
Sacramento Area
Council of
Governments

Policy & Innovation Committee

Monday, August 29, 2022 at 10:00 AM
SACOG Board Room, 1415 L Street, Suite 300, Sacramento, CA 95814

Consistent with California Government Code Section 54953 and Assembly Bill 361, a meeting of the Policy &
Innovation Committee will be held via teleconference and in person. Members of the public are invited to observe
the meeting over the internet at: https://us06web.zoom.us/j/87932029844 Webinar ID: 879 3202 9844 or phone in:
888 475 4499 (Toll Free), Webinar ID: 879 3202 9844.

Public Comment:
Public comment will be taken on the item at the time that it is taken up by the committee. To make a public
comment, you can do so five ways:
1. Written comment by email: email the clerk (rtadevich@sacog.org) to submit a comment. Comments read at the
meeting will be limited to 250 words.  Comments will be accepted through the public comment period and individual
agenda discussion items during the meeting.
2. Written comment online: access SACOG’s website (www.sacog.org/agendas-0) and complete a public comment
form.  Comments read at the meeting will be limited to 250 words.  [https://sacog.primegov.com/public/portal] (click
on the orange speech bubble next to the agenda meeting items, and follow the prompts on the screen). Comments
will be accepted through the public comment period and individual agenda discussion items during the meeting.
3. By phone during the meeting:  Press *9 to indicate a desire to make a comment. The chair will call you by name
or phone number when it is your turn to comment. We ask that members of the public keep their remarks
brief. Speakers will be limited to 3:00 minutes. Comments will be accepted through the public comment period and
individual agenda discussion items during the meeting.
4. Online during the meeting: for each agenda item, we will pause for public comment. Tap your name in the
attendee list, then tap “Raise Hand”. The chair will call you by name when it is your turn to comment. Please note
that speakers will be limited to 3:00 minutes. Comments will be accepted through the public comment period and
individual agenda discussion items during the meeting.
5.  In person at the meeting: please complete a speaker form and provide it to the clerk at the meeting. Comments
will be limited to 3:00 minutes.

Agenda Timing:  Time durations are estimates only.  Action may be taken on any item on this agenda.  The Policy
& Innovation Committee may take up any agenda item at any time, regardless of the order listed.

Accessibility and Title VI:  SACOG provides access to all agenda and meeting materials online at
www.sacog.org/agendas-0.   Additionally, interested persons can sign up for email notifications at
https://www.sacog.org/pod/sign-notifications.  If you need a disability-related modification or accommodation to
participate in this meeting, please contact the Clerk to the Board (lespinoza@sacog.org) or by phone at (916) 340-
6236.  SACOG also provides services/accommodations upon request to persons and individuals who are limited-
English proficient who wish to address agency matters.  For accommodations or translations assistance, please call
916.321.9000, or for TDD/TTY dial 711, or email at contact@sacog.org. We require three working days' notice to
accommodate your request.

La SACOG puede proveer asistencia/facilitar la comunicación a las personas y los individuos con conocimiento
limitado del inglés quienes quieran dirigirse a la agencia. Para solicitar asistencia, por favor llame al número

https://us06web.zoom.us/j/87932029844
http://www.sacog.org/agendas-0
https://sacog.primegov.com/public/portal
http://www.sacog.org/agendas-0
https://www.sacog.org/pod/sign-notifications


916.321.9000 o para TDD/TTY llame al numero 711, o email a contact@sacog.org. Requerimos que solicite
asistencia con tres días hábiles de anticipación para poderle proveer asistencia.

Message from the Clerk:  In compliance with California Government Code Section 54952.3, the Clerk hereby
announces that the compensation for legislative body members attending the following simultaneous or serial
meetings is: Board of Directors $100; Transportation Committee $100; Land Use & Natural Resources Committee
$100; Policy & Innovation Committee $100, Strategic Planning Committee $100, Race, Equity and Inclusion
Working Group $100.  Compensation rates for these meetings are set pursuant to the Rules for the Sacramento
Area Council of Governments adopted in July 2005.

Pledge of Allegiance
 
Roll Call: Directors Bernasconi, Burruss, Frerichs, Stallard, Vice Chair Middleton, Vice Chair Thomas, and Chair
Kozlowski

 
Public Communications: Any person wishing to address the committee on any item not on the agenda may do
so at this time. After ten minutes of testimony, any additional testimony will be heard following the action
items.

 
Consent:
1. Remote Committee Meetings (Est. Time: 0 minutes)

• Expiration of Executive Order No. N-25-20 and passage of Assembly Bill 361.

2. Approve Minutes of the August 8, 2022, Committee Meeting (Est. Time: 0 Minutes)
• A written record of the minutes of the August 8, 2022, meeting.

 
Action:
3. Award Contracts for Legal Services (Erik Johnson) (Est. Time: 10 minutes)

• Award contracts for legal services: general counsel, contracts counsel, labor and employment
counsel, environmental counsel, and litigation counsel.

4. Approve Amendment to CalPERS Contract (Erik Johnson) (Est. Time: 5 minutes)
• SACOG is required to amend its contract with the California Public Employees' Retirement System

(CalPERS) to comply with how to treat temporary employees.

 
Information:
5. Working Draft Racial Equity Action Plan (Kacey Lizon) (Est. Time: 20 minutes)

• A review of the goals and objectives of the Working Draft Racial Equity Action Plan.

6. 2024 Blueprint Early Outreach Efforts (AJ Tendick) (Est. Time: 15)
• 2024 Blueprint outreach planning update



7. Advocacy Update (Sabrina Bradbury) (Est. Time: 20)
• Update on state and federal advocacy activities.

 
Receive & File:
8. Quarterly Report on Contracts (Heather Luke) (Est. Time: 0 Minutes)

• Report on Contracts

Other Matters:

 
Adjournment

 
The next meeting of the Committee will be held on Monday, October 3, 2022, at 10:00 AM in the SACOG
Board Room, 1415 L Street, Suite 300, Sacramento, CA 95814.

This agenda and attachments are available on SACOG’s website at www.sacog.org. SACOG is accessible to the
disabled. As required by Section 202 of the Americans with Disabilities Act of 1990 and the Federal Rules and
Regulations adopted in implementation thereof, a person who requires a modification or accommodation,
auxiliary aids or services in order to participate in a public meeting, including receiving this agenda and
attachments in an alternative format, should contact SACOG by phone at 916‐321‐9000, e‐mail
(contact@sacog.org) or in person as soon as possible and preferably at least 72 hours prior to the meeting.
Parking is available at 15  and K Streets.th

http://www.sacog.org/
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Remote Committee Meetings 

Consent
Prepared by:  Lanette Espinoza Approved by:  Erik Johnson 
Attachments:  Yes Referring Committee: Not Applicable

1. Issue:
Expiration of Executive Order No. N-25-20 and passage of Assembly Bill 361.

2. Recommendation:
Staff recommends approval of the resolution that would allow for this meeting to be held remotely.

3. Background/Analysis:
The Brown Act is a state law that establishes the procedural framework for members of local government 
decision-making bodies to meet, debate, and act. The Act is designed to ensure that the public is informed 
about the views, discussions, and actions of governing officials. SACOG is subject to the Brown Act. 

On March 12, 2020, the Governor issued Executive Order No. N-25-20 that waived certain requirements of 
the Brown Act including:

• the requirement that the notice of each meeting location be provided for those members of the 
legislative body (board or committee) participating in the meeting;

• the requirement that each meeting location be accessible to members of the public;
• the requirement that members of the public be able to address the legislative body (board and 

committee) at each meeting location;
• the requirement that agencies post agendas at all meeting locations; and 
• the requirement that at least a quorum of the legislative body (board and committee) participate 

from locations within the boundaries of the territory over which they exercise jurisdiction. 

With the Executive Order in place, SACOG has been holding it meetings remotely over Zoom since the 
beginning of the pandemic. The Governor's Executive Order expired on September 30, 2021. 

4. Discussion/Analysis:
In September, the Governor signed Assembly Bill (AB) 361, which amends the Brown Act to allow continued 
flexibility for public meetings following the expiration of the Governor's Executive Order. The provisions of AB 
361 regarding remote meetings can only be used in the event there is a Governor issued state of emergency 
that is active under the California Emergency Services Act and a legislative body makes a determination by 
resolution that there is a need to meet remotely. The Governor's state of emergency presently remains in 

Policy & Innovation Committee
Meeting Date: August 29, 2022

Agenda Item No. 1
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effect. Staff recommends that the committee adopt a resolution that the committee is holding a meeting 
during a proclaimed state of emergency, and state or local officials have imposed or recommended measures 
to promote social distancing.

An additional stipulation of the legislation is that legislative bodies must approve by resolution the decision to 
meet remotely every 30 days.  As such, will bring this item to each committee and the board every month 
while a state of emergency exists. Attached is the authorizing resolution.

Assembly Bill 361 permits remote meetings but requires that:
• agencies may not close public comment periods for written comments in advance of a meeting, but 

instead only close the comment period at the same time it is closed during a meeting;
• that agencies must clearly advertise the means by which the public can observe the meeting and offer 

comment during the meeting via either a call or internet based option, the public must be given an 
opportunity to comment directly; and

• that in the event of a disruption in the broadcasting of the meeting the legislative body (board or 
committee) would take no further action until meeting access would be restored to the public. 

5. Fiscal Impact/Grant Information:
SACOG will continue to have minor cost savings from holding meetings remotely.

6. This staff report aligns with the following SACOG Work Plan Objectives:



SACRAMENTO AREA COUNCIL OF GOVERNMENTS 
POLICY & INNOVATION COMMITTEE

RESOLUTION NO. 78 – 2022

DECLARING ITS INTENT TO CONTINUE REMOTE TELECONFERENCE ONLY 
MEETINGS DUE TO THE GOVERNOR’S PROCLAMATION OF STATE EMERGENCY 
AND STATE REGULATIONS RELATED TO PHYSICAL DISTANCING DUE TO THE 

THREAT OF COVID-19

    WHEREAS, the Policy & Innovation Committee of the Sacramento Area Council of 
Governments (“SACOG”) is committed to preserving public access and participation in meetings 
of SACOG; and 

WHEREAS, all meetings of SACOG are open and public, as required by the Ralph M. Brown 
Act (Cal. Gov. Code 54950 – 54963, the “Brown Act”), so that any member of the public may 
attend, participate, and observe SACOG conduct its business; and

WHEREAS, the Brown Act, Government Code section 54953(e), provides for remote 
teleconferencing participation in meetings by members of a legislative body, without compliance 
with the requirements of Government Code section 54953(b)(3), subject to the existence of certain 
conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor 
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster or 
of extreme peril to the safety of persons and property within the state caused by conditions as 
described in Government Code section 8558; and 

WHEREAS, such conditions now exist in the State, specifically, the Governor of the State of 
California proclaimed a state of emergency on March 4, 2020, related to the threat of COVID-19, 
which threat remains; and

WHEREAS, California Department of Public Health and the Federal Centers for Disease 
Control and Prevention caution that the Delta variant of COVID- 19, currently the dominant strain 
of COVID-19 in the country, is more transmissible than prior variants of the virus, may cause more 
severe illness, and that even fully vaccinated individuals can spread the virus to others resulting in 
rapid and alarming rates of COVID-19 cases and hospitalizations; and

WHEREAS, on September 28, 2021, the County of Sacramento Public Health Officer 
recommended social distancing measures and that local legislative bodies in the County of 
Sacramento use certain available teleconferencing options in order to help minimize the spread and 
transmission of COVID-19; and



WHEREAS, the California Division of Occupational Safety and Health (“Cal/OSHA”) 
regulations at Title 8 Section 3205 recommends physical distancing in the workplace as precautions 
against the spread of COVID-19 and imposes certain restrictions and requirements due to a “close 
contact” which occurs when individuals are within six feet of another in certain circumstances; and 

WHEREAS,  to allow for physical distancing and remote meeting attendance in accordance 
with recommended measures from Cal/OSHA and the County of Sacramento Public Health Officer, 
SACOG does hereby find that SACOG shall conduct its meetings without compliance with 
paragraph (3) of subdivision (b) of Government Code section 54953, as authorized by subdivision 
(e) of section 54953, and that SACOG shall comply with the requirements to provide the public with
access to the meetings electronically as prescribed in paragraph (2) of subdivision (e) of section
54953.

NOW, THEREFORE, IT IS HEREBY RESOLVED AND ORDERED by the Sacramento 
Area Council of Governments:  

1. The foregoing recitals are true and correct.

2. SACOG hereby recognizes the Governor’s proclaimed state of emergency remains in effect 
and continues to impact the ability of SACOG and the public to meet safely in person. SACOG 
further recognizes the recommendation of State and local officials promoting social distancing.

