box, employees are prohibited from the unauthorized use of voicemail codes of other employees to gain access to
other employees’ voicemail messages.

H.

INTERNET USAGE

We have installed Internet access that allows all employees to send and receive messages via the Internet and to
retrieve work related information, either through our computers or your personal electronic devices. You may use
this service occasionally for incidental personal uses, provided the use is responsible and meets all other provisions
of this policy.
You may not use our Internet access to retrieve, download, or contribute to any of the following:
•
•

•
•
•
•

Gross, indecent, or sexually-explicit photographs, pictures, or other similar materials;
Jokes, games, or other information that may be seen as harassing, intimidating, or disparaging to people
because of their race, age, sex, religion, national origin, ethnicity, ancestry, disability, medical condition,
sexual orientation, or any other characteristic protected by law;
Gambling sites;
Illegal drug-oriented sites;
Chain letters; and
Any other purpose that is illegal, in violation of our policies, or contrary to our interests.

While utilizing the Internet for incidental personal use, do not sign “guest books” at any web sites, comment on
articles or blogs, or post messages to Internet groups or discussion groups at web sites of personal interest. These
actions may generate junk e-mail or may expose SACOG to liability or unwanted attention. Any messages or
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information that you send via our Internet access could expose SACOG to adverse consequences, even if a
personal “disclaimer” is included in the message.
SACOG’s web site is under the supervision of the Communication Manager. The IT Planning and Support Team will
develop a list of approved staff that may implement changes to the web site. The Communication Manager may
delegate authority to approve changes to the IT Planning and Support Team.
Sending, receiving, displaying, printing, or otherwise disseminating material that is fraudulent, harassing, illegal,
embarrassing, sexually explicit, obscene, intimidating, or defamatory is prohibited. Employees encountering such
material should report it to the Manager of Policy and Administration immediately.
All material downloaded from the Internet, or from computers or networks that do not belong to SACOG, must be
scanned for viruses and other destructive programs before being placed onto our computer system.
SACOG is not responsible for any damages, direct or indirect, arising out of the use of our Internet resources.

I.

USE OF TECHNOLOGY WHILE DRIVING ON SACOG BUSINESS

Employees are prohibited from sending or reading messages while operating a vehicle on SACOG business or using
a cellphone without a hands-free headset or speaker.

J.

SECURITY

Employees have passwords to access our computer system. Except when necessary for business purposes, you are
expected to maintain your computer password as confidential and to not share your password with co-workers.
No encryption program may be used until it is approved by SACOG’s IT Administrator. All encryption keys must be
made available to SACOG management.

K.

PASSWORDS

To help maintain the security of our local area network, SACOG has developed the following policies for passwords
that are used when accessing our system.
When you create your login password, please follow these requirements.
INTERNAL ACCESS (LOCAL AREA NETWORK)
When a user’s account is created, the user is assigned a temporary password. The first time the user logs in to their
computer, they will be required to change this password and create their own secure password. This password is
not to be shared with others and should not be written down. At your discretion, you may change your password.
Your new password should be one that would not be easily guessed by others and should comply with the same
rules for External Access (VPN) passwords as stated below. If you forget your password, talk to the system
administrator who will reset your password.
EXTERNAL E-MAIL ACCESS
Your password for the local area network will also grant you external access to SACOG email and SharePoint sites
through Office 365. You may gain access to your SACOG Office 365 e-mail in several different ways.
SACOG Employee Handbook

108

1.

By opening a web browser and going to https://portal.office.com. You will be prompted to enter your
SACOG username and password.

2.

By installing Outlook on an home computer and logging in using your SACOG username and password.

3.

By configuring your mobile device to retrieve e-mail through the Office 365 system using your SACOG
Username and password.

PASSWORD RULES
One of the hardest parts of changing your password is trying to figure out what that new password should be. If
you would like some help coming up with a strong password, please see David H or Pete and they can help with
this.
Here are the rules for a strong password.
•
•
•
•

Passwords must be at least 8 characters.
Passwords will need both uppercase and lowercase letters.
Passwords must contain at least one non-alphabetic character (Examples: 123456789#$&%(.,;)@.)
Passwords cannot contain your username; your first, middle, or last name; or any variation thereof.

Note: Inserting numbers within dictionary words are not strong passwords. (Examples: time2go, big$deal,
2morrow, and money$ are not valid passwords.)
One way to create a password is to use a “passphrase”. To do this, do the following:
Make up a sentence that's meaningful to you. Then use the first letter of each word as a letter in your password.
For example:
•
•
•

Start with the phrase such as “Three orange elephants invade Alaskan village; film at eleven”.
Take the first letter of each word to start your password: ToeiAvfae.
Then, add the punctuation from the pass phrase and change the number words to just numbers to get
3oeiAv;f@11

(This is an acceptable password; it follows the rules but is hard for someone to guess since it's essentially a random
string of characters.)
Another option some have also used is combinations of addresses and telephone numbers that are not related to
SACOG.
You can always test your password at the following site on our Intranet:
http://intranet.sacog.org/password/index.htm (Complexity rating in your password should be “Strong” or “Very
Strong”)
EXTERNAL ACCESS (VPN)
SACOG has a VPN (virtual private network) that allows remote access to SACOG servers. To access the VPN, you
must use a password that meets the following criteria.
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•
•
•
•
•

•

Passwords must be at least 11 characters.
Passwords may not be all uppercase or all lowercase.
Passwords must contain at least one non-alphabetic character
(Examples:
123456789#$&%(.,;)@.)
Passwords may not contain your username; your first, middle, or last name; or any variation thereof.
Pass phrases are recommended as an easy way to remember a complex password. Simply embedding a
number or case-shift within a word does not make a valid password. Systematic password guessing
attacks are sophisticated and will routinely 'crack' such passwords. (Examples: time2go, big$deal,
2morrow, and money$ are not valid passwords.)
Passwords may not be composed of all numbers. Embedding decimal points, minus signs, or plus signs
within a number does not make a valid password. (Example: 1-609-555-1212 is not a valid password.)

SUGGESTION FOR CREATING A VPN PASSWORD
Make up a sentence that's meaningful to you. Then use the first letter of each word as a letter in your password; if
you wish, add additional characters to make it more difficult to guess. For example:
•
•

L.

Start with the phrase such as “Three orange elephants invade Alaskan village; film at eleven.” This could
serve are your password in a pass phrase format, “ThreeorangeElephantsinvadeAlaskanvillagefilm@11”
Take the first letter of each word to start your password: ToeiAvfae. Then, add the punctuation from the
pass phrase and change the number words to just numbers to get “3oeiAv;f@11” (This is an acceptable
password; it follows the rules but is hard for someone to guess since it's essentially a random string of
characters.)

DELETING INFORMATION

Any information kept on SACOG computers may be electronically recalled or recreated, even if deleted or erased
by an employee. If you are informed by SACOG that it reasonably expects litigation related to a certain subject
matter, you may not delete or erase any material on any computer related to that subject matter. All such
electronic material should be safely stored separately from other material so that it will not be inadvertently
deleted or altered.
SACOG also retains the ability to wipe all information on mobile devices connected to SACOG’s Office 365 system.
Employees are advised that personal devices should be archived at home in the event a software malfunction
deletes all information on their device. Devices that are lost or stolen may also be wiped of all information to
protect SACOG’s interests.

17.

SACOG VALUES

PROFESSIONAL EXCELLENCE
•
•
•

Produces and communicates consistently high quality, technically competent work of value to
the organization.
Recognizes and maintains a clear focus on strategic goals and outcomes consistent with the
organization’s work programs.
Maximizes opportunities to increase productivity and achieve high quality results.
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•

Recognizes that professional excellence applies not only to the Agency’s products, services, and
external affairs, but just as importantly to the Agency’s internal structure and organization.

INNOVATION
•
•
•
•
•

Solves problems creatively and is open to new ideas.
Creates new ways of moving the organization forward to achieve its mission.
Fosters new and creative thinking and solutions.
Encourages open discourse of all viewpoints and ideas.
Recognizes that mistakes are inherent in trailblazing and innovation, and that mistakes should be
discussed without instilling fear that engenders complacency.

•

Adheres to individual and organizational professional standards in the conduct of the Agency’s
business.
Produces documents and work products that are objective, credible, and reliable.

INTEGRITY

•

LEADERSHIP
•
•
•
•
•
•
•

Creates and sustains an atmosphere that fosters a culture of openness, inclusion, trust, and
results.
Contributes to creating a clear vision and direction.
Inspires results and effective teamwork.
Empowers staff and fosters independent work.
Promotes a collaborative mentoring culture.
Exhibits the full range of professional competencies, and models integrity and ethics.
Recognizes that priority setting and resource planning are essential to the Agency.

TRUST, MUTUAL RESPECT, AND ACCOUNTABILITY
•
•
•
•

Communicates readily and/or takes action in response to requests from others for information or
assistance.
Respects timelines and deadlines.
Is observant, considerate and respectful of others’ time and schedules (both personal and
professional).
Is reliably prompt and does not require reminders to achieve results, communicate, or meet
obligations.

TEAMWORK AND COLLABORATION
•
•
•

Takes the initiative to ensure that objectives are met and volunteers to help others for the good
of the organization.
Engages team members to work collaboratively and reliably towards a defined objective; has a
keen sense for having the right people on the team.
Recognizes, values, and leverages each person’s strengths and differences.
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•
•

Encourages team members to share information, collaborate, and brainstorm on projects and
issues, both formally and informally.
Recognizes that we are all part of something bigger.

OPEN COMMUNICATION
•
•
•

Encourages communication of the Agency’s work and internal operations to all staff.
Fosters an innovative and creative culture in which all ideas and viewpoints are not criticized, but
are welcome, and in which it is okay to disagree.
Is transparent with information within the agency.

PERSONAL GROWTH
•
•
•
•

Maximizes the potential of each individual in the Agency.
Creates and support independent work assignments.
Encourages professional development and growth.
Promotes job satisfaction and personal fulfillment.
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18.

ACKNOWLEDGMENT OF RECEIPT OF HUMAN RESOURCES POLICY HANDBOOK

I have received a copy of SACOG’s Human Resources Policy Handbook. I understand that it contains important
information on SACOG policies, as well as my rights and responsibilities as an employee. I understand and agree
that it is my responsibility to familiarize myself with the policies in the Handbook and abide by these policies.
I have read and understand the Handbook. I understand that I am governed by its contents. I understand that
SACOG retains its discretion to make all decisions concerning my employment (including, e.g., decisions regarding
promotions, demotions, transfers, job responsibilities, increases or reductions in pay, bonuses or other
compensation, or any other managerial decision). No director, supervisor, or representative of SACOG has the
authority to enter any agreement, express or implied, for employment for any specific period of time, or make any
agreement for employment.
I understand and agree that nothing in the Human Resources Policy Handbook creates or is intended to create a
promise or representation of continued employment.
I have also read and understand SACOG’s Unlawful Harassment Policy.
I further understand that SACOG can change, delete, or add to any policies, benefits, or practices described in the
Handbook that are outside the scope of representation in its sole and absolute discretion with prior notice and in
compliance with SACOG’s legal obligations.

___________________________________

________________________

Signature

Date

___________________________________
Print Name
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Item #17-4-5
Government Relations & Public Affairs Committee

Consent

March 31, 2017

Employment Agreement for Streetcar Project Manager
Issue: Employment agreement for streetcar project manager.
Recommendation: That the Government Relations & Public Affairs Committee recommend
that the Board approve an employment agreement with a streetcar project manager.

Discussion: In 2012, SACOG assumed project management responsibilities for the
Downtown/Riverfront Streetcar Project, which SACOG had been involved with since 2006.
Since that time, Kirk Trost has served as project manager. Based on the stage of project
development, and in consultation with our project partners, staff recommends bringing in a
project manager with experience delivering Federal Transit Administration funded projects.
Under the CEO’s authority, SACOG has hired John Valsecchi as the project manager under a
temporary employment agreement. Staff is asking the Board to approve the entire employment
agreement, as it is anticipated to last beyond the six-months of authority granted to the CEO. As
with all employment agreements, this is an at-will contract.
The project has already passed several important milestones. In 2016, the final environmental
document was approved. The project received $30 million in cap and trade funds from the state
of California. The City of Sacramento is moving forward to form an assessment district to fund
operations and maintenance costs. The City of West Sacramento already has in place sales tax
funds committed to the project.
As with all work performed by SACOG on the streetcar project, funding for the position is being
fully reimbursed by the City of Sacramento, City of West Sacramento, Sacramento Regional
Transit District, and Yolo County Transportation District through federal, state, and local funds
assigned to the project. These project partners approved the decision to retain Mr. Valsecchi and
the terms and conditions of his employment.
Mr. Valsecchi has extensive experience as a project manager on FTA projects across the country,
including Sacramento Regional Transit District’s South Line Phase 2 light rail extension. It
should be noted that Mr. Valsecchi performed services for Regional Transit on the South Line
extension through a consulting firm. The decision to retain Mr. Valsecchi as a temporary
employee is anticipated to save the project 30-40% in project management costs over what was
spent on the South Line extension.

Government Relations & Public Affairs Committee
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:EJ:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy & Administration, (916) 340-6247
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Item #17-4-6
Government Relations & Public Affairs Committee

Consent

March 31, 2017

Resolution for Health Reimbursement Arrangement
Issue: Should SACOG adopt a Health Reimbursement Arrangement for retirees?
Recommendation: That the Government Relations & Public Affairs Committee recommend
that the Board 1) approve the attached resolution and appoint Keenan Financial Services as the
contract administrator adopt the Health Reimbursement Arrangement (HRA); and 2) authorize
the CEO to sign all necessary documents.

Discussion: As discussed in item 7, SACOG is reducing its CalPERS healthcare benefits
contribution to comply with CalPERS requirements as part of implementing the Memorandum of
Understanding (MOU) with the SACOG Employees Association that takes effect July 1, 2017.
This action does not change the benefits that employees and retirees are entitled to. Adopting the
attached resolution will allow SACOG to provide different benefits between the retiree
healthcare premium contribution by tier and the PEHMCA minimum directly to retirees through
an HRA.
The third-party administrator for the HRA will be Keenan and Associates/MidAmerica
Administrative Solutions. Keenan is the largest independent broker in California and works with
over 900 public agencies in California and has expertise in administering HRAs.
If approved by the Board, the HRA would not take effect until July 1, 2017, concurrent with
implementation of the MOU. Between April and June, SACOG and Keenan will reach out to all
retirees to explain the changes and get them enrolled in the HRA. Tax counsel has advised that
establishing a HRA is the best method for retirees and SACOG to comply with Internal Revenue
Code requirements.
As an example of how the HRA will work, if a retiree is eligible for a plan that costs $1,128,
currently SACOG pays CalPERS directly for the entire amount of the premium. Starting in July,
SACOG will pay CalPERS $128 and fund the HRA with $1,000. CalPERS will reduce the
retiree’s pension check by $1,000, and the retiree can sign up for the HRA to direct deposit the
$1,000 every month, with no financial impact on the retiree. Before July, and subsequently after
enrolling in a healthcare benefit plan annually, retirees will submit evidence of their healthcare
plan costs to Keenan/MidAmerica. Keenan/MidAmerica will then reimburse the retiree monthly.
Because the healthcare benefit premiums are withheld from the retirees’ pension checks, retirees
are not restricted on how they spend or use this supplemental benefit payment, except that it

Government Relations & Public Affairs Committee
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must be for healthcare premiums or other verified medical care expenses as defined by the
Internal Revenue Code.
There is a $2,000 setup fee and an estimated monthly expense of $108 to cover all retirees.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:EJ:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy & Administration, (916) 340-6247

SACRAMENTO AREA COUNCIL OF GOVERNMENTS
RESOLUTION NO. 33- 2017
ESTABLISHING A HEALTH RETIREMENT ACCOUNT FOR SACOG RETIREES

WHEREAS, California Government Code Section 53216 authorizes a governmental or
public agency or employer to establish and make contributions to retirement plans; and
WHEREAS, the Employer desires to provide certain retirement benefits to its retirees
under a health reimbursement arrangement (“HRA”) which will reimburse retirees for the
difference between the CalPERS required minimum of $128.00/month, and adjusted annually by
CalPERS, and the amount which the Sacramento Area Council of Governments has agreed to
pay toward the retirees’ medical premiums; and
WHEREAS, the Employer desires to fund the HRA through the purchase of an annuity.
NOW, THEREFORE, BE IT RESOLVED that the Board of the Sacramento Area
Council of Governments hereby establishes an HRA benefit for its retired employees, effective
July 1, 2017.
NOW, THEREFORE, BE IT FURTHER RESOLVED that the eligibility
requirements for employees to participate in the HRA shall be as follows:
(a)

that the Board hereby adopts that certain plan known as the Sacramento Area
Council of Governments Health Reimbursement Arrangement, effective July 1,
2017; and

(b)

that for purposes of clarification of administration of the HRA but not for
purposes of making said HRA subject to title I of ERISA, the Board hereby
designates the Employer as the sponsor and administrator of the HRA; and

(c)

that the Sacramento Area Council of Governments shall make all contributions to
the HRA to fund said benefits; and

(d)

that, for purposes of the limitations on contributions and benefits under the HRA,
as prescribed by section 415 of the Internal Revenue Code of 1986, as amended,
the “limitation year” shall be as defined under the terms and provisions of the
HRA; and

Resolution No. 33 – 2017
(e)
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April 20, 2017

that the Board hereby appoints the following individuals to comprise the HRA
Committee:
Kirk Trost, Chief Operating Officer/General Counsel
Roberta Raper, Finance Director
Erik Johnson, Manager of Policy & Administration.

NOW, THEREFORE, BE IT FURTHER RESOLVED that:
(a)

the Board hereby appoints Keenan Financial Services as the contract
administrator to assist the Sacramento Area Council of Governments in the
implementation and administration of the HRA, and as Broker of record to secure
the annuity needed to fund the plan; and

(b)

MidAmerica Administrative and Retirement Solutions shall act as third party
claims administrator for the HRA; and

(c)

the Board hereby authorizes any member of the HRA Committee to execute such
documents and to take such action as may be necessary for the proper
implementation and operation of the HRA.

PASSED AND ADOPTED this 20th day of April, 2017, at Sacramento, California, by
the following vote of the Board of Directors:
AYES:
NOES:
ABSTAIN:
ABSENT:

__________________________________
Brian Veekamp
Chair

___________________________________
James Corless
Chief Executive Officer

Item #17-4-7
G o v e r n m e nt Re l a t i o ns & P ubl i c Af f a i r s C om m i t t e e C o n s e nt
March 31, 2017

CalPERS Resolution for Healthcare Benefits
Issue: Should SACOG adopt a resolution to reduce its CalPERS healthcare benefits contribution
to the established minimum rate for all employees and retirees?
Recommendation: That the Government Relations & Public Affairs Committee recommend
that the Board adopt the attached resolution and authorize the CEO to sign all necessary
documents.
Discussion: In February, the Board approved a new Memorandum of Understanding (“MOU”)
with the SACOG Employees Association that modifies employee and retiree healthcare benefits
contributions. In order to implement the changes, SACOG must adopt a resolution adjusting its
employer healthcare benefits contribution rates at the Public Employee’s Medical and Hospital
Care Act (PEMHCA) established minimum (minimum rate). The current minimum rate for
calendar year 2017 is $128 per month, and the rate is adjusted each year by CalPERS based on
consumer price index changes.
This action does not change the benefits that employees and retirees are entitled to. It is an
administrative change to comply with CalPERS requirements. Rather than SACOG paying the
healthcare benefit directly to CalPERS, SACOG will only pay the PEMHCA minimum directly
to CalPERS. Employees and retirees who receive healthcare benefits will receive the difference
between their benefit amount and the PEMHCA minimum directly, therefore creating an indirect
contribution. There is no additional cost to employees or retirees.
Employees will receive premium payments from Paychex, as was authorized by the Board in
February. Retirees will receive premium payments from Keenan and Associates/MidAmerica
Administrative Solutions, if approved by the Board this month. Any changes will take effect July
1, 2017, concurrent with implementation of the MOU.
The reason for moving to the PEMHCA minimum rate is that if a public agency such as SACOG
participates in CalPERS health, it is required to pay directly to CalPERS at least the same benefit
to all retirees as to all employees. SACOG and its Employees Association have agreed to retiree
health insurance benefits that differ from employee benefits. Therefore, SACOG must reduce the
direct contribution (i.e., premiums paid directly) to CalPERS.
SACOG provides post-retirement health insurance for all employees who retire from SACOG
and CalPERS at the same time. There are four specific retiree groups that may receive a benefit
that differs from employees.

