
 
 

  Item #17-12-28 

SACOG Board of  Directors  Report  
 
December 14, 2017 
 
Chief Executive Officer's Report  
 
The following is a brief status report on some of the major issues and projects currently 
being advanced by SACOG.   
 
UPDATES: 
 
Given the national attention being given to sexual harassment, I have asked our senior staff to 
review SACOG’s current policies, practices, and training programs to ensure that we provide all 
our employees with a workplace that is free from sexual harassment and unwelcome conduct.  
We will be reviewing our current and proposed procedures with the Board in January.  For now, 
as required by AB 1661, please submit your certificate of training for sexual harassment 
prevention to Lanette Espinoza, Clerk to the Board, if you haven’t already done so.  SACOG can 
arrange for online training if it is not available through your jurisdiction.  Please contact Lanette 
Espinoza at lespinoza@sacog.org for more information.   
 
Following up on the well-received tours of northern Virginia and Denver this year, we are 
planning a tour of Washington D.C.’s Maryland suburbs (Prince Georges and Montgomery 
counties) on Friday, April 13, preceding the Metro Chamber’s Cap-to-Cap program. We are 
limiting the number of participants to ensure that board members have a quality experience. 
Board members are the priority, but we will allow jurisdictional staff to attend, space permitting. 
Cost details and an itinerary are being worked out. We will send more details in early 2018. 
Please contact Lanette at lespinoza@sacog.org to indicate your interest or if you have any 
questions.  
 
Per Item #25 on the board agenda, the Governor’s Office of Planning and Research (OPR) has 
released proposed updates to CEQA guidelines, including revisions to environmental impacts 
from transportation and land use projects per SB743 that was signed into law in 2013.  The 
proposed updates follow the spirit of the law and lay out a new way to perform an analysis of 
impacts, replacing the outdated “level of service” analysis with the amount of increased driving 
that any given transportation or development project would generate.  This is very technical in 
nature, but is a major shift in how the state conducts environmental impact analyses.  SACOG 
has been closely following this change in policy for several years as many of our veteran board 
members will know.  We are holding a webinar for all our member jurisdictions to explain the 
proposed changes to CEQA on Monday, December 18, at 1:30 p.m.  For more information about 
the webinar visit www.sacog.org or contact Monica Hernandez at mhernandez@sacog.org. 
 
The California Air Resources Board (CARB) approved the region’s new air quality plan for 
ozone. This air quality plan is particularly important because ozone has long been the primary 
source of pollution in the region. The new plan creates a roadmap of regional actions out to 2024 
to reduce ozone pollution by an estimated 54%. SACOG is a key agency for implementing the 
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strategies related to reducing air pollution from heavy trucks, buses, and cars that are the primary 
sources of ozone pollution. At the meeting to approve the new plan, the CARB Chairwoman, 
Mary Nichols, praised the collaborative spirit in the Sacramento region that supported 
development of the ambitious new plan.  
 
The MOU between SACOG and the Employees’ Association specified that SACOG 
Management and Employees’ Association representatives would meet this year to discuss the 
possibility of adding pay for performance. Management and the Employees’ Association have 
agreed to focus on reviewing the current evaluation system as a first step before further 
exploration of pay for performance. Should Management and the Employees’ Association agree 
to pay for performance, management will report back to the Board. Please contact Erik Johnson 
at ejohnson@sacog.org if you have any questions. 
 
The following SACOG staff received service awards during 2017: 

 Debra Overton – 25 years 
 Kacey Lizon – 15 years 
 Penny McNamer – 10 years 
 Monica Hernandez – 10 years 
 Victoria Cacciatore – 5 years 
 Amy Lee – 10 years 

 
These staff will stand and be recognized during the CEO report item at the Board meeting. 
 
Thank you for submitting your responses to the committee preference survey.  The new Board 
Chair will review your responses and assignments will be distributed at the January 18, 2018, 
Board meeting. 
 
CONSENT ITEMS:   
All of the items on the consent calendar received unanimous support at their respective 
committee meetings. 
 
LAND USE ACTIVITIES:  
Please see Receive & File item #33 for the Blueprint Implementation Land Use Activities.   
 
CALENDAR:   
 
January 8 
January 18 
 

1:00 p.m. 
9:30 a.m. 

Strategic Planning Committee Meeting 
SACOG Board Meeting 
 
 

Approved by: 
 
 
 
James Corless 
Chief Executive Officer 
 
JC:le 