3. SACOG shall conduct public meetings in accordance with Government Code section 54953(e) 

and other applicable provisions of the Brown Act for remote only teleconference meetings. 

PASSED AND ADOPTED this 29th day of August, 2022 by the following vote:

AYES:

NOES:

______________________________
James Corless

ABSTAIN:

ABSENT: 

_______________________________ 
Mike Kozlowski
Chair Executive Director



Approve Minutes of the August 8, 2022, Committee Meeting 

Consent
Prepared by:  Robert Tadevich Approved by:  Erik Johnson 
Attachments:  Yes Referring Committee: Not Applicable

1. Issue:
A written record of the minutes of the August 8, 2022, meeting.

2. Recommendation:
Staff recommends approval of the minutes as submitted.

3. Background/Analysis:
The committee met on August 8, 2022. 

4. Discussion/Analysis:
Each month, the committee is asked to approve the minutes from the previous meeting.

5. Fiscal Impact/Grant Information:
There is no fiscal impact. 

6. This staff report aligns with the following SACOG Work Plan Objectives:

Policy & Innovation Committee
Meeting Date: August 29, 2022

Agenda Item No. 2



SACRAMENTO AREA COUNCIL OF GOVERNMENTS 
POLICY & INNOVATION  COMMITTEE

DRAFT ACTION MINUTES

The SACOG Policy & Innovation Committee met in person and remotely, in accordance with the 
California Government Code Section 54953 and Assembly Bill 361, on August 8, 2022, at 10:00 a.m.

Call to Order:  Chair Kozlowski called the meeting to order at 10:00 a.m.

Roll Call: 

Present:  Directors Bernasconi, Burruss, Frerichs, Stallard, Vice Chair Middleton, Vice Chair Thomas, and 
Chair Kozlowski

Absent:  None

Public Communications:  None

Consent:  Upon motion by Director Stallard, seconded by Director Bernasconi, the Policy & Innovation 
Committee unanimously recommended that the board approve the following consent items:

1. Remote Committee Meetings

2. Approve the Minutes from the June 6, 2022, Committee Meeting 

3. Approve One Year Extension of the Joint Fuel & Lubricants Contract

4. Approval of Proposed Amendment to SACOG’s Conflict of Interest Code

Action:

5. Resolution of Intention to Amend Contract with CalPERS

Upon motion by Director Frerichs, seconded by Vice Chair Thomas, the Policy & Innovation 
Committee unanimously recommended that the board adopt a resolution of intention to amend 
SACOG’s contract with CalPERS.

6. Approve Interim General Counsel Services Agreement

Upon motion by Chair Kozlowski, seconded by Director Stallard, the Policy & Innovation 
Committee unanimously recommends authorizing the executive director to sign a contract for 
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$100,000 with the law firm of Best Best & Krieger to have Michael Maurer serve as interim 
general counsel until the board awards a contract to permanent general counsel. 

Information:

7. Update on Citizens’ Transportation Tax Initiative in Sacramento County

The Policy & Innovation Committee received and reviewed this report, presented by Erik 
Johnson, SACOG Deputy Executive Director.

8. Required Communication with Auditors-Statement on Auditing Standards No. 114

The Policy & Innovation Committee received and reviewed this report, presented by David 
Showalter, Eide Bailly, and Loretta Su, SACOG staff.

9. Community Economic Resilience Fund Update

The Policy & Innovation Committee received and reviewed this report, presented by Clint 
Holtzen, SACOG Staff. 

10. Advocacy Update

The Policy & Innovation Committee received and reviewed this report, presented by Sabrina 
Bradbury, SACOG Staff.

11. SACOG Race, Equity & Inclusion Working Group Meeting Report Out

The Policy & Innovation Committee received and reviewed the report presented by Kacey Lizon, 
SACOG Deputy Executive Director.

12. SACOG’s Strategic Planning Update

The Policy & Innovation Committee received and reviewed this report, presented by Erik 
Johnson, SACOG Deputy Executive Director.

Other Matters:  None

Chair Kozlowski adjourned the meeting at 11:30 a.m.
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Award Contracts for Legal Services 

Action
Prepared by:  Erik Johnson Approved by:  Erik Johnson 
Attachments:  No Referring Committee: Not Applicable

1. Issue:
Award contracts for legal services: general counsel, contracts counsel, labor and employment counsel, 
environmental counsel, and litigation counsel.

2. Recommendation:
That the committee recommend that the board award contracts to one or more firms for legal services and 
authorize the executive director to execute agreements. 

3. Background/Analysis:
SACOG contracts for all of its legal services, including general counsel. While the amount of time spent varies 
year-to-year based on SACOG’s work program, the primary areas of legal work for SACOG are general counsel 
(including California public agency law and federal transportation law), contracts counsel (including federal 
contracts regulations, U.S. Department of Transportation regulations, and Caltrans regulations), public sector 
employment law, and environmental law (including litigation). 

At its June 16, meeting, the Board of Directors authorized the release of a request for proposals (RFP) for all of 
SACOG’s legal services. Firms were able to bid on one or more categories of services: general counsel, 
contracts counsel, labor and employment counsel, environmental counsel, and litigation counsel. This gives 
SACOG the flexibility to select a firm or firms to meet its needs. This may be set up as a bench of firms that 
SACOG could utilize as-needed, particularly in specialized areas that are only used intermittently, such as 
environmental law required for preparation of the Environmental Impact Report for the 2024 Blueprint. 

On July 15, the RFP was posted, and it closed on August 12. Nine firms submitted proposals across the five 
distinct categories, with most firms submitting under more than one category. Every category received at 
least three proposals. 

An evaluation panel of SACOG’s executive director and deputy executive directors, finance director, and the 
chair and vice chairs of the Policy and Innovation Committee (Directors Kozlowski, Middleton and Thomas) 
will review the proposals from all firms and interview the top two firms in each category. 

4. Discussion/Analysis:
The evaluation panel will forward a recommendation to the full committee prior to the meeting. 

Policy & Innovation Committee
Meeting Date: August 29, 2022

Agenda Item No. 3



2
3
0
7

The desired start date for new contract(s) is October 1. The recommended contract term for each contract 
will be three years, with one two-year extension. Consistent with all prior agreements, time would be billed 
on an hourly basis, and subject to approval by project managers or the executive director or their designee.

5. Fiscal Impact/Grant Information:
SACOG’s legal services are billed based on requests from the executive director or their designee. The 2022- 
2023 budget includes approximately $350,000 for legal costs across all projects/programs. Rather than having 
a contract ceiling, staff recommends that the executive director retain the authority to incur legal costs within 
the parameters of the adopted budget.

6. This staff report aligns with the following SACOG Work Plan Objectives:
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Approve Amendment to CalPERS Contract  

Action
Prepared by:  Erik Johnson Approved by:  Erik Johnson 
Attachments:  Yes Referring Committee: Not Applicable

1. Issue:
SACOG is required to amend its contract with the California Public Employees' Retirement System (CalPERS) to 
comply with how to treat temporary employees.

2. Recommendation:
That the Policy and Innovation Committee recommend that the board approve an amendment to SACOG's 
contract with CalPERS and authorize the executive director to take any necessary steps to execute the 
amendment. 

3. Background/Analysis:
SACOG contracts with CalPERS to provide retirement benefits for its employees. SACOG‘s contract with 
CalPERS dates back to SACOG as a successor to the Sacramento Regional Area Planning Commission in 1981, 
and excludes all temporary or hourly employees from receiving CalPERS retirement benefits. Earlier this year, 
CalPERS reviewed SACOG’s contract with CalPERS to see whether it properly handles how temporary or 
seasonal employees are handled by the contract. This contract exclusion is not permitted by California 
Government Code Section 20305(b), which supersedes any contract agreements between employers such as 
SACOG and CalPERS. 

CalPERS requires a two-step action by the SACOG Board of Directors in order to amend the contract, even for 
a minor issue such as this. On August 18, 2022, the board approved a resolution of intent to amend SACOG's 
contract with CalPERS. Second, the actual approval of the contract amendment must take place 20 days later. 

4. Discussion/Analysis:
After consulting with SACOG‘s labor and employment attorney, staff accepts the contract amendment 
proposed by CalPERS. This amendment has minimal impact on SACOG for two reasons: (1) we only hire a few 
employees annually on a temporary or hourly basis; and (2) it is only applicable to those individuals who work 
more than 1,000 hours in a year. Of those staff who are hired on a temporary or hourly basis, most would not 
work more than 1,000 hours. This amendment would apply only to those individuals hired after the contract 
amendment effective date, which is proposed as October 1, 2022. 

5. Fiscal Impact/Grant Information:

Policy & Innovation Committee
Meeting Date: August 29, 2022

Agenda Item No. 4
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There is no anticipated fiscal impact. SACOG typically does not hire temporary or hourly employees for more 
than 1,000 hours. If such a position is anticipated in the future, the position cost would reflect the additional 
CalPERS costs at the time the budget is developed.

6. This staff report aligns with the following SACOG Work Plan Objectives:



 
EXHIBIT 

 
California  

Public Employees’ Retirement System 

 

AMENDMENT TO CONTRACT 
Between the  

Board of Administration 

California Public Employees’ Retirement System 

and the 

Board of Directors 

Sacramento Area Council of Governments 

 
 

The Board of Administration, California Public Employees' Retirement System, 

hereinafter referred to as Board, and the governing body of the above public agency, 
hereinafter referred to as Public Agency, having entered into a contract effective January 
15, 1981, and witnessed April 16, 1981, and as amended effective April 1, 1982, January 
1, 1987, July 1, 1990, November 1, 1990, February 19, 1993, November 17, 1995, 
January 1, 2007, November 1, 2011, and July 1, 2019, which provides for participation of 
Public Agency in said System, Board and Public Agency hereby agree as follows: 
 
A. Paragraphs 1 through 16 are hereby stricken from said contract as executed 

effective July 1, 2019, and hereby replaced by the following paragraphs numbered 
1 through 17 inclusive:  
 
1. All words and terms used herein which are defined in the Public Employees' 

Retirement Law shall have the meaning as defined therein unless otherwise 
specifically provided.  "Normal retirement age” shall mean age 55 for classic 
local miscellaneous members and age 62 for new local miscellaneous 
members. 

 
2. Public Agency shall participate in the Public Employees' Retirement System 

from and after January 15, 1981, making its employees as hereinafter 
provided, members of said System subject to all provisions of the Public 
Employees' Retirement Law except such as apply only on election of a 
contracting agency and are not provided for herein and to all amendments 
to said Law hereafter enacted except those, which by express provisions 
thereof, apply only on the election of a contracting agency. 

 

 



 
 
3. Public Agency agrees to indemnify, defend and hold harmless the California 

Public Employees’ Retirement System (CalPERS) and its trustees, agents 
and employees, the CalPERS Board of Administration, and the California 
Public Employees’ Retirement Fund from any claims, demands, actions, 
losses, liabilities, damages, judgments, expenses and costs, including but 
not limited to interest, penalties and attorney fees that may arise as a result 
of any of the following: 
 

(a) Public Agency’s election to provide retirement benefits, 
provisions or formulas under this Contract that are different than 
the retirement benefits, provisions or formulas provided under the 
Public Agency’s prior non-CalPERS retirement program. 

 
(b) Any dispute, disagreement, claim, or proceeding (including 

without limitation arbitration, administrative hearing, or litigation) 
between Public Agency and its employees (or their 
representatives) which relates to Public Agency’s election to 
amend this Contract to provide retirement benefits, provisions or 
formulas that are different than such employees’ existing 
retirement benefits, provisions or formulas. 

 
(c) Public Agency’s agreement with a third party other than CalPERS 

to provide retirement benefits, provisions, or formulas that are 
different than the retirement benefits, provisions or formulas 
provided under this Contract and provided for under the California 
Public Employees’ Retirement Law. 

 
4. Employees of Public Agency in the following classes shall become 

members of said Retirement System except such in each such class as are 
excluded by law or this agreement: 
 
a. Employees other than local safety members (herein referred to as 

local miscellaneous members). 
 
5. In addition to the classes of employees excluded from membership by said 

Retirement Law, the following classes of employees shall not become 
members of said Retirement System: 
 
a. BOARD OF DIRECTORS; AND 
b. SAFETY EMPLOYEES. 

 
6. Removal of the exclusion of “All Hourly Rated Or Hourly Basis Employees,” 

pursuant to Section 20503, is declarative of agency’s previous interpretation 
and does not mandate any new classes of employees into membership. 