1) For employees hired between November 2005 and June 2006, the benefit is up to the
value of the full Kaiser family rate, subject to a vesting schedule.
2) For employees hired between July 2006 and June 30, 2017, the benefit is up to the value
of the full Kaiser two-party rate, subject to a vesting schedule.
3) For employees hired starting July 1, 2017, the benefit will be the PEMHCA minimum
rate. Those employees will also receive a $50 monthly contribution to a Health
Reimbursement Savings Plan while employed at SACOG.
4) For employees who retire starting January 1, 2019, the benefit will be the same rate as
employees, subject to a vesting schedule.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:EJ:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy & Administration, (916) 340-6247

SACRAMENTO AREA COUNCIL OF GOVERNMENTS
RESOLUTION NO. 34 – 2017
FIXING THE EMPLOYER CONTRIBUTION AT AN EQUAL AMOUNT FOR
EMPLOYEES AND ANNUITANTS UNDER THE PUBLIC EMPLOYEES’ MEDICAL
AND HOSPITAL CARE ACT

WHEREAS, the Sacramento Area Council of Governments is a contracting agency
under Government Code Section 22920 and subject to the Public Employees’ Medical and
Hospital Care Act (the “Act”); and
WHEREAS, Government Code Section 22892(a) provides that a contracting agency
subject to Act shall fix the amount of the employer contribution by resolution; and
WHEREAS, Government Code Section 22892(b) provides that the employer
contribution shall be an equal amount for both employees and annuitants, but may not be less
than the amount prescribed by Section 22892(b) of the Act.
NOW THEREFORE BE IT RESOLVED, that:
(a)

the employer contribution for each employee or annuitant shall be the amount
necessary to pay the full cost of his/her enrollment, including the enrollment of
family members, in a health benefits plan up to a maximum of the PEMHCA
Minimum per month, plus administrative fees and Contingency Reserve Fund
assessments; and

(b)

the Sacramento Area Council of Governments has fully complied with any and all
applicable provisions of Government Code Section 7507 in electing the benefits
set forth above; and

(c)

that the participation of the employees and annuitants of Sacramento Area
Council of Governments shall be subject to determination of its status as an
“agency or instrumentality of the state or political subdivision of a State” that is
eligible to participate in a governmental plan within the meaning of Section
414(d) of the Internal Revenue Code, upon publication of final Regulations
pursuant to such Section. If it is determined that Sacramento Area Council of
Governments would not qualify as an agency or instrumentality of the state or
political subdivision of a State under such final Regulations, CalPERS may be
obligated, and reserves the right to terminate the health coverage of all
participants of the employer; and

Resolution No. 34 – 2017
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April 20, 2017

(d)

that the Board of Directors appoint and direct, and it does hereby appoint and
direct, James Corless, Chief Executive Officer, to file with the Board a verified
copy of this resolution, and to perform on behalf of Sacramento Area Council of
Governments all functions required of it under the Act; and

(e)

That coverage under the Act be effective on July 1, 2017.

PASSED AND ADOPTED, this 20th day of April 2017, at Sacramento, California by the
following vote of the Board of Directors:

AYES:
NOES:
ABSTAIN:
ABSENT:

Brian Veerkamp
Chair

James Corless
Chief Executive Officer

Item #17-4-8
Government Relations & Public Affairs Committee

Consent

March 31, 2017

Association of Metropolitan Planning Organizations Grant Submittal for
Emergency Recovery Plans
Issue: The Association of Metropolitan Planning Organizations (AMPO) is soliciting interest
from regions to participate in emergency recovery planning.

Recommendation: That the Government Relations & Public Affairs Committee recommend
that the Board direct the SACOG CEO to apply, and if awarded negotiate and enter into a
contract with AMPO, for training on creating a regional emergency recovery plan.

Discussion: In partnership with the Federal Transit Administration and Portland State
University, AMPO is soliciting interest in participating in a two-day training course that will
facilitate development of an emergency recovery plan in each host region that focuses on using
transit and TDM strategies while leveraging social media and ITS applications to improve
recovery time and travel options. The training is being made available to six MPOs through the
country, with attendance at a two-day workshop in Portland, Oregon followed by a two day
training for the selected regions.
SACOG feels this opportunity will align with recent Board conversations around coordinated
emergency response, following the evacuation of portions of the region due to the issues at the
Oroville Dam spillway.
An expression of interest is due to AMPO by April 15. A draft letter of interest from SACOG is
attached to this item.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:RP:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy & Administration, (916) 340-6247
Raef Porter, Senior Analyst, (916) 340-6261

Attachment

The Sacramento Area Council of Governments (SACOG) is an association of local governments
in the six-county Sacramento Region. Its members include the counties of El Dorado, Placer,
Sacramento, Sutter, Yolo, Yuba and the 22 cities within. SACOG provides transportation
planning and funding for the region, and serves as a forum for the study and resolution of
regional issues.
The SACOG region enjoys a complexity of people and places. This diversity makes the region
unique due to the challenges it faces. From the rugged mountains of the Sierras, to the rich
agricultural lands of the valley floor, to the waterways of the Sacramento River, to being the
capitol of California the region has plenty of opportunities but also faces many risks. Finding
regional solutions to transportation issues can be difficult, especially in the face of a disaster,
but SACOG has always provided assistance to local jurisdictions and partner agencies on these
issues.
SACOG’s strategic vision embodies this desire to help. It places an emphasis on informationbased decision making by providing state-of-the-art data and tools to members, partners,
stakeholders and residents to help them shape the futures of their communities and the region.
The agency develops integrated regional transportation plans that produce unique and
significant quality of life benefits for residents of the region. SACOG also serve as a source of
high quality information and a convener on a range of regional issues when the agency’s
involvement would provide added value.
The 2016-2017 winter has seen lots of precipitation, and with that has come flooding,
landslides, and damage to infrastructure, sometimes resulting in the need for quick action. The
recent incident at the Oroville dam spillway resulted in the evacuation of over 100,000
residents of the SACOG region. While this evacuation was successful at moving residents,
SACOG heard overwhelmingly from it’s Board of Directors, made up of elected officials from the
28 jurisdictions it serves, that there is a deficiency in coordinated reaction, and the region
needs to better understand who is at risk and how to better respond in a timely and efficient
manner when a disaster of any kind occurs.
SACOG is in the process of updating it’s ITS Master Plan, TDM Master Plan, and Climate
Adaptation Plan. With the right guidance, these three efforts could work in concert to identify
transportation solutions to potential disasters. SACOG would very much benefit from the
training to develop an all‐hazards emergency transportation recovery plan, and would like to be
considered as one of the six MPOs to participate in the program.

If selected, SACOG would coordinate with the following agencies:
-

-

The Office of Emergency Services from all 6 SACOG counties
City Emergency Staff (City Management, Fire, Police, Emergency Management,
Communication Staff)
Caltrans District 3
CalOES
CALFIRE
Regional transit providers, including but not limited to:
o Sacramento Regional Transit
o El Dorado Transit
o Paratransit
o Yuba-Sutter Transit
o Yolobus
o Roseville Transit
o Unitrans (UC Davis)
o E-Tran (Elk Grove)
Capitol Corridor Joint Powers Authority
Representatives from the region’s Transportation Management Organizations
Representatives from the region’s ITS Technical Advisory Group
Walk Sacramento
Sacramento Area Bicycle Advocates

Item #17-4-9
G o v e r n m e nt Re l a t i o ns & P ubl i c Af f a i r s C om m i t t e e C o n s e nt
March 31, 2017
Revised Local Transportation Fund Findings of Apportionment for the County of
Sacramento for Fiscal Year 2016/17
Issue: Review and approve the revised Fiscal Year 2016/17 Local Transportation Fund Findings
of Apportionment for Sacramento County.
Recommendation: That the Government Relations & Public Affairs Committee recommend
that the SACOG Board approve the revised Local Transportation Fund Findings of
Apportionment for Fiscal Year 2016/17 for Sacramento County.
Discussion: The County of Sacramento Finance Department and SACOG staff have reviewed
the Local Transportation Fund (LTF) and identified additional funds that are available for
distribution in Fiscal Year 2016/17. To make these funds available for fiscal year (FY 2016/17),
SACOG staff has prepared this amendment to the Sacramento County LTF Findings of
Apportionment (FOA) for FY 2016/17. Attachment A identifies the latest amendment to the
FOA for Sacramento County and indicates the amount of LTF each claimant within the county
will be eligible to receive.
In accordance with the TDA statute, the LTF are apportioned on a pro-rata basis using
population estimates published by the California Department of Finance for the most recent
calendar year.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:MC:AZ:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy and Administration, (916) 340-6247
Matt Carpenter, Director of Transportation Services, (916) 340-6276
Azadeh Doherty, Senior Analyst, (916) 340-6221
Caroline Payne, Associate Analyst, (916) 340-6220

Attachment A

COUNTY OF SACRAMENTO
Revised 03/23/2017
FINDINGS OF APPORTIONMENT AMENDMENT
LOCAL TRANSPORTATION FUNDS (LTF)
Fiscal Year 2016/17

Jurisdication

Population 1/

County's Estimated June 30, 2016 Balance
Local Transportation Fund Income 2016-17
Less: County Administrative Costs
Less: SACOG Administrative Costs

$600,000
$58,600,000
-$19,000
-$661,052

Balance for Allocation

$58,519,948

% of Total
Population
County

Finding of
Apportionment

SACOG
Planning

Available to
Jurisdiction

Pedestrians
& Bicycles 2/

Available to
Jurisdiction for
Article 4 and
Article 8

Sacramento County
(Unincorporated)

573,313

38.98%

$22,809,146

$36,951

$22,772,196

$456,183

$1,170,109

Citrus Heights

85,147

5.79%

$3,387,557

$101,627

$3,285,930

$67,751

$3,218,179

Elk Grove

162,899

11.07%

$6,480,905

$194,427

$6,286,478

$129,618

$6,156,860

Folsom

74,909

5.09%

$2,980,240

$89,407

$2,890,833

$59,605

$2,831,228

Galt

24,607

1.67%

$978,985

$29,370

$949,615

$19,580

$930,035

820

0.06%

$32,624

$979

$31,645

$652

$30,992

Rancho Cordova

69,112

4.70%

$2,749,607

$0

$2,749,607

$54,992

$0

City of Sacramento

480,105

32.64%

$19,100,884

$0

$19,100,884

$382,018

$0

1,470,912

100.00%

$58,519,948

$452,760

$58,067,188

$1,170,399

$14,337,404

Isleton

TOTALS

SACRAMENTO REGIONAL TRANSIT DISTRICT and PARATRANSIT

Jurisdication

Finding of
Apportionment % of Population
Finding of
Less Ped &
Within
Apportionment
Bicycle
SRTD District

Allocation of
Finding of
Apportionment

SACOG
Planning

Amount
Available To
Paratransit, Inc.

Amount
Available To
SRTD

Sacramento County
(Unincorporated)

$22,809,146

$22,352,963

94.6%

$21,145,903

$647,324

$1,057,295

$19,441,285

Rancho Cordova

$2,749,607

$2,694,615

100%

$2,694,615

$82,488

$134,731

$2,477,396

City of Sacramento

$19,100,884

$18,718,866

100%

$18,718,866

$573,027

$935,943

$17,209,897

TOTALS

$44,659,638

$43,766,445

$42,559,385

$1,302,838

$2,127,969

$39,128,578

Regional Transit

$39,128,578

Paratransit

$2,127,969

SACOG

$1,755,598

Ped/Bike

$1,170,399

Other Jurisdictions

$14,337,404

Total

$58,519,948

1. Sources: Report E-5, Department of Finance, Demographic Research Unit, 1/1/2015

2. Amount available to jurisdictions for pedestrian and bicycle purposes (Article 3,Section 99233.3)
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Government Relations & Public Affairs Committee Information
April 4, 2017

SB 375 Greenhouse Gas Emissions Reduction Target Setting
Issue: What SB375 greenhouse gas (GHG) emissions reduction target for 2035 should be
recommended to the Air Resources Board?

Recommendation: For information only. The Transportation Committee will take action on
this item.

Discussion: The action on SB 375 targets contains two decision points:
1) Should SACOG take the opportunity to comment to the ARB on the resetting of the
targets?
2) If SACOG decides to take this opportunity, what should the recommendation be?
Staff recommends that the Board take the opportunity to recommend our own target. The ARB
is authorized by SB 375 to set GHG emissions reduction targets, and will do so absent a
recommendation. However, the ARB was very cooperative and inclusive of SACOG in setting
the current targets. Additionally, several other MPOs have indicated they will recommend targets
to the ARB, and staff recommends that the SACOG Board add its voice to this dialog,
particularly to ensure that the target remains ambitious but achievable. Finally, in forming our
own recommendation on a reset of the target, SACOG can identify and include in the
recommendation key issues of concern regarding State policy and actions, and can identify key
assumptions and expectations about State actions needed to support SACOG, as well as other
MPOs, in reaching higher GHG emissions reduction targets. This opportunity to attach
assumptions and expectations to SACOG’s target would be missed if a recommendation were
not made.
Staff recommends an increase in SACOG’s 2035 GHG emissions reduction target from 16 to 18
percent, conditioned on assumptions outlined below.
Required Future Actions by SACOG to Support Achievement of Higher GHG Emissions
Reductions and Implementation of SCSs
The actions described below list the major steps needed to reach a higher target. However, there
is a range of options available within each action, and different levels of implementation could
be combined to reach the recommended higher target. All the actions are consistent with policy
priorities in the current MTP/SCS, although the specific implementation strategies are variable
and would be up to the discretion of the Board and implementing agencies. Note that many of
these actions require additional funding, over and above the revenues currently projected; this
issue will be addressed below, in a section describing required actions by the state to achieve
higher GHG emissions reductions.
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•

Incentivize early growth in infill and transit-oriented development (TOD) areas.
Residents of infill and TOD areas tend to have shorter vehicle trips, and more trips by
transit, biking, and walking, than residents of other areas. Finding ways to create
incentives for growth in those areas will assist in meeting higher GHG targets. The stress
tests done for the ARB included a scenario which shifted modest growth into infill and
TOD areas in the early years (before 2035) of the next plan (6 percent of total dwelling
unit growth), added more transit service to those areas, and added more pedestrian and
bicycle facilities. The scenario generated 4 percent more GHG emissions reductions. The
full extent of this scenario would not need to be implemented, but some pieces of it
would. Examples include:
o Accelerating development in TOD areas like the Downtown/Riverfront Streetcar
corridor and the Folsom corridor in Rancho Cordova;
o Accelerating employment growth in centers serving housing-rich areas (e.g., El
Dorado County and the City of Elk Grove); and
o Early implementation of maintenance and rehabilitation projects in infill areas,
where a single project can both advance goals on state of good repair (SOGR),
and complete street projects, which will encourage alternative modes of travel and
activate infill development.

•

Increase transit service and modernize deployment of transit services. In concert with
acceleration of growth in infill and TOD areas, additional transit service both supports
growth and provides options for residents to shift out of vehicle modes. Over the last 10
years, we have all observed what happens to transit ridership as major cuts in service are
made. To reach higher GHG emissions reduction targets, this trendline needs to be
reversed. Additionally, disruptive changes in transportation services and new mobility
options have created an imperative to reinvent transit to focus on travel markets it can
efficiently serve, and to find ways to leverage new mobility options to provide better
access to and from fixed-route/fixed-schedule corridors. Examples include:
o Elk Grove Transit’s “Comprehensive Operational Analysis”; and
o Regional Transit’s “Station Link” partnership with Uber, Lyft, and Yellow Cab.

•

Continue to prioritize maintenance and state of good repair. Through the development
of the current MTP/SCS, fix-it-first, SOGR, and addressing a long-term backlog in
infrastructure maintenance was a high priority. The adopted plan shifted $2 billion from
other expenditures to maintenance and rehabilitation, relative to the 2012 MTP/SCS.
However, fully addressing the maintenance backlog would have required significantly
more funding (estimated at $4 billion based on the currently adopted MTP/SCS).
Additionally, the potential for long-term net savings through early spending on the
maintenance backlog, totaling up to $10 billion, was presented and discussed in the
development of our current MTP/SCS. These long-term net savings result from the
avoided cost of future major maintenance projects (e.g., doing earlier and cheaper
roadway resurfacing and other maintenance on a regular schedule to avoid major
reconstruction at a much higher cost later). This condition aligns with similar provisions
related to cost savings and efficiencies in SB 1/AB 1 and the 2016 Sacramento Measure
B proposal.
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Innovation and investment in specific programs that generate additional GHG
emissions reductions. The stress tests prepared by SACOG and the other MPO’s looked
at the potential effect of locally-initiated programs to accelerate the rate of electric
vehicle market penetration. Our ability to reach higher GHG emissions reductions will
require continued exploration of new ideas and investments in expanding deployment of
successful programs. Examples include:
o SMUD, PG&E, and El Dorado County all provide vehicle purchase incentives to
local residents, over and above the state and federal purchase incentives;
o The much-publicized Volkswagen settlement could fund a significant expansion
of local, supportive EV infrastructure (e.g., public charging stations), which could
significantly expand on SACOG’s current EV infrastructure program; and
o SACOG’s own TDM Innovation Grant Program is intended to inspire new ideas
for providing mobility and managing the impact of transportation, which could
provide significant GHG reductions if successful pilot programs are scaled up.

Required Future Actions by the State to Support Achievement of Higher GHG Emissions
Reductions and Implementation of SCSs
The actions described below are necessary for the state to lead to offset some of the unintended
consequences of policies on vehicles and fuels, and to support the MPOs’ ability to reach higher
GHG emissions reduction targets.
•

Offsetting the long-term decline in driving cost. By our estimates, the average cost of
driving will decline by 17 percent per mile over the long term, in part due to state policy
initiatives on vehicle efficiency and fuels. This decline results in a “VMT rebound,”
which, while very positive, adversely impacts SACOG’s ability to reach higher GHG
emissions reduction targets.

•

Offsetting the loss of fuel-based tax revenues. The flip side of the decline in driving cost
is a decline in fuel sales and taxes on a per-mile traveled basis. This is a historic trend,
which will be exacerbated by the more aggressive state policies implementing SB 32.
This would result in $1-2 billion in reduced fuel tax revenues for our next MTP/SCS
update, relative to the current MTP/SCS.

The ARB has recognized both concerns in staff conversations, and most recently in a hearing of
the Board in March. The ARB also has acknowledged that these concerns might be addressed by
transitioning from the current fuel-sourced taxes to a mileage-based user fee. Such a fee
addresses the first concern, in part because the fee is more directly tied to actual use of the
roadway than the current fuel-based taxes. Second, such a fee would broaden the base of drivers
paying for the use of roadways by including non-fossil fuel powered vehicles. Finally, a mileagebased user fee would not be subject to the erosion of revenues caused by vehicles becoming
more fuel efficient over time.
The state has already begun steps to address these two concerns. The California Road Charge
Pilot Test explicitly recognizes the concerns and is exploring options, including changes to

Government Relations & Public Affairs Committee

Page | 4

vehicle license fees, tolling, increases to the fuel tax, and mileage-based user fees (or “road
charges”). SB 1, scheduled for a final vote this week, increases fuel taxes, but also includes a
vehicle charge for ZEVs to offset partially the loss of revenue from ZEV roadway users.
State action on these two concerns would both address the VMT rebound issue and provide
additional revenues for transportation-related investments. For those investments to generate
additional GHG emissions reductions, and to achieve other policy goals of the MTP/SCS, such
as investments in system maintenance and rehabilitation, the state would also need to support
and promote use of additional revenues for those purposes.
•

Return to source of any additional revenues. Based on the goals of the MTP/SCS and
the state imperative to play a role in achieving higher GHG emissions reductions,
additional funding is needed. Although the current MTP/SCS shifted resources into
maintenance and SOGR, additional progress requires greater revenues. SACOG’s stress
tests demonstrated that additional GHG emissions reductions could be achieved through
coordinated land use and transportation measures, but without additional funding none of
that could be achieved. The GHG emissions reduction target recommendation assumes a
return to source for any new revenues.

•

Additional revenues used to achieve multiple objectives. In order for any new revenues
to be available to implement multiple MTP/SCS policy priorities, including achieving
higher GHG emissions reductions, SACOG needs flexibility in using the revenues.
Flexibility would provide the ability to pursue projects that achieve multiple goals, such
as advancing SOGR with a street reconstruction and including a complete street
improvement within the project.