 
 
 
 
 
 
 



 
 
7. This contract shall be a continuation of the benefits of the contract of the 

Sacramento Regional Area Planning Commission, hereinafter referred to 
as "Former Agency," pursuant to Section 20508 of the Government Code, 
Former Agency having ceased to exist and succeeded by Public Agency on 
January 15, 1981. Public Agency, by this contract, assumes the 
accumulated contributions and assets derived therefrom and liability for 
prior and current service under Former Agency's contract with respect to 
the Former Agency's employees.  Legislation repealed Section 20508, 
Statutes of 1949, effective January 1, 1988. 

 
a. All benefits provided under this contract shall apply to all past service 

for former employees of the Sacramento Regional Area Planning 
Commission. 

 
8. The percentage of final compensation to be provided for each year of 

credited prior and current service as a classic local miscellaneous member 
in employment before and not on or after January 1, 2007, shall be 
determined in accordance with Section 21354 of said Retirement Law 
subject to the reduction provided therein for Federal Social Security 
(2% at age 55 Full and Modified). 

 
9. The percentage of final compensation to be provided for each year of 

credited prior and current service as a classic local miscellaneous member 
in employment on or after January 1, 2007, and not entering membership 
for the first time in the miscellaneous classification after November 1, 2011, 
shall be determined in accordance with Section 21354.4 of said Retirement 
Law subject to the reduction provided therein for Federal Social Security 
(2.5% at age 55 Full and Modified). 

 
10. The percentage of final compensation to be provided for each year of 

credited current service as a classic local miscellaneous member entering 
membership for the first time in the miscellaneous classification after 
November 1, 2011, shall be determined in accordance with Section 21354 
of said Retirement Law subject to the reduction provided therein for Federal 
Social Security (2% at age 55 Full and Modified). 

 
11. The percentage of final compensation to be provided for each year of 

credited prior and current service as a new local miscellaneous member 
shall be determined in accordance with Section 7522.20 of said Retirement 
Law (2% at age 62 Supplemental to Federal Social Security). 

 
12. Public Agency elected and elects to be subject to the following optional 

provisions: 
 
a. Section 20965 (Credit for Unused Sick Leave). 
 
b. Section 20042 (One-Year Final Compensation) for classic local 

miscellaneous members entering membership on or prior to 
November 1, 2011. 

 
 



 
 

c. Section 21573 (Third Level of 1959 Survivor Benefits). 
 
d. Section 21335 (4% Cost-of-Living Allowance, base year 1990). 
 
e. Section 21024 (Military Service Credit as Public Service). 
 
f. Section 20475 (Different Level of Benefits):  Section 21354 (2% @ 

55 Full and Modified formula) and Section 20037 (Three-Year Final 
Compensation) are  applicable to classic local miscellaneous 
members entering membership for the first time with this agency in 
the miscellaneous classification after November 1, 2011. 

 
g. Section 20516 (Employees Sharing Additional Cost): 
 
 From and after July 1, 2019, .346% for first tier classic local 

misceellaneous members and .343% for second tier classic local 
miscellaneous members. 

 
 The portion of the employer’s contribution that the member agrees 

to contribute from his or her compensation, over and above the 
member’s normal contribution (“Cost Sharing Percentage”), shall not 
exceed the Employer Normal Cost Rate, as that rate is defined in the 
CalPERS Actuarial Valuation for the relevant fiscal year.   If the Cost 
Sharing Percentage will exceed the relevant Employer Normal Cost 
Rate, the Cost Sharing Percentage shall automatically be reduced to 
an amount equal to, and not to exceed, the Employer Normal Cost 
Rate for the relevant fiscal year. 

 
h. Section 20503 (To Remove the Exclusion of "All Hourly Rated Or 

Hourly Basis Employees,” prospectively from the effective date of 
this amendment to contract). 

 
13. Public Agency, in accordance with Government Code Section 20834, shall 

not be considered an "employer" for purposes of the Public Employees' 
Retirement Law.  Contributions of the Public Agency shall be fixed and 
determined as provided in Government Code Section 20834, and such 
contributions hereafter made shall be held by the Board as provided in 
Government Code Section 20834. 

 
14. Public Agency shall contribute to said Retirement System the contributions 

determined by actuarial valuations of prior and future service liability with 
respect to local miscellaneous members of said Retirement System. 

 
15. Public Agency shall also contribute to said Retirement System as follows: 

 
a. Contributions required per covered member on account of the 1959 

Survivor Benefits provided under Section 21573 of said Retirement 
Law.  (Subject to annual change.)  In addition, all assets and liabilities 
of Public Agency and its employees shall be pooled in a single 
account, based on term insurance rates, for survivors of all local 
miscellaneous members. 



b. A reasonable amount, as fixed by the Board, payable in one
installment within 60 days of date of contract to cover the costs of
administering said System as it affects the employees of Public
Agency, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

c. A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs of
the periodic investigation and valuations required by law.

16. Contributions required of Public Agency and its employees shall be subject
to adjustment by Board on account of amendments to the Public
Employees' Retirement Law, and on account of the experience under the
Retirement System as determined by the periodic investigation and
valuation required by said Retirement Law.

17. Contributions required of Public Agency and its employees shall be paid by
Public Agency to the Retirement System within fifteen days after the end of
the period to which said contributions refer or as may be prescribed by
Board regulation. If more or less than the correct amount of contributions is
paid for any period, proper adjustment shall be made in connection with
subsequent remittances.  Adjustments on account of errors in contributions
required of any employee may be made by direct payments between the
employee and the Board.

B. This amendment shall be effective on the _____ day of _______________, ______.

BOARD OF ADMINISTRATION BOARD OF DIRECTORS 
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM SACRAMENTO AREA COUNCIL OF 

GOVERNMENTS 

BY____________________________________ BY______________________________ 
MELODY BENAVIDES, CHIEF PRESIDING OFFICER 
PENSION CONTRACTS AND PREFUNDING 
PROGRAMS DIVISION        
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM  

________________________________ 
Witness Date 

Attest: 

________________________________ 
Clerk 

AMENDMENT  CalPERS ID #2587751943 
PERS-CON-702A  

"PLEASE DO NOT SIGN EXHIBIT ONLY"

"PLEASE DO NOT SIGN EXHIBIT ONLY"
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Working Draft Racial Equity Action Plan  

Information
Prepared by:  Kacey Lizon Approved by:  Erik Johnson 
Attachments:  Yes Referring Committee: Not Applicable

1. Issue:
A review of the goals and objectives of the Working Draft Racial Equity Action Plan.

2. Recommendation:
Receive the staff presentation and provide feedback and questions to staff on the goals and objectives of the 
working draft racial equity action plan.

3. Background/Analysis:
Immediately following the board’s adoption of its racial equity statement, SACOG followed through on the 
first commitments in that statement, to listen and learn from SACOG’s stakeholders in order to develop its 
racial equity action plan. 

From March to June this year, SACOG staff and their racial equity consultant, Venture with Purpose, 
conducting listening sessions with key SACOG stakeholders to learn what SACOG should focus on in its racial 
equity action plan. SACOG staff invited every member of the REI working group to be participate in one-on-
one interviews with staff, and 14 participated. Venture with Purpose invited every SACOG member city and 
county, SACOG’s two Regional Transportation Planning Agency (RTPA) partners, every transit agency, every 
SACOG staff member, and over a dozen community based organization (CBOs) to attend a group listening 
session. Venture held 14 listening sessions, attended by nine local governments, both RTPAs, seven transit 
agencies, 11 CBOs and 85 percent of SACOG staff. 

Partway through the listening sessions, SACOG’s Race, Equity and Inclusion working group heard and 
discussed the preliminary findings at its May 2022, meeting. The working group gave feedback on the 
preliminary findings: 

• Appreciation that the racial equity statement will be integrated into all levels of what SACOG does 
internally and externally, and that learnings have been organized into programs/operations/board 
practices. 

• Learnings so far identify that there are currently gaps in outreach to constituencies. But the learnings 
also presented a lot of ideas about how to conduct inclusive community engagement. A part of the 
action plan could articulate adoption of some core principles around what is authentic community 
engagement in SACOG’s programs, which could also serve as a basis for training. 

• The learnings have a theme of training—internal (for staff) and external (for local governments) and 

Policy & Innovation Committee
Meeting Date: August 29, 2022

Agenda Item No. 5
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for the board. The working group is interested in seeing the action plan yield sample policies and 
technical support to local jurisdictions. The ideas of an internal study mission within the region, and 
learning the history of places, resonated. Working group members also raised up a question and need 
of how to talk about racial equity and inclusion in rural areas, and build up the capacity in rural areas 
to do equity work. 

• Make sure to include accountability in all three areas of the action plan, such as regular reports at 
board meetings and internal staff meetings, to keep the organization focused on progress toward the 
goals of the plan. 

Staff and Venture completed the listening and learning phase for this action plan at the end of June. Staff 
used the findings from the listening sessions to develop the attached working draft racial equity action plan. 
Venture with Purpose held three capacity building sessions in June and July for SACOG staff and REI working 
group members. The workshop series outlined best practices for developing, implementing and tracking 
outcomes in SACOG’s racial equity action plan: the Purpose-Outcome-Process framework; practice developing 
goals, objectives, and actions; Results-Based Accountability framework for developing metrics for measuring 
success and upholding accountability. 

SACOG staff applied the best practices from the workshop series to develop goals, objectives, actions, and 
measures of this working draft plan. Venture with Purpose provided guidance and feedback as staff 
developed the action plan. 

The action plan is categorized into three focus areas: 
• Operations: Refers to the administrative, logistical, procedural, and other duties necessary for 

SACOG’s day-to-day functioning and ability to effectively perform work and deliver services. This 
includes human resources, finance, and administration. 

• Programs: Refers to the work performed, and services delivered by SACOG. For example, conducting 
data and analysis, writing regional plans, awarding and delivering funding, providing technical 
assistance, sharing and exchanging information, building and maintaining external and legislative 
affairs. 

• Board Practices: Refers to the ways the SACOG board of directors conducts its governance and 
oversight of the agency. 

SACOG’s commitments to listen and learn, plan, support, act, and measure, are articulated in the objectives 
and throughout this plan, including how we will measure and report on implementation over time. 

4. Discussion/Analysis:
The attached plan is very much a working draft. Staff put the most time and attention into developing the 
goals and objectives of the plan, then actions, then measures. Not all objectives have fully articulated actions 
or measures, and none of the objectives have associated timelines. 

At this stage of development, SACOG is seeking feedback from the REI working group and stakeholders on: 
• whether the goals and objectives reflect the learnings from the listening sessions. 
• which goals and objectives should be prioritized in 2023? 
• what’s missing from the goals and objectives? 

SACOG will use feedback and questions from this committee, the working group, and other stakeholders, to 
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develop and deliver a final draft plan to the REI working group’s September 30th meeting. The REI working 
group will be asked to recommend the plan to the PI committee for adoption by the full board. 

5. Fiscal Impact/Grant Information:
Staff and consultant time for SACOG’s Race, Equity, Inclusion Initiative is included in SACOG’s adopted budget 
and OWP. 

6. This staff report aligns with the following SACOG Work Plan Objectives:
Goal 1 : Advance Economic Prosperity

 Objective 5: Begin sustained effort to address the racial inequities related to economic prosperity 
indicators associated with housing, transportation, and opportunity.  
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How we got here 
Many public and private organizations issued racial equity statements in the wake of social and racial justice 
protests in 2020. Some of these were statements of solidarity with protesters, some were statements of 
change and commitment, some were both. At the time, the SACOG board did not adopt a statement of 
commitment for a variety of reasons, but one important reason was the need to be thoughtful about what a 
statement would mean. The sentiment expressed by the board’s 2020 Race, Equity, Inclusion working group 
was that the full board needed to have a shared understanding of how racial equity is related to SACOG’s 
work, and that any statement needed to be followed with thoughtful, impactful action. The REI working 
group of 2020 therefore focused on near-term opportunities to explore the role of racial equity in SACOG’s 
work. The working group gave input and endorsement to establish a community-based equity planning grant 
program in SACOG’s biannual funding round, which was under development in 2020. The working group also 
engaged a racial equity consultant to conduct a racial equity audit of SACOG. 

At the end of 2020, in response to the racial equity audit of SACOG, the SACOG board committed to exploring 
how SACOG, as a metropolitan planning organization and council of governments, could advance racial equity 
in its work. As an outcome of the audit review, the board formed and charged the 2021 Race, Equity, and 
Inclusion Working Group to serve as a forum to discuss and make recommendations to the Policy and 
Innovation Committee of the SACOG board on issues related to race, equity and inclusion. The 2021 working 
group was intentionally formed with public members who have expertise in the field of racial equity and 
public policy to bring their perspective to the working group’s discussions and recommendations.  