•

Normalization of exogenous factors related to calculation of the target reductions. In
order for the work of MPOs on SB 375 and GHG emissions reductions to focus on the
combined effects of land use and transportation on vehicle travel and GHG emissions,
some of the technical assumptions in SACOG’s first two SCSs, such as long-range fuel
price forecasts and long-range emissions rate estimates, should be consistent with those
used to set the targets.

Framework for Reaching Higher GHG Reductions
The key actions by the state and by SACOG outlined above are critical to achievement of higher
GHG emissions reductions. However, the recommendation of 18 percent, though clearly
ambitious, is achievable with a range of possible “levels” of actions by the state and SACOG.
The different “levels” of aggressiveness will depend on the preferences of the Board and the
state, practical constraints on their ability to take action, and the opportunities to take specific
steps implementing each action. For example, if the state pursued a mileage-based user fee to
both replace the existing fuel tax and offset the decline in driving cost, that action would both
fully offset the “VMT rebound” and provide a significant revenue source for activating more
land use and transportation strategies. In such a case, less would be required from innovative
programs to achieve the recommended 18 percent target. Other combinations of implementation
levels of the key actions could result in reaching the same level of reduction. Attachment C
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provides a matrix of “scenarios” of differing implementation levels of these key actions, each of
which could reasonably get to the 18 percent target. The main point is that though reaching 18
percent will be ambitious and challenging, the Board will have options in formulating the policy
framework of the next plan.
Potential Risks if Future MTP/SCS does not Meet the GHG Emissions Reductions Targets
As we have discussed with the Board over the last cycles, when an MTP/SCS cannot
demonstrate that the proposed plan meets the SB 375 GHG emissions reduction targets, an
Alternative Planning Strategy (APS) which does meet the target must be prepared. The APS can
ignore some constraints that apply to the development of the MTP/SCS. For example, additional
revenues over and above those reasonably expected for the MTP/SCS could be assumed to be
available and fund transportation improvements. Transportation investments and land use
changes deemed to be infeasible for political or practical reasons also could be included in the
APS. In effect, the APS is a separate scenario to the MTP/SCS, which identifies some of the
additional steps that would be needed to meet the GHG emissions reduction targets.
Development of the APS would require staff time and potentially other resources (e.g.,
consultants) to prepare.
To date, no MPO has prepared and relied on an APS, so the risks, beyond the extra cost of
preparing it, are not known. However, some of the cap-and-trade funding programs include
consistency with an SCS as one of the evaluation criteria, so there is some uncertainty around the
competitiveness of a project relying upon an APS.
Attached to this item are summaries of prior information and discussion from the February and
March Committee and Board meetings:
• Attachment A provides a summary of background information on:
o State transitioning from AB 32 climate change goals to more aggressive SB 32
goals;
o SB 375 Sustainable Communities and Climate Change Act;
o SB 375 target metric: percent reduction in per capita GHG, compared to year
2005;
o Current SB 375 targets for SACOG: 7 percent by 2020, 16 percent by 2035;
o SACOG’s history on SB 375: adopted MTP/SCS in both 2012 and 2016 meets
targets;
o Dialog with ARB and other MPOs on resetting SB 375 targets—ARB expects
MPOs to assist in meeting higher statewide GHG emissions reduction goals, other
MPOs will be recommending higher reduction targets;
o “Stress tests” performed by the four large MPOs (including SACOG) to help
inform the target resetting;
o “VMT rebound effect”—the expected long range decline in cost of driving,
caused in part by increasing vehicle efficiency (i.e., more miles per gallon),
increasing percentage of electric and hydrogen vehicles, and declining gasoline
prices, results in an increase in driving, which makes achieving GHG emissions
reductions more difficult; and
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o Expected long-range decline in fuel sales and gas tax revenues—less funding for
infrastructure and maintenance, and further evidence that the current excise tax
will continue to fall behind needs (staff will discuss the projected impact of
pending SB 1 at the Committee meeting).
•

Attachment B includes responses to several key questions that were raised on issues
related to the SB 375 targets.

Approved by:

James Corless
Chief Executive Officer
JC:BG:ds
Attachments
Key Staff:

Kirk E. Trost, Chief Operating Officer/General Counsel, (916) 340-6210
Erik Johnson, Manager of Policy & Administration, (916) 340-6247
Matt Carpenter, Director of Transportation Services, (916) 340-6276
Bruce Griesenbeck, Principal Transportation Analyst (916) 340-6268

Attachment A: SB375 Background Material
March 28, 2017

SB375 Background Material
The following summarizes information provided to the SACOG Board through Committee meetings and
presentations to the Board in February and March.

AB 32 and SB 32 Statewide Climate Change Policies and Goals
AB 32 was landmark legislation on climate change, and set statewide goals for greenhouse gas (GHG)
emissions reductions. AB 32 set the first statewide target for GHG emissions reductions: rolling back
total GHG emissions reductions from all sectors in the state to 1990 levels by the year 2020. The
California Air Resource Board (ARB) has a key role in implementation of AB 32, and adopted the first
“Scoping Plan,” which outlines implementing policies to achieve the AB 32 targets, in 2008.
https://www.arb.ca.gov/cc/ab32/ab32.htm
In 2015, Governor Brown signed an executive order increasing the state goals for overall GHG emissions
reductions, and in 2016 those goals were adopted into law (SB 32). SB 32 added a new GHG reduction
target for the state: 40 percent below 1990 levels by the year 2030. ARB is actively assessing how to set
policies to implement those larger reduction goals in a major update of the “Scoping Plan.”
https://www.arb.ca.gov/cc/scopingplan/scopingplan.htm

SB 375—Sustainable Communities & Climate Protection Act
With regard to transportation sector GHG emissions reduction, the state’s policy is often described as a
“tripod” with three “legs”:
1. Vehicles: policies and regulations to increase the efficiency and reduce the tailpipe emissions of
the fleet of vehicles operating within the state.
2. Fuels: promoting fuels and power sources with lower GHG emissions (e.g., lower-carbon fossil
fuels, electricity, and hydrogen cell).
3. Reducing the amount of vehicle travel: promoting policies for reducing the amount of vehicle
miles traveled and, by extension, the amount of GHG emissions, through better land use and
transportation planning.
SB 375 is the portion of the third “leg” to be achieved by the combined effects of land use patterns and
transportation investments on passenger vehicle travel. SB 375 is assigned to MPOs like SACOG for
implementation, with oversight by the Air Resources Board (ARB). The “Sustainable Community
Strategy” (SCS) is the land use allocation and future transportation investment strategy which achieves
the GHG reduction targets for each MPO.
https://www.arb.ca.gov/cc/sb375/sb375.htm

SB 375 Targets and Target Metric
The “target” metric for GHG emissions reduction for SB 375 is stated as a percentage decrease in per
capita GHG, compared to 2005. SACOG has targets for 2020 and 2035. SACOG’s SB375 targets are:
• 7 percent by 2020; and
1
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•

16 percent by 2035.

Through its quadrennial Metropolitan Transportation Plan/Sustainable Communities Strategy
(MTP/SCS), SACOG must demonstrate that its combined future land use and transportation plans would
lead to per capita GHG 7 percent less than the 2005 level by 2020, and 16 percent less by 2035. SACOG
adopted MTP/SCSs in 2012 and 2016 that achieved these GHG emissions reduction targets, and has had
programs in place for supporting lead agencies in utilizing the various CEQA relief options provided by SB
375.
The ARB has the authority to reconsider SB 375 targets every 4 years. In 2014, after the first 4 years of
SB 375, the ARB chose to leave the initial targets in place. Now approaching eight years in, the ARB has
decided to reevaluate the SB 375 targets, with an eye toward increasing them, consistent with the intent
of the SB 32.

SACOG’s SB 375 History
SACOG has adopted two SCSs that achieve the SB 375 GHG emissions reduction targets: the first in
2012, the second (and current) in 2016. Both SCSs were adopted as integral parts of SACOG’s
Metropolitan Transportation Plan (MTP), which is updated every four years. As part of SACOG’s
MTP/SCS implementation activities, SACOG provides SCS consistency findings on request to member
agencies for their use in CEQA.
http://www.sacog.org/pod/determination-mtpscs-consistency-worksheet
http://sacog.maps.arcgis.com/apps/StoryMapBasic/index.html?appid=5a6452c96f6c4ac88c49721411a0
db8b

Dialog with ARB and Other MPOs on the Target Setting
Over a year ago, an active dialog between the four largest MPOs (Southern California Association of
Governments or SCAG, MPO of the Los Angeles Basin; Metropolitan Transportation Commission or MTC,
MPO of the San Francisco Bay Area; San Diego Association of Governments or SANDAG; and SACOG) and
the ARB was initiated related to SB 32, the Scoping Plan, and SB 375 targets.
The ARB requested that the MPOs look at their current SB 375 targets and recommend new targets for
2035 that assist the state in achieving the higher GHG emissions reduction goals set by SB 32. In other
words, in SACOG’s case, to recommend GHG reduction targets higher than the current 16 percent
reduction by 2035. As part of this request, the ARB requested that the MPOs perform various “stress
tests,” which may assist in identifying a higher target as well as potential means for achieving the higher
target. The stress tests are NOT constrained by revenues or other practical concerns—they were
intended to be speculative “what if” scenarios.
The stress tests looked at the following policies:
• Land Use—More growth in focused in compact, infill, TOD, and other lower-VMT areas.
• Transit—More transit investments and service.
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Active Transportation Projects—More investments in pedestrian and bike projects and
amenities.
Greater Zero Emission Vehicle (ZEV) Penetration—Projects and policies which accelerate
penetration of ZEV’s into the passenger vehicle fleet, over-and-above the aggressive state
policies in place now, or expected to be in place with implementation of SB 32.
Pricing—Impact of transportation pricing policies, such as mileage-based user fees.
Enhanced Mobility—These policies relate to all the new modes of travel (e.g., Uber, Lyft, car
share, bike share, etc.) which actually EXIST, and are increasing in utilization and importance
over time. They also include the effects of new travel modes and transportation services which
either do not exist, or are not fully deployed, such as automated or connected vehicles.

The four largest MPOs agreed to evaluate the potential impact of these policies on achieving GHG
emissions reductions over and above the achievement in their current adopted SCSs.
The additional GHG emissions reductions for SACOG stress tests are shown below:
• Land Use / Transit / ATP Combined: 4 percent (at a cost of $3-5 billion over life of MTP/SCS)
• Greater ZEV Penetration: 1 percent (at a cost of $100M over life of MTP/SCS)
• Pricing: 4 to 6 percent (depending on the level of user fee charged—tests assumed $0.04 to
$0.08 per mile)
• Enhanced Mobility: No result provided—too early to tell how these new modes/services will
affect VMT and GHG.
Other MPOs also performed the stress tests. In general, they found: less potential on Land Use / Transit
/ ATP (results ranging from 0-2 percent); greater potential on ZEV penetration (up to 20 percent!);
similar results for Pricing (although some MPOs looked at much higher mileage fees); and agreement on
Enhanced Mobility (too early to build effects into targets).
See the following for more details on the SACOG stress test results.
http://www.sacog.org/sites/main/files/file-attachments/7-sb_375.pdf

Stress Test Land Use/Transit/Active Transportation Project Scenario
The Land Use/Transit/Active Transportation Project combined scenario was based on “Scenario 3” from
the alternatives analysis of the current adopted MTP/SCS. The alternatives analysis was done and
presented to the SACOG Board to provide an idea of the range of potential land use and transportation
scenarios, and their relative performance across a range of indicators. In the analysis, Scenario 2 was the
2012 MTP/SCS. Scenario 1, relative to Scenario 2, included slightly less compact development and
growth in Centers & Corridor areas, and included less transit and more highway investments. Scenario 3,
relative to Scenario 2, included more compact development and growth in Center & Corridor areas, and
included more transit and active transportation projects. These alternatives were also used in the
California Environment Quality Act (CEQA) analysis of the current adopted MTP/SCS. Table 1 provides a
comparison of the Scenario 3 to the current adopted SCS.

3

Attachment A: SB375 Background Material
March 28, 2017
Table 1. SACOG Scenario 3
Adopted
Scenario Variable
MTP/SCS
Share of 2012-2036 Dwelling Unit Growth in…
…Center & Corridor Communities
30%
…Established Communities
28%
…Developing Communities
40%
…Rural Residential areas
2%
Share of 2012-2036 Job Growth in…
…Center & Corridor Communities
35%
…Established Communities
49%
…Developing Communities
16%
…Rural Residential areas
<1%
Transportation System Inputs
Transit Service Hours (% change from
2012)
+122%
Major Roadway Lane Miles (% change
from 2012)
+21%
Bike Lane Miles (% Change from 2012)
+123%
Source: SACOG, March 2017.

Scenario 3
36%
27%
36%
1%
35%
53%
12%
<1%

+143%
+18%
+137%

Scenario 3 was ruled out as a reasonable alternative in part because of assessments of the marketability
of the location and type of development it included, and in part due to financial constraints. The
MTP/SCS draft environmental impact report states that “To achieve this level of transit performance for
Alternative 3, land use assumptions were made that go beyond the federal requirements of what is
reasonable to assume. For instance, the alternative relies on a higher amount of attached housing,
especially near transit, than the market and financial incentives currently will support. Additionally,
Alternative 3 includes a high funding allocation for transit and relies on an exceptionally high farebox
recovery rate, which are unlikely to occur under current operations.”
2016 MTP/SCS DEIR:
http://www.sacog.org/general-information/2016-mtpscs-draft-environmental-impact-report
SACOG staff has estimated the cost of additional transit service included in Scenario 3, compared to the
current adopted MTP/SCS, as $2-3 billion. This additional funding would primarily be required to
operate transit at higher service frequencies in areas where the underlying demographics and land uses
would support high frequency transit. Further, estimates of the land-side infrastructure needed to make
some of the targeted growth in Center & Corridor communities and transit-oriented development (TOD)
areas are $1-2 billion over and above the current adopted MTP/SCS. These funds would be used for
upgrading utilities, upgrading street and pedestrian environments, providing other lands-side
infrastructure like parks, etc., in Center & Corridor communities and TOD areas. These investments
would make development in these areas more likely, and, in combination with more frequent transit
service in those areas, would make Scenario 3 more achievable.
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VMT Rebound Effect
One key issue came up in the dialog between the ARB and the MPOs regarding the target setting. The
ARB, as part of the vehicle efficiency and lower-carbon fuels policies (“legs” #1 and #2 of the state’s
transportation GHG emissions reduction program) have the effect of reducing the average cost of
driving over time, as vehicles become more efficient and lower-cost power sources like electricity
become more prevalent in the vehicle fleet. Although the overall impact of these “legs” of the state’s
program result in significant decreases in overall tailpipe emissions, the declining average cost of driving
also results in a slight increase in vehicle travel. This slight increase in VMT due to declining driving costs
is known as the “VMT rebound effect.” Due to the method of modeling and accounting for vehicle travel
and GHG emissions from passenger vehicles in the SB 375 targets, the VMT rebound effect decreases
the overall GHG emissions reductions accounted for in the SB 375 target metrics.
Table 2 provide a tally of the average driving costs (or auto operating cost) for the first two SACOG SCSs.
For 2035 forecasts:
• Average driving cost decreased by 12 percent between the first SCS (adopted in 2012) and the
second SCS (adopted in 2016). This decline in driving cost resulted in a 1.8 percent increase in
VMT for the second SCS. This “rebound” had to be covered by a combination of slightly more
compact land uses, and additional investments in supporting EV infrastructure programs. The
decline in driving cost was caused by a decline in the Department of Energy long range forecast
of the cost of gasoline.
• Based on the currently available projections of vehicle fleet efficiency and DOE gasoline price
forecasts, the expected average driving cost will drop by 17 percent going from the second SCS
to the third SCS (expected adoption in 2020). This decline in driving cost will cause a 2.5 percent
increase in VMT for the third SCS. This “rebound” is a major topic of discussion with the ARB
regarding the potential for getting to higher SB 375 targets.
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Table 2. Auto Operating Costs, Round 1, 2 and 3 SCS’s

Fuel
Price
$2010
2005 Round 1*

Fleet
Avg.
MPG

Total
Non
Auto Op.
Fuel/Mile Fuel/Mile Cost/Mile

$2.70

20.6

$0.131

$0.066

$0.197

$2.72

19.5

$0.139

$0.050

$0.189

$5.30

29.3

$0.181

$0.108

$0.289

Round 2**

$4.68

28.2

$0.166

$0.088

$0.253

Round 3***

$4.84

39.4

$0.123

$0.088

$0.210

Round 2**
2035 Round 1*

Round 2 Diff from Round 1 for 2035
Round 1 to 2 VMT Rebound:

-12.4%
+1.8%

Round 3 Diff from Round 2 for 2035
Impact on VMT:

-16.9%
+2.5%

Source: SACOG, March 2017.
Shaded are the main “drivers” of the VMT rebound. From Round 1 to Round 2, the main driver was a drop in the
DOE long range forecast for gasoline. From Round 2 to the expectation of Round 3, the main driver is the major
increase in average MPG.
*From SACOG 2012 SCS. Estimated from 2009 Dept. of Energy fuel price forecasts & EMFAC2007 + Pavley Postprocessor passenger vehicle fleet efficiency projections.
**From SACOG 2016 SCS. Estimated from 2013 Dept. of Energy fuel price forecasts & EMFAC2011 passenger
vehicle fleet efficiency projections.
***Estimated based on 2015 Dept. of Energy fuel price forecasts & EMFAC2014 passenger vehicle fleet efficiency
projections. Note that 2017 Dept. of Energy fuel price forecasts will be used for 2020 SCS, and may be different
than the 2015 forecasts.
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Attachment B: SB375 Target Setting
Responses to Questions from March TC, LUNR and GRPA
-Won’t SB 1/AB1 offset both the user cost decline and VMT rebound, as well as the revenue decline,
raised as a concern for the target setting?
The impact of SB 1 /AB 1 on the per-gallon price of fuel is significant, adding $0.12 per gallon to the
forecast year, which is a significant increase in the taxes paid per gallon in 2020 and 2035 (16 to 18
percent increase—see Table 1). However, that increment in taxes, once factored into the average cost of
driving on a per-mile basis, is minimal (1 to 2 percent increase). Note that these figures were calculated
from a draft of the bill, not the current bill language.
In terms of revenue expected over the life of the MTP/SCS, a verbal briefing will be provided at the
Committee meetings based on the current version of the bill.
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Attachment B: SB375 Target Setting
Responses to Questions from March TC, LUNR and GRPA
Table 1. Effect of SB 1 / AB 1 On Fuel Prices and Driving Costs

Pass.
Gas
Vehicle Price
Year
Scenario MPG
($2015)
2012
20.0
$4.19
2020 AB 32
24.9
$4.33
2035 AB 32
28.2
$5.14
2020 SB 32
24.7
$4.17
2035 SB 32
39.4
$5.36
SB1 / AB1 Differences
2020
-0.2
-$0.16
2035
+11.2
+$0.22
2035 % Diff
+40%
+4%

Fuel Tax per Gallon
Current SB1/AB1
$0.638
$0.678
$0.737
$0.666
$0.786
$0.753
$0.873
-$0.012
+$0.016
+2%

Diff

% Diff

$0.120
$0.120

+18%
+16%

+$0.108
+$0.136
+18%

Driving Cost Per Mile
Current SB1/AB1
Diff
$0.270
$0.250
$0.278
$0.245
$0.250
$0.005
$0.232
$0.235
$0.003
-$0.005
-$0.046
-17%

% Diff

+2%
+1%

-$0.000
-$0.043
-15%

Source: SACOG, March 2017.
Notes:
/1/ Projections based on best available information on passenger vehicle fleet efficiency (ARB EMFAC 2011) and fuel prices (per Department of Energy 2013
“Outlook” report). This is the fleet efficiency and fuel price forecast used by SACOG for the 2016 MTP/SCS.
/2/ Projections based on best available information on passenger vehicle fleet efficiency (ARB EMFAC **2014**) and fuel prices (per Department of Energy 2013
“Outlook” report). This is the fleet efficiency and fuel price forecast used by SACOG for the 2016 MTP/SCS.
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Attachment B: SB375 Target Setting
Responses to Questions from March TC, LUNR and GRPA