A primary charge of this working group was development of a racial equity statement of change and 
commitment, to be the foundation for SACOG’s racial equity work. The REI working group developed a racial 
equity statement of change and commitment at its November 2021 and January 2022 meetings. It forwarded 
the statement on to the SACOG board, which unanimously adopted the statement in February 2022. The 
statement is the foundation for SACOG’s racial equity work. The REI working group is also charged with 
building support for, and providing direction on, this racial equity action plan for SACOG.  
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SACOG Racial Equity Statement of Change and 
Commitment 
Adopted February 17, 2022 

The Sacramento Area Council of Governments (SACOG) acknowledges that residents living in the greater six-
county Sacramento region face significant inequities, resulting in disparities and divides that exist by race and 
ethnicity, by income, and by urban and rural areas. SACOG is committed to tackling inequities and disparities 
in all forms. This statement marks a commitment to advancing racial equity in order to build a thriving 
economy and healthy environment for all residents of the Sacramento region, particularly for Black, 
Indigenous, Asian, Pacific Islander, Hispanic/Latino, and other communities of color, that have been 
historically disenfranchised and excluded. SACOG envisions a Sacramento region where race is no longer a 
predictor of life outcomes, and outcomes for all groups are improved.  

Background  
As the greater Sacramento region has grown, its residents have not shared equally in the benefits of that 
growth. Federal, state, and local policies played a significant role in racial disparities in health, wealth, 
education, transportation, housing, and other aspects of life that continue today. “Redlining” lending 
practices denied home ownership and prevented the creation of generational wealth for people of color, and 
Black communities in particular. Racially restrictive housing covenants and exclusionary zoning intentionally, 
artificially, and persistently segregated non-white from white communities. Redevelopment targeted these 
communities of color in the name of progress and economic development, but often served to displace and 
further disadvantage them. Similarly, transportation policies and programs—such as the construction of our 
region’s freeways and interstate highways—divided and displaced once-thriving communities of color. The 
cumulative effect of these policies and programs adds up to a legacy of structural racism, the impacts of 
which are still visible in communities throughout our region today.  

As a government entity, SACOG has perpetuated and sustained these long-standing policies and programs 
that have resulted in significant racial disparities in transportation, housing, and land use in the region. 
SACOG has an obligation to reduce these inequities through our work to ensure that safe, healthy, accessible, 
and inclusive opportunities are available to all residents of the six-county region.  

Plan  
To work toward a just and equitable region that addresses the historic wrongs and where health and 
economic outcomes for all groups are improved, SACOG commits to:  

 

LISTEN and LEARN: Work to build and strengthen relationships with organizations representing 
historically marginalized communities in both urban and rural areas, to integrate their perspectives 
and priorities, and to give voice to these communities. 

 

PLAN: Develop a racial equity action plan for SACOG’s programs and operations, that includes 
measurable activities, and regularly review the plan to ensure the integration of policies, procedures 
and programs to advance racial equity. 

 

SUPPORT: Provide continuous support to our member and partner agencies to integrate the 
agency’s racial equity action into local plans, build and strengthen relationships with community-
based organizations, non-profits, advocacy organizations, and other equity experts and 
practitioners. 
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ACT: Continue to build the capacity of the SACOG staff and board to fully implement SACOG’s racial 
equity action plan, and carefully consider how our decision-making processes address historic 
inequities in transportation and housing. 

 

MEASURE: Establish, regularly monitor, and report publicly on (1) regional equity indicators 
associated with housing, transportation, and economic opportunity; (2) organizational equity 
indicators of employee and stakeholder (community members, public agencies, non-governmental 
partners) experience of existing policies, practices, and procedures; and (3) indicators of authentic 
project sponsor engagement in the planning and design of regionally significant projects. 
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How we are following through on our 
commitments 

Listen and Learn  
Immediately following adoption of its racial equity statement, SACOG followed through on the first 
commitments in that statement, to listen and learn from SACOG’s stakeholders in order to develop its racial 
equity action plan.   

From March to June this year, SACOG staff and their racial equity consultant, Venture with Purpose, 
conducting listening sessions with key SACOG stakeholders to learn what SACOG should focus on in its racial 
equity action plan. SACOG staff invited every member of the REI working group to be participate in one-on-
one interviews with staff, and 14 participated. Venture with Purpose invited every SACOG member city and 
county, SACOG’s two Regional Transportation Planning Agency (RTPA) partners, every transit agency, every 
SACOG staff member, and over a dozen community based organization (CBOs) to attend a group listening 
session. Venture held 14 listening sessions, attended by nine local governments, both RTPAs, seven transit 
agencies, 11 CBOs and 85 percent of SACOG staff.  

Partway through the listening sessions, the REI working group heard and discussed the preliminary findings at 
its May, 2022 meeting. The working group gave feedback on the preliminary findings: 

• Appreciation that the racial equity statement will be integrated into all levels of what SACOG does 
internally and externally, and that learnings have been organized into programs/operations/board 
practices.  

• Learnings so far identify that there are currently gaps in outreach to constituencies. But the learnings 
also presented a lot of ideas about how to conduct inclusive community engagement. A part of the 
action plan could articulate adoption of some core principles around what is authentic community 
engagement in SACOG’s programs, which could also serve as a basis for training. 

• The learnings have a theme of training—internal (for staff) and external (for local governments) and 
for the board. The working group is interested in seeing the action plan yield sample policies and 
technical support to local jurisdictions. The ideas of an internal study mission within the region, and 
learning the history of places, resonated. Working group members also raised up a question and 
need of how to talk about racial equity and inclusion in rural areas, and build up the capacity in rural 
areas to do equity work.  

• Make sure to include accountability in all three areas of the action plan, such as regular reports at 
board meetings and internal staff meetings, to keep the organization focused on progress toward the 
goals of the plan. 

Staff and Venture completed the listening and learning phase for this action plan at the end of June. 
However, SACOG is committed to listening and learning in all of its work, as articulated in the objectives of 
this action plan.  

Plan  
Staff used the findings from the listening sessions to develop this working draft racial equity action plan. 
Venture with Purpose held three capacity building sessions in June and July for SACOG staff and REI working 
group members. The workshop series outlined best practices for developing, implementing and tracking 
outcomes in SACOG’s racial equity action plan:  the Purpose-Outcome-Process framework;  practice 
developing goals, objectives, and actions; Results-Based Acountability framework for developing metrics for 
measuring success and upholding accountability.  
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SACOG staff applied the best practices from the workshop series to develop goals, objectives, actions, and 
measures of this working draft plan. Venture with Purpose provided guidance and feedback as staff 
developed the action plan.   

SACOG’s commitments to listen and learn, plan, support, act, and measure, are articulated in the objectives 
and throughout this plan, including how we will measure and report on implementation over time.  

This is a Working Draft Plan  
This racial equity action plan is a working draft. Staff put the most time and attention into developing the 
goals and objectives of the plan, then actions, then measures. As you review this working draft you’ll see that 
not all objectives have fully articulated actions or measures, and none of the objectives have associated 
timelines.  

At this stage of development, SACOG is seeking feedback from the REI working group and stakeholders on:   

• whether the goals and objectives reflect the learnings from the listening sessions. 
• which goals and objectives should be prioritized in 2023?  
• what’s missing from the goals and objectives?  

SACOG will use feedback on this working draft plan to deliver a final draft plan to the REI working group’s 
September 30th meeting. 
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SACOG Racial Equity Action Plan  

Focus Areas 
The action plan is categorized into three focus areas: 

Operations 
Refers to the administrative, logistical, procedural, and other duties necessary for SACOG’s day-to-day 
functioning and ability to effectively perform work and deliver services. This includes human resources, 
finance, and administration.  

Programs 
Refers to the work performed, and services delivered by SACOG. For example, conducting data and analysis, 
writing regional plans, awarding and delivering funding, providing technical assistance, sharing and 
exchanging information, building and maintaining external and legislative affairs. 

Board Practices 
Refers to the ways the SACOG board of directors conducts its governance and oversight of the agency.  
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Operations 
GOAL #1: Establish a safe and inclusive workplace for all current and future 
employees. 

Operations Objective 1A: Create an annual cohort of staff to 
receive intensive REI training.  

• Listen and Learn 

Actions Timeline Measure/Indicators 
• Identify lead staff by … 
• Identify staff in first cohort by … 
• Identify trainer for first cohort by … 
• Identify needs/topics for first cohort by … 
• Execute contract with trainer for first cohort by … 
• Begin training sessions by … 

Planning:  
 
 
Implementation:  
 

At least 10% of staff 
participate in initial 
cohort of training. 
 
tbd 

   

Operations Objective 1B: Standardize training opportunities to 
increase knowledge and develop a shared understanding of the 
foundational concepts of racial equity and inclusion.   

• Listen and Learn 

Actions Timeline Measure/Indicators 
• Identify lead staff by … 
• Identify needs/topics for quarterly training with staff by … 
• Identify trainer(s) for sessions by … 
• Identify dates for trainings by … 
• Provide both optional and all-hands trainings on a variety of 

topics by … 

Planning:  
tbd 
 
Implementation: 
tbd   

tbd 

   

Operations Objective 1C: Create a safe space for staff to share 
their experiences and deepen trust and relationships.   

• Listen and Learn 
• Act 

Actions Timeline Measure/Indicators 

• Identify lead staff by … 
• Develop process for SACOG staff to define what safety looks like 

for SACOG by … 
• Schedule “Lunch and Learn” sessions where staff can share their 

experience by … 
• Invite all staff to share their personal story or experience by … 
• Edit, if needed, annual employee engagement survey to track 

measure of safety over time by … 

Planning:  
tbd 
 
Implementation:  
tbd 

tbd 

   

Operations Objective 1D: Create internal REI task force: guiding 
liaison to current and future operations.   

• Act 

Actions Timeline Measure/Indicators 

• Identify lead staff by … 
• Identify the demographic makeup of regional area(s) we serve 

by December 2022 to ensure staff demographic matches our 

Planning:  
tbd 
 
Implementation:  

tbd 
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constituency by … 
• Establish policies to ensure performance management and 

retention over time by … 

tbd 

   

Operations Objective 1E: Track and report organizational 
demographics.   

• Measure 

Actions Timeline Measure/Indicators 

• Identify lead staff by … 
• Create staff survey on demographic information by … 
• Include key elements of diversity in survey: gender-identity, 

race/ethnicity, disability, age, veteran status by … 
• Include more inclusive categories in race/ethnicity section of 

survey by … 
• Administer survey to staff by … 
• Report survey results to staff by …  
• Report reclassifications by race and gender by … 
• Re-survey staff yearly on the same demographic information 

and report changes to staff by … 

Planning:  
tbd 
 
Implementation:  
tbd  

At least 90% of staff 
participate in 
survey 
 
tbd 
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GOAL #2: Identify, attract, invest in, and retain a workforce that reflects the diversity 
of the Sacramento region. 

Operations Objective 2A: Develop and implement social  
media and marketing campaigns to engage a broad and 
diverse talent pool and measure the impact of the strategy.  

• Act 

Actions Timeline Measure/Indicators 
• Identify lead staff by … 
• Identify additional inclusion and diversity networks inside and 

outside of Sacramento region for job postings by … 
• Review job descriptions, and edit as needed, by … 
• Highlight equity and inclusion in job postings by … 
• Identify additional social media contacts/networks for job 

postings by … 
• Create standardized communications plan for hiring practices by 

… 
• Measure and monitor demographics of applicant pool for all job 

openings … 

Planning:  
tbd 
 
Implementation:  
tbd 

 
tbd 

   

Operations Objective 2B: Develop and provide training to staff, 
prioritizing hiring managers, on racial equity in outreach, 
recruitment, hiring, and retention.   

• Listen and Learn 
• Measure 

Actions Timeline Measure/Indicators 
• Identify lead staff by … 
• Identify needs/topics for trainings by … 
• Identify trainer for topics by … 
• Prepare training calendar for staff by … 
• Provide both optional and all-hands trainings … 

Planning:  
tbd 
 
Implementation: 
tbd 

tbd 

   

Operations Objective 2C: Mitigate biases in hiring practices. 
  

• Act 

Actions Timeline Measure/Indicators 

• Identify lead staff by … 
• Remove personally identifying information from applications in 

initial review by … 
• Include diverse gender/racial representation on hiring panels … 
• Provide biases training to all staff by … 

Planning:  
tbd 
 
Implementation: 
tbd 

tbd 

   

Operations Objective 2D: Implement educational programs as 
an incentive to increase racial equity learning amongst the entire 
organization.   

• Listen and Learn 

Actions Timeline Measure/Indicators 

• Identify Lead staff by … 
• Identify learning areas of focus (e.g., history, art, culture, 

Planning:  
tbd 
 

tbd 



   
Working Draft | July 25, 2022 

Page 11 of 21 
 

literature, etc.) by … 
• Locate and participate in local and statewide retreats, 

conventions, or other activities that staff and leadership can 
participate in together to further educate our organization by … 

• Prepare an annual learning calendar by … 

Implementation: 
tbd 
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GOAL #3: Reduce barriers to SACOG procurement and contracting process. 

Operations Objective 3A: Identify and reduce barriers in 
SACOG's procurement process to increase access to businesses 
operated by people of color.  

• Act 

Actions Timeline Measure/Indicators 
• Identify lead staff tbd 
• Review state and federal requirements for where SACOG can do 

more to encourage participation by … 
• Review SACOG practices for where we can do more to 

encourage participation by … 
• Review records of past SACOG contract awards to POC-owned 

businesses by … 
• Use findings to update the SACOG procurement guidelines by … 
• Also use findings to identify potential opportunities to advocate 

for changes to state or federal requirements by … 
• Create list of POC-owned businesses to contact by … 
• Draft survey to send to POC-owned businesses by … 
• Research inclusive procurement lists, web portals, etc. by … 
• Begin posting procurements to above portals by … 

Planning:  
tbd 
 
Implementation: 
tbd 

tbd 

   

Operations Objective 3B: Engage more businesses owned by 
people of color (POC-owned businesses) in the procurement 
process.  

• Act 

Actions Timeline Measure/Indicators 
• Work with professional organizations and chambers of 

commerce to encourage POC-owned businesses to sign up for 
SACOG’s procurement portal by … 

• Use findings from review of SACOG’s procurement process to 
create resources/guidance for overcoming barriers by … 

• Share resources/guidance with POC-owned businesses through 
professional organizations, chambers of commerce, and partner 
organizations doing similar outreach by … 

Planning:  
tbd 
 
Implementation: 
tbd 

tbd 

   

 

  



   
Working Draft | July 25, 2022 

Page 13 of 21 
 

Programs 
GOAL #1: Engage community representatives of Black, Indigenous, Asian, Pacific 
Islander, Hispanic/Latino, and communities of color, along with low-income rural, 
urban, and other underrepresented communities to help shape SACOG’s projects 
and programs. 

Programs Objective 1A: Invest in and strengthen partnerships 
with community representatives, leaders, and organizations by 
establishing regular meetings with CBOs, soliciting CBOs to 
contract with SACOG to engage community members, and 
maintaining regular communications with CBOs. 

 
• Listen and Learn 

Actions Timeline Measure/Indicators 
• Establish a committee for community representatives to engage 

with SACOG’s processes, planning, and projects (Community 
Voices Committee) and have it functioning by end of 2022  

• Issue a request for qualifications to establish an on-call bench of 
CBOs by … 

• Create a CBO listserv and maintain regular communication with 
community partners through online tools, with minimum 
quarterly outreach by … 

Planning:  
in-process 
 
Implementation:  
CVC: by Fall of 
2022 
CBO listserv: by 
end of 2022 
RFQ: opening late 
summer, ongoing 

• CVC: # of 
committed 
participants; # 
of meetings  

• # of mailouts 
per year  

• # of submitted 
and approved 
organizations 

   

Programs Objective 1B: For the 2024 Blueprint, create an 
outreach and engagement plan that includes specific strategies 
to engage communities of color and underrepresented 
communities. 

  

• Listen and Learn 
• Act 

Actions Timeline Measure/Indicators 
• Working with the Community Voices Committee and through 

the on-call bench of CBOs, partner with community consultants 
to bring in community expertise, perspective, and voices to the 
Blueprint outreach and engagement process … 

• Partner with the CBO bench during the survey period to provide 
education through a “workshop in a box” concept and to 
encourage diverse survey participation … 

• Track demographics during polling, focus groups, and surveys to 
ensure a diverse pool of respondents and participants … 

Planning:  
tbd 
 
Implementation: 
tbd 

tbd 

   

Programs Objective 1C: Strengthen SACOG’s efforts to engage 
with tribal governments, in partnership with local agencies in the 
region.   

• Listen and Learn 

Actions Timeline Measure/Indicators 

• Identify lead staff by… 
• tbd 

tbd tbd 
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GOAL #2: Increase funding for programs and projects that prioritize REI and/or 
specifically engage underrepresented and underserved communities in the SACOG 
region. 

Programs Objective 2A: Through the Blueprint plan update, 
formalize long term commitment to support and fund Engage, 
Empower, Implement for communities across the region.  

• Support 
• Act 

Actions Timeline Measure/Indicators 
• Identify lead staff by… 
• Identify funding source for an on-going EEI program by the next 

funding cycle by … 
• As part of the Project Evaluation Process (PEP) effort, establish 

criteria for evaluating project support of EEI principles by … 
• Establish an implementation arm for EEI to fund the projects 

designed through the existing program by the next funding cycle 
by … 

Planning:  
tbd 
 
Implementation: 
tbd 

X% of funding for 
EEI planning 

   

Programs Objective 2B: Invest in leadership and talent pipeline 
programs that contribute to increased diversity in the field of 
planning.   

• Act 

Actions Timeline Measure/Indicators 
• Identify lead staff by … 
• Commit funding and resources to the Youth Leadership 

Academy on a yearly basis to increase capacity to influence 
SACOG planning/decision making by … 

• Sponsor regional events of transportation and planning 
professional associations that raise scholarship funds for future 
professionals … 

Planning:  
tbd 
 
Implementation: 
tbd 

• Demographics 
of YLA cohorts 

• $20k/ year 
investment from 
SACOG budget  

   

Programs Objective 2C: Evaluate SACOG’s major programs and 
planning work to identify opportunities to increase racial equity 
and reduce disparities.   

• Act 

Actions Timeline Measure/Indicators 

• Identify staff lead(s) developing and managing roll out of 
evaluation process by … 

• Develop rubric for evaluating project-level equitable 
engagement practices based on trainings and equity resources 
created through earlier objectives by … 

• Incorporate findings from the evaluation of projects and 
programs into SACOG’s projects and programs by … 

Planning:  
Tbd 
 
Implementation: 
tbd 

tbd 

 

  



   
Working Draft | July 25, 2022 

Page 15 of 21 
 

GOAL #3: SACOG supports and learns from member and local partner agencies 
incorporating racial equity best practices into their planning work. 

Programs Objective 3A: Collaborate with member 
agencies to develop resource guides and toolkits to 
standardize implementation of REI best practices.    

• Support 
• Act 

Actions Timeline Measure/Indicators 
• Identify staff lead(s) developing and managing resources 

by … 
• Make a list of equity best practice resources that we want 

to find or create (e.g., guide for community engagement, 
checklists for agencies to use, materials to use in the 
trainings listed in the objective below) by … 

• Compile or create the listed equity best practice 
resources by … 

• Review resources annually and update if needed by … 

Planning: 
tbd 
 
Implementation: 
tbd 

Completion of equity 
resources 

   

Programs Objective 3B: Collaborate with local and 
partner agencies to develop shared learning and skill 
building opportunities through (monthly, quarterly, etc.) 
training and convenings to increase regional, sector, and 
community REI impact. 

 

• Listen and Learn 
• Support 
• Act 

Actions Timeline Measure/Indicators 
• Identify staff lead(s) developing and managing roll out of 

training opportunities by …  
• Convene interested local agencies to develop training and 

convening program by … 
• Identify priority learning topics for REI capacity building 

by … 
• Develop cadence and timeline for training offerings by  
• Procure training facilitators by … 
• Identify learning outcomes for each training session by… 
• Develop brief pre/post training surveys to measure 

increased REI knowledge for participants by… 
• Identify supportive resources for each session by… 
• Work with participating agencies to develop a convening 

schedule for agencies to share learnings and best 
practices… 

• Incorporate objectives and actions into staff work plan 
by… 

Planning:  
tbd 
 
Implementation: 
tbd 

• SACOG offers four, 
2-hour training 
sessions per year 
to all stakeholders. 

• XX% of member 
and partner 
agencies 
participating in 
training and 
convening 
sessions.  

• 100% of SACOG 
project managers 
participate in at 
least one training 
session relevant to 
their role in the 
agency 

   

Programs Objective 3C: Support lead agencies in 
evaluating their implementation of REI best practices in 
project development. 

  
• ? 
• ? 

Actions Timeline Measure/Indicators 

• Identify staff lead(s) developing and managing roll out of Planning:  • XX% of member 



   
Working Draft | July 25, 2022 

Page 16 of 21 
 

evaluation process by … 
• Develop rubric for evaluating project-level equitable 

engagement practices based on trainings and equity 
resources created through earlier objectives by … 

• Apply rubric to projects by … 
• Use rubric results to identify areas where SACOG can 

provide additional support to member agencies in their 
implementation of best practices by … 

tbd 
 
Implementation: 
tbd 

agencies have 
standardized the 
use of REI 
measures into 
program practices 
by… 

• XX% of member 
agencies have 
identified equity 
gaps in their 
programming by… 
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Board Practices 
GOAL #1: The SACOG board deepens its understanding of how race/ethnicity, 
income, and geography (rural/urban) affects the social outcomes of communities 
throughout the Sacramento region. 

Board Practices Objective 1A: Agendize regular board 
workshops on REI best practices including presentations 
from speakers from within and outside of the region. 
Workshops may address emerging equity issues and 
trends in transportation, housing, land use; impact of past 
inequitable policies and practices in the region; cultural 
literacy and/or a history of the region through a 
race/ethnicity lens.   

 

• Listen and Learn 
• Act 

Actions Timeline Measure/Indicators 
• Identify staff lead(s) developing board workshop schedule 

and content by … 
• Identify priority learning topics for REI best practice 

workshops by ... 
• Develop cadence and timeline for workshops by ... 
• Identify learning outcomes for each workshop by… 
• Identify workshop speakers by …  
• Develop brief post workshop surveys to measure 

increased REI knowledge for participants by… 
• Incorporate objectives and actions into staff work plan 

by… 

Planning:  
tbd 
 
Implementation:  
tbd 

• SACOG holds three 
board workshops 
per year focused 
on REI best 
practices. 

• XX% of post 
workshop survey 
respondents 
indicate they have 
deeper 
understanding the 
workshop topic. 

• XX board members 
recommend or 
request additional 
REI workshop 
topics.  

• XX board members 
reference an REI 
workshop topic in 
discussion on 
SACOG policy 
issues. 

   

Board Practices Objective 1B: Hold an annual REI 
primer/refresher lunch session for new and returning 
board members in the first quarter of the calendar year. 
The annual session will describe SACOG’s REI journey to 
date, including key findings and board actions. 

  
• Listen and Learn 

Actions Timeline Measure/Indicators 
• Identify staff lead(s) developing agenda and timing of 

session by … 
• Identify priority learning topics for REI primer/refresher 

Planning:  
tbd 
 

• SACOG holds one 
REI 
primer/refresher 
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session by ... 
• Identify learning outcomes for the session by… 
• Identify session speakers by …  
• Develop brief pre/post session survey to measure 

increased REI knowledge for participants by… 
• Incorporate objectives and actions into staff work plan 

by… 

Implementation: 
tbd 

session in the first 
quarter of each 
calendar year.  

• XX% of new board 
members attend 
the session.  

• XX% of returning 
board members 
attend the session.  

• XX% of session 
participants 
respond to session 
survey. 

   

Board Practices Objective 1C: Partner with REI 
stakeholders in the region to hold an annual internal study 
mission in the region focused on REI barriers and 
successes. 

  
• Listen and Learn 

Actions Timeline Measure/Indicators 

• Identify staff lead(s) identifying REI partners to co-
develop agenda and timing of study mission by … 

• Identify priority learning topics for study mission by ... 
• Identify learning outcomes for the study mission by… 
• Identify study mission speakers and visits by …  
• Develop brief post study mission survey to measure 

increased REI knowledge for participants by… 
• Incorporate objectives and actions into staff work plan 

by… 

Planning:  
tbd 
 
Implementation: 
tbd 

tbd 
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GOAL #2: The SACOG board considers racial equity impacts as part of the triple 
bottom line impact of its decision. 

Board Practices Objective 2A: Invite community stakeholders 
to share their perspectives on SACOG policy issues at board 
meetings, before policy decisions are made.   