-What share of total GHG is accounted for by passenger vehicles today? How does that share change
over time to the 2035 horizon?
The ARB shows significant decrease over time in passenger vehicles by 2035 (current Scoping Plan shows
decline from 112 to 78 million metric tonnes, a 30% decline in total, based on AB32 GHG emissions
reduction goals). The SB32 goals will be lower still, but even these forecasts of aggressive change to
vehicles, fuels, and power sources for passenger vehicles show passenger vehicles emitting a significant
amount of GHG.
2014: passenger vehicles generate 111.85 MMT CO2e (25.4% of all GHG emissions)
Source: ARB 2016 GHG Inventory,
https://www.arb.ca.gov/cc/inventory/data/graph/treemap/scopingplan_2000-14.htm
2035 (AB32): passenger vehicles generate 78 MMT CO2e
Source: ARB, “First Update to the Climate Change Scoping Plan”, May 2014.
2035 (SB32): passenger vehicles generate 78 MMT CO2e
-Are there any estimates of how much GHG is thrown up by a forest fire?
One estimate of GHG release from fires collectively in the US is 290 million metric tonnes per year
(compared to about 1,800 million metric tonnes emitted collectively by the transportation sector, and
6,870 million metric tonnes in total). If forest fires increase in frequency or severity, this share would
increase, and clearly is a concern if reduction of total GHG is a goal.
Source: University of California, reported in the journal Carbon Balance and Management.
-How do tailpipe emissions for passenger vehicles compare on a per-mile and per-gallon fuel burned
between 2005 and 2017?
Based on the per-mile GHG emissions rates of vehicles 2008 and earlier, compared to 2017 model year
vehicles, rates have decreased by 15 to 20 percent, depending on the fuel economy of the vehicle.
However, for purposes of SB 375 emissions reduction targets, the vehicle technology and fuel changes
which drive this decline are largely excluded from the reduction calculation. The SB 375 target focuses
on the amount of vehicle travel per capita. The reductions generated by vehicle technology and fuel are
tracked and tallied as part of the state’s GHG emissions reduction programs, and are not doublecounted in the SB 375 target calculation.
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Attachment B: SB375 Target Setting
Responses to Questions from March TC, LUNR and GRPA
Figure 1. 2008 vs. 2017 GHG Emissions per Mile

Source: SACOG, March 2017, based on:

https://www.epa.gov/greenvehicles/greenhouse-gas-rating

-What is the hit on jobs and the economy of California’s GHG emissions reduction policies?
The ARB draft Scoping Plan recognizes potential impact of GHG regulations on businesses and jobs in
California, but does not put a specific number to it:
“Further, some sources may not be able to achieve a required percent reduction in GHGs each
year, forcing them to cut production to meet their annual caps, potentially affecting jobs and
the price of their products. This would negatively impact both the California economy and global
GHG emissions. Goods that are currently produced in California would be produced elsewhere
potentially reducing in-state employment. Assuming California residents still want buy these
products, they would be produced out-of-state and imported in, potentially increasing GHG
emissions. Under Alternative 4, there are limited mechanisms to address emissions leakage,
which may increase under this scenario.”
The Scoping Plan also references potential threats of climate change to other industries within the state
(e.g., impact of increasingly frequent or severe droughts on agriculture), and the effect of attracting
other jobs to the state based on the same policies (e.g., alternative energy industry). All of the
references at this point are not detailed or quantified.
Source: ARB, draft Scoping Plan, January 2017.
-Is there research & development on reducing CO2 output of vehicles?
In the meeting, the active parts of the California GHG emissions reduction policies (increasing vehicle
efficiency, increasing the percentage of non-fossil fuel burning vehicles in use, reducing the carbon
intensity of fossil fuels burned by vehicles) were all mentioned.
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Attachment B: SB375 Target Setting
Responses to Questions from March TC, LUNR and GRPA
UC Davis supports two active research centers on low-carbon vehicles and fuels: Plug-In Hybrid and
Electric Vehicle Research Center and the Sustainable Transportation Energy Pathways (STEPS) program.
Additionally, UC Davis supports two active research centers on sustainable transportation and land use
planning: National Center for Sustainable Transportation, and the Urban Land Use and Transportation
Center.
SACOG has collaborated or actively used research from all of these research programs in our planning
work. For example, the Plug-In Hybrid and Electric Vehicle Research Center assisted in formulating
SACOG’s Plug-In Electric Vehicle Plan.
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Attachment C
SB 375 GHG Emissions Reduction Targets

Framework for Higher GHG Reductions
Potential Scenarios

Implementing Actions

Going from…

…to

State Offset Decline in Driving Cost

State partially offsetting
decline in cost

State fully offsetting decline in
driving cost

New Revenues Return to Source

Nearly all new revenues return

Half or less of new revenues
return

Enable/Encourage Use of New Revenues for
High flexibility = 20% revenue
Achieving Multiple Objectives (funding flexibility plus
multiplier
"two‐fer" projects = revenue multiplier)

Low Flexibility = no multiplier

Prioritize Maintenance and SOGR (based on share of 80% or more of new revenue
new revenue available ro maintenance)
dedicated to maintenance

50% or less of new revenue
dedicated to maintenance

Incentivize Early Growth in Infill and TOD Areas
(share of new revenue available for land use
activation, transit, ATP investment)

20% or less of new revenue to
LU, transit, ATP

50% or less of new revenue to
LU, transit, ATP

Innovative Programs (e.g. EV infrastructure, shared
mobility, etc.)

Maximum investment in
innovative programs ($200M+)

Minimum investment in
innovative programs ($100M
or less)

Potential Additional GHG Reduction:

2%

2%

2%

2%

GHG Reduction Target:

18%

18%

18%

18%

Key:
High
Medium‐High
Medium
Low‐Medium
Low

4/4/2017 / SB375_Mileage_Fee_Scenarios_wVMT_wLowHiReduction_wFramework_v6.xlsx

Item #17-4-11
Government Relations & Public Affairs Committee Information
March 31, 2017

May is Bike Month 2016 Recap and 2017 Campaign Update
Issue: What were campaign strategies for May is Bike Month in 2016 and what will be added in
2017?

Recommendation: None; this item is for information only.
Discussion: The 2016 May is Bike Month (MIBM) campaign saw robust participation from
across the region. Last year, MIBM participants logged 1.83 million miles, surpassing 2015
numbers. Residents rode rain or shine representing 196 schools, 1,201 employers, and 726 teams.
A total of 668,198 trip replacement miles were logged, which was 36 percent of all miles logged.
Total miles logged in 2016 increased one percent over 2015 total miles. While trip replacement
miles decreased 2.6 percent, we did see a 4.6 percent increase in the number of participants over
2015. Additionally, we have seen that about 45 percent of the registrants are new to the
campaign each year, which means we are increasing regional awareness of May is Bike Month.
New records were set for number of registrants (10,263) and number of businesses participating
in the Shop Dine Bike Day (71). Social media engagement increased on the MIBM Facebook
page (facebook.com/mayisbikemonth) and Twitter (@mayisbikemonth) accounts. There will
continue to be cross posting to SACOG’s primary social media accounts.
Staff sent a survey to the 2016 MIBM participants to get feedback regarding the impact the
campaign has on changing travel behavior. A total of 1,925 participants took the survey 50
percent responded that they were somewhat likely or very likely to try bicycling instead of
driving for a trip because of the campaign. See Attachment A for full survey results.
Highlights from the 2016 campaign include:
•
•
•
•

Increased business participation in Shop Dine Bike Day by 39 percent (total of 71
businesses participated);
Increased Facebook likes by 500 and Twitter followers by 136;
Doubled the amount of new website content over 2015 by changing homepage feature
stories at least 2 times per week; and
Integrated the STRAVA bicycle mileage tracking app into the campaign and continued to
promote SACOG’s CycleSac app for mileage logging; a total of 1,072 STRAVA users
logged over 52,000 commute trip miles and 346,000 recreation trip miles; a total of 545
Cycle Sac users logged over 13,000 commute trip miles and over 6,700 recreation miles.

Government Relations & Public Affairs Committee
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The 2017 campaign will continue to utilize the successful website and social media features from
the 2016 campaign. New strategies and goals for the 2017 campaign include:
•
•
•
•
•

Increase participants’ awareness of bicycling as a mode of transportation by shifting from
a focus on miles to a focus on trips;
Offer campaign material toolkits to partners to make it easier for more partners to
promote the campaign;
Increase the number of registrants participating in the Shop Dine Bike Day by 25 percent
by using geocoding technology to allow participants to earn badges by checking in at
various businesses;
Increase social media exposure by joining Snapchat and continuing to increase likes and
followers on existing Facebook, Instagram and Twitter account; and
Focus website content on reducing car trips by replacing them with bicycle trips.

Staff will again collect data from participants about the impact of May is Bike Month on
behavior change by doing post-campaign electronic survey work.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:SB:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy & Administration, (916) 340-6247
Sabrina Bradbury, Associate Analyst, (916) 340-6211
Adrienne Moretz, Analyst I, (916) 340-6320

Attachment A

May is Bike Month Follow-Up Survey

Q1 Which ONE of the statements below best
describes why you decided to register for
May is Bike Month this year?
Answered: 1,924

Skipped: 1

Try bicycle
commuting
Commute more
often by...
Just a fun
thing to do
Individual/Team
Competition
Raise
awareness an...

Win prizes

Health/exercise

Other (please
specify)
0%

10%

20%

30%

40%

Answer Choices

50%

60%

70%

80%

90%

100%

Responses

Try bicycle commuting

1.98%

Commute more often by bicycle

12.47%

240

Just a fun thing to do

26.25%

505

Individual/Team Competition

13.20%

254

Raise awareness and support bicycle commuting

18.71%

360

Win prizes

3.64%

Health/exercise

19.13%

Other (please specify)

4.63%

Total

38

70
368
89
1,924
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May is Bike Month Follow-Up Survey

Q2 Before May is Bike Month, how often did
you ride your bicycle instead of driving, on
average?
Answered: 1,913

Skipped: 12

Never rode my
bike instead...
Less than 1
day per month
1-3 days per
month
1-2 days per
week
3-4 days per
week

5 days per week

Other (please
specify)
0%

10%

20%

30%

40%

Answer Choices

50%

60%

70%

80%

90%

100%

Responses

Never rode my bike instead of driving before MIBM

12.13%

232

Less than 1 day per month

15.32%

293

1-3 days per month

13.07%

250

1-2 days per week

17.35%

332

3-4 days per week

17.93%

343

5 days per week

18.14%

347

Other (please specify)

6.06%

116

Total

1,913
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May is Bike Month Follow-Up Survey

Q3 Since May is Bike Month, how often do
you ride your bicycle instead of driving, on
average?
Answered: 1,918

Skipped: 7

Never ride my
bike instead...
Less than 1
day per month
1-3 days per
month
1-2 days per
week
3-4 days per
week

5 days per week

Other (please
specify)
0%

10%

20%

30%

40%

Answer Choices

50%

60%

70%

80%

90%

100%

Responses

Never ride my bike instead of driving

7.92%

152

Less than 1 day per month

10.74%

206

1-3 days per month

15.64%

300

1-2 days per week

18.30%

351

3-4 days per week

20.80%

399

5 days per week

20.07%

385

Other (please specify)

6.52%

125

Total

1,918
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May is Bike Month Follow-Up Survey

Q4 How likely are you to bicycle instead of
drive for any type of trip (to school, the
store, a restaurant, to work, etc.) as a result
of May is Bike Month?
Answered: 1,919

Skipped: 6

Very likely

Somewhat likely

Neutral (Bike
Month has no...

Not likely

Never, I only
bike for...

Never, I do
not think th...

0%

10%

20%

30%

40%

Answer Choices

50%

60%

70%

80%

90%

100%

Responses

Very likely

18.97%

364

Somewhat likely

31.89%

612

Neutral (Bike Month has no effect)

33.45%

642

Not likely

6.20%

119

Never, I only bike for recreation and/or exercise

7.71%

148

Never, I do not think the routes are safe

1.77%

34

Total

1,919
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May is Bike Month Follow-Up Survey

Q5 How likely are you to participate in May
is Bike Month again next year?
Answered: 1,924

Skipped: 1

Very likely

Somewhat likely

Neutral

Not likely

Definitely not

0%

10%

20%

30%

40%

Answer Choices

50%

60%

70%

80%

90%

100%

Responses

Very likely

89.14%

Somewhat likely

8.32%

160

Neutral

1.92%

37

Not likely

0.47%

9

Definitely not

0.16%

3

Total

1,715

1,924
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Item #17-4-12
Government Relations & Public Affairs CommitteeInformation
March 31, 2017

Federal Policy Update
Issue: Federal Policy Update
Recommendation: For information only.
Discussion: With a new Administration in Washington and discussion of federal infrastructure
spending, staff will make a presentation to the committee on the existing federal funding
structure. At the April Board meeting, staff will go into greater depth about the current issues in
Washington in advance of the Metro Chamber's Cap-to-Cap program April 30-May 3.
Also attached is Transportation for America's monthly report to SACOG.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:EJ:ts
Attachment
Key Staff:

Erik Johnson, Manager of Policy and Administration, (916) 340-6247
Matt Carpenter, Director of Transportation Services, (916) 340-6276

Attachment

Monthly Report to SACOG
March 29, 2017
CURRENT NEWS

Budget & Appropriations
ADMINISTRATION BUDGET PROPOSAL FOR FY 2018
On March 16, the Trump administration released their ‘skinny’ budget, proposing how to fund the
government in fiscal year (FY) 2018. (See T4America’s full summary of the budget here.) The budget
itself is not a funding action – in order for money to flow, Congress needs to pass several appropriations
bills. However, the budget signals to Congress the Administration’s funding priorities.
President Trump’s budget proposal includes cuts of 13 percent to the U.S. Department of
Transportation’s discretionary budget. This includes ending the TIGER competitive grant program,
phasing out New Starts & Small Starts funding, and terminating funding for long-distance Amtrak
service. Combined with the elimination of the Community Block Development Grant program, these
cuts would put more pressure on already overstretched local governments.
Members of Congress on both sides of the aisle expressed concerns with the Administration’s proposed
budget. Senator Susan Collins (R-ME) noted that she does not agree with some of the cuts, highlighting
that popularity and success of the TIGER program. Representative Peter Defazio (D-OR) and
Representative John Delaney (D-MD) criticized the Administration’s proposed cuts to transportation as
inconsistent with the Administration’s promises to invest in infrastructure. Former House
Appropriations Chairman, Representative Hal Rodgers (R-KY) called the proposed cuts “draconian,
careless, and counterproductive.”
There are also indications that the programs proposed for cuts will be excluded from any future
infrastructure package. Director of the Office of Management and Budget, Mick Mulvaney noted that
the White House budget strips infrastructure funding from federal agencies to divert funds to a
forthcoming executive branch infrastructure plan. “We believe those programs to be less effective than
the package we’re currently working on,” Mulvaney said, calling such cuts, “line-item reductions.”
While the White House has indicated that an infrastructure bill could move as early as this fall, Senator
Jim Inhofe (R-OK) expressed doubt that Congress will move an infrastructure bill in 2017. House
Transportation and Infrastructure Committee Chairman Bill Shuster (R-PA) indicated that an
infrastructure bill may be possible next spring.
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ADMINISTRATION CALLS FOR CHANGES TO FY 2017 BUDGET
On Friday, March 24 the White House Office of Management and Budget (OMB) sent a list of
recommended funding cuts for FY 2017 to Congress. Specifically, the TIGER grant program would be
immediately zeroed out. The Capital Investment Grants program (i.e. New Starts, Small Starts) would
also be reduced to $1.7 billion – a 27 percent cut from the Senate’s FY2017 bill and a 31 percent cut
from the House’s FY2017 bill.
With regard to the Capital Investment Grants program, the OMB document proposes “to suspend
additional projects from entering the program” and notes that the Administration “believes localities
should fund these localized projects.” It goes on to state that the Administration “does not intend” to
sign full funding grant agreements (FFGAs) for the Maryland Purple Line or the Caltrain electrification
project in 2017.
While OMB’s document is a list of suggested funding cuts, attempts by Congress to appropriate money
for New Starts and Small Starts projects in spite of the Administration’s opposition to advancing new
transit projects could be thwarted by the earmark ban. Without the Administration’s support, a path
forward for these projects is unclear.
The continuing resolution that the government is current operating under expires on April 28. Congress
still must pass appropriations legislation to fund the government for the remainder of FY2017.

Leadership Changes
NTSB
On March 15, Christopher A. Hart’s term as Chairman of the National Transportation Safety Board
(NTSB) concluded. Going forward, Vice Chairwoman Bella Dihn-Zarr will serve as NTSB’s Acting
Chairwoman and Hart will remain at NTSB as a board member. The NTSB has five board members, each
of whom serve five-year terms.
Dinh-Zarr began her term on the board in March 2015 and has prior experience working for the US
Office of the FIA Foundation, AAA, NHTSA, the US Centers for Disease Control and Prevention, and the
Texas Transportation Institute.
On March 23, President Trump announced his intent to re-nominate Robert Sumwalt III to be a NTSB
member for another five years. Sumwalt has been a NTSB member since 2006 and his new term would
expire in December 2021. (See press release here.)
USDOT
President Trump nominated Jeffrey A. Rosen to serve as Deputy Secretary of Transportation. Rosen
served as General Counsel and Senior Policy Advisor for OMB from 2006 through 2009 and as General
Counsel at USDOT from 2003 through 2006. (See press release here.) Rosen also served as the
government’s representative on Amtrak’s Board of Directors during the period in which Amtrak’s thenpresident David Gunn was let go and support for long-distance rail faltered. The Senate Commerce
committee has scheduled his confirmation hearing for Wednesday, March 29.
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In addition, Derek Kan is rumored as being considered for the position of Undersecretary for Policy,
USDOT’s third high-ranking slot. Kan currently serves on the Amtrak board of directors and is general
manager for the ride-hailing company Lyft. He also previously worked as an aide to Sen. Mitch
McConnell from 2008 to 2010.
While several positions are yet to be filled at USDOT, a number of individuals have been brought on with
open-ended titles and unclear responsibilities. (See list below). Since the Administration is statutorily
limited to the number of political appointments that can be made at USDOT, all of these appointees are
unlikely to remain in their current positions. In many cases individuals brought in early in an
administration as a “special advisor” are later appointed to specific jobs, like Assistant Secretary. This
allows the Administration to get individuals into the building immediately before going through the
confirmation process.
Name
Erika Baum
Kirk Bell
Michael Britt
Monica Chinn
Finch Fulton
Melissa Fwu
Wendy Gehring
Laura Genero
Douglas Graham
Tina Henry
Christopher Hess
George Hittner
Todd Inman
Ruth Knouse
Matthew Kopko
Holly Lewis
Marianne McInerney
Allison Moore
Owen Morgan
Willis Morris
Keith Nelson
James Owens
Barry Plans
Michael Powers
Anthony Pugliese
Mark Sanborn
Loren Smith
Tamara Somerville
Jeb Wilkinson
David Nicholas Yonkovich

Title
Executive Assistant to the Secretary
White House Liaison
Chief of Staff
Special Assistant to the Executive Secretariat
Special Assistant for Transportation Policy
Special Assistant to the Secretary
Special Advisor
Senior Advisor for Strategic Communications
Speechwriter
Special Assistant for Scheduling
Special Advisor
Special Assistant for External Affairs
Director of Operations
Director of Executive Secretariat
Special Advisor
Special Assistant for Scheduling
Assistant to the Secretary and Director of Public Affairs
Press Secretary
Special Assistant (Briefing Book)
Special Advisor to the Chief of Staff
Senior Advisor for Budget and Programs
Legal Advisor to the General Counsel
Special Assistant for Digital Strategy
Senior Advisor for Management and Budget
Senior White House Advisor
Special Assistant for Governmental Affairs
Special Assistant for Governmental Affairs
Senior Advisor to the Secretary
Special Assistant of Advance
Special Assistant
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Code
GS-15
SES
SES
GS-14
GS-15
GS-12
SES
SES
GS-14
GS-15
GS-14
GS-15
SES
SES
GS-15
GS-13
SES
GS-13
GS-9
GS-15
SES
GS-15
GS-14
SES
SES
GS-15
GS-15
SES
SES
GS-11

Date
1/26/17
1/20/17
1/23/17
1/25/17
1/20/17
1/23/17
1/27/17
1/23/17
1/25/17
1/30/17
1/24/17
1/23/17
1/20/17
1/23/17
1/23/17
1/20/17
1/20/17
1/23/17
1/23/17
1/23/17
1/23/17
1/23/17
1/30/17
1/20/17
1/20/17
1/23/17
1/20/17
1/23/17
1/23/17
1/20/07
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CSX
Former Canadian Pacific Railway CEO, E. Hunter Harrison was named the new CEO for CSX. According
to reports, Harrison plans to improve profits by cutting jobs, closing several rail yards, and shifting
operations away from Michigan and Pennsylvania to Southern states. Harrison brings with him Mantle
Ridge founder, Paul Hilal, who join the CSX board as its vice chairman. Three other directors were also
appointed as part of the deal – Dennis Reilley, the retired CEO of Praxiar, Linda Riefler, who brings
experience from investment bank Morgan Stanley, and John Zillmer, the former CEO of Univar.
At the annual shareholder meeting in May, CSX will vote on two elements of Harrison’s compensation
package. Under the deal, Harrison can resign after the shareholder meeting if the terms are rejected.
Harrison is replacing Michael Ward. In February, CSX announced Ward would retire effective May 31,
but he will stay on as a consultant.