• Listen and Learn 
• Act 

Actions Timeline Measure/Indicators 
• Staff lead for Community Voices committee work with program 

and project managers to identify annual schedule of agenda 
topics by …  

• Staff lead for Community Voices committee work with board 
clerk annually to agendize Community Voices committee on 
board agendas for the year by …  

• Publish information on SACOG project and program 
development by … 

Planning:  
tbd 
 
Implementation:  
tbd 

tbd 

   

Board Practices Objective 2B: Develop and apply standardized 
methods for assessing the equity impacts of proposed policy 
decisions. Incorporate regular staff reporting on assessment to 
the board. 

  
• Act 

Actions Timeline Measure/Indicators 
• tbd 

 
Planning:  
tbd 
 
Implementation:  
tbd 

tbd 
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GOAL # 3: The Board maintains consistent engagement with racial equity action 
plan implementation process. 

Board Practices Objective 3A: The board incorporates progress 
reports on racial equity action plan implementation process at 
every meeting.    

• Measure 

Actions Timeline Measure/Indicators 
• SACOG staff prepares progress reports on:  

o regional economic, demographic, land use, 
transportation and housing indicators of opportunity. 

o organizational equity indicators of employee 
demographics and engagement. 

o indicators of stakeholder engagement in SACOG 
programs and projects. 

o measures of authentic project sponsor engagement in 
the planning and design of regionally significant 
infrastructure projects funded by SACOG.  

 

Planning:  
tbd 
 
Implementation:  
tbd 
 

tbd 

   

Board Practices Objective 3B: REI working group oversees 
implementation of REAP in 2023-2024 and makes 
recommendations to SACOG board.   

• Act 
• Measure 

Actions Timeline Measure/Indicators 
• SACOG staff prepares progress reports on racial equity action 

plan objectives. 
Planning:  
tbd 
 
Implementation:  
tbd 
 

tbd 
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Appendices 
You can view each appendix by clicking on their link below or by visiting https://www.sacog.org/post/racial-
equity-action-plan.  

A. Race, Equity, and Inclusion Glossary of Terms  

B. 2022 SACOG Stakeholder Listening Session Findings 

C. Summary of Learnings from 1-on-1 interviews with REI working group 
members 

D. Race, Equity & Inclusion Working Group 2021-2022 Meeting Schedule  

E. SACOG Race, Equity, and Inclusion Working Group Charge 

https://www.sacog.org/post/racial-equity-action-plan
https://www.sacog.org/post/racial-equity-action-plan
https://www.sacog.org/sites/main/files/file-attachments/a-_racial_equity_glossary_of_terms.pdf?1658767251
https://www.sacog.org/sites/main/files/file-attachments/b-_sacog_2022_stakeholder_listening_session_findings_memo.pdf?1658769561
https://www.sacog.org/sites/main/files/file-attachments/c-_summary_of_learnings_from_1-on-1_wg_sessions.pdf?1658769561
https://www.sacog.org/sites/main/files/file-attachments/c-_summary_of_learnings_from_1-on-1_wg_sessions.pdf?1658769561
https://www.sacog.org/sites/main/files/file-attachments/d-_rei_wg_schedule_2021-2022.pdf?1658767251
https://www.sacog.org/sites/main/files/file-attachments/e-_2021_rei_committee_charge.pdf?1658767252
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2024 Blueprint Early Outreach Efforts 

Information
Prepared by:  AJ Tendick Approved by:  Erik Johnson 
Attachments:  Yes Referring Committee: Not Applicable

1. Issue:
2024 Blueprint outreach planning update

2. Recommendation:
None, this is for information only.

3. Background/Analysis:
The 2024 Blueprint, to be completed in early 2024, is SACOG’s plan to build a connected region that includes 
transportation options for residents, affordable housing for the region’s growing population, and equitable 
investments that give all community members access to a safe and healthy region. Once adopted, the 
Blueprint will be a foundation for regional planning in the Sacramento region. It will help define our annual 
work program, prioritize funding decisions across the region, advance our Racial Equity Action Plan, drive 
what grants SACOG seeks out, and what programs SACOG will run. Understanding local and regional priorities 
around equity, environment, and economy regarding land use and transportation will be critical towards 
crafting a long-range plan that is owned by the region and empowers the region to grow efficiently and 
towards achieving the triple bottom line framework of Equity, Environment, and Economy.

4. Discussion/Analysis:
SACOG is committed to having a transparent, accessible, and clear process for outreach and communications 
for the 2024 Blueprint. SACOG will strive to do more than the state and federal statutory requirements that 
are described in statute and in the Public Participation Plan (PPP). Staff will implement best practices to 
engage a diverse group of stakeholders including local agencies, transit agencies, state and federal agencies, 
advocacy groups, tribal governments, and community members early on and throughout the planning 
process. SACOG intends to educate participants about each step of the plan to gather informed input 
frequently during the development of the 2024 Blueprint so that public opinion is considered by the SACOG 
Board and reflected in the plan. 

The 2024 Blueprint outreach and communication strategy will begin by educating all interested parties on key 
concepts such as infill development, road pricing, Affirmatively Furthering Fair Housing, as well as projects 
that are consistent with the triple bottom line framework of Equity, Environment, and Economy and projects 
that will be competitive for federal and state funding. SACOG, partners, and stakeholders will use curated 
content for a multipronged approach for building support for the plan, including targeted communication at 
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the local level with stakeholders and partners, and providing information to the general public about the 
efforts of this project.    Long range plans are typically very high level and do not always feel relevant to 
people’s day-to-day lives, however we strive to inform the public how long-range plans and especially 
Blueprint, guides and shapes our future. Attachment A includes a breakdown of the different strategies that 
will be used to accomplish this goal. 

5. Fiscal Impact/Grant Information:
The activities planned for outreach are included in the existing and adopted budget.

6. This staff report aligns with the following SACOG Work Plan Objectives:
Goal 1 : Advance Economic Prosperity
Goal 2 : Connected Communities
Goal 3 : Vibrant Places



Public Outreach, Education and Engagement

BACKGROUND
The 2024 Blueprint plan, to be completed in early 2024, is SACOG’s plan to build a connected region that 
includes transportation options for residents, affordable housing for the region’s growing population, 
and equitable investments that give all community members access to a safe and healthy region. Once 
adopted, the Blueprint will be a foundation for regional planning in the Sacramento region. It will help 
define our annual work program, prioritize funding decisions across the region, advance our Racial 
Equity Action Plan, drive what grants SACOG seeks out, and what programs SACOG will run. 
Understanding local and regional priorities around equity, environment, and economy regarding land 
use and transportation will be critical towards crafting a long-range plan that is owned by the region and 
empowers the region to grow efficiently and towards achieving the triple bottom line framework of 
Equity, Environment, and Economy.

The process for developing the Blueprint includes local agency review and input to understand adopted 
planning policies, land use plans and desired transportation investments; nomination of transportation 
investments for SACOG to consider in the plan update; and evaluation of multiple future community 
growth pathways, strategies, and transportation packages. The SACOG board will adopt a final pathway, 
or framework, based on the results of this process, which will be used to create the priorities, policies, 
and strategies of the Blueprint plan. 

Community input and education is key to informing all these steps along the way. SACOG will work with 
community-based organizations and our partner agencies and use multiple tools for direct public 
engagement. To help SACOG and our member jurisdictions engage in meaningful community 
engagement, SACOG is creating a bench of community-based consultants that SACOG and partner 
agencies can contract with to provide support for community engagement on SACOG and partner 
agency projects.  

For direct public engagement, SACOG will collect attitudinal polling on how the region should grow, 
values-based surveying on priorities, and conduct focus groups. Additional, state required, public 
outreach will occur in early 2023 via pop ups and virtual options. Those inputs are shared with our Board 
as they consider adoption of the final Framework for the plan.

SACOG is also working to support our member jurisdictions with community engagement on individual 
projects. The Blueprint development process includes input from agencies with land use authority (i.e. 
cities, counties, and some special districts) and transportation project sponsors (i.e. cities, counties, 
transit districts, Regional Transportation Planning Agencies, and some special districts). Those local 



developments and projects go through outreach and engagement processes at several stages by the 
cities, counties, and project sponsors. SACOG is working to help support this by funding community 
driven planning through our Engage Empower Implement program, facilitating engagement through our 
bench of community-based consultants and emphasizing the importance of high-quality local 
engagement by including it as a criterion in our project screening process. 

As a guiding document for SACOG’s future work, it is vital that the 2024 Blueprint reflect the priorities of 
the region’s communities.  It is only with extensive community outreach, education, and engagement 
that we can develop a long-range plan that moves the region towards achieving the triple bottom line.

COMMUNITY BASED ORGANIZATIONS
SACOG is putting together a bench of community consultants to bring in community expertise, 
perspective, and voices to projects and programs. The bench of community experts will be made up of 
community-based organizations (CBOs), which can include established faith-based or community-based 
organizations, non-profits, educational institutions, public entities, foundations, or related entities that 
can provide expertise in community needs and challenges, insight to solutions, and strategic advice and 
direction. This bench will also be available to the SACOG member-jurisdictions in the six-county region. 

This bench will be used extensively during the survey period with CBOs contracted to provide education 
through a “workshop in a box” concept and to encourage survey participate in their communities. We 
recognize that the 2024 Blueprint covers a wide array of topics so the “workshop in a box” will be split 
into categories such as land use, transportation, equity, economy, and environment so that participants 
can provide feedback on all or one of the topics that are most relevant to their community interests. The 
materials will be available in multiple languages as well. The intent is to build relationships with CBOs 
and foster the relationships through the Blueprint planning process and beyond. 

POLLING
To collect the attitudinal feedback, SACOG is exploring partnering with Valley Vision on both their 
current livability polling and their summer polling on the built environment. 

Specific lines of inquiry include:

▪ Modes of transportation most relied on and commute patterns 
▪ Satisfaction with transportation (overall), public transit, roads, and bike or pedestrian paths 
▪ Concerns with respect to transportation system and most sought after improvements
▪ Proximity to school/work/other frequented locations 
▪ Changes in transportation behavior/conditions post pandemic
▪ Preference for either improved public transit or building more roads/expanding existing roads 
▪ Perceptions around shared mobility and low carbon transportation (electric buses and other 

vehicles) 
▪ Housing mobility and satisfaction



▪ Perceptions and experiences around housing conditions and affordability
▪ Desire for (or reluctance towards) more dense developments in the region/neighborhood 
▪ Amenities most relied on or desired in the neighborhood, such as access to food, health, and 

other resources, safety and built environment, green spaces, and other
▪ Attitudes and preferences towards cultural and civic amenities in the community and region
▪ Access to broadband/internet/technology resources

SURVEYING
To gather values-based priorities on how the region should be growing with a triple bottom line focus 
we will be implementing an online survey in the late summer/early fall time frame. The survey will 
gather feedback on concepts such as infill development, road pricing, Affirmatively Furthering Fair 
Housing, as well as the triple bottom line framework of Equity, Environment, and Economy. The survey 
will carry over many questions from the current plan in order to track changes over times in priorities. 
Additionally, the survey will be available in the most commonly used languages in our region such as 
English, Spanish, Mandarin, Russian and more. 

FOCUS GROUPS  
As a means of digging deeper into what we are hearing via the polling and surveying we will convene 
several focus groups. A portion of these will be led by staff bringing together stakeholders and others 
will be led by an outside consultant with general public participants.

LOCAL TOURS TO BOARDS AND COUNCILS 
SACOG staff is planning to visit each city council and board of supervisors throughout the region to 
engage local officials on the regional initiatives like Green Means Go, the regional trails plan, the Mega 
Region Working Group, the Prosperity Partnership, Youth Leadership Academy, and 2024 Blueprint 
development. The meetings will provide an overview of regional initiatives and how they relate to the 
Blueprint plan, including a discussion around future pathways, the 2024 Blueprint Policy Framework, 
and regional investments. As staff begin the outreach efforts for the 2024 Blueprint, SACOG knows it is 
vital to coordinate our efforts with local agencies to ensure our message is valuable, strategic, and 
consistent.

POP UPS AND VIRTUAL
Staff and the SACOG Board will take the feedback from the polling, survey, and focus groups, plus input 
from agency partners and other elected officials to help hone the three pathway concepts into a single 
pathway which will eventually become the final 2024 Blueprint. After the data and analysis of those 
three pathways are presented to the SACOG Board in the Fall of 2022, staff will work to ensure that the 
public input has been reflected in the pathways discussion. 