Update on Recent Hearings on the Hill
SENATE COMMERCE HEARING
On March 1, the Senate Commerce Committee held a hearing on “Connecting America: Improving
Access to Infrastructure for Communities Across the Country.” In keeping with testimonies provided at
previous hearings, witnesses including Governor Daugaard of South Dakota noted that public-private
partnerships (P3s) are not effective for addressing the needs of rural states. Mayor of Miami Beach
Phillip Levine also highlighted the importance of making federal funds accessible to locals and not locked
in state capitals.
When asked by Sen. Shelley Moore Capito (R-WV) what the solution for improving infrastructure in
rural communities, Gov. Daugaard stated it “boils down to direct formula funding,” that rural states
usually do not fare well in other structures and that rural states often find it hard to compete for
discretionary funding. (Additional information including a video of the hearing is available here.)
SENATE APPROPRIATIONS HEARING
On March 8, the Senate Appropriations Subcommittee held a hearing on “Investing in America: Funding
our Nation’s Transportation Infrastructure Needs.” Senior Policy Advisor for T4America, Beth Osborne,
served as a witness and urged the subcommittee to protect investments in programs that promote
innovation, encourage collaboration and maximize benefits for local communities.
“As everyone testifying today will say,” Beth noted in her opening remarks, “we have great need to
invest in our transportation system, including our roads, bridges, and transit systems. However,
Transportation for America also believes that our problems run far deeper than just an overall lack of
funding.” Beth highlighted the importance of addressing where and how transportation funds are spent
and noted the benefits of competitive programs like TIGER. See T4America’s blog post here. A copy of
her testimony is available here.).
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Performance Measures Rules Delayed
On March 21, the Trump administration announced in the Federal Register further delays – until May
20, 2017 – to the effective dates of the following rules:
• Assessing Pavement Condition for the NHP program and Bridge Condition for the NHP program
• Assessing Performance of the National Highway System, Freight Movement on the Interstate
System, and Congestion Mitigation and AirQuality Improvement program.
The original effective date for both of these rules was February 17, 2017.
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Introduced in House of Representatives
Bill No.

H.R. 21

H.R. 26

Title

Midnight Rules Relief Act of 2017

Regulations from the Executive in
Need of Scrutiny (REINS) Act of 2017

Lead Sponsor(s)

Rep. Issa, Darrell (RCA-49)

Rep. Collins, Doug (RGA-9)

Cosponsors

Summary

Status

14 Cosponsors; 1 D, 13
R

Amends the Congressional Review Act to allow Congress to
consider a joint resolution to disapprove multiple regulations that
federal agencies have submitted for congressional review within the
last 60 legislative days of a session of Congress during the final year
of a President's term. Congress may disapprove a group of such
regulations together (i.e., "en bloc") instead of the current procedure
of considering only one regulation at a time.

Passed House 238184, Referred to
Senate Homeland
Security & Government
Affairs

160 Cosponsors; 160 R

Requires a joint resolution of approval to be enacted by Congress
within 70 session days or legislative days after an agency proposing
a major rule submits its report on such rule to Congress in order for
the rule to take effect. Defines a "major rule" as any rule that the
Office of Information and Regulatory Affairs of the Office of
Management and Budget finds results in: (1) an annual effect on the
economy of $100 million or more; (2) a major increase in costs or
prices for consumers, individual industries, government agencies, or
geographic regions; or (3) significant adverse effects on competition,
employment, investment, productivity, innovation, or the ability of U.
S.-based enterprises to compete with foreign-based enterprises.

Requires the Department of Labor to request labor unions, general
contractors, and businesses that will rebuild infrastructure,
transportation systems, technology and computer networks, and
energy distribution systems to actively recruit, hire, and provide onthe-job training to African American men ages 18 to 39 through
existing jobs, apprenticeships, and "earn while you learn" programs.
Labor must help coordinate such recruitment.

H.R. 52

Jobs, On-the-Job 'Earn While You
Learn' Training, and Apprenticeships
for African-American Young Men Act

Rep. Scott, David (DGA-13)

H.R. 66

Route 66 Centennial Commission Act

Establishes Route 66 Centennial Commission to honor the 100th
Rep. Davis, Rodney (Ryear anniversary of the establishment of Route 66 and requires the
14 Cosponsors; 6 D, 8 R
IL-13)
commission to determine the best way to honor Route 66 and issue
a report on what needs to be done to preserve Route 66.

H.R. 89

To amend subtitle IV of title 40, United
Rep. Blackburn,
States Code, regarding county
Marsha (R-TN-7)
additions to the Appalachian region

H.R. 100

Support Local Transportation Act

Rep. Brownley, Julia
(D-CA-26)

9 Cosponsors; 7 D, 2 R

Passed House 237187, Referred to
Senate Homeland
Security & Government
Affairs

Referred to House
Education and
Workforce

Referred to the House
T&I Committee

0 Cosponsors

Adds the Tennessee counties of Hickman, Perry, and Wayne to the
definition of "Appalachian region" for purposes of Appalachian
regional development efforts

Referred to the House
T&I Committee

1 Cosponsor; Rep.
Moore, Gwen (D-WI-4)

Modifies the percentages of funds allocated to certain urbanized
areas under the surface transportation block grant program for the
next three fiscal years.

Referred to the House
T&I Committee

Referred to the House
T&I Committee

H.R 127

Transportation for Heroes Act of 2017

Rep. Green, Al (D-TX9)

0 Cosponsors

Revises urbanized area formula grant recipient requirements to
require a recipient to certify that it will ensure that a fare of no more
than 50% of the peak hour fare will be charged to a U.S. veteran
during non-peak hours for transportation using or involving a facility
or equipment of a project financed by the grant

H.R. 233

Safe Freight Act of 2017

Rep. Young, Don (RAK)

25 Cosponsors; 17 D, 8
R

Directs the Federal Railroad Adminstration (FRA) to issue
regulations requiring two members on all frieght trains

Referred to the House
T&I Committee

0 Cosponsors

Allows Highway Trust fund dollars to be used to construct noise
barriers next to predominately residential neighborhoods that are
next to a recently widened highway or where the neighborhood is
older than 10 years and located next to a highway (doesn't have to
have been widened).

Referred to the House
T&I Committee

H.R. 268

Neighborhood Noise Barriers Act of
2017

Rep. Lewis, John (DGA-5)

Introduced in House of Representatives
Bill No.

H.R. 274

H.R. 336

H.R. 481

H.R. 547

H.R. 549

Title

Modernizing Government Travel Act

Transit Benefits Modernization Act

REBUILD Act

National Infrastructure Development
Bank Act of 2017

Transit Security Grant Program
Flexibility Act

Lead Sponsor(s)

Rep. Moulton, Seth (DMA-6)

Rep. Meadows, Mark
(R-NC-11)

Rep. Calvert, Ken (RCA-42)

Rep. DeLauro, Rosa
(D-CT-3)

Rep. Donovan, Daniel
M., Jr. (R-NY-11)

Cosponsors

Summary

Allows Federal employees to be reimbursed for using services
10 Cosponsors; 6 D, 4 R provided by transportation network companies (TNCs) for official
business. Sets forth definition of transportation network companies.

Status
Passed House by
voice vote. Ordered
reported favorably by
Senate Homeland
Security and
Government Affairs on
3/15

5 Cosponsors; 3 D, 2 R

Allows services provided by transportation network companies
(TNCs) to qualify as a transportation fringe benefit for Federal
Referred to House
employees within the national capital region. Employees would have Oversight and
to forgoe recieving transit benefits if they chose to recieve TNC
Government Reform
benefits.

0 Cosponsors

Amends the National Environmental Policy Act of 1969 (NEPA) to
authorize: (1) the assignment to states of federal environmental
review responsibilities under NEPA and other relevant federal
environmental laws for covered federal projects, and (2) states to
assume all or part of those responsibilities.

Referred to House
Committee on Natural
Resources

79 Cosponsors; 79 D

Would create and fund a public bank to leverage public and private
dollars for meritorious infrastructure projects of national or regional
significance. Would supplement other federal infrastructure
programs by providing loans, loan guarantees and proceeds from
bond issuances for projects, and make payments to help states and
localities cover their bond interest payments.

Referred to House T&I;
Energy and
Commerce; Financial
Services; Ways and
Means

5 Cosponsors; 2 D, 3 R

Adds a period of performance for public transportation security
assistance grants. Awarded funds would be available for a grant
recipient for not fewer than 36 months, and not fewer than 55
months for projects that (a) provide security improvements for public
transportation systems in final design or under construction or (b)
provide security improvements for stations and other public
transportation infrastructure, including that owned by State or local
governments.

Passed House by
voice vote. Referred to
Senate Homeland
Security and
Government Affairs

Referred to House T&I;
Energy and
Commerce; Education
Requires state lawmakers to disclose their sources of income and
and the Workforce;
possible conflicts of interest or face loss in federal funding for certain
Financial Services;
programs, including transportation funds
Homeland Security;
Judiciary; Ways and
Means

H.R. 554

Make State Governments More Open, Rep. Kildee, Dan (D-MI0 Cosponsors
Honest, and Transparent Act of 2017 5)

H.R. 556

BLUE Act of 2017

Rep. Lance, Leonard
(R-NJ-7)

3 Cosponsors; 1 D, 2 R

Requires the Administrator of the Federal Highway Administration to
make an exception to the Manual on Uniform Traffic Control Devices
Referred House T&I
to allow for certain colored markings between longitudinal parallel
lines for celebratory or ceremonial purposes

H.R. 721

BRACE Act

Rep. Jenkins, Lynn (RKS-2)

147 Cosponsors; 64 D,
83 R

Makes permanent the tax credit for railroad truck maintenance and
would apply to ependitures paid or incurred after December 31,
2016.

Referred to House
Ways & Means

Introduced in House of Representatives
Bill No.

H.R. 736

H.R. 765

H.R. 824

H.R. 891

Title

Black Box Privacy Protection Act

Increase Transportation Alternatives
Investment Act of 2017

No Transportation Funds for
Sanctuary Cities Act

Federal Transit Modernization Act of
2017

Lead Sponsor(s)

Cosponsors

Summary

Status

Rep. Capuano, Michael
0 Cosponsors
E. (D-MA-7)

Requires manufacturers of new autmobiles to disclose on the
information label affixed to the window of the automobile (1) the
presence and location of an event data recorder, (2) the type of
information recorded and how it is recorded, and (3) that the
recording may be used in a law enforcement proceeding. It would
apply to any device that records information such as vehicle speed,
Referred to House
seatbelt use, application of brakes, or other information pertinent to
Energy and Commerce
the operation of the vehicle. Prohibits the manufacture, sale, or
import into the US of an automobile model year 2016 or later that is
equipped with an event data recorder unless the consumer can
control the recording of information and establishes penalties for
violators. Any data recorded would be considered the property of the
owner of the vehicle.

Rep. Velazquez, Nydia
M. (D-NY-7)

4 Cosponsors; 4 D, 0 R

Creates a surface transportation block grant program to support
transportation alternatives in areas that are undergoing extensive
repair or reconstruction of transportation infrastructure, including
federal-aid highways, federally owned roads open for public travel,
passenger rail facilities, and public transportation facilities. Requires
the Secretary of Transportation within 1 year of enactment of this act
Referred to House T&I
to award grants under the program. Eligible entities include state
and local governments, MPOs, and RPOs. Eligible activities include
TDM programs including support for TMAs, carpool or
telecommuting projects, and planning, design, acquisition of rightsof-way, construction, improvement and management of streets,
pathways, and public transportation facilities to facilitate expanded
bicycle and pedestrian mobility and access

Rep. Smith, Jason (RMO-8)

4 Cosponsors; 0 D, 4 R

Prohibits any grant funding made available under Chapter 1 of Title
23 or provided through the TIGER program, or any subsequent
appropriation act from being obligated to any project located in
whole or in part in a sanctuary jurisdiction. Defines sanctuary
jurisdiction as an state or political subdivision of a state that has a
statute, ordinance, policy, or practice that prohibits or restricts any
government entity or official from (1) sending, receiving, maintaining
or exchanging with any Federal, state,or local government entity
citizenship or immigration status of any individual, or (2) complying
with any DHS detainer ordering that the government entity or official
temporarily hold an alien in custody, transport the alien for transfer
to federal custody, or notify DHS about the release of an alien.

Rep. Meadows, Mark
(R-NC-11)

Repeals labor standard requirements that condition financial
assistance for public transportation projects upon employee
protective arrangements approved by the Secretary of Labor.
Repeals the prevailing wage requirement, which requires the
1 Cosponsor; Rep.
Secretary of Transportation to ensure that laborers and mechanics
Farenthold, Blake (R-TX- employed by contractors and subcontractors in construction work
Referred to House T&I
27)
are paid wages not less than those prevailing on similar construction
in the locality. Repeals employee protective arragements, including
provisions for the preservation of rights under existing collective
bargaining agreements, the continuation of collective bargaining
rights, paid training or retraining programs, and more.

Referred to House T&I

Introduced in House of Representatives
Bill No.

H.R. 904

H.R. 932

Title

Buy American Improvement Act of
2017

MOVE Act

H.R. 966

TIGER CUBS Act

H.R. 988

To provide for a study by the
Transportation Research Board of the
National Academies on the impact of
diverting certain freight rail traffic to
avoid urban areas, and for other
purposes

Lead Sponsor(s)

Rep. Lipinski, Daniel
(D-IL-3)

Rep. Ellison, Keith (DMN-5)

Rep. Larsen, Rick (DWA-2)

Rep. Ellison, Keith (DMN-5)

Cosponsors

Summary

Status

12 Cosponsors; 10 D, 2
R

Increases requirements for american-made content. For surface
transportation projects required to use steel, iron and manufactured
goods produced in the US, provides an exception that applies when
procuring rolling stock and the cost of components and
subcomponents produced in the US is more than 60% of the cost of
all components of rolling stock and final assembly of the rolling stock
has occured in the US. Requires the Secretary of Transportation
within 1 year of enactment of the act to review regulations to
determine whether manufactured products other than those
containing steel and iron should be considered for domestic content
preferences. Modifies Buy America provisions for Amtrak. Before
Amtrak can apply an exception to Buy America provisions, it must
enter into an arrangement with the National Institute of Standards
and Technology to conduct a supplier scouting process for domestic
suppliers that can provide the materials or supplies for which an
exemption is being sought. Amtrak must submit this report and the
exemption application to the Secretary, who will consider the results
of the supplier scouting process before making a decision on the
application. If the Secretary decides to grant the exemption, the
Secretary shall publish a summary of the scouting report and
reasons for the decision in the Federal Register. Additional Buy
America provisions are also applied to projects financed with
passenger facility charges and to existing rail loan and loan
guarantee requirements.

Referred to House
Oversight &
Government Reform;
Financial Services;
T&I; Energy and
Commerce;
Agriculture; Natural
Resources; Homeland
Security

7 Cosponsors; 7 D; 0 R

Directs DOT to issue regulations necessary to establish performance
measures relating to multimodal connectivity and accessibility for
states and MPOs to use to assess roadways, public transportation
infrastructure, pedestrian and bikeway infrastructure, and other
transportation infrastructure. Performance measures must include
ones to assess specified transportation accessibility factors with
Referred to House T&I
respect to the general population as well as disadvantaged
populations (low-income or minority populations and people with
disabilities). MPOs must coordinate selection of multimodal
transportation accessibility targets with relevant state and public
transportation providers to ensure consistency with the performance
measures established by DOT.

6 Cosponsors; 6 D, 0 R

Provides supplemental appropriations for FY2017 for the TIGER
grant program. Provides $500 million available until September
2019. Requires that at least $100 million of this amount go to
Referred to House
projects in cities with populations between 10,000 and 50,000. The
Budget; Appropriations
minimum grant for these small cities will be $2 million and the federal
share of costs may be over 80%.

0 Cosponsors

Requires that within 3 months of the enactment of this act the
Secretary of Transportation make arrangements with TRB for a
study on the cost and impact of rerouting freight rail traffic containing
hazardous materials to avoid transportation of such materials
Referred to House T&I
through urban areas. The Board shall share a report on the results
of the study with Congress no later than 21 months after the date of
enactment of the act. Authorizes $850,000 to carry this out.

Introduced in House of Representatives
Bill No.

Title

Lead Sponsor(s)

Cosponsors

Rep. Sires, Albio (D-NJ0 Cosponsors
8)

Summary

Status

Defines employer-based commuter program and transportation
management organization. Requires MPO transportation plans to
include employer outreach activities and strategies. Clarifies that
MPOs should include representatives of employers, embloyer-based
commuter programs, and transportation management organizations
as interested parties who should have a reasonable opportunity to
comment on the transportation plan. Requires the MPO TIP to
include projects identified in a relevant commuter trip reduction plan.
Requires greater MPO coordination with employers, including the
establishment of employer advisory councils that develop commuter
trip reduction plans. Authorizes the Secretary to make a grant to a
national non-profit organization engaged in efforts relating to
employer-based commuter programs, or another entity to establish
Referred to House T&I
an information clearinghouse, develop an education program, and
provide technical assistance relating to employer-based commuter
programs. Requires recipients of federal funds for a project with an
estimated total cost of $75 million or more that will reduce traffic flow
for more then 120 days to prepare a congestion mitigation plan for
the duration of project construction. This plan shall be made
avallable for reveiw at the request of the Secretary. Requires the
Secretary to develop and implement a plan to expand and promote
employer-based commuter programs and submit a report on the
implementation and impact of the plan to Congress no later than 2
years after the date of enactment. Also requires the Secretary to
submit a report to Congress within 1 year on recommendations for
better integrating employer-based commuter programs into
emergency planning, preparedness, and response activities.

H.R. 1028

Commute Less Act of 2017

H.R. 1093

To require the Federal Railroad
Administration and the Federal Transit
1 Cosponsor; Rep.
Authority to provide appropriate
Rep. Sires, Albio (D-NJPayne, Donald M. Jr. (DCongressional notice of safety audits 8)
NJ-10)
conducted with respect to railroads
and rail transit agencies

Requires the Federal Railroad Administration and Federal Transit
Adminstration to notify the relevant congressional committees and
congressional member 10 days after they have begun a safety audit
Referred to House T&I
of a railroad or rail transit agency. Further requires both agencies to
provide a report 90 days after the audit is complete summarizing the
audits results.

H.R. 1144

To impose a tax on certain trading
transactions to invest in our families
and communities, improve our
Rep. Ellison, Keith (Dinfrastructure and our environment,
MN-5)
strengthen our financial security,
expand opportunity and reduce market
volatility

17 Cosponsors; 17 D, 0
R

Imposes a .5%, .10% or .0005% tax on certain securities trades to,
among five listed priorities, "(invest) in transportation including public
mass transit and an infrastructure bank that promotes
Referred to House
environmentally responsible domestic manufacturing and
Ways & Means
construction industries. Does not specify what exact amount,
programs or types of public mass transit should be funded with the
proceeds

H.R. 1200

To amend the Internal Revenue Code
of 1986 to provide for collegiate
housing and infrastructure grants

This bill amends the Internal Revenue Code to allow tax-exempt
charitable or educational organizations to make collegiate housing
32 Cosponsors; 12 D, 20
and infrastructure grants to certain tax-exempt social clubs (e.g.,
R
college fraternities and sororities) which apply such grants to their
collegiate housing property

Rep. Sessions, Pete
(R-TX-32)

Referred to House
Ways & Means

Introduced in House of Representatives
Bill No.

Title

Lead Sponsor(s)

Cosponsors

Summary

H.R. 1266

Vision Zero Act of 2017

Rep. Blumenauer Earl
(D-OR-3)

H.R. 1305

American Community Survey Act

Rep. Poe Ted (R-TX-2) 7 Cosponsors; 0 D, 7 R

H.R. 1346

To repeal the rule issued by the
Federal Highway Administration and
the Federal Transit Administration
entitled "Metropolitan Planning
Organization Coordination and
Planning Area Reform

Rep. Lapinski, Dan (DIL-3)

Repeals the rule issued by the Federal Highway Administration and
24 Cosponsors; 11 D, 13 the Federal Transit Administration entitled “Metropolitan Planning
Organization Coordination and Planning Area Reform” (81 Fed. Reg.
R
93448) on December 20, 2016

H.R. 1458

Raise And Index to Sustainably and
Efficiently Invest in Transportation Act
of 2017

Rep. Blumenauer Earl
(D-OR-3)

23 Cosponsors; 23 D, 0
R

H.R. 1501

Small Community Transit
Improvement Act of 2017

Rep. Davis, Rodney (R3 Cosponsors; 2 D, 1 R
IL-13)

H.R.1568

To enhance interstate commerce by
Rep. Duncan Jr., John
creating a national hiring standard for
(R-TN-2)
motor carriers, and for other purposes.

H.R. 1571

To provide first responders with
planning, training, and equipment
Rep. Herrera Butler,
capabilities for crude oil-by-rail and
Jamie (R-WA-3)
ethanol-by-rail derailment and incident
response, and for other purposes

H.R. 1623

To repeal the Advanced Technology
Vehicles Manufacturing Incentive
Program

1 Cosponsor; 0 D, 1 R

Status

This bill authorizes the Department of Transportation to award grants
to a city, town, township, borough, county, parish, district, village, or
other political subdivision of a state to develop a Vision Zero plan to
eliminate transportation-related fatalities and serious injuries in its
Referred to the House
jurisdiction within a specified timeframe, not to exceed 20 years.
Committee on
Transportation and
The Department may award grants to up to five entities serving such Infrastructure.
jurisdictions, with at least 25% of grant funds going to entities that
serve a jurisdiction with a population of under 200,000. The federal
share of projects costs shall not exceed 80%.
This bill makes participation in the American Community Survey
voluntary, except with respect to certain basic questions like name,
address, date of response, and number of people living at an
address.

Referred to House
Committee on
Oversight and
Government Reform
Referred to the House
Committee on
Transportation and
Infrastructure.

Referred to the House
The bill would raise federal gas and diesel taxes 15 cents over three
Committee on Ways
years (2017-2019( and index the taxes thereafter to inflation
and Means
Requires 3 percent of formula grants under Title 49 to go to
urbanized areas with populations of less than 200,000

Referred to the House
Committee on
Transportation and
Infrastructure.

3 Cosponsors; 0 D, 3 R

No text avaliable yet

Referred to the House
Committee on
Transportation and
Infrastructure.

1 Cosponsors; 1 D, 0 R

No text avaliable yet

Referred to the House
Committee on Science,
Space and Technology

No text avaliable yet

Referred to the House
Committee on Energy
and Commerce

Rep. Russell, Steve (R0 Cosponsors
OK-5)

Introduced in Senate
Bill No.

S. 21

S. 34

Title

Regulations from the
Executive in Need of
Scrutiny (REINS) Act
of 2017

Midnight Rules Relief
Act of 2017

Lead Sponsor(s)

Sen. Paul, Rand
(R-KY)

Sen. Johnson,
Ron (R-WI)

Sen. Sullivan,
Dan (R-AK)

Cosponsors

Requires a joint resolution of approval to be enacted by Congress
within 70 session days or legislative days after an agency proposing a
major rule submits its report on such rule to Congress in order for the
rule to take effect. Defines a "major rule" as any rule that the Office of
Information and Regulatory Affairs of the Office of Management and
Budget finds results in: (1) an annual effect on the economy of $100
35 Cosponsors; 0
million or more; (2) a major increase in costs or prices for consumers,
D, 35 R
individual industries, government agencies, or geographic regions; or
(3) significant adverse effects on competition, employment, investment,
productivity, innovation, or the ability of U.S.-based enterprises to
compete with foreign-based enterprises.

5 Cosponsors; 0
D, 5 R

Amends the Congressional Review Act to allow Congress to consider a
joint resolution to disapprove multiple regulations that federal agencies
have submitted for congressional review within the last 60 legislative
days of a session of Congress during the final year of a President's
term. Congress may disapprove a group of such regulations together (i.
e., "en bloc") instead of the current procedure of considering only one
regulation at a time.

17 Cosponsors; 0 Requires each agency to repeal or amend 2 or more rules before
D, 17 R
issuing or amending a rule

S. 56

Red Tape Act of 2017

S. 78

Modernizing
Government Travel
Act

S. 88

A bill to ensure
appropriate spectrum
planning and
Sen. Fischer, Deb 3 Cosponsors; 2
interagency
(R-NE)
D, 1 R
coordination to
support the Internet of
Things

Sen. Lee, Mike
(R-UT)

Summary

5 Cosponsors; 2
D, 3 R

Status

Referred to
Senate Homeland
Security and
Government
Affairs

Referred to
Senate Homeland
Security and
Government
Affairs
Referred to the
Senate Homeland
Security and
Government
Affairs

Referred to the
Allows Federal employees to be reimbursed for using services provided Senate Homeland
by transportation network companies (TNCs) for official business. Sets Security and
Government
forth definition of transportation network companies.
Affairs

Creates a public/private working group to study and advise Congress
on IoT policy issues.

Ordered reported
favorably by the
Senate
Commerce,
Science, and
Technology on
1/24

Introduced in Senate
Bill No.

S. 181

S. 195

S. 263

Title

Lead Sponsor(s)

A bill to ensure that
certain Federal public
works and
infrastructure projects Sen. Brown,
Sherrod (D-OH)
use materials
produced in the
United States, and for
other purposes

TIRE Act

Sen. Flake, Jeff
(R-AZ)

Ozone Standards
Sen. Capito,
Implementation Act of Shelley Moore
2017
(R-WV)

Cosponsors

Summary

Status

1 Cosponsor;
Sen. Portman,
Rob (R-OH)

Applies Buy America rules to all taxpayer-funded infrastructure and
public works projects

Referred to the
Senate
Committee on
Homeland
Security and
Government
Affairs

0 Cosponsors

Repeals the prevailing rate of wage requirement for construction work
on highway projects, including the requirement to consult with the
Secretary of Labor to determine minimum wages to be paid to laborers.
Applies to projects that start on or after the date of enactment of the
act.

Referred to
Senate
Environment and
Public Works
Committee

5 Cosponsors; 1
D, 4 R

Delays implementation of the ozone NAAQS that were published in
2015, extending (1) the deadline for states to submit designations to
implement the 2015 ozone NAAQS to October 26, 2024, (2) the
deadline for the EPA to designate state areas as attainment,
nonattainment, or unclassifiable areas to October 26, 2025. States
must submit a SIP by October 26, 2026. The bill also increases the
review cycle for criteria pollutant NAAQS from a 5-year review to a 10year review cycle. Requires EPA to consult with its scientific advisory
committee before revising NAAQS.
During the 5-year period beginning October 1, 2020 the first $21.4
billion in revenues collected by US Customs and Border Protection
during each fiscal year shall be deposited into the Highway Trust Fund.
Allows a state to enter into a remittance agreement with FHWA for a
period of 3 years or longer, under which the state agrees to use the
funds recieved from FHWA to carry out a core infrastructure project.
Authorizes the Administrator to issue regulations to carry this out.

Referred to
Senate
Environment and
Public Works
Committee

Referred to
Senate Homeland
Security and
Government
Affairs

S. 271

Build USA
Infrastructure Act

Sen. Fischer, Deb
0 Cosponsors
(R-NE)

S. 407

A bill to amend the
Internal Revenue
Code of 1986 to
permanently extend
the railroad track
maintenance credit.

Sen. Crapo, Mike 22 Cosponsors;
(R-ID)
10 D, 12 R

Amends the Internal Revenue Code to make permanent the tax credit
for railroad track maintenance (tax credit currently expired on January
1st 2017) and backdates the credit to apply the credit to all expenses
incurred after December 31st 2016

Referred to
Senate Finance
Committee

Sen. Flake, Jeff
(R-AZ)

This bill does two things. First, it delays the enforcement and
implementation of the final rule entitled ‘National Ambient Air Quality
Standards for Ozone’ (80 Fed. Reg. 65292 (October 26, 2015)) until
January 1, 2025. Second, it changes the timeframe for review of Ozone
standards from every five years to every 10 years.

Read twice and
referred to the
Committee on
Environment and
Public Works

S. 452

ORDEAL Act of 2017

4 Cosponsors; 0
D, 4 R

Introduced in Senate
Bill No.
S. 453

S. 454

Title
Agency PAYGO for
Greenhouse Gases
Act

Commonsense
Legislative
Exceptional Events
Reforms Act of 2017

Lead Sponsor(s)
Sen. Flake, Jeff
(R-AZ)

Sen. Flake, Jeff
(R-AZ)

S. 468

Historic Routes
Preservation Act

Sen. Flake, Jeff
(R-AZ)

S. 496

A bill to repeal the
rule issued by the
Federal Highway
Administration and
the Federal Transit
Sen. Duckworth
Administration entitled Tammy (D-IL)
"Metropolitan
Planning Organization
Coordination and
Planning Area Reform

Cosponsors
2 Cosponsors; 0
D, 2 R

2 Cosponsors; 0
D, 2 R

Summary

Status

Requires the Administrator of the Environmental Protection Agency to
include in any proposed rule that limits greenhouse gas emissions and
imposes increased costs on other Federal agencies an offset from
funds available to the Administrator for all projected increased costs
that the proposed rule would impose on other Federal agencies.

Referred to the
Committee on
Environment and
Public Works

This bill amends the Clean Air Act to revise the requirements for
regulations that govern the review and handling of air quality monitoring
data influenced by exceptional events. The Environmental Protection
Agency may exclude monitored exceedances of the National Ambient
Air Quality Standards from consideration when designating an area as
nonattainment, redesignating an area as nonattainment, or
reclassifying an existing nonattainment area to a higher classification if
a state demonstrates that an exceptional event caused the
Referred to the
exceedances.
Committee on
Environment and
The bill requires that the criteria used to determine if an exceptional
Public Works
event was demonstrated must be specific in order to minimize the
discretion of the EPA in approving or disapproving the demonstration.
The EPA must make a determination within 90 days after the
submission of a petition by a state of an exceptional event
demonstration. The demonstration is approved if the EPA does not
make a determination by that deadline.

3 Cosponsors; 0
D, 3 R

This bill seeks to more efficiently resolve right of way disputes by
allowing any state, county, political subdivision or agency of a state,
company, or other person that asserts public acceptance of a right-ofway granted for the construction of highways over public lands to file a
claim within a 25-year period. The bill sets forth a procedure for
conclusively verifying, proving, and establishing the acceptance of such
rights-of-way.

3 Cosponsors; 1
D, 2 R

Passed the
Senate on March
Repeals the rule issued by the Federal Highway Administration and the
8th unanimously,
Federal Transit Administration entitled “Metropolitan Planning
referred to House
Organization Coordination and Planning Area Reform” (81 Fed. Reg.
Committee on
93448) on December 20, 2016
Transportation
and Infrastructure

Referred to
Senate Energy
and Natural
Resources
Committee

Introduced in Senate
Bill No.

S. 531

S. 604

Title

Lead Sponsor(s)

A bill to amend the
Intermodal Surface
Transportation
Efficiency Act of 1991
Sen. Paul, Rand
to designate a portion
(R-KY)
of the Edward T.
Breathitt Parkway as
Interstate Route I169.

Cosponsors

0 Cosponsors

Highway Rights-ofSen. Hatch, Orrin 2 Cosponsors; 0
Way Permitting
(R-UT)
D, 2 R
Efficiency Act of 2017

Summary

Status

Referred to the
Amends the High Priority Corridor Program to add a portion of the
Committee on
Edward T. Breathitt (Pennyrile) Parkway and designates that portion as
Environment and
I-169
Public Works

This bill requires the Secretaries of Agriculture and Interior to jointly
establish a program under which any State may offer, and the
Secretaries shall agree, to enter into a memorandum of understanding
with the Secretaries concerned to allow for the permitting of broadband
within an operational right-of-way. Sets forth requirements for the
memorandum of understanding. Additionally the bill requires the two
Secretaries to not later than 180 days after the date of enactment of the
Act, designate any project within an existing operational right-of-way as
an action categorically excluded from the requirements relating to
environmental assessments or environmental impact statements under
certain sections of the U.S. Code (1508.4 of title 40, Code of Federal
Regulations, and section 771.117(c) of title 23, Code of Federal
Regulations).

Referred to the
Committee on
Environment and
Public Works

Item #17-4-13
G o v e r n m e n t R e l a t i o n s & P u b l i c A f f a i r s C o m m i t t e e I nf or m a t i o n
March 31, 2017

State Advocacy Update
Issue: Update on state advocacy issues.
Recommendation: For information only.
Discussion: On March 29, Governor Brown and the leaders of the Senate and Assembly
announced a compromise transportation funding proposal, now called the Road Repair and
Accountability Act of 2017, which was amended into SB 1. This is the first agreement reached
by the parties after three years of work on a transportation funding package, and the first
significant change in state funding for transportation since 1993. The legislation is scheduled to
be voted on by April 6, prior to the Legislature’s spring recess.
SB 1 invests $52.4 billion over the next decade, split equally between state and local
investments. The principle component is a Road Maintenance and Rehabilitation Program to
address deferred maintenance on the state highway system and the local street and road system.
Local & Regional Transportation Infrastructure (10-year projections)
Most significantly to SACOG members, it would provide $22.5 billion over 10 years for local
streets and roads, intercity rail, and transit.
Local Streets & Roads ($15 billion)
Attachment A includes an estimate of the $15 billion in “fix-it-first” local road repairs funding
that would be available to SACOG jurisdictions each year. The amounts are projected to increase
over time, as the revenues are tied to inflation-indexed sources, as described later in this item. SB
1 prioritizes fixing local streets and roads. However, if a jurisdiction is able to improve its roads
to a state of good repair, indicated by an average Pavement Condition Index of 80 or higher, SB
1 would authorize a city or county to spend its funds on transportation priorities.
Transit and Intercity Rail ($7.5 billion)
Attachment B includes an estimate of the $7.5 billion for public transit and intercity rail that
would be available to SACOG and transit operators within the region. The amounts are projected
to increase over time, as the revenues are tied to the price of diesel (a price-based sales tax).
Funding for transit is based on existing formulas, while intercity rail would be funded through a
competitive process administered by the California State Transportation Agency.
Self-Help Transportation Communities ($2 billion)
SB 1 would annually set aside $200 million to fund road maintenance and rehabilitation purposes

Government Relations & Public Affairs Committee

Page | 2

in counties that have sought and received voter approval of taxes or that have imposed fees,
including uniform developer fees dedicated solely to transportation improvements. These funds
would be continuously appropriated for allocation pursuant to guidelines to be developed by the
California Transportation Commission in consultation with local agencies.
Local & Regional Transportation Planning Grants ($250 million)
SB 1 would task Caltrans with developing a grant program of $25 million annually for local
planning grants to encourage local and regional planning that furthers state goals, including, but
not limited to, the goals and best practices cited in the regional transportation guidelines adopted
by the California Transportation Commission. The grant program will be designed in
consultation with the Air Resources Board, the Governor's Office of Planning and Research, and
the Department of Housing and Community Development.
Other Local & Regional Transportation Infrastructure Investments:
• State Transportation Improvement Program ($825 million)
• Active Transportation Program ($100 million)
State Highways and Transportation Infrastructure (10-year projections):
Similar to the local and regional investments, SB 1 would provide significant funding focused on
repairing existing transportation infrastructure.
Primary Expenditures:
• State Highway Maintenance and Rehabilitation ($15 billion)
• Bridge and Culvert Maintenance and Rehabilitation ($4 billion)
Solutions for Congested Corridors Program ($2.5 billion)
SB 1 would create the Solutions for Congested Corridors Program. While a state program, this
would potentially provide benefit to regions. The California Transportation Commission would
allocate funding to projects designed to achieve a balanced set of transportation, environmental,
and community access improvements within highly congested travel corridors throughout the
state and that are part of a comprehensive corridor plan. Regional transportation agencies and
Caltrans would nominate projects, with preference to be given to projects that demonstrate
collaboration between regional agencies and Caltrans.
Trade Corridors Enhancement Fund ($3 billion)
SB 1 would create a Trade Corridors Enhancement Fund, modeled after the Trade Corridors
Improvement Fund created under Proposition 1B of 2006, to be expended on corridor based
freight projects nominated by local agencies and the state. As with the preceding program, this
would also potentially provide benefit to regions.
Other State Highways and Transportation Infrastructure Investments:
• Caltrans efficiency measures ($1 billion)
• Pre-Apprenticeship Training Programs ($50 million)
• UC and CSU transportation research and transportation related workforce education,
training, and development ($70 million)
• Parks programs, off-highway vehicle programs, boating programs, and agricultural
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programs ($800 million)
State Transportation Improvement Program ($275 million)
Freeway Service Patrol Program ($250 million)

Policy and Programmatic Changes
Additionally, the proposal provides several significant policy and programmatic changes. First, it
will be tied to a constitutional amendment to prohibit spending the funds on anything but
transportation. Second, SB 1 would create the Independent Office of Audits and Investigations
within Caltrans to ensure Caltrans and any entities receiving state transportation funds spend
taxpayer dollars efficiently, effectively and in compliance with state and federal requirements.
This would replace Caltrans Audits and Investigations. The director of the office, who would be
known as the Inspector General, would be appointed by the Governor to a six-year term and
would have the authority to conduct audits and investigations involving state transportation funds
with all affected state agencies.
Third, it gives two new powers to the California Transportation Commission: to hold state and
local government accountable for making the transportation improvements they commit to
delivering, and to review and allocate Caltrans funding and staffing for highway maintenance to
ensure those levels are reasonable and responsible.
Finally, it authorizes Caltrans to complete earlier mitigation of environmental impacts from
construction, a policy that will reduce costs and delays while protecting natural resources.
Specifically, it would authorize the Natural Resources Agency to prepare, approve, and
implement advance mitigation plans for one or more planned transportation projects. An
advanced mitigation plan is regional or statewide in nature and estimates the potential future
mitigation requirements for one or more transportation projects and identifies mitigation projects,
sites, or credits that would fulfill some or all of those requirements. The Agency would be
authorized to administer the program, establish mitigation banks, secure areas for the purpose of
providing mitigation, and allow transportation agencies to use mitigation credits to fulfill
mitigation requirements. This program would be funded with no less than $30 million annually
for four years from capital outlay revenues.
Revenue Sources
SB 1 takes a similar approach to past proposals from the Governor and legislators, by raising a
mix of fees and taxes, as well as repaying some outstanding loans. Revenues are comprised of:
• $7.3 billion by increasing diesel excise tax 20 cents, adjusted every three years for
inflation, which would be used for freight-related expenditures and combined to match
federal FAST Act freight funding
• $3.5 billion by increasing diesel sales tax to 5.75 percent from 1.75 percent, with the
increase funding the Public Transportation Account for transit (3.5 percent) and intercity
rail purposes (0.5 percent)
• $24.4 billion by increasing gasoline excise tax 12 cents, adjusted every three years for
inflation
• $16.3 billion from an annual transportation improvement fee based on a vehicle's value,
adjusted for inflation:
o Under $5,000: $25
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o $5,000-$24,999: $50
o $25,000-$34,999: $100
o $35,000-$59,999: $150
o Over $60,000: $175
$200 million from an annual $100 Zero Emission Vehicle fee starting in 2020, adjusted
annually for inflation
$706 million in General Fund loan repayments

The revenue also includes elimination of the gas tax swap effective July 1, 2019, which is the
annual adjustment by the Board of Equalization to the fixed and variable gas taxes that has
proven to be volatile and resulted in unpredictable revenues for cities and counties.
Also attached is a list of legislation that staff is tracking. If the transportation proposal passes,
housing is likely the next major issue to come before the Legislature. There are many housingrelated proposals that have been introduced.
Approved by:

Kirk E. Trost
Interim Chief Executive Officer
KET:EJ:ts
Attachments
Key Staff:

Erik Johnson, Manager of Policy & Administration, (916) 340-6247

Local Streets Roads Funding Proposed by SB 1 (2016)* vs. SB 1 (2017)**
*Annual amounts at full phase-in **No phase-in
Column1
EL DORADO COUNTY
PLACERVILLE
PLACER COUNTY
AUBURN
COLFAX
LINCOLN
LOOMIS
ROCKLIN
ROSEVILLE
SACRAMENTO COUNTY
CITRUS HEIGHTS
ELK GROVE
FOLSOM
GALT
ISLETON
RANCHO CORDOVA
SACRAMENTO
SUTTER COUNTY
LIVE OAK
YUBA CITY
YOLO COUNTY
DAVIS
WEST SACRAMENTO
WINTERS
WOODLAND
YUBA COUNTY
MARYSVILLE
WHEATLAND