As required by state law, SACOG staff will host eight public workshops, one in each county and three in 
Sacramento County. These workshops will be hosted at local community events to meet residents 
where they are and will be conducted in English and Spanish. By tabling at these local events SACOG 



staff will be able to receive feedback from community members who may not attend formal workshops 
which will broaden the reach of the input staff will collect. We will also offer a virtual option with similar 
content, ideally three times, lunch on a weekday, evening on a weekday and a weekend option.

The content of those pop ups and virtual meetings will be developed once we can assess any holes in 
prior outreach, by needs defined by the technical staff, by Board input and stakeholder input.



Advocacy Update 

Information
Prepared by:  Sabrina Bradbury Approved by:  Erik Johnson 
Attachments:  Yes Referring Committee: Not Applicable

1. Issue:
Update on state and federal advocacy activities.

2. Recommendation:
None; this item is for information only.

3. Background/Analysis:
This continues to be a very active time for advocacy in Washington D.C. SACOG’s federal lobbyists, Devon 
Barnhart, Capitol Transportation Consulting, and Jason Pavluchuk, Pavluchuk & Associates, continue to 
advocate for funding and programs that advance SACOG’s priorities. Congress has been exceptionally busy 
passing and advancing key legislative initiatives, including a new climate funding law, Senate appropriations 
proposal, and a domestic manufacturing and science law. Attachment A is a summary of this activity prepared 
by SACOG’s federal lobbyists. 

In Sacramento, the Legislature reconvened on August 1, and has until August 31, to pass bills through the 
second house. Attachment B summarizes the status of bills on which SACOG has a position. 

4. Discussion/Analysis:
SACOG staff and federal lobbyists, Devon Barnhart, Capitol Transportation Consulting, and Jason Pavluchuk, 
Pavluchuk & Associates, will provide an update at the committee meeting with the latest information.

5. Fiscal Impact/Grant Information:
SACOG's advocacy activities and lobbying contracts are paid for through member dues.

6. This staff report aligns with the following SACOG Work Plan Objectives:

Goal 1 : Advance Economic Prosperity
Goal 2 : Connected Communities
Goal 3 : Vibrant Places
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Attachment A

Memorandum

From: Capitol Transportation Consulting and Pavluchuk & Associates

To: James Corless, Executive Director

Date: August 17, 2022

Subject: Federal Policy Monthly Report 

Over the last month, Congress has been exceptionally busy passing and advancing key 
legislative initiatives, including a new climate funding law, Senate appropriations proposal, and a 
domestic manufacturing and science law. The climate law and appropriations bill have important 
funding initiatives that can help support SACOG’s goals. 

New Domestic Climate Funding
President Biden signed the massive climate, health, and tax bill into law. This is a major 
accomplishment for his domestic agenda, particularly for climate policy. Overall, it would raise 
an estimated $739 billion in revenue with about $433 billion in spending to fight climate change, 
invest in energy and extend the Affordable Care Act and around $300 billion going to deficit 
reduction. Below is an overview of some of the key climate, energy, and transportation 
provisions. 

One important program to note for SACOG is the $3 billion for the Neighborhood Access and 
Equity Program – it appears to be a mix of reconnecting communities, healthy streets (heat 
islands, climate-impacted infrastructure), and safety (language attached). The new grant could 
be used for a variety of purposes, including covering a highway, turning a highway into a 
boulevard, adding trails and bike lanes, installing sound barriers, providing better connections to 
transit, using “green infrastructure” to handle storm runoff, reducing urban heat island hot spots, 
building safety features and curbing air pollution. The program could fund projects that support 
the Green Means Go initiative. 

Transportation
● $1 billion for clean school and transit buses, garbage trucks, and other heavy-duty 

vehicles, prioritizing communities overburdened by air pollution
● $3 billion to clean up air pollution at ports by installing zero emissions equipment and 

technology, with much of the funds going to portside communities that are breathing 
disproportionately high levels of toxic air pollution

● Tax credits for electric vehicles

Clean Energy Transition
● Expand access to clean energy through improvements and expansion of clean energy 

tax credits
● Invest $60B in manufacturing for solar panels, batteries, and other clean energy tech



Attachment A

● Provide $9B in home energy rebate programs
● Remove barriers to make solar power more accessible and affordable

Support for Low Income Communities
● $315.5 million for air monitoring so that communities know exactly what’s in the air they 

breathe, with specific funds for schools and those living near polluting industry
● The reinstatement of the Superfund Tax so that industry — not the public — foots the bill 

for cleaning up their pollution

Other Climate Provisions
● More than $20 billion to help farmers and ranchers shift to sustainable practices like crop 

rotation and cover crops. (However, care will be needed to ensure the funds do not 
support false solutions like corn-based ethanol.)

● $300 million for research into the climate impact of agricultural practices.
● $50 million to advance protections for mature and old-growth forests.
● $2.6 billion in coastal resilience grants to fund projects, including by state and tribal 

governments, to protect and restore coastal communities and ecosystems.
● $250 million to implement endangered species recovery plans and address climate 

change impacts on key habitats.
● $1 billion to ensure federal agencies can conduct robust environmental and NEPA 

(National Environmental Policy Act) reviews and public engagement on large projects 
using federal funds or on federal lands.

Senate Appropriations Proposal
Each year, Congress passes an appropriations bill to fund key discretionary programs. The bill 
funds transportation programs. The bill builds on the investments made in the Bipartisan 
Infrastructure law by proposing addition investments in key transportation programs, including: 

● $1.09 billion for the multi-modal RAISE grant program, 
● $3.2 billion from the general fund for the Federal Highway Administration, $715 million 

more than fiscal year 2022, to support additional funding for PROTECT grants for 
resiliency projects, tribal high priority projects, bridge formula funding, and development 
of the Appalachian Development Highway System;

● $2.6 billion for Amtrak, $269 million more than fiscal year 2022, to support Amtrak 
operations across 30 train routes to over 500 destinations in 46 States;

● $200 million for the Federal-State Partnership for State-of-Good-Repair (SOGR) to fund 
the replacement, rehabilitation, or repair of major infrastructure assets providing intercity 
passenger rail service;

● $535 million for the Consolidated Rail Infrastructure and Safety Improvement (CRISI) 
program, which can be used for a broad range of safety and capital projects such as 
stations or platforms, rail line relocation or improvement, highway-rail grade crossing 
improvement projects, and planning and environmental work;

● $2.51 billion for the Federal Transit Administration’s Capital Investment Grants program, 
$262 million more than fiscal year 2022, to advance eligible capital transit projects; and
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● $527 million from the general fund for Transit Infrastructure Grants (TIG), $22.8 million 
more than fiscal year 2022, to advance additional investments into Bus and Buses 
Facilities, the Low or No Emissions Vehicle Program, Areas of Persistent Poverty, ferry 
programs, and research to accelerate zero emission technology

The House passed a bill earlier this summer. The House and Senate must now reconcile their 
bills in hopes of passing legislation before the end of the year. 

Transportation Grants
The Department of Transportation continues to release funding for the various Bipartisan 
Infrastructure Law grants. The Department recently announced the RAISE grants, which 
included $5 million in funding for SACOG’s mobility zones and $15 million for Yuba-Sutter 
Transit’s Next Generation Transit Facility. The DC team supported the SACOG’s advocacy 
effort to secure the planning funding from DOT. 

Additional grant opportunities are upcoming, including $100 million in SMART grants for 
communities to advance transportation and technology projects (September release) and 
various rail and transit grant opportunities (August/September releases). 

https://www.transportation.gov/bipartisan-infrastructure-law/key-notices-funding-opportunity


Attachment B

SACOG State Legislative Tracking

Bill
SACOG

Position

Passed First
House Policy
Committee(s)

(4/19 or 5/6)

Passed
Appropriations

Committee
(if required)

(5/20)

Passed
House of

Origin/Floor
(5/27)

Passed Second
House Policy
Committee(s)

(7/1)

Passed Second
House

Appropriations
Committee
(if required)

(8/12)

Passed
Second
House
Floor
(8/31)

Concurrence
in

Amendment
s Passed

(if required)
(8/31)

Signed into
Law

(12 days after
passed or  9/30
for bills in the

Governor's
possession after

8/31)

AB 1944 (Lee):  Local
government: open
and public meetings.

Support

AB 2019 (Petrie-
Norris): Small and
disadvantaged
business enterprises.

Support

AB 2120 (Ward):
Transportation
finance: federal
funding: bridges.

Support

AB 2622 (Mullin):
Sales and use taxes:
exemptions:
California Hybrid and
Zero-Emission Truck
and Bus Voucher
Incentive Project:
transit buses.

Support

SB 922 (Wiener):
California
Environmental
Quality Act:
exemptions:
transportation-
related projects.

Support

SCA 2 (Allen and
Wiener): Public
housing projects
Does not have to follow
standard legislative
deadlines
(constitutional
amendment)

Support

Updated 8.17.22



Quarterly Report on Contracts 

Receive and File
Prepared by:  Heather Luke Approved by:  Erik Johnson 
Attachments:  Yes Referring Committee: Not Applicable

1. Issue:
Report on Contracts

2. Recommendation:
None, this is for information only.

3. Background/Analysis:
Staff typically provides a report to the committee and board on agency contracts. Due to staffing changes, this 
report covers three quarters of activity. 

4. Discussion/Analysis:
The attachment contains the contracts granted between October 1, 2021, and June 30, 2022; and the 
contracts that staff expects to enter between July 1, 2022 and September 30, 2022. 

5. Fiscal Impact/Grant Information:
There is no fiscal impact, this is a report only. 

6. This staff report aligns with the following SACOG Work Plan Objectives:

Policy & Innovation Committee
Meeting Date: August 29, 2022

Agenda Item No. 8



Description Vendor Amendment Total
Total Contract 

Amount

Freeway Service Patrol FY21-22 (SAFE) EL DORADO COUNTY TRANSPORTATION COMM 42,750.00$           
Freeway Service Patrol FY21-22 (SAFE) CALIFORNIA HIGHWAY PATROL 6,250.00$             
Pass thru to SJCOG for TDM/511/FSP Admin (SAFE) SAN JOAQUIN COUNCIL OF GOVERNMENTS 357,000.00$         
Gavin Park Modernization Project (Comm Design grant) CITY OF MARYSVILLE 100,000.00$         
City of Roseville REAP and Civic Lab Project CITY OF ROSEVILLE 300,000.00$         
REAP  Round 2 Non Competive Award CITY OF WHEATLAND 40,000.00$           
Daysim Update for 2024 MTP/SCS RESOURCE SYSTEMS GROUP, INC 99,031.04$           
REAP 2 Civic Lab City of Placerville ESP - CITY OF PLACERVILLE REAP 100,000.00$         
REAP  Round 2 Non Competive Award COUNTY OF EL DORADO 90,000.00$           
Safe Routes to School Pilot with San Juan Unified School District WALKSacramento 51,590.54$           
Main Street Feasibility Study (Comm Design grant) CITY OF WOODLAND 100,000.00$         
Sacramento Regional Emergency Preparedness Plan WSP USA, INC. 230,000.00$         
2021 TDA Triennial Performance Audit MICHAEL BAKER INTERNATIONAL, INC. 230,199.00$         
REAP  Round 2 Non Competive Award CITY OF MARYSVILLE 40,000.00$           
Marysville - REAP competitive grant CITY OF MARYSVILLE & AECOM Technical Svc 450,000.00$         
REAP  Round 2 Non Competive Award CITY OF LINCOLN 90,000.00$           
Project Performance Assessment Tool Update VERTIGIS NORTH AMERICA LTD. 99,825.00$           
Folsom- compettive REAP w Ascent CITY OF FOLSOM 575,000.00$         

 Transit Asset Management SaaS (Amendment #2)  THING TECH  $           53,640.00  $         107,280.00 

CONTRACTS AND AMENDMENTS
October 1, 2021 through December 31, 2021

New Contracts Executed

 Amendments Executed 

*Please note that all amounts reflect the total value of the overall contract could reflect multiple years in the amount total.