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

December 2016
Cities
Counties
$ 10,158,020
367,159
$
14,642,375
475,349
68,595
1,576,825
227,836
2,072,712
4,416,432
$
42,468,255
2,929,117
5,603,841
2,576,923
846,498
28,209
2,377,502
16,515,953
$
5,682,202
293,988
2,282,934
$
7,964,748
2,296,488
1,763,793
239,223
1,978,901
$
4,530,673
415,285
118,889

Source: California City Finance (2016) and SACOG Calculations (2017)

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

March 2017
Cities2
Counties2
$
6,925,923
250,336
$
9,983,438
324,102
46,769
1,075,108
155,343
1,413,213
3,011,204
$ 28,955,628
1,997,125
3,820,801
1,756,993
577,158
19,233
1,621,024
11,260,877
$
3,874,229
200,446
1,556,546
$
5,430,510
1,565,787
1,202,586
163,107
1,349,251
$
3,089,095
283,149
81,061

Attachment A

SB 1 Estimated Transit and Intercity Rail Funding for SACOG Region

Attachment B

State Transit Assistance Program Allocations -- Estimated Regional Amounts -- 10-year Total
PUC 99313 - STA
PUC 99314 - STA
Total STA Allocation
Allocation (Projected Allocation (Projected (Projected 10-Yr
10-Yr Increase)
10-Yr Increase)
Increase)

Regional Entity
SACOG Total
State Total
SACOG Region Share

$103,126,623
$2,150,000,000
5%

$48,235,908
$2,150,000,000
2%

State Transit Assistance Program Allocations -- Estimated Amounts by Operator -- 10-year Total
PUC 99314 - STA
Allocation (Projected
10-Yr Increase)

Transit Operator
City of Davis
City of Elk Grove
City of Folsom
Sacramento Regional Transit District
Yolo County Transportation District
Yuba Sutter Transit Authority
Total

$1,549,311
$1,213,500
$173,485
$42,327,154
$2,154,291
$818,167
$48,235,908
New Intercity Passenger Rail Program

Intercity Rail Operator
Capitol Corridor Joint Powers Authority
San Joaquins
LOSSAN
Total

Source: California Transit Association

Projected 10-Yr Total

$220,000,000

(not allocated to operators)

$151,362,531
$4,300,000,000
4%

SACOG State Bill Report

Attachment C

Bill

Author

Title

Summary

AB 1

Frazier (D)

Transportation
Funding

Creates the Road Maintenance and Rehabilitation Program to address deferred maintenance on the
state highway and local street and road systems. Provides for certain funds, creation of the Office of
the Transportation Inspector General, certain loan repayments, diesel fuel excise tax revenues, the
appropriations to the Low Carbon Transit Operations Program, gasoline excise taxes, a certain CEQA
exemption, an Advance Mitigation Program, and a certain surface transportation project delivery
program.

AB 17

Holden (D)

Transit Pass Program: Creates the Transit Pass Program. Requires the Controller of the state to allocate moneys made
Free or Reduced-Fare available for the program to support transit pass programs that provide free or reduced-fare transit
Passes
passes to specified pupils and students.

AB 28

Frazier (D)

Department of
Transportation:
Review: Federal
Program

AB 30

Caballero (D)

Planning and Zoning: Amends the Planning and Zoning Law to authorize a legislative body of a city or county to identify an
Specific Plan: Housing area of underperforming infill and direct a planning agency to prepare a specific plan to provide for
immediate development within that area. Requires the plan to make certain findings relating to the
need for affordable housing. Requires the legislative body to conduct a public hearing prior to
approving the plan.

AB 33

Quirk (D)

Transportation
Electrification

Requires the Public Utilities Corporation to authorize electrical corporations to offer programs and
investments in electric vehicle service equipment installed in residential garages of customers who
purchase a used electric vehicle. Requires that the programs and investments be designed to
accelerate widespread transportation electrification, achieve ratepayer benefits, reduce
dependence on petroleum, meet air quality standards, and reduce emissions of greenhouse gases.

AB 59

Thurmond (D)

Local Housing Trust
Fund Matching Grant
Program

Recasts provisions of the Local Housing Trust Fund Matching Grant Program. Removes emergency
shelters, safe havens, and transitional housing from the authorized use of funds, and instead
authorizes funds to be used for community land trusts. Requires a grant recipient to provide a
proposed expenditure plan and to hold a public hearing or hearings.

AB 65

Patterson (R)

Transportation Bond
Debt Service

Amends an existing law which provides for transfer of certain vehicle weight fee revenues to the
Transportation Debt Service Fund to reimburse the General Fund for payment of current year debt
service on certain general obligation bonds. Excludes from payment the debt service for Proposition
1A bonds.

AB 71

Chiu (D)

Taxes: Credits: LowIncome Housing

Increases, under the Insurance Taxation Law, the Personal Income Tax Law, and the Corporation Tax
Law, the aggregate housing credit dollar amount that may be allocated among low-income housing
projects and farmworker housing projects. Disallows a specified mortgage-related deduction under
the Personal Income Tax Law. Provides for allowable credit amounts.

AB 72

Santiago (D)

Attorney General:
Appropriates a specified sum to the Attorney General to fund the Attorney General's duties in
Enforcement: Housing enforcing specified laws relating to housing.
Laws

AB 73

Chiu (D)

Planning and Zoning: Authorizes a city, county, or city and county to establish by ordinance a housing sustainability
Housing Sustainability district and to apply to the Office of Planning and Research for approval for a zoning incentive
Districts
payment. Provides for permits for residential development, design review standards, and certain
application fees. Requires that prevailing wages be paid in connection with all projects within the
district. Requires a lead agency, when designating districts, to prepare an EIR for the designation.

AB 74

Chiu (D)

Housing

AB 87

Ting (D)

Autonomous Vehicles Requires the Department of Motor Vehicles to revoke the vehicle registration of any autonomous
vehicle operating in violation of their Autonomous Vehicle Tester Program and authorizes law
enforcement to impound such vehicles. Gives DMV the discretion to fine companies illegally
operating autonomous vehicles up to a specified amount per day of violation and prohibits those
companies from applying to receive a permit from DMV to legally test self-driving technology on
California road for two years.

AB 91

Cervantes (D)

High-Occupancy
Vehicle Lanes

Reinstates the operation of existing law which provided that the state consents to the jurisdiction of
the federal courts with regard to the compliance, discharge, or enforcement of responsibilities it
assumed as a participant in an interstate surface transportation project delivery pilot program for
environmental review. Makes a repeal of that provision on a specified date.

Requires the Department of Housing and Community Development to establish a Housing for a
Healthy California Program, and to award grants to certain grant applicants. Provides for interim and
long-term rental assistance. Authorizes the department to enter into contracts on a bid or
negotiated basis, exempt from specified small business procurement, personal service, and public
contracting provisions.

Prohibits a high-occupancy vehicle lane from being established in the County of Riverside, unless
that lane is established as a high-occupancy vehicle lane only during the hours of heavy commuter
traffic, as determined by the Department of Transportation.
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Bill

Author

Title

AB 151

Burke (D)

California Global
Amends the Global Warming Solutions Act of 2006. Requires the air resources board to prepare and
Warming Solutions Act approve a scoping plan for achieving the maximum technologically feasible and cost-effective
of 2006
reductions in greenhouse gas emissions and to update the scoping plan. Requires the state board to
report to the Legislature on the need for increased education, career technical education, job
training, and workforce development in ensuring that statewide greenhouse gas emissions are
reduced by a specified level.

Summary

AB 161

Levine (D)

Department of
Finance:
Infrastructure
Investment

Authorizes the Department of Finance to identify infrastructure projects in the state for which the
department will guarantee a rate of return on investment for an investment made in that
infrastructure project by the Public Employees' Retirement System.

AB 174

Bigelow (R)

California
Transportation
Commission:
Membership

Requires that at least one voting member of the California Transportation Commission reside in a
rural county with a population of less than a certain number of individuals.

AB 179

Cervantes (D)

California
Transportation
Commission

Requires a certain number of voting members of the California Transportation Commission to have
specified qualifications. Requires the commission and the Air Resources Board to hold a specified
number of meetings per year to coordinate implementation of transportation policies.

AB 202

Steinorth (R)

Planning and Zoning:
Permits

Requires all grading, foundation, building, and use permits required by a city or county for a
development project that creates, or results in an increase of, a certain number of gross square feet
or more of nonresidential floor area, or for a development project that creates, or results in an
increase of, 50 or more residential dwelling units or guest rooms, or combination thereof, to be
issued by a director of planning who is appointed by the legislative body.

AB 239

Ridley-Thomas S California
Relates to the California Environmental Quality Act and urbanized areas. Defines the terms urban
Environmental Quality area and urbanized area to mean that the population density of the unincorporated area be at least
Act: Urbanized Areas 1,000 persons per square mile.

AB 256

Steinorth (R)

Land Use: Housing

AB 278

Steinorth (R)

California
Exempts from the CEQA provisions a project, or the issuance of a permit for a project, that consists
Environmental Quality of the inspection, maintenance, repair, rehabilitation, replacement, or removal of, or the addition
Act: Transportation
of an auxiliary lane or bikeway to, existing transportation infrastructure and that meets certain
requirements.

AB 302

Gipson (D)

Vehicular Air
Pollution: Incentives

Requires air districts to notify in writing the operators of public and commercial motor vehicle fleets
of incentive programs available for motor vehicle fleets and to post on the districts' Internet Web
sites information on such programs. Exempts from specified fees a medium-duty or heavy-duty
vehicle that has been certified as meeting or exceeding a specified emission standard.

AB 330

Cooley (D)

Highway Safety

Relates to driving under the influence. Authorizes a court to order certain persons to enroll and
participate in a sobriety program as a condition of probation, parole, sentence, or work permit.
Authorizes a court to order such participation as a condition of pretrial release on bond for certain
persons.

AB 346

Daly (D)

Redevelopment:
Housing Successor:
Housing Asset Fund

Authorizes a housing successor, under existing law concerning dissolved redevelopment and
community development agencies, to use funds remaining in a Low and Moderate Income Housing
Asset Fund for homelessness services, transitional housing, or emergency housing services, as well as
for the development of affordable housing.

AB 351

Melendez (R)

Transportation
Funding

Requires certain loans made to the General Fund from specified transportation funds and accounts
to be repaid by a specified date. Makes changes to existing law which provides for the transfer of
certain commercial vehicle weight fee revenues to the transportation Bond Direct Payment Account.
Provides for the portion of the fuel excise tax revenues to be allocated to the State Transportation
Improvement Program, the State Highway Operation and Protection Program, and to city and county
streets and roads.

AB 352

Santiago (D)

State Housing Law:
Efficiency Units

Amends the State Housing Law which authorizes a city or county to permit the construction and
occupancy of efficiency units that have a specified minimum area. Prohibits a city or county from
establishing a higher square footage requirement for efficiency units than the requirement in the
International Building Code.

AB 358

Grayson (D)

Regional Economic
Development Areas

States the intent of the Legislature to enact legislation that would develop regional economic
development areas.

AB 378

Garcia (D)

Global Warming
Requires the State Air Resources Board when adopting rules and regulations to achieve certain
Solutions Act of 2006: greenhouse gas emissions reductions to follow specified requirements, consider the social costs of
Regulations
the emissions and prioritize specified emission reduction rules and regulations.

Makes nonsubstantive changes to existing law which declares the importance of, and general
responsibility for, making housing available and affordable for all Californians.
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Bill

Author

Title

Summary

AB 388

Mullin (D)

Greenhouse Gas
Reduction Fund:
Wetland Restoration

Authorizes the use of the moneys in the Greenhouse Gas Reduction Fund for the reuse of dredged
material for wetland restoration projects, as specified, if the investment furthers the regulatory
purposes of the California Global Warming Solutions Act of 2006 and is consistent with law.

AB 398

Garcia E (D)

Greenhouse Gas
Reduction Fund:
Report

Requires the Department of Finance to include certain information in an annual report to the
Legislature, including greenhouse gas emissions reductions attributable to certain projects and the
geographic location, industry sector, and number of employees of the business entities, receiving
moneys from the Greenhouse Gas Reduction Fund.

AB 419

Salas (D)

Zero Net Energy
Requires the State Resources Conservation and Development Commission to report to the
Residential Buildings: appropriate fiscal and policy committees of the Legislature on the commission's zero net energy
Report
residential buildings programs.

AB 467

Mullin (D)

Local Transportation Amends the Local Transportation Authority and Improvement Act, which provides for a local
Authorities:
transportation authority to adopt a transportation expenditure plan for the proceeds of a specified
Transactions and Tax tax, and requires the plan to be included in a voter information handbook sent to voters.

AB 468

Santiago (D)

Transit Districts:
Prohibition Orders

Amends an existing law which authorizes the Sacramento Regional Transit District, the Fresno Area
Express, and the San Francisco Bay Area Rapid Transit District to issue a prohibition order to any
person cited for committing one or more of certain prohibited acts in specified transit facilities.
Applies such provisions to the Los Angeles County Metropolitan Transportation Authority.

AB 483

Bocanegra (D)

Airports: Pollution

Requires the Department of Toxic Substances Control and the Air Resources Board to conduct
specified tests of the soil and air quality at airports. Requires the Board to coordinate the air quality
testing with air districts. Requires the Department and the Board to submit a specified report to the
Legislature and post that report on their Internet Web sites.

AB 494

Bloom (D)

Land Use: Accessory
Dwelling Units

Amends the Planning and Zoning Law which authorizes a local agency to provide for the creation of
accessory dwelling units and requires the accessory dwelling units to comply with certain conditions,
including that the unit is not intended for sale separate from the primary residence and may be
rented. Provides that an accessory dwelling unit may be rented separately from the primary
residence.

AB 496

Fong (R)

Transportation
Funding

Creates the traffic Relief and Road Improvement Program to address traffic congestion and deferred
maintenance on the state highway system and the local street and road system.

AB 499

Harper (R)

Environmental Quality Makes nonsubstantive changes to an exemption under the California Environmental Quality Act
Act: Infill
pertaining to a residential project located on an infill site within an urbanized area that meets
Development
specified criteria.

AB 515

Frazier (D)

State Highway System Requires the department of Transportation to prepare a State Highway System Management Plan,
Management Plan
which would consist of a specified 10-year state highway rehabilitation plan and a specified 5-year
maintenance plan. Requires the department to make a draft of its proposed plan available to
regional transportation agencies and to transmit the plan to the Governor and Legislature
periodically.

AB 577

Caballero (D)

Disadvantaged
Communities

Amends existing law which defines a disadvantaged community as a community with an annual
median household income that is less than a certain percentage of the statewide annual median
household income for various purposes, that include, but are not limited to, the Water Quality,
Supply, and Infrastructure Improvement Act of 2014. Expands the definition of disadvantaged
community.

AB 623

Rodriguez (D)

Autonomous Vehicle
Testing: Accident
Reporting

Requires an accident involving operation of an autonomous vehicle that results in catastrophic bodily
injury of the death of a person to be reported to the Department of Motor Vehicles within 24 hours
of occurrence.

AB 636

Irwin (D)

Local Streets and
Roads: Expenditure
Reports

Makes other conforming changes to the existing law which provides for a portion of gasoline excise
tax revenues in the Highway Users Tax Account to be distributed by formula to cities based on their
population and to counties based on their number of registered vehicles and maintained miles of
county roads. Requires the report to be submitted to the Controller within 7 months after the close
of the fiscal year adopted by a city or county.

AB 678

Bocanegra (D)

Housing
Accountability Act

Extends the provisions of the Housing Accountability Act to apply to housing development projects
for above moderate-income households. Requires the findings of certain local agencies to be based
on certain evidence. Makes changes concerning changes to zoning ordinances or general plan land
use designations, approval of housing projects or emergency shelters, the infeasibility of projects,
certain actions by housing organizations, and related matters.

AB 682

Caballero (D)

Multifamily Housing
Program

Makes nonsubstantive changes to existing law which establishes the Multifamily Housing Program to
provide a standardized set of program rules and features applicable to all housing types based on the
California Housing Rehabilitation Program.
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AB 694

Ting (D)

Bicycles

Requires a person operating a bicycle to ride in the right-hand lane or bicycle lane that is wide
enough for a vehicle and bicycle to travel safely side by side within the lane to ride far enough to
the right in order to allow vehicles to pass when approaching a place where a right turn is
authorized.

AB 733

Berman (D)

Infrastructure
Financing Districts:
Climate Change

Authorizes the financing of projects that enable communities to adapt to the impacts of climate
change, including extreme weather events, sea level rise, flooding, heat waves, wildfire, and
drought. Makes conforming changes to the Legislature's findings and declarations.

AB 788

Frazier (D)

Department of
Transportation:
Administration

Makes nonsubstantive changes to the existing law which establishes the Department of
Transportation in the Transportation Agency.

AB 810

Gallagher (R)

Local Alternative
Relates to planned state transportation facilities over the Feather River in the City of Yuba City and
Transportation
certain Counties. Authorizes affected local agencies, acting jointly with a transportation planning
Improvement Program agency, to develop and file a specified alternative transportation improvement program. Requires all
proceeds from the sale of certain excess properties to be allocated to the approved local
alternative.

AB 829

Chiu (D)

Planning and Zoning:
Annual Report

Amends the Planning and Zoning Law. Requires a certain annual report by planning agencies to
include the relationship between jobs and housing, including any imbalance between jobs and
housing. Require that this portion of the report include an assessment of any significant increases or
decreases in employment since the date of the last annual report.

AB 852

Grayson (D)

Planning and Zoning:
General Plan: Report

Requires a city or county report regarding a general plan for land use development within its
boundaries to include the number of housing development applications received in the prior year,
units included in all development applications in the prior year, and units approved and disapproved
in the prior year.

AB 863

Cervantes (D)

Affordable Housing
Requires the Strategic Growth Council, in selecting projects for funding under the Affordable
Housing and Sustainable Communities Program, to seek methods for inclusion of local entrepreneurs
and Sustainable
Communities Program in the implementation of the projects and workforce training and certification of workers hired to
work on the projects.

AB 879

Grayson (D)

Planning and Zoning:
Housing Element

Amends the Planning and Zoning Law which requires a city or county to adopt a general plan for land
use development within its boundaries that includes a housing element. Requires the housing
element to include an analysis of potential and actual nongovernmental constraints upon the
maintenance, improvement, or development of housing for all income levels.

AB 915

Ting (D)

Planning and Zoning:
Density Bonus:
Affordable Housing

Requires a city, county, or city and county that has adopted an ordinance requiring an affordable
housing minimum percentage for housing developments to apply that ordinance to the total number
of housing units in the development, including any additional housing units granted pursuant to
these provisions, unless the city, county, or city and county exempts those additional housing units
from the ordinance.

AB 921

Cervantes (D)

Capitol Park

Makes a nonsubstantive change to a definition in the Capitol View Protection Act prescribing specific
height limits and setback requirements applicable to the area surrounding Capitol Park and defining
certain terms.

AB 932

Ting (D)

Shelter Crisis:
Homeless Shelters

Provides that, upon a declaration of a shelter crisis by the City and County of San Francisco, certain
emergency housing may include homeless shelters and permanent supportive housing. Provides that,
in lieu of compliance with state and local building, housing, health, habitability, or safety standards
and laws, the City and County of San Francisco may adopt by ordinance reasonable local standards
for homeless shelters and permanent supportive housing.

AB 1001 Kiley (R)

Placer County
Transportation
Planning Agency

Authorizes the Placer County Transportation Planning Agency to acquire and dispose of real and
personal property necessary to the full or convenient exercise of its powers.

AB 1015 Mathis (R)

State Highways

Makes technical, nonsubstantive changes to the existing law which establishes the Department of
Transportation and the California Transportation Commission, has full possession and control of all
state highways and all property and rights in property acquired for state highway purposes.

AB 1023 Brough (R)

Joint Powers
Agreement

Makes nonsubstantive changes to the Joint Exercise of Powers Act which authorizes 2 or more public
agencies by agreement to jointly exercise any power common to the contracting parties.

AB 1073 Garcia E (D)

California Clean
Truck, Bus, and OffRoad Vehicle

Requires the state board, when funding a specified class of projects, to allocate a percent of
available funding to support the early commercial deployment or existing zero- and near-zeroemission heavy-duty truck technology.

AB 1082 Burke (D)

Transportation
Electrification:
Vehicle Charging

Requires an electrical corporation file with the PUC a program proposal for the installation of vehicle
charging stations at school facilities. Authorizes the use of these charging stations by faculty,
students, and parents before, during, and after school hours. Includes a reasonable mechanism for
cost recovery by the electrical corporation.

AB 1086 Daly (D)

Local Government:
Housing

Provides additional funding for parks or other financial incentives to local agencies that meet their
share of the regional housing need.
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AB 1113 Bloom (D)

State Transit
Assistant Program

Revises and recasts the provisions governing the State Transit Assistance program. Provides that only
STA-eligible operators are eligible to receive an allocation from the portion of program funds based
on transit operator revenues.

AB 1122 Limon (D)

Affordable Housing

Relates to affordable housing in connection with local authority approval of housing developments.
Relates to legislation relating to housing.

AB 1156 Ting (D)

Planning and Zoning:
General Plan: Report

Amends the Planning and Zoning Law which requires a city or county to adopt a general plan for land
use development within its boundaries that includes a housing element. Requires the report to
include the number of housing units at each income level remaining to be accommodated within the
planning period, and an update to the inventory of land suitable for residential development.

AB 1218 Obernolte (R)

California
Relates to The California Environmental Quality Act, which provides for a mitigated negative
Environmental Quality declaration for a project that may have a significant effect on the environment if revisions in the
Act: Exemption
project would avoid or mitigate that effect and there is no substantial evidence that the project as
revised would have such an effect, and which exempts bicycle transportation plans for an urbanized
area for restriping of streets and highways and other activities.

AB 1233 Cunningham (R) Transportation
Inspector General

Creates the Office of the Transportation Inspector General in state government to ensure that the
above-referenced state agencies and all other state agencies expending state transportation funds
are operating efficiently and in compliance with federal and state laws.

AB 1282 Mullin (D)

Transportation: Task
Force: Permit
Processing

Establishes a transportation permitting task force consisting of representatives from Department of
Transportation, Transportation Commission, state environmental permitting agencies, and other
transportation planning entities to develop a process for early engagement for all parties in the
development of transportation projects.

AB 1324 Gloria (D)

Metropolitan Planning Authorizes a metropolitan planning organization or regional transportation planning agency that is
Organizations; Use
authorized by law to levy, expand, increase, or extend a transactions and use tax to levy, expand,
Taxes
increase, or extend that tax in only a portion of the jurisdiction approved by the required
percentage of the voters. Requires the revenues derived to be used only within the area for which
the levy, expansion, increase, or extension was approved by the voters.

AB 1328 Limon (D)

Sustainable
Communities:
Affordable Housing

Amends existing law which encourages projects eligible for funding under the Affordable Housing and
Sustainable Communities Program to promote certain objectives. Makes a nonsubstantive change to
the provision regarding the eligible projects.

AB 1350 Friedman (D)

Land Use: Housing
Element Update

Relates to the Planning and Zoning Law. Authorizes the formation of a subregional entity and, in the
absence of notice, requires the council of governments to implement the regional housing need
process requirements prior to the scheduled housing element update.

AB 1363 Baker (R)

Transportation
Revenues

Delete the transfer of certain miscellaneous revenues to the Transportation Debt Service Fund.
Requires such revenues to be retained in the State Highway Account and to be used solely for
transportation expenditures.

AB 1418 O'Donnell (D)

Freight
Transportation
Systems

Enacts legislation ensuring and promoting the competitiveness of California's statewide and local
freight transportation systems, including job growth, in a manner consistent with the goals of the
Sustainable Freight Strategy.

AB 1454 Bloom (D)

Transportation
Projects: Lease
Agreements

Continues the authorization for the Department of Transportation and regional transportation
agencies to enter into comprehensive development lease agreements with public and private
entities, or consortia of those entities, for certain transportation projects that may charge certain
users of those projects tolls and user fees, subject to various terms and requirements.

AB 1484 Chavez (R)

Local Disaster
Councils

Makes nonsubstantive changes to the Emergency Services Act, which authorizes counties, cities and
counties, and cities to create disaster councils and requires a disaster council so created to develop
plans for meeting any condition constituting a local emergency or state of emergency including
earthquakes, natural or manmade disasters specific to that jurisdiction, or a state of war
emergency.

AB 1505 Bloom (D)

Land Use: Zoning
Regulations

Amends the Planning and Zoning Law to authorize the legislative body of a city or county to adopt
ordinances to require, as a condition of development of residential rental units, that a development
include a certain percentage of residential rental units affordable to, and occupied by, moderateincome, lower income, very low income, or extremely low income households.

AB 1523 Obernolte (R)

Transportation Funds Makes nonsubstantive changes to provisions requiring the Department of Transportation and the
California Transportation Commission to develop estimates of available state and federal funds after
deducting expenditures for maintenance, local assistance, safety, rehabilitation, and environmental
enhancement and mitigation expenditures, the remaining funds are to be available for capital
improvement projects.

AB 1568 Bloom (D)

Land Uses

Makes technical, nonsubstantive changes to findings and declarations under the Planning and Zoning
Law concerning a requirements that a general plan be adopted that contains certain mandatory
elements, including a housing element that analyzes existing and projected housing needs.
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AB 1585 Bloom (D)

Planning and Zoning:
Affordable Housing

Amends the Planning and Zoning Law. Provides for an affordable housing zoning board and
procedures, public hearing, general plan and zoning ordinances, the share of the regional housing
needs, and payment of prevailing wages. Requires the Department of Housing and Community
Development to establish a housing appeals committee.

AB 1630 Bloom (D)

California
Transportation Plan:
Wildlife Movement

Authorizes the Department of Fish and Wildlife to pursue development of an environmental review
process for remediating barriers to wildlife connectivity that will streamline the permitting process
for certain crossing projects. Provides for requirements for projects using transportation funds, the
public availability of certain assessments, and safe wildlife movement across transportation
infrastructure to reduce vehicle collisions that disrupt freight delivery and increase insurance costs.

AB 1633 Frazier (D)

State Highways: Exit
Information Signs

Adds to the list of specific roadside businesses eligible for an information sign under certain
provisions a business offering electric vehicle charging facilities.

AB 1640 Garcia E (D)

Transportation
Requires each regional transportation improvement program to allocate a certain percentage of
Funding: Low Income available funds to projects or programs that provide direct, meaningful, and assured benefits to lowincome individuals who live in certain identified communities or to riders of transit service that
Communities
connects low-income residents to critical amenities and services.

AB 1652 Kalra (D)

Public Transportation Promotes access to public transportation.

AB 1686 Gloria (D)

Local Government:
Housing Elements

Amends the Planning and Zoning Law which requires a city or county to adopt a comprehensive, long
term general plan that includes various mandatory elements, including a housing element.
Authorizes the Department of Housing to extend the due dates for the determination of each region's
housing period by not more than 75 days.

ACA 4

Aguiar-Curry (D) Local Government
Authorizes a local government to impose, extend, or increase a special tax for the purposes of
Financing: Affordable funding the construction, rehabilitation or replacement of public infrastructure or affordable
housing, if the proposition proposing that tax is approved by a certain percent of voters. Lowers the
Housing
voter-approval threshold for the incurrence of bonded indebtedness in certain cases.

ACA 11

Caballero (D)

Middle Class
Affordable Housing
and Shelter: Funding

Creates the California Middle Class Affordable Housing and Homeless Shelter Account in the General
Fund for the support of local and state programs that assist in the development or acquisition of
housing. Imposes a tax upon all retailers at a percent of the gross receipts of any retailer from the
sale of all tangible personal property sold at retail in this state.

SB 1

Beall (D)

Transportation
Funding

Creates the Road Maintenance and Rehabilitation Program to address deferred maintenance on the
state highway and local street and road systems. Provides for certain funds, creation of the Office of
the Transportation Inspector General, certain loan repayments, diesel fuel excise tax revenues, the
appropriations to the Low Carbon Transit Operations Program, gasoline excise taxes, a certain CEQA
exemption, an Advance Mitigation Program, and a certain surface transportation project delivery
program.

SB 2

Atkins (D)

Building Homes and
Jobs Act

Enacts the Building Homes and Jobs Act. Imposes a fee to be paid at the time of the recording of
every real estate instrument, paper, or notice. Provides for expenditures for affordable owneroccupied workforce housing, housing for purposes related to agricultural workers and their families,
affordable housing, and other housing-related programs.

SB 3

Beall (D)

Affordable Housing
Bond Act of 2018

Enacts the Affordable Housing Bond Act of 2018 which would authorize the issuance of bonds to be
used to finance various existing housing programs, as well as infill infrastructure financing and
affordable housing matching grant programs.

SB 4

Mendoza (D)

Goods Movement and Authorizes state general obligation bonds for projects and programs eligible for funding from the
Clean Trucks Bond Act Trade Corridors Improvement Fund, for projects and programs consistent with the Goods Movement
Emission Reduction Program and programs to expand the use of zero- and near-zero emission trucks
in areas designated as severe or extreme nonattainment areas for ozone and particulate matter.
Provides for rail landside access improvements and landside freight access improvements to airports.

SB 5

de Leon (D)

California Drought,
Enacts the California Drought, Water, Parks, Climate, Coastal Protection, and Outdoor Access For All
Water, Parks, Climate Act of 2018. Authorizes the issuance of bonds in an amount of $3,000,000,000 pursuant to the State
General Obligation Bond Law to finance a drought, water, parks, climate, coastal protection, and
outdoor access for all program.

SB 35

Wiener (D)

Planning and Zoning:
Affordable Housing:
Approval

Amends the Planning and Zoning Law. Requires a planning agency to include in a certain report
specified information regarding units of housing that have completed construction. Requires the
report to be posted on an Internet Web site. Requires an accessory dwelling unit development or a
multifamily housing development that satisfies specified planning objective standards to be subject
to a streamlined, ministerial approval process, as provided, and to not be subject to a conditional
use permit.
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SB 37

Roth (D)

Local Government
Amends an existing law which requires that each city, county, and city and county receive additional
Finance: Property Tax property tax revenues in the form of a vehicle license fee adjustment amount from a Vehicle License
Revenue
Fee Property Tax Compensation Fund. Modifies certain reduction and transfer provisions.

Summary

SB 41

Galgiani (D)

State Air Resources
Board: Compliance:
Regulations

Requires the State Air Resources Board to deem a person to be in compliance with the Truck and Bus
Regulation and prohibits the board from requiring a person to expend further moneys to achieve
compliance with, or from seeking to enforce against that person, that regulation if specified
conditions are met.

SB 53

Hueso (D)

Natural Gas Vehicles

Authorizes a vehicle operated by an engine fueled wholly or partially by natural gas to exceed
certain weight limits by an amount, up to a specified maximum, equal to the difference between
the weight of the vehicle attributable to the natural gas tank and fueling system carried by that
vehicle and the weight of a comparable diesel tank and fueling system.

SB 80

Wieckowski (D) California
Amends the California Environmental Quality Act. Requires a lead agency to post certain notices on
Environmental Quality the agency's Internet Web site and to offer to provide those notices by e-mail. Requires a county
Act: Notices
clerk to post notices regarding an environmental impact report or a negative declaration on the
county's Internet Web site. Requires the filing of a notice in certain cases.

SB 145

Hill (D)

Autonomous Vehicles: Repeals a requirement that the Department of Motor Vehicles notify the Legislature of receipt of an
Testing on Public
application seeking approval to operate an autonomous vehicle capable of operating without the
presence of a driver inside the vehicle on public roads. Repeals the requirement that the approval of
Roads
such an application not be effective any sooner that a specified number of days after the date of the
application.

SB 150

Allen (D)

Regional
Transportation Plans

Requires the State Air Resources Board to update certain greenhouse gas emission reduction targets
for automobiles and light trucks. Requires a sustainable communities or alternative planning strategy
to include an appendix that outlines a region's transportation planning and programming activities,
with transportation projects to be prioritized based on a project's ability to meet certain criteria
and objectives, including vehicle miles traveled reductions and certain cobenefits.

SB 167

Skinner (D)

Housing
Accountability Act

Extends the provisions of the Housing Accountability Act to apply to housing development projects
for above moderate-income households. Requires certain findings of a local agency in relation to
approval or disapproval of certain projects to be based on clear and convincing evidence. Provides
for changes to zoning ordinances and general plan land use designations, the consideration of
economic, environmental, social and technological factors, certain actions, and related matters.

SB 224

Jackson (D)

Environmental Quality Relates to the California Environmental Quality Act. Prohibits a lead agency, in determining the
Act: Baseline
baseline physical conditions by which a lead agency determines whether a project has a significant
Conditions
effect on the environment, from considering the effects of certain actions on the environment.

SB 262

Wieckowski (D) Climate Change:
Climate Adaptation:
Advisory Council

Amends an existing law which requires the Office of Planning and Research to establish an advisory
council. Specifies that members on the advisory council shall serve staggered terms.

SB 263

Leyva (D)

Climate Assistance
Centers

Requires the Strategic Growth Council to establish regional climate assistance centers. Requires the
centers to to target user groups technical assistance in applying for moneys, provide to target user
groups assistance and training in project management and implementation, and work with local
organizations to formulate policy ideas that accomplish specified goals. Authorizes the council and
climate assistance centers to solicit and accept nonstate money.

SB 337

Bates (R)

Repatriation
Infrastructure Fund

Requires the Department of Finance, in consultation with the Franchise Tax Board, to estimate, on
an annual basis by November 1 of each year, the amount of revenue to be received from state taxes
in the next fiscal year as a consequence of enactment of a federal corporate repatriation statute
pursuant to which foreign earnings of United States-based corporations that are currently invested
abroad are moved to the United States.

SB 369

Hertzberg (D)

Autonomous Vehicles Relates to the operation of an autonomous vehicle on public roads for testing purposes by a driver
who possesses the proper class of license. Specifies that a vehicle equipped with a collision
avoidance system that is not capable of driving the vehicle without a human driver remaining fully
engaged in the driving task is not an autonomous vehicle.

SB 389

Roth (D)

Department of
Authorizes the Department of Transportation to establish a special subaccount of the State Highway
Transportation:
Account to accommodate deposits and expenditures of moneys relative to routine programmatic
Programmatic Testing testing and inspection services requested by a local agency or other entity that are not directly
related to a particular project, including, but not limited to, aggregate qualifications, mix
verifications, plant inspections, and laboratory certifications.
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SB 414

Vidak (R)

Transportation Bonds: Provides that no further bonds shall be sold for high-speed rail purposes pursuant to the Safe,
Highway, Street, and Reliable High-Speed Passenger Train Bond Act for the 21st Century, except as specifically provided
Road Project
with respect to an existing appropriation. Requires the net proceed of the bonds to be made
available to the California Transportation Commission for allocation for repair and new construction
projects on state highways and freeways.

Summary

SB 445

Gaines T (R)

Environmental Quality Makes nonsubstantive changes to exemptions under the California Environmental Quality Act
Act: Infill
concerning completion of an environmental impact report on specified projects.
Development

SB 446
SB 498

Gaines T (R)
Skinner (D)

Housing Element
Vehicle Fleets:
Electric Vehicles

Makes nonsubstantive changes to the Planning and Zoning Law.
Amends an existing law which provides for Clean Vehicle Rebates Project to promote the production
and use of zero-emission vehicles and the Hybrid and Zero-Emission Truck and Bus Voucher Incentive
Project to provide vouchers to help State fleets purchase hybrid and Zero-emission trucks and buses.
Requires the State Air Resources Board, for the purposes of public and private sector vehicle fleets,
to develop certain electric vehicle adoption targets.

SB 540

Roth (D)

Workforce Housing
Opportunity Zone

Authorizes a local government to establish a Workforce Housing Opportunity Zone by preparing an
Environmental Impact Report pursuant to the California Environmental Quality Act and adopting a
specific plan required to include text and a diagram or diagrams containing specified information.
Requires certain public hearings. Provides for certain loans.

SB 545

Beall (D)

Vehicles: 24/7
Sobriety Program

Authorizes the court to order a person convicted of a crime described above to enroll and
participate in, and successfully complete, a qualified 24/7 Sobriety program as a condition of
probation and the person committed the crime within ten years of one or more separate crimes that
resulted in a conviction. Requires a person participating in the program to pay the program costs,
commensurate with the person' s ability to pay. Establishes statewide uniform collection and
reporting of data.

SB 591

Berryhill (R)

Motor Vehicle Fuel
Tax

Makes a nonsubstantive change to the Motor Vehicle Fuel Tax Law, which imposes a tax upon each
gallon of motor vehicle fuel removed from a refinery or terminal rack in the State, entered into the
State, or sold in the State, at a specified rate per gallon.

SB 594

Beall (D)

Highway Users Tax
Account

Makes nonsubstantive changes to an existing law which authorizes the Controller to use the funds in
the Highway Users Tax Account in the Transportation Tax Fund for cashflow loans to the General
Fund.

SB 595

Beall (D)

City Streets and
Highways

Make nonsubstantive changes to an existing law which authorizes the legislative body of a city to do
any and all things necessary to lay out, acquire, and construct any section or portion of any street or
highway within its jurisdiction as a freeway and to make any existing street or highway a freeway.

SB 702

Stern (D)

State Vehicles:
Bicycles

Requires the Department of General Services Office of Fleet and Asset Management to expand the
State Employee BikeShare Program to state employees throughout the state, a program that offers
state employees the ability to reserve and use bicycles during the workday.

SB 711

Hill (D)

Infrastructure Finance Establishes in state government the Local-State Sustainable Investment Incentive Program.
Authorizes cities, counties, city and counties, enhanced infrastructure financing districts, and
community revitalization and investment authorities to apply to the Strategic Growth Council to
participate in the program. Provides for policies and procedures and Educational Revenue
Augmentation Fund contributions for application materials and related analysis.

SB 732

Stern (D)

Transportation
Funding

Requires the Department of Finance to compute the amount of outstanding loans made from
specified transportation funds. Requires the Department of Finance to prepare a loan repayment
schedule. Appropriates funds. Requires the repaid funds to be transferred to cities and counties and
to the Department of Transportation for maintenance of the state highway system.

SB 760

Wiener (D)

Transportation
Funding: Active
Transportation:

Establishes a Division of Active Transportation. Requires the California Transportation Commission to
give high priority to increasing safety for pedestrians and bicyclists and to the implementation of
bicycle and pedestrian facilities. Requires the asset management plan to prescribe a process for
community input and complete streets implementation to prioritize safety and accessibility for
pedestrians, bicyclists, and transit users.

SB 768

Allen (D)

Transportation Funds Makes nonsubstantive changes to existing law requiring the Department of Transportation and the
California Transportation Commission to develop estimates of available state and federal funds.
Provides that, after deducting expenditures for local assistance, safety, rehabilitation, and
environmental enhancement and mitigation expenditures, the remaining funds are to be available
for capital improvement projects.

SB 775

Wieckowski (D) Global Warming
Solutions: Emissions
Reductions

Requires the State Air Resources Board to consult with local agencies to identify the most effective
strategies and methods to reduce greenhouse gases, manage greenhouse gas control programs, and
facilitate the development of integrated and cost-effective regional, national, and international
greenhouse gas reduction programs.
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SB 802

Skinner (D)

Autonomous Vehicles: Makes a level 4 or level 5 autonomous vehicle eligible for initial registration, or renewal or transfer
Registration
of registration, only if the vehicle is a zero-emission vehicle that is programmed to optimize fuel
efficiency in order to meet goals for zero-emission vehicle deployment and transportation
electrification and to improve the stability and reliability of the state's electricity grid.

Summary

SCA 2

Newman (D)

Motor Vehicle Fees
and Tax: Restriction
on Expenditures

Prohibits the Legislature from borrowing revenues from fees and taxes imposed by the state on
vehicles or their use or operation, and from using those revenues other than as specifically
permitted by Article XIX of the California Constitution, which provides that up to a certain
percentage of fuel tax revenues allocated to the state may be pledged or used for payment of
principal and interest on certain transportation bonds.

SCA 6

Wiener (D)

Local Transportation
Measure: Special
Taxes

Requires that the imposition, extension, or increase of a special tax by a local government for the
purpose of providing funding for transportation purposes, as specified, be submitted to the
electorate and approved by a certain percentage of the voters voting on the proposition.

SCR 35

Beall (D)

Infrastructure Week

Recognizes the week of May 15, 2017, to May 19, 2017, inclusive, as Infrastructure Week.
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