Description Vendor Amendment Total
Total Contract 

Amount

2022 "May is Bike Month" Campaign SACRAMENTO AREA BICYCLE ADVOCATE (SABA) 99,286.00$              
Consultant services for DOT RAISE grant proposal SUSTAINABLE STRATEGIES DC 15,000.00$              
Executive Director Review Appraisal Process LEADING RESOURCES, INC. 18,400.00$              
REAP  Round 2 Non Competive Award CITY OF COLFAX 40,000.00$              
REAP  Round 2 Non Competive Award CITY OF DAVIS 65,000.00$              
REAP  Round 2 Non Competive Award CITY OF DAVIS 150,000.00$            
REAP  Round 2 Non Competive Award CITY OF FOLSOM 90,000.00$              
REAP  Round 2 Non Competive Award CITY OF ISLETON 40,000.00$              
REAP  Round 2 Non Competive Award CITY OF LIVE OAK 40,000.00$              
REAP  Round 2 Non Competive Award CITY OF WOODLAND 65,000.00$              
REAP  Round 2 Non Competive Award CITY OF WOODLAND 234,750.00$            

REAP  Round 2 Non Competive Award
 COUNTY OF PLACER - COMMUNITY DEVELOPMENT 
RESOURCE AGENCY 

140,000.00$            

REAP  Round 2 Non Competive Award SUTTER COUNTY 40,000.00$              
REAP  Round 2 Non Competive Award YOLO COUNTY 40,000.00$              
REAP  Round 2 Non Competive Award YUBA COUNTY 65,000.00$              
REAP  Round 2 Non Competive Award - Yuba City CASCADIA PARTNERS LLC 100,000.00$            

REAP Competitive Placer Co
 COUNTY OF PLACER - COMMUNITY DEVELOPMENT 
RESOURCE AGENCY 

197,000.00$            

Regional High Resolution Aerial Imagery Collection Project  DIGITAL MAPPING INC. 309,441.00$            
 REI Listening Sessions and REI Plan Dev & Implementation  VENTURE WITH PURPOSE LLC  $              51,350.00 
Speaker for Board Meeting, Public Workshop, and Regional Tour STRONG TOWNS 10,000.00$              

 General/Legal Counsel Services (Amendment #2)  SLOAN SAKAI YEUNG & WONG  $                  265,200.00  $        1,274,100.00 
 Bike Share Data Dashboard (Amendment #2)  RIDE REPORT  $                    15,665.89  $              25,165.89 
 I.T. Support & Help Desk Oursourcing Agreement  NETWORK DEISGN ASSOCIATES  $                    45,000.00  $           225,000.00 
 REAP Technical Assistance with AB 686 Compliance (Amendment #3)  ASCENT ENVIRONMENTAL 70,000.00$                     $           170,742.00 
 State Advocacy Services (Amendment #5)  KP PUBLIC AFFAIRS 121,900.00$                   $           394,250.00 
 Transit Asset Software (Amendment #2)  THING TECH 53,640.00$                     $           107,280.00 
Downtown Transit Intergation Study (Amendment #1) ARUP US INC.
Federal Advocacy Services CAPITOL TRANSPORTATION CONSULTING
Federal Advocacy Services PAVLUCHUK & ASSOCIATES
Paseo Park Project MOU - SMF CITY OF WINTERS
REAP  Round 2 Non-Competive Award TOWN OF LOOMIS
SSCP2 Long Lead Time Equipment and Materials Project (Amendment #4) SACRAMENTO REGIONAL TRANSIT
TIP Yuba-Sutter project (Amendment #1) APPLIED DEVELOPMENT ECONOMICS, INC.
Youth Leadership Academy MOU PRO YOUTH & FAMILIES                                -   

 Amendments Executed 

CONTRACTS AND AMENDMENTS
January 1, 2022 through March 31, 2022

New Contracts Executed

Time Extension only
Time Extension only
Time Extension only
Time Extension only
Time Extension only
Time Extension only
Time Extension only

*Please note that all amounts reflect the total value of the overall contract could reflect multiple years in the amount total.



Description Vendor Amendment Total
 Total Contract 

Amount 

AECOM 500,000.00$         
MARK THOMAS & COMPANY

500,000.00$         

AECOM 650,000.00$         
ASCENT ENVIRONMENTAL 650,000.00$         
MARK THOMAS & COMPANY 650,000.00$         

AECOM 500,000.00$         
ASCENT ENVIRONMENTAL 500,000.00$         

Board of Directors Tour FEHR & PEERS 9,900.00$              
Brand Identify Design NICELY MADE, LLC 18,750.00$            
REAP  Round 2 Non Competive Award CITY OF ELK GROVE & CASCADIA 140,000.00$         
REAP  Round 2 Non Competive Award CITY OF GALT 65,000.00$            
REAP  Round 2 Non Competive Award CITY OF WINTERS 40,000.00$            
REAP  Round 2 Non Competive Award - Placerville AECOM 40,000.00$            
Regional Transit Study JACOBS ENGINEERING GROUP, INC 649,640.00$         
Return to Work.Transit Study VALLEY VISION, INC. 46,550.00$            
StreetSaver License METROPOLITAN TRANS COMM 150,120.00$         
Sutter County Truck Parking Siting Study (SMF) SUTTER COUNTY 100,000.00$         
Subscription Maintance for Big Data Services REPLICA, INC. dba SIDEWALK LABS 9,500.00$              

Crop Grant (Amendment #1) VALLEY VISION, INC.  $                   117,000.00 145,500.00$         
Federal Advocacy Services (Amendment #2) PAVLUCHUK & ASSOCIATES  $                     36,000.00 72,000.00$            
Federal Advocacy Services (Amendment #2) Capitol Transportation Consulting  $                     36,000.00 72,000.00$            

 DaySim Annual Software Maintenance Agreement (Amendment #3)  RESOURCE SYSTEMS GROUP, INC.  $                     20,000.00 70,000.00$            
 Master Professional Services Agreement (REAP)(Amendment #4)  ASCENT ENVIRONMENTAL  $                     25,200.00  $         195,942.00 
Ecocounter Equipment  (Amendment #2) ECOCOUNTER, INC.
Sacramento GIS Cooperative Agreement  (Amendment #1) GIS COOPERATIVE MEMBERS
Mather Airport Land Use Compatiblity Plan (Amendment #2) COUNTY OF SACRAMENTO
Professional Services Agreement (Amendment #2) STEER DAVIES & GLEAVE, INC.
Subrecipient Agreement (Amendment #2) CITY OF SACRAMENTO
Mather Airport Land Use Compatiblity Plan (Amendment #4) ENVIRONMENTAL SCIENCE ASSOCIATES, INC.
Safe Routes to School Project with SJUSD extension WALKSACRAMENTO

April 1, 2022 through June 30, 2022

New Contracts Executed

Amendments Executed

CONTRACTS AND AMENDMENTS

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 10 - Grant Writing

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 6 - Comprehensive and Technical Planning

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 9 - Environment and Resilience

 Time Only Extension 

 SOP & Time Extenstion 

 Add New member 

 Time Only Extension 
 Time Only Extension 

 Time Only Extension 
 Time Only Extension 

*Please note that all amounts reflect the total value of the overall contract could reflect multiple years in the amount total.



Description Vendor
 Amendment 

Total 
 Total Contract 

Amount 

Accessiblity Tool Agreement Resource Systems Group, Inc. 59,998.88$            
Agreement for Advisory Panel Services Urban Land Institute  $                   -   135,000.00$          
Bike ShareTechnical Expert and Consultant Services Steeer Davies & Gleave, Inc. 25,000.00$            
Connect Card and Bike Share Consultant Services Law Offices of Kirk Trost 30,000.00$            

Arup US, Inc 550,000.00$          
Cambridge Systematics, Inc. 550,000.00$          
Mott MacDonald Group, Inc. 550,000.00$          
Nelson/Nygaard Consulting Associates, Inc. 550,000.00$          
WSP 550,000.00$          

Arup US, Inc 650,000.00$          
Cambridge Systematics, Inc. 650,000.00$          
Mott MacDonald Group, Inc. 650,000.00$          
Nelson/Nygaard Consulting Associates, Inc. 650,000.00$          
WSP 650,000.00$          

Fehr & Peers 500,000.00$          
Mott MacDonald Group, Inc. 500,000.00$          
Nelson/Nygaard Consulting Associates, Inc. 500,000.00$          
Steer Davies and Gleave, Inc. 500,000.00$          
WSP 500,000.00$          

C&M Associates, Inc. 650,000.00$          
Cambridge Systematics, Inc. 650,000.00$          
Kimley-Horn and Associates, Inc. 650,000.00$          
Mott MacDonald Group, Inc. 650,000.00$          
WSP 650,000.00$          

DKS Associates 500,000.00$          

Fehr & Peers 500,000.00$          
Mott MacDonald Group, Inc. 500,000.00$          
Resource Systems Group, Inc. 500,000.00$          
Steer Davies and Gleave, Inc. 500,000.00$          

CONTRACTS AND AMENDMENTS

New Contracts Executed or Anticipated 

July 1, 2022 through September 30, 2022

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 1 - Regional Trasnit Planning & Implementation

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 2  - Transportation Planning and Implementation)

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 3 -Transportation Program Development and Administration

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 4 - Regional Freeway and Highway Planning and Implementation

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 5 - Data Collection and Modeling Support

*Please note that all amounts reflect the total value of the overall contract could reflect multiple years in the amount total.



Description Vendor
 Amendment 

Total 
 Total Contract 

Amount 

CONTRACTS AND AMENDMENTS

New Contracts Executed or Anticipated 

July 1, 2022 through September 30, 2022

Cascadia Partners, LLC 650,000.00$          
Opticos Design 650,000.00$          

DKS Associates 500,000.00$          
Guidehouse, Inc. 500,000.00$          
Opticos Design 500,000.00$          

BAE Urban Economics, Inc. 500,000.00$          

Cascadia Partners, LLC 500,000.00$          
Civilis Consultants 500,000.00$          
Economic Consultants Oregon Ltd. 500,000.00$          
Urban Design 4 Health 500,000.00$          

Arup US, Inc. 500,000.00$          
Fehr & Peers 500,000.00$          
WSP 500,000.00$          

REAP MOU Yuba City/Opticos Design, Inc. 65,000.00$            
Ride Share Dashboard Agreement Knock Software, Inc. dba Ride Report 45,000.00$            
SMF Community Design Grant City of Istleton 100,000.00$          
SMF Community Design Grant City of Wheatland 100,000.00$          
Subrecipient Agreement for 
Truxel Bridge Concept and Feasibility Study

City of Sacramento 500,000.00$          

Subscription for NeoGov Software NeoGov 38,769.97$            
Mini-RFP On Call Planning and Technical Assistance Services - 
Category 8 -  Task Order 1 -  Sensitivity Analysis

Pending Award - RFP #2021-08-Category5-TO1 60,000.00$            

Mini-RFP On Call Planning and Technical Assistance Services - 
Category 8 Task Order 1 - Blueprint for Health Indicators

Pending Award - RFP #2021-08-Category8-TO1 TBD

SMF Community Design Grant Dynamic Planning + Science TDB
State Advocacy RFP Pending Award - RFP #2022-06 TBD
Engage, Empower, Implement Consultant (EEI) Pending Award - RFP #2202-02 TBD
Transportation Pricing and Incentives Pilots 
(Joint Requst for Proposals)

Pending Award - RFP #2022-04 TBD

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 6 - Comprehensive and Technical Planning

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 7 -Engagement & Outreach

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 8 - Economic & Real Estate Analysis

Master On-Call Services Agreements for Planning and Technical Assistance - 
Category 9 - Environment and Resilience

*Please note that all amounts reflect the total value of the overall contract could reflect multiple years in the amount total.



Description Vendor
 Amendment 

Total 
 Total Contract 

Amount 

CONTRACTS AND AMENDMENTS

New Contracts Executed or Anticipated 

July 1, 2022 through September 30, 2022

Website Design & Development Consultant Pending Award - RFP #2022-03 TBD
On-Call Legal Services Agreement
Category1 - General Counsel

Pending Award - RFP #2022-01 TBD

On-Call Legal Services Agreement
Category 2  - Contracts Counsel

Pending Award - RFP #2022-01 TBD

On-Call Legal Services Agreement  
 Category 3 - Labor and Employment Counsel 

Pending Award - RFP #2022-01 TBD

On-Call Legal Services Agreement  
Category 4 - Environmental Counsel

Pending Award - RFP #2022-01 TBD

On-Call Legal Services Agreement
Category 5 - Litigation Counsel

Pending Award - RFP #2022-01 TBD

Airport Land Use Commission On-Call Service Agreeements Pending Award - RFP #2202-05 TBD

Legal Services Agreement(Amendment #3) Sloan Sakai Yeung and Wong LLP  $  127,410.00 1,401,510.00$      
 Sac Region 511 Website/Database Services Agreement (Extension) Right Click Solutions dba Ride Amigos  TBD  TBD 
Accessiblity Tool Agreement (Amendment #1) Resource Systems Group, Inc.  TBD  TBD 
Extension to Agreement Castlerock Associates, Inc.  TBD  TBD 

Amendments Executed or Anticipated 

*Please note that all amounts reflect the total value of the overall contract could reflect multiple years in the amount total.
